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Hanson Virtual Renote
Thur sday, May 18, 2023
10: 07 a. m
COURT REPORTER: My nane is Ann Bacon,
a Mchigan State notary public and certified
shorthand reporter and this deposition is being
hel d via videoconferenci ng equi pnment. The
W tness and reporter are not in the sane room
The witness will be sworn in renotely pursuant
to agreenent of all parties. The parties
stipulate that the testinony is being given as
if the witness was sworn i n person.
L T. JEFFREY HAHN
was thereupon called as a witness herein, after
havi ng been first duly sworn to tell the truth,
the whol e truth, and nothing but the truth, was
exam ned and testified as foll ows:
EXAM NATI ON
BY MR WADOQOD:
Good norni ng, Lieutenant Hahn. My nane is Ram s
Wadood. |1'mone of the |lawers representing
M. Robert WIllianms in this case.
Just the first thing | want to do for

the record is just to state that M. Cunni ngham
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and Li eutenant Hahn are currently in the sane

room but M. Cunninghamis not on canera. | have

no concerns about M. Cunni ngham f eedi ng
Li eut enant Hahn questi ons or indicating anything.
W just want to note that for the record since
the record is only words and not what we see on
the screen, so right now I'm | ooking at
Li eut enant Hahn and not M. Cunni ngham

So before we begin with questioning
today, Lieutenant Hahn, let ne just start with
sonme introductory words, |ay out sone ground
rules just so we're on the sane page about how
to comruni cate and then we can get going with
t he substance of the conversation. Does that
sound good to you?
Sur e.
So | am deposing you today in connection with
M. Robert WIllians' |lawsuit against the Gty of
Detroit, Chief James Wiite and Detective Donal d
Bussa for his wongful arrest. Are you aware of
that [awsuit?
Yes.
And the reason we're deposing you specifically
today i s because you have been designated as

what's called a 30(b)(6) representative for the
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City of Detroit to address the departnent's
detective trainings. Are you aware that you have
been designated as that 30(b)(6) representative?
Yes.
Ckay. And so you understand that as a 30(b)(6)
representative, you' re here to testify not in
your personal capacity, but on behalf of the
City of Detroit. |Is that right?
| understand that, yes.
So you understand that the answers you provide
nme today are binding on the City of Detroit,
right?
Wul d you repeat that again? Sorry.
You understand the answers you provide ne today
are binding on the Gty of Detroit?
kay.  Yes.
kay. I n other words, when you answer ny
guestions, you're not answering those questions
as Lieutenant Hahn personally. You're answering
as iIf the City of Detroit is answering those
guestions, is that right?
| under st and.

(Marked Exhibit A)
(Continuing, by M. Wadood) And just to nake

sure we cover our bases, |'mgoing to introduce
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Exhibit A and this is what I'Il do for all the
exhibits. Since this is a virtual deposition,
what I'll dois I'll throw themup on the
screen. |I'll also drag theminto the Zoom chat
box so that if you want to open them separately
on your side, you can do so, but I wll also
open themon the screen. Do you see the
docunent on your screen, Lieutenant Hahn?

Yes.

kay. So this is Exhibit A Do you recognize
t his docunent?

|'ve been shown it, vyes.

kay. And can you tell ne what it is?

The Notice of Deposition.

kay. This is a Notice of Deposition for the
City of Detroit, is that right?

Correct.

MR. CUNNI NGHAM  So Li eut enant Hahn,
that's not actually the one | showed you.
showed you the one this one refers to. | showed
you the March 28t h one.

(Conti nuing, by M. Wadood) Ckay. So you have
not seen this document, Lieutenant Hahn?
| have not seen this version apparently.

Ckay. But do you understand that you are being
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conpelled to testify today on the basis of the
docunent you're seeing on the screen right now?
Yes.

Ckay. So then let's read sone key conponents of
it together so you understand fully why you're
here. The first sentence of this Notice says,
“"Pursuant to Rule 30(b)(6) of the Federal Rules
of Gvil Procedure, Plaintiff Robert Julian-Borchak
Williams will take the deposition of Defendant
City of Detroit by its designated representative,
Lt. Jeffrey Hahn, before a court reporter, notary
public, or other officer authorized by law to
adm nister oaths.” Did | read that correctly?
Yes.

And so you understand that you are the designated
representative of the Gty of Detroit for the
30(b) (6) deposition happening right now, is that
right?

| understand that.

Okay. Let's junp down to the second sentence of
t he second paragraph. "The person so designated
by Defendant shall testify on matters known or
reasonably avail abl e to Defendant concerning the
foll owi ng subject matter, which was desi gnated

as item12 in Plaintiff's March 28, 2023 30(b)(6)

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

o > O >

Lt. Jeffrey Hahn

05/ 18/ 2023 Page 10

notice." As a side note, that's probably the
docunent that M. Cunni ngham showed you, and
"Il read the topic. "The Gty of Detroit's
policies, practices and training related to the
onboardi ng and training of new DPD detectives."
Did | read all of that correctly?

Yes.

And so you understand that you are here today to
di scuss on behalf of the Gty of Detroit the
City of Detroit's policies, practices and
trainings related to the onboardi ng and training
of new DPD detectives, right?

Correct.

And do you feel prepared to play that role today?
Yes.

kay. Speaking of preparation, can you tell ne
what you did to prepare for this deposition?
kay. Well, | have experience in this alittle
bit prior to this just being assigned to the
acadeny as a lieutenant and conducting nultiple
detective schools. | contacted various people
bei ng the union or labor trying to get dates and
answers to questions that canme up. | searched
to see various databases with the aid of other

enpl oyees to refresh ny nenory or cone up with
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trainings fromthe past. |'ve |ooked at newer
course schedul es, had conversati ons. ' ve

revi ewed sone of the policies related. That's
all | can recall at this tine.

Ckay. So let's take those things piece by
piece. | heard you saying that you have sone
prior experience in the world of detective
trainings at the Detroit Police Departnent. You
al so spoke to a nunber of individuals at the
departnent, at the union. You searched databases
and revi ewed docunents, is that right?

Correct.

kay. So let's talk about first the people that
you spoke to. Can you be nore specific and tell
me who you spoke to specifically in preparation
for this deposition?

| spoke to Lieutenant Toni qua Davis at |abor
trying to get a copy of sone paperwork. She
works at the | abor for us regarding pronotion
versus appoi ntnent questions. | had a short
conversation back and forth with text nessages
wi th president of the LSA, which is the

Li eut enants and Sergeants Associ ation, which is
our union that argues for our collective

bar gai ni ng agreenent regarding a question | had
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regarding the requirenents for the assessnent
center. | spoke with Fatinma Elzein, who is a
data person, to try to acquire sone infornmation
on past detective schools, attendance, stuff

li ke that when they're held. | spoke with the
attorney Patrick Cunni ngham regardi ng what this
is all about. | nmet with himand I nade sone
inquiries at the acadeny. | spoke with Sergeant
Ni col e Kirkwood attenpting to get sone information
regardi ng syl | abuses for previous detective
school s, which were not avail able, so then
ended up tal king to Corporal Alicia Fullilove.
She wasn't able to find the historic data that |
was | ooking for either. That's -- well, that's
all I can recall at this tine.

Ckay. Can you tell nme roughly how | ong each of
t hese conversations | asted?

Vel |, nost of the actual conversations were
probably fairly short. | spent nore tinme trying
to retrieve information, and sone of them were
short conversations, but there may have been
e-mail requests submtted in attenpts to get
information and | was either successful or not,
so then I mght have to nove on to the next

person. | probably spent five hours in total

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 13

just preparing and trying to gather data and get
and revi ew docunents and stuff like that in the
| ast coupl e weeks | guess, week or so.
Ckay. And specifically your conversation with
M. Cunningham wthout telling nme what the two
of you spoke about, can you tell nme how | ong
t hat conversation | asted?
It was probably |ess than an hour.
And when did that conversation occur?
| think it was yesterday, that would be the 17th
around noon.
kay. And then if you spoke to M. Cunni ngham
yest erday, how did you know before then or how
were you nmade aware before that tinme that you
were designated as a 30(b)(6) representative and
that you had to prepare for the deposition?
| spoke with himprior to that on a short phone
conversation. |'mnot sure who gave him ny
contact, but or who --

MR. CUNNI NGHAM Ratted you out?
"' m not sure who pointed himin ny direction.
It started I would say weeks ago with sone
e-mai |l s regardi ng questions. Prior to ny
know edge that | was going to be involved in a

deposition, | believe that there was a
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stipulation that he was working on and | was
attenpting to answer sone questions for him
regarding that. He had sent an e-mail to nyself
and anot her |ieutenant who took ny ol d spot at
the acadeny and so |"'mnore famliar with
detective school with ny detective background
and ny involvenent in the prior detective
school, so | told the other lieutenant that I
would just try to answer the questions because |
was nore know edgeabl e.

MR. WADOOD: Ckay. And just a quick
note for the record, M. Cunningham we really
can't hear any comrents you make and | woul d
| i ke your comments to be on the record if you
make any, so if you do have anything to say, if
you coul d just get closer to the m crophone or
the | aptop or your actual audi o, whatever you
can do so we can hear what you say, that would
be great.

MR, CUNNI NGHAM  How s this?

MR. WADOOD: Yeah, | think that should
be fine.

MR, CUNNI NGHAM  Ckay.

(Continuing, by M. Wadood) Ckay. So as far as

you gat hering and revi ewm ng docunents,
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Li eut enant Hahn, can you tell nme which docunents
you did ultimately review in preparation for
this deposition?
| | ooked at a special order for facial recognition
to refresh ny nenory. | |ooked at a speci al
order for eyewtness identification. | collected
some or like a class schedul e or sone people
call it a curriculum but it's nore like a
schedul e for sone of the or one of the courses
we did while | was at the acadeny. | |ooked at
an arbitration agreenent regardi ng the appoi nt nment
versus pronotion of detectives. | attenpted to
get sone class curriculuns for the tine prior to
when | was at the acadeny, which woul d have been
the tinme period where the detectives were being
appoi nted, but | was not able to acquire one,
but | did attenpt several places to try to get
that, and | did briefly review sone screen shots
of an I npul se database which gave a bri ef
synopsis of the prior classes, but it did not give
a very specific curriculumas | was hoping, but
| did review those briefly. That's all | can
recall at this tine.

MR, WADOOD: Ckay. And then also just

noting for the record, M. Cunningham | don't
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bel i eve we received any class schedul es, curricul um
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15
16
17
18
19
20
21
22
23
24
25

screen shots of databases that |list classes in

our productions to date, so to the extent those
docunents exist, we believe they're responsive

and we woul d expect that they be produced at

your earliest convenience.

MR. CUNNINGHAM  Well, | guess | have
his -- | think everything he provided to ne |
already provided to you. |Is there anything you

di scovered in your research preparing for this
that wasn't on the detective school flash drive
that you had sent ne?
| sent you everything that | have. | sent you
the e-mail with the arbitration
MR CUNNI NGHAM | have that.
And yesterday | e-mailed you the snapshots of
the I nmpul se. Those were pics that sonmeone nade
fromtheir phone. | believe | sent those.
MR, CUNNI NGHAM  Ckay. |'Il provide
t hose.
And | thought | gave you ny schedule, but it
wasn't for the time period that we were hoping.
MR. CUNNI NGHAM  Ckay. |'mnot sure
about that. Yes, whatever he's provided to ne,

"1l provide to you.
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MR. WADOOD: (Ckay. Thank you.
(Continuing, by M. Wadood) So just to sunmari ze
what you told ne, it sounds |ike you spent about
five hours gathering and revi ew ng docunents in
preparation for this deposition and you' ve al so
had a few short conversations with your fell ow
DPD personnel regarding the position of detective
and sone potential trainings or classes they may
have taken in the past, is that right?

Yes.

Anyt hing else |I'm m ssing?

No, | don't think so.

kay. So let ne nove on to some ground rul es
for this deposition. | don't know Have you
had your deposition taken before?

| have.

Ckay. And how nmany tinmes?

One tinme that | recall.

kay. And did that deposition have to do with a
case involving facial recognition technol ogy?
It did not.

Did it have to do with a case invol ving
detective trainings in any way?

| don't think that was the focus. | can't say

for certain, but that wasn't the focus.
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When was that deposition?

| don't recall exactly what it was, but it was
regardi ng an investigation that occurred when |
was at internal affairs, when | was a |ieutenant
in internal affairs.

|"msorry. Wen was the deposition?

Oh, when? Probably 2020, 2021 tinme frane during
the COVID tines.

kay. So |I'msure you' ve gotten a sense of how
t hese virtual depositions work now, but just to
make sure we understand each other and the court
reporter understands both of us, let's agree on
a fewthings so we don't have any issues with
comuni cation, so first things first, let's
agree that we won't interrupt each other in this
deposition. In other words, please wait until |
finish asking ny question before you give the
answer and | will also wait until you finish
your answer before | ask ny next question. |Is

t hat okay with you?

That sounds reasonabl e.

kay. Second, let's agree that you should only
gi ve verbal answers. The transcript isn't going
to be able to pick up you noddi ng your head or

giving a thunbs-up. So if the answer is yes,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 19

pl ease say yes. |If it's no, please say no. |Is
that okay with you?

Yes.

And if you don't understand ny question or you
can't hear ny question because of the audi o-visual
I ssues, you should feel free to ask for a
clarification, and I'lIl try my best to either
restate the question or rephrase it. Is that
okay with you?

Yes.

And your |awer, M. Cunningham may object to a
guestion that | ask, but unless he specifically
tells you don't answer that question, you still
have an obligation to answer ny question and you
shoul d answer it even if he objects. That
objection is just to put on the record so we can

fight about it later, but for nowin this

deposition, you should still answer the
guestion. |Is that okay with you?
Yes.

Now, finally, virtual depositions get alittle
difficult when exhibits are shared, so if

there's any exhibit that you can't see or read,
just let nme knowand I'Il try to fix that. |Is

that okay with you?
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Yes.

And like | said before, I'mgoing to be show ng
exhibits on the screen and |'m al so going to be
dropping themin the chat box just so there's
two ways for you to access a docunent in case
one of the other ways is providing sone
difficulty. 1Is that okay?

Yes.

And some quick definitions of acronyns | m ght
use just so we're on the sane page. |If | say
DPD, I"'mreferring to the Detroit Police
Departnent. Does that work for you?

Yes.

And when | say MSP, I'mreferring to the

M chigan State Police. Does that work for you?
Yes.

And when | say CIU, I'mgoing to be referring
the Crine Intelligence Unit or Crine Intel.
Does that work for you?

Yes.

And when | reference the Shinola investigation,
" mtal ki ng about the investigation into the
Oct ober 2018 theft of five watches at a Shinola
store in mdtown Detroit and ultimately led to

the arrest of our client, M. Robert WIIians.
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Does that sound okay with you?

Yes.

Anything else, I'll try to define it as | go.

I s that okay?

That sounds good.

Last thing before we junp into the substance of
the deposition is breaks. You're free to take
breaks whenever you want. |If you need to go to
t he bathroom stretch, whatever it nmay be. The
only thing | ask is that you answer any question
that's on the table before you ask for a break,
and so if | ask a question, answer the question
first and then say 1'd like to take a break.

You shouldn't be taking a break once | ask the

guestion and before you answer. |s that okay
w th you?
kay.  Yes.

kay. Geat. So let us get into it then. Can
you pl ease identify yourself again for the
record, just your name and position?

My nanme is Jeffrey Hahn, Ha-h-n. I1I'ma
lieutenant with the Detroit Police Departnent.

| currently work at the hom cide unit.

Ckay. And what town and county do you currently

[ive in?
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That | work in? |Is that what you said? |'msorry.
Live in.
Livein. | livein Allen Park in Wayne County.

Ckay. Can you quickly wal k me through your
educati onal background?

Sur e.

Let's go with high school. You don't have to do

el enentary.

| was going to -- so, well, | did ny freshman
year in Indiana. | noved to Mchigan when | was
15. | went to Birm ngham G oves Hi gh School,

graduated in the top ten percent of ny class,

went to Mchigan State University. | received,

in four years | received a degree in civil
engineering. Fromthere | went into the work
force. | worked a year approximately in

engi neering and then | got back to ny education.

| attended Cakl and Police Acadeny in Auburn Hlls.
| becane certifiable to becone a police officer.

| then went to or | got hired in Detroit shortly
after and attended their acadeny as a pre-certified
officer for a couple nonths. | was not in the
normal recruit training, but I had to attend

sone classes as a pre-certified. | have since

as far as education attended the | eadership
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acadeny at Wayne State University, which is a
col | aboration with Wayne State University and
the Detroit Police Departnent, so | got a Master's
certificate for that. That was a coupl e years
ago and that's it as far as educati on.

Ckay. Let's try to put sone dates on those, and
just to nmake things easier, I'Il just run

t hrough each phase of your education.

Sure.

To see if we can get sone dates. So for G oves,
can you tell us when you graduated?

| graduated in 1991.

And |' m guessing you then graduated from MSU in
"95, is that right?

That's correct. | also did -- | forgot one
thing. | attended sone classes in a Master's
for the sumer after graduation, so | graduated
I n May, but obviously stopped going to M chigan
State in the end of July.

And then after that for a year until 96 you
were working in the engineering space?

Yes.

And then the police acadeny, can you tell ne what
years you attended the Cakl and Police Acadeny?

| think that was in 1997 | think March to June.
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And when were you hired at the Detroit Police
Depart nent ?

My official hire date was August 11th, 1997.

And when did you attend the acadeny within the
pol i ce departnent?

From t hat day August 11th, 1997 until md to

| at e Sept enber of 1997.

kay. And the | eadership acadeny at Wayne
State, what years did you attend that?

That was | think fall of 2021 through spring of
2022, if | remenber correctly.

So you received a Master's certificate in spring
of 20227

Yes.

kay. So now | want to junp to your work history.
Specifically since it seens like the majority of
your career has been with the police departnent,
| want to start in August of 1997 noving forward
until the present day, so with date ranges to
the best of your ability, can you tell ne how
you noved through the police departnent as far
as | obs go?

Sure. So | was in the acadeny from August to
mdto late Septenber of "97. Fromthere | was

assigned to the 6th Precinct. | worked there
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for a year and a half, so into "99. 1'm not
sure about the nonth. And then | went to
narcotics forfeiture where | investigated
forfeiture clains for when -- so when the
officers would confiscate a vehicle or noney
regarding a narcotics arrest, we would basically
investigate the civil claimthat the people had
to try to get that back, so | did that until |
was pronoted to sergeant in Cctober of 2000, so
| becanme a sergeant in Cctober of 2000. | went
back to the 6th Precinct. | worked on patrol on
m dni ghts until around February of 2001, then
was still at the 6th Precinct, but | was assignhed
as one of the officers in charge of the norality
unit, so | investigated vice conplaints with ny
crew. We did OTE operations, which is offer to
engage, soliciting, flagging, stuff like that.
Did that until probably Septenber or Cctober of

2021 when they decided to cut that down. | did
sonme community policing for sone nonths. | was
still at the 6th Precinct, and then eventually I

becane the adm n sergeant for the 6th Precinct,
which | did that for a couple of years, then
around 2004 or 2005 I think I was assigned to

the 6th Precinct investigative operations unit,
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which is basically lIike the detective unit now.

| did that for up until, in sonme fashion | did
that up until | was pronoted to |lieutenant in
Novenber of 2013. It did change, so it was the
6th Precinct and then it was northwest conbined,
so | was still doing basically the sane thing.
It's just the district had changed and then they
split back up, so for |ike two weeks |I was doi ng
nunber ei ght investigations, but then they noved
me back to nunber six, then they conbined the
west side until about | think in Iike 2012 we
went to an east side/west side fornmula, so | was
doing ny investigations. | was doing a |ot of
themstill from nunber six, but | was actually
wor ki ng out of the 2nd Precinct, but we would
technically be covering the whole west side. |
did predomnantly -- well, | started off doing
general assignment cases, but then | did start to
speci alize noreso in hone invasions shortly
after that and | did those for years, then | was
pronoted to |ieutenant, as | stated, in Cctober
of 2013. | was imedi ately assigned to the 6th
and 8th Precinct detective units, so | covered
both of those and that was when we had the

i nception of the detective unit and we were
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goi ng back focusing on precincts as opposed to
the west side/east side operations, so that was
a whol e new type of unit, so | covered six and
eight for like three or four nonths, and then
they pronoted again and | stayed with the

6th Precinct. | did that until | think 2016,
where | went to force investigations, so |

i nvestigated ny unit, investigated Category 1
use of forces and officer-invol ved shootings and
stuff like that. Then probably around 2017

was in charge of internal affairs unit, and
towards the end | was in charge of both force
and internal affairs because we were short a

| i eutenant, and then in 2020, in July of 2020, I
went to the police acadeny and then July of 2022
| was reassigned to ny current conmand of
hom ci de and | handl e the west side squads.
kay. A long list, but let me just try to

qui ckly summarize it. So roughly from 1997
until about 2000 you were a patrol officer
junmping fromthe 6th Precinct to narcotics
forfeitures, is that right?

So it was 97 to 99 | did patrol, then 99 to
2000 | was at forfeiture.

Ckay. And then you were a sergeant generally
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speaking from 2000 until 2013, is that right?
Correct.

Ckay. And within that tinme around 2004, 2005
you started in the investigative operations unit?

|"msorry. Can you repeat that?

Around 2004, 2005 you started in the investigative

operations unit?

Yes, that's correct.

And in 2013, Cctober of 2013 you were pronoted
to |ieutenant?

Correct.

And you covered the detective units in the 6th
and 8th Precincts, is that right?

Correct.

In 2016 you noved on to force investigations?
Correct. Well, | didn't cover six and eight the
whol e tine in between, just at the beginning and
t hen maybe about three or four nonths |ater |
was only covering the 6th Precinct, just to be
cl ear.

Ckay. And then in 2017 you added interna
affairs to your portfolio?

Yes, correct.

And then in 2020 you noved on to the police

acadeny?
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Correct.

And in 2022 you noved on to hom ci de?

Correct.

And that's where you are now?

Correct.

Just a quick clarification, so the internal
affairs for the entire tinme from 2017 until 2020
were you doing both internal affairs and force

i nvestigations?

At first when | was there, so | was at force and
they noved ne to internal affairs and they put
sonmeone in ny old spot and that person was there
maybe six nonths and then it didn't work out, so
| ended up covering the whole both sides of the
shop until they finally found a repl acenent,
which was |ike during the protests and all that
upheaval that was going on in 2020.

kay. So | want to nove on to asking about the
detective rank or the detective programitself.
So the Detroit Police Departnent currently has a
detective rank or position, is that right?
That's correct.

Ckay. And can you just generally describe what
a detective does at the police departnent?

Well, it varies fromteamto team obviously, but
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predom nantly they're responsible for investigating
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whatever crine their unit would handle. In the
precinct detective unit, there would be generally
squads for |ike non-fatal shootings, there would
be a squad for general assignnment and a squad

for maybe burglaries and so whatever they're
assigned to, they'll be generally responsible

for investigating their assigned cases, which I
don't know how specific you want ne to get.
That's sufficient. So | heard inplied in your
testinony up until now that the departnent didn't
al ways have a detective rank, is that right?
That's correct.

When did they establish the detective rank?

The first appointnment on record i s August 14th,
2014.

Okay. And did they establish the program before
that or was that established with the first
appoi nt nent ?

|'msorry. D d they establish what?

Did they establish the detective rank before
2014 or did they kind of announce it along with
the first appointnent?

| mean there was a process, so | nmean they were --

they had a test that they established and they
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made an announcenent. |'mnot sure when they,
like I don't know when they said, hey, we're

going to have this new rank, but when they actually
took effect, it would have been August 14th or
August 15th, 2014.

Ckay. And before August of 2014, did the police
depart nent have any ki nd of predecessor role to

a detective as far as investigative duties go?
Yes. So when | first started with the police
departnent, we had the rank of investigator, and
then there was a tine just prior to the detectives
where they didn't really pronote. They stopped
pronoting into the investigator rank and there
were sone | abor issues that | think created that
situation, but prior to the detectives we did

have investigators, then they stopped pronoting
the investigators and that's kind of how | got

ny position because when | was a sergeant in the

| QU, | was doing basically the sane function as

an investigator would do.

kay. So as far as the detective rank itself goes,
it has existed from August of 2014 until now?
Correct.

Ckay. But the pre-detective investigators weren't

just all pronoted to detectives, is that right?
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Coul d you repeat that again?

What happened to the investigators that existed
before the detective rank was a position?
Gotcha. So the investigators kept their rank.
They didn't change them but they had been
getting rid of themthrough attrition, so if you
were an investigator then and you're still on
the job, you're still an investigator unless you
get pronoted to be a sergeant or you retire, and
we probably have less than ten | would say |eft.
That woul d be ny estinate.

kay. And in practice are those investigators
effectively doing detective work?

In nost situations, yes.

In which situations does it differ?

Wl l, sonetines we have people that are kind of
out of rank doing nore of an adm nistrati ve,
especially if sonmeone is |like you m ght have an
I nvestigator that was injured. You can't go out
in the field, so they mght assign themto a
nore adm ni strative task, so you have the rank.
They' re not taking the rank away, but you m ght
not necessarily, but nost of the people, they
woul d be doing that job. There would just be a

few excepti ons.
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Ckay. And so other than, |'m speaking about
today, other than detectives and kind of |egacy
I nvestigators, are there any other positions at
the police departnent that have investigative
duties simlar to those of the detective?

Yeah, so there would be sone sergeants doing

i nvestigations. W have officers doing

i nvestigations. The detective rank is capped by
the budget, so I'mnot sure currently, but in

t he past we have had nore need for filling spots
than we have had in the budget for detectives,
so there are officers that do the detective
function as well.

kay. And a simlar question that | have for

I nvestigators. Do sergeants and officers who
take on investigative duties do largely the sane
thing as a detective, just wthout the rank?
Yeah, they, yeah, if they're in that position,

t hey woul d be doing basically the sanme thing.
kay. And what do you have to do to becone a
detective during this era of actually having a
detective rank?

Well, it's changed, so it's not stagnant. So at
the beginning there was a test and they basically

did the test and scored people and they pronoted
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people fromthere, then there was an arbitration
regardi ng that process because that was a test

t hat was conducted by the departnent and
traditionally, | nmean DPD is very unionized.
W're in the notor city, so we're very unioni zed,
so the unions did not |Iike that whol e process
wor k because traditionally there is an agreenent
when they're going to nake soneone a different
rank and there's a process like a test and like
ei ther an assessnment center now, which is nore
current jargon, but back in the day they had
oral boards. Wwen | was pronoted in 2000, they
had oral boards, so there used to be a process
when you were pronoted to investigator, you took
a test, you went through an oral board and then
you went through training and you were pronoted.
There was no agreenent to do that and initially
it was done by appointnent fromthe chief, so
there was -- he coul d take whoever he wanted off
the list that was at his discretion, so that was
initially howthey did it. They did a test.
They scored people. They drew a |line on the
score and it was pass/fail. The chief appointed
people as he saw fit. There was an arbitration,

so in 2020, we went back to a nore fornmal testing
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process that was done by an outside source. So
there woul d be a test and then an assessnent
center, and then you'd go through the training
and then you woul d be pronoted as opposed to

bef ore when they were --

Ckay. So |I'mhearing two, nmaybe three different
changes or | guess eras of the detective pronotion
or appointnment process. In the beginning and in
2014 you took a test. The chief appointed
peopl e who passed the test to his liking. They
went through sone training and then they assuned
the role of detective, is that right?

They didn't necessarily go to training when they
wer e appoi nt ed.

So they were appointed and then they becane a
detective, is that right?

Correct.

And how long did that kind of reginme |ast before
the arbitration kind of got rid of it?

That's a conplex question. | don't know if |
can 100 percent answer it, but | know it was, so
they were appointed in August, the arbitration
started i n Novenber of 2014, however, as we all
know, it takes a long tine to get through that

process, so they did continue to appoint for a
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time, and then there was a gap that | can't
really account for where they probably didn't
appoi nt anybody or pronote anybody, and then I
know in June of 2020, that's when they started
back pronoting, but | think that the decision to
pronot e happened at sone tinme before that, but
then they had to go through the whol e process of
creating a newtest. They had to wait for a test
because they weren't going to do that process

for just detectives, so they waited for the
sergeants and |ieutenants test to be necessary
and then they do, because that's a very expensive
and | ong process, so that takes probably sonetines
like a year to get through before they do
pronotions.

kay. And so you said that there nay have been
a gap sonetinme between obviously 2014 and 2020
where kind of the detective pipeline was cl osed?
Yeah, well, once they decided that they were
going -- | don't know exactly when they said you
cannot do this anynore, but then once they've
made that determ nation, they had to start the
process for pronotions, which is you got to get
your conpany in and they got to fornulate a

test, you got to post it so that they can study
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for the test, and then you got to go through the
test process and then you got to go through the
assessnment center process and then you got to
make your list, so that could take a year, so
there's probably a year gap in there where we
didn't pronote or appoint.

kay. So | ooking backwards from June 2020,
there was maybe a year between 2019 and 2020
where you didn't appoint or pronote detectives,
right?

Correct, yes.

But before then, from 2014 until at sone point
in 2019, was that process of testing and

appoi ntnent by the chief still in place?

Yeah, | don't know exactly when it stopped, but
arbitration was going on, so | nean it could
have been over a year that there was a gap. |
can't really account for the gap, but there was
a period in there where they did not pronote and
t hey probably woul d have had an officer filling
that spot and they just weren't pronoting them
to detectives.

| guess ny question is is there sone additional
ki nd of phase of this process in between the

original testing appointnent process and the gap
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where they did sonething different or was it
testing and appoi ntnent and then, you know, the
arbitration process weaved its way and then
there was a gap, and then nowit's a nore fornal
pronoti on process, or was there sonmething in

bet ween the pronotion process and the gap?

If | understand what you're saying, | don't
think there was anything in between. There was
an appoi ntnment period, then the arbitration camne
in and nuddi ed the waters a little bit and we
were still appointing until it took effect and
then there was a gap started, and then once we
got our first test together, then we started
novi ng al ong and we were able to pronote

June 1st of 2020.

kay. So the test that's in place now, is it
different substantially for the test that was in
pl ace in 20147

In my opinion, yes, | believe so.

Ckay. And in what ways is it different?

So the 2014 test was very scenario-based. You
woul d basically give them detective scenari os
and they'd have to answer a question on how they
woul d handle it. However, once you go to a

pronotion, the pronotional test is nore rooted
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in policy and less rooted in |like story probl ens
to answer how you'd handle, but in the new
process there's an additional aspect of it, but
the original one had a witten test and that was
pretty much it. This one has a witten test
which in nmy opinion focused nore on policy.
There may be sone questions of a general nature,
but the new one is nmultiple choice. The one in
2014 was nore essay or bullet points, and in
addition to why they're able to do that with the
pronotion and why it's necessary is, one, when
you' re pronoting sonebody and giving them rank,
there is nore policy stuff that they have
responsibility for theoretically and also there is
a second portion of that whole process which is
t he assessnment center, which is an oral
presentation, so they'll be given nore
circunstances to handle in the oral assessnent,
so that kind of takes over for the original test
that they did in 2014, which is basically the sane
or simlar to the oral assessnent that they get
Wi th the pronotion.

Ckay. Now, I'mgoing to nove onin alittle bit
to kind of the onboarding process and what

happens once soneone is previously appointed,
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now pronoted, but before | get into that, |I'm
kind of curious to know what kinds of officers
are pronoted to detective? 1Is it just those who
take the test and pass it based on whatever
threshold that is set or are there additional
factors or qualifications that go into the
determ nation that someone should be previously
appoi nted, but now pronoted?

Are you tal king about the appoi ntnents or are
you tal ki ng about a pronotion period?

If it's different, then | guess there's two
different answers that |I'm | ooking for.

kay. So with the appointnents, it was a test
and then it was up to the discretion of the
chief of police and sone of the factors that he
woul d take into consideration are attendance,

di scipline history, stuff |like that, but that
was pretty nuch the gist of it for the

appoi ntnents. He had a |lot of discretion with
that. Wth the current pronotional process,
there is a lot of factors. |'m probably not
going to renenber themall because there's so
many, but it's a scoring process. The witten
test is weighted a certain percent of it. The

assessnment center is weighted a different portion.
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You get credits a lot of tines for seniority.
Sonetinmes, and they change every tinme because
there's a different agreenent, but when | got
pronoted, they took into account your service
rating. There's discipline. |If you' ve had
discipline wwthin, significant discipline in the
| ast two years, | think you' re disqualified.

You woul d get points for the |evel of education,
you mght get a few extra points. That's all of
the factors that | can recall at this tinme, but
the pronotional process is nmuch nore fornmal and
laid out. There's a whole agreenent that they
have with all of the stuff and they announce it
three nonths ahead of tinme. They give you a

bi bl i ography and then you study for the test,
whereas the appointnent, there was just a | ot of
di scretion given to the chief of police.

Ckay. One thing | want to ask real quickly
about the appointnent era. You had nentioned
previ ously that once soneone is appointed to
detective in the previous era, they didn't
necessarily have to go through kind of a
training process before assum ng the rol e of
detective. 1'mgoing to get into onboarding

training nore deeply, but |I'mgoing to ask
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because | didn't hear your answer conpletely,
there was no specialized detective training that
was required once you're appointed, is there,
back when there were appointnents being nade in
2014 onwar ds?

That's correct.

kay. And so before |I junp into questioning
about that nore deeply, would you agree that
when soneone has been appoi nted, now pronoted to
the rank of detective, it's a pretty mgjor
change of duties, right?

Wll, not exactly. To put it nore in perspective,
SO in 2013 when | was nade |ieutenant, they
created this whol e precinct detective unit
concept, so just prior to that we've gone
through a I ot of changes just due to the police
work in general that, you know, and having
different chiefs, so we went fromprecincts to
districts to west side/east side and back to
precincts, so they were kind of bringing us back
manpower -w se to the precinct concept from
Novenber 2013 when | was pronoted to |ieutenant.
So when | was pronoted to |ieutenant, they had
all officers were doing detective functions at

that tinme and | had, initially I had three
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squads that each had a sergeant, so it was ne,
three sergeants for each precinct and probably
four to five officers and we have no detectives.
Sonme of the spots were filled with investigators,
but | actually at nunmber six, | don't think I
had any investigators. Now, ny guys at nunber
eight, | probably had three or four, so a | ot of
t hese peopl e being appointed to detective had
been doing the sanme job at a different rank for
however many other nonths it took themto get to
doing their appointnent, so in that sense there
was not a significant change in job. They were
doing the exact same thing, just at a different

r ank.

kay. But for your standard patrol officer who
I's applying to becone a detective who didn't
hol d i nvestigative duties when they were an

of ficer, would you say for that standard change
It's a pretty significant junp in duties?

Yeah, comng frompatrol to investigative work,
that's a significant ideology and different work.
And, for exanple, your standard patrol officer
prior to becom ng a detective wouldn't have a
reason to be constructing photographic Iine-ups,

right?
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CGenerally not. Sone of the special ops would do
sone, but like a shift, like a regular patrol
shift answering police runs every day, they
woul d, | don't know that they would have an
opportunity to do that.

Ckay. And simlarly speaking, a patrol officer,
your average patrol officer wouldn't be applying
for warrants, right, because they woul d be
arresting on the spot, is that right?

They generally woul dn't be doing arrest warrants.
Sone of them have done |ike search warrants for
different things, but generally not a | ot of

t hem have done probably felony warrants at | east.
They m ght have done m sdeneanor traffic warrants
and stuff Iike that.

And they wouldn't be, for exanple, requesting
that facial recognition be run in a certain

case, is that right?

| would think in general on a shift, a regular
shift, one, two or three, they probably wouldn't.
They m ght on special ops, but that special ops
pl atoon four is nore of a hybrid between regul ar
patrol and naybe a little bit nore into the

I nvestigative side, but generally | would say

nost of themdon't, wouldn't request, especially
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in those tines.

MR. WADOOD: Let's take a quick break
for a few mnutes. After that break, |'m going
to junp into sonme nore questions about onboardi ng
training, so let's break for a few m nutes.

Ckay.

MR. CUNNI NGHAM  When do you want to
cone back?

MR WADOOD: It's 11:08 now. Let's
cone back at 11:13, five m nutes.

(Recess 11:08 a.m to 11:16 a.m)
(Conti nui ng, by M. Wadood) Lieutenant Hahn, |
want to nove on to training. | just have a couple
of questions to wap up about the appoi ntnent
and pronotion process. So you said that from
2014 until sonme point in 2019 perhaps personnel
were appointed to the role of detective by the
chief, right?

Yes.

And you said that they take a certain story-based
problemtest in order to qualify for that
appoi nt nent ?

Yes. Well, for part of the qualification, yes.
So for that test can you tell ne what that test,

t hose story problens covered?
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| probably can't tell you what the exact --

can tell you the process. | don't know exactly
what the questions were.

Ceneral ly speaking, what did the story problens,
what issues, questions did they present to
test-takers?

They were nore |like setting up a scenario, SO
they m ght give you a scenario and say this is
your -- you get to the scene or, you know, and
there's a broken wi ndow and bl ood or whatever
and, you know, what do you do, you know, or so
some of the answers mght involve |ike
interrogation or if it's a known suspect or, you
know, or going through the process for collection
of evidence and handling a scene. They were
very scenario-based and | don't -- it was a |long
time ago. | can't renenber specifically what
topi cs they focused on.

kay. So this is nore questions that kind of
test the investigative intuition or experience
of test-takers?

Yeah, so it's kind of, it was set up kind of

| i ke an assessment center which, sure, that's

ki nd of our industry standard now for pronotions

and stuff. 1It's |ike an assessment center, so
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they nodeled it, they kind of nodeled it after
an assessnent center and one of the theories
that they used to evaluate is they'll give you a
scenario and then they'l|l have a couple lists,
so there mght be three lists. One is worth
five points, one mght be worth three points,
and one m ght be worth one point and it's a |ist
of basically al nost the val ues of the departnent,
Li ke this is what we woul d want done and we want
you to hit on these things, and so the nore of
them that they speak on, then the nore points
they get and it would be up to, like the idea is
to kind of take away sone of the bias in the
eval uation. The only subjectivity there is its
It's not necessary just enough to say | would do
this, mention it like lightly. You have to
determ ne if they spoke about it enough to give
themthe points for that topic, so in the
assessnents they use those a |ot just to nmake
sure that people are follow ng the expectations
of the departnent and their ideol ogy.

kay. But they were nore, kind of nore

know edge- based questions on the test? So, for
exanpl e, were test-takers asked what is the

definition of probable cause?
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They weren't asked |ike straight questions |ike
that. It was all scenario-based.

So there was no question directly speaki ng about
what the definition of probable cause is?

| mean | don't renenber specifically, but that
wouldn't fall within what | renmenber of it, so |
don't believe there was any questions for
definitions and stuff |ike that.

And was there any question kind of along the |ines
of how do you submt a request for a warrant?
No, | don't -- | nmean it m ght have been part of
the answers to submt a warrant, but | don't
know t hat there was a specific, there is no
speci fic question on how you submt a warrant.
Right. They weren't testing |like the conponents
of a warrant packet, were they?

They were just testing that you knew what steps
kind of to take in a nore general sense.

And by that you nmean what steps to take in the

I nvestigation or what steps to take when you
submt a warrant?

In the investigation.

And they weren't asked during the appoi ntnent
testing era who counts as an eyew tness?

| don't think there was any questions direct

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn

05/ 18/ 2023 Page 49

l'i ke that.

Ckay. And you nentioned -- sorry. So just to
wrap up, there weren't those kind of

knowl edge- based direct questions |like the
exanples | just gave. Instead there were nore
what woul d you do scenario type questions?

MR. CUNNI NGHAM  What do you nean by
knowl edge- based? Ram s, what do you nean by
know edge- based?

MR WADOOD: |I'msorry. Can you say
t hat agai n?

MR. CUNNI NGHAM  Yeah. \What do you
mean by know edge- based?

(Conti nuing, by M. Wadood) So | et ne rephrase

nmy question. So the exanples | just gave as far

as the questions about probable cause, how to
submt a warrant, who is an eyew tness, those
types of questions, the nore direct questions
t hat have perhaps an objective answer, those
weren't being asked on the test? It was nore
what woul d you do scenario type questions?

So | would say | agree with they' re not direct

questions |like that, however, if you had a

scenario and there was |ike five people involved

In the scenario, you know, if one was a w tness
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and one was not a wtness and you said you
talked to this guy that's not a w tness, you
woul dn't have got points, so it wasn't direct,
but they were asking sone of those questions

i ke, you know, if you said | would go lock this
guy up right away and you didn't have probable
cause in that stage of the investigation, you
woul d not have got credit, whereas if you -- but
we didn't ask so what is probable cause, but you
woul d have to recognize it and that's sonething
that they should know just fromthe basic
recruit acadeny that that's one of the founding
principles, one of the basic principles of
police work. They are out there as officers and
t hey have to -- they nmake probabl e cause arrests
all the tinme, they just don't go through the
process of witing it up and having it reviewed
by a prosecutor, so it's al nost worse for them
as police officers because there's no one to
eval uate what they did and say, yeah, we agree
with you and that's kind of our -- when we do
the warrant, generally those are the nore
serious crinmes that go through the warrant
process, right, so there's nore at risk for them

if we don't get it right, so there is a process
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where you do the warrant and you have your
supervi sor evaluate it, and then you have a
prosecutor evaluate it, and then it goes to the
judge to evaluate it, so they do have to
recogni ze the probabl e cause when they're doing
the scenario. It's just we didn't directly ask
them what is probable cause, if that nakes sense.
kay. That's understandable. You al so nentioned
that once we got to the new kind of pronotion
regime in June of 2020, for that test which was
nore nultiple choice based, there was a

bi bl i ography provi ded, right?

Yes.

Was there a bibliography provided for the
pre-pronotion to the appointnent test?

Yes. It was not as long, but there was one and
| noticed that the people that did very well

obvi ously honed up on their procedure because
that's kind of where we got the answers from was
t he procedure because if you hit all those

el ements in our procedure, then you got nore

poi nts. Some of the seasoned detectives didn't
do as well because they didn't -- the answers
were alnost right there for you if you read the

procedure. You just had to apply it to the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 52

scenari o.

kay. And what was on that bibliography for the
appoi nt nrent test?

For the appointnent test? Pretty nuch it was
just policy for that test, if | renmenber
correctly. There mght be a couple other things,
but predomnantly it was the investigative
portions of the manual or anything to do with
like crinme scenes or the investigative portions
of the manual .

And when you say policy and you say manual ,

you' re tal ki ng about DPD policy and DPD nmanual ?
Yes, and | only say policy as opposed to just

t he manual because sonme things are in special
orders because all our manual has to be approved
by the Board of Police Conm ssioners, so if
there's a change to be made, until they approve
It, the chief has the ability to go in and do a
speci al order to tenporarily for all practical
pur poses change it until up to like I think it's
good for a year just because we have to go through
t he whol e process to get policies changed

t hrough the board and sonetines that's not easy.
Ckay. So for the pre-2020 appointnent test,

test-takers were given the option of reading
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rel evant policies before taking the test, is
that right?

Yes, they were encouraged to read them yes.
They were given what they need to study in order
to do well on the test.

Was it possible for a test-taker to pass the
test without having read those policies?

It is possible if they had been, | nean if

you' ve been working in |like the detective, |ike
| have a | ot of know edge of sone of the
policies that | never read maybe just because
|'ve been doing it for a long tinme, so sonebody
knew it taught it to ne, so it's theoretically
possi bl e, but for ny own observations with the
process, the people that studied the policy did
much better. You probably still could nmaybe
pass it on your work experience because we, |
mean a |lot of stuff is just on-the-job training
so we're constantly learning to do interviews
and line-ups and stuff from soneone that's done
it for a long tine, so they woul d have taught
you the procedures, so it's theoretically

possi ble, but | think if you studied, you
probably did way better.

Al right. So just so I'mclear on the types of
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questions on the appointnent test, | just want
to give one nore exanple so | can understand the
spirit of the questions. So let's take the idea
of constructing a line-up. |[|f a scenario question
on that test included potentially the possibility
of a line-up, you wouldn't be asking that
test-taker how would you construct a line-up in
this scenario. You would just be asking the
test-taker what would you do and, you know,
seeing in the answer if they nmentioned a |ine-up?
| don't recall any question being specifically
about a line-up. There was probably sone

menti oned. They woul dn't have been asked
specifically what the instructions would be to

ny knowl edge. | don't renenber anything that
specific. They were nore general questions,

just to see that they would hit all of the

el ements of a good investigation, but not
necessarily as specific as that. Sone people

m ght have answered that specifically, but it
wasn't asked specifically.

Okay. So in a simlar way, like if a question

on that test kind of dropped hints about

excul patory information, the question woul dn't

be what pieces of this scenario are excul patory
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evi dence that you should submt to a nmgistrate.

They question would noreso be what you shoul d do

in a situation and the reviewers of the test

woul d I ook at the answer to see if they spotted
t he excul patory information?

Yeah, it would be nore general |ike that, yeah,
| think that's, | nean we didn't have anything

i ke that, but it kind of would be out of the

span of what they were |ooking for | think, but --

And do you recall any questions that had to do

with facial recognition, naybe using facial
recognition as a search, using the results of
facial recognition?

| don't recall any, and | think it's fair to

say

that there weren't any because we didn't have a

policy at that point. It was such a new

technology to us. It had been available to us

inlimted circunstances just because MSP has

had that technol ogy, but | don't know precisely

when we got that technology. | do know that

it

was not in commopn usage when we were pronoting

to detective, and any tinme you' ve had any type

of technology, it takes a while to catch up

because you have to have a technol ogy and then

you have to kind of as an industry figure out
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how can we properly use this and safely use
this, and then once you have that all figured
out, then planning, they would probably be doing
research on best practices and stuff |ike that,
and then after that, we would conme up with a
policy, but to ny know edge at that tine in
2014, we did not have a policy and | haven't
seen one until maybe within the |ast two or
three years, so I'mpretty sure it wouldn't be
on the -- I'"'msorry.

You can finish

|"mpretty sure it wasn't on the test just
because they were very policy-based and we
didn't have a policy at that tine.

kay. And because you didn't have a policy at
that tinme, obviously there woul dn't have been
any facial recognition docunents in the

bi bl i ography, right?

Correct, that's safe to say | would think

So | keep saying we're going to get to onboarding.
Now | et's actually nove on to onboarding. So
what |'m hearing fromyou, and |I'mjust trying
to kind of create sone categories to help us
gui de this conversation. What |'mhearing from

you is that from 2014 until June of 2020, we had
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a process by which the chief was appointing
detectives and | know there's a gap at sone
point in the late part of that period where
there weren't any appointnents or pronotions,
kind of just a stalled pipeline, but generally
speaking, is it all right to say that from
August of 2014 until June of 2020 detectives
wer e appoi nted by the chief?

| think that's fair to say.

kay. And then is it fair to say from June 2020
until the present day detectives are now
pronoted to the position?

They are now pronoted, yes.

So in order to guide us through these next set
of questions, I'mgoing to refer to August 2014
until June 2020 as the appointnment era and |I'm
going to refer to June 2020 until the present
day as the pronotion era. |I|s that okay?

Yes.

Okay. So let's talk about onboarding finally,
and we'll start -- | want to discuss this in
chronol ogi cal order, which is why | intended to
use the era statenents. We'Ill start with the
appoi ntnents era and then I'lIl nove on to the

pronotions era. |If there are kind of |ike
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wi thin those two categories changes and

evol uti ons of onboarding, then we can suss those
out as we kind of navigate the two categori es,
but let's start in chronological order with the
appointnments era, and I want in these set of
questions to understand what onboardi ng training
you detectives had. Once they accepted the
position and assuned their role as a detective
in this case, whether they were appointed as
detective, | want to understand what onboardi ng
training they got. So for the appointnents era,
you previously testified that there was no
required training for newy appointed detectives,
is that right?

Correct.

Ckay. So was there any training for newy

appoi nted detectives during the appointnents era?

There was available training periodically, so there

is different facets to the training. There was
certainly a lot of on-the-job training, pairing
up, you know, new detectives with sonmeone that's
been doing it a while and, you know, maybe it
was supervised doing on-the-job training. There
was periodic and the names changed, so it's a

little difficult to say but there was a school
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for detectives periodically and there still is,
that has nothing to do wth people that are
specifically pronoted, because we do have, |ike
| said before, we have a |l ot of officers that
are working in a detective function in order to
give themthe best possibility to succeed.
Cccasionally we do a week-1ong detective school
or introduction to investigations, whatever
we're calling it this week. It's all pretty
much the sane thing, so there was avail abl e
training that they could put in for and, in
fact, during that era, they would have been
given the priority over another officer if
they're working in that capacity as an appointed
det ecti ve.

kay. So I'mgoing to eventually nove on from
onboarding trainings to kind of |ike ongoing or
continuing trainings, but I want to focus now --
| hear you saying they have on-the-job training
and there's periodic kind of week-Iong courses
that are offered, but I'mgoing to focus on
onboarding like the first couple weeks to a
nonth that a newly appointed detective gets on
the job. So aml right to say there was no

training provided as a part of onboarding for
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t hose new detectives?

There was no formal training, just the
on-the-job training woul d have been the extent
of their training when they started.

Ckay. And so there woul d have been no new
training for a new detective fromthe years 2014
to 2020 on what, for exanple, what constitutes
pr obabl e cause?

| don't know that we specifically talk about
what probabl e cause is just because that's one
of the basic recruit trainings. They teach you
probabl e cause in the acadeny. You have to know
that to do probabl e cause arrests. You have to
do that all across the job, so | don't know t hat
that's a topic that we specifically get into.

We do not force themto do training with
appointnents. | think at the tine it was

|l ogistically difficult because when | say

appoi ntnents, he m ght have appointed four
people today and it's a little logistically

I npractical to do an entire week of training for
four people, so the best solution to that woul d
be Ii ke every four or six nonths, or whatever it
Is, totry to do a week-long training and offer

It up to people that feel like they need it and
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they can put it, if they're not in court or
there's a |lot of other things that conflict, but
we try to get themin and we do that periodically
just to hel p peopl e succeed.

Ckay. So I'mgoing to ask sone questi ons about
sone specific topics that may or may not have
been addressed in the first couple weeks of a
new detective. G ven your testinony up until
this point, |I assune the answer to these questions
is going to be no, but obviously you're free to
answer in whichever way, but | just want to
cover ny bases. So what | hear you saying is
that there was no onboarding training given to
new y appoi nted detectives on what constitutes
probabl e cause, is that right?

| don't believe there specifically is, no.

And was there any onboardi ng training provided
to newly appointed detectives on how to properly
submt a warrant request?

There wouldn't be formal training. That's

sonet hing that they would have to do with their
supervi sor or another detective that would give
them a sanple and review. They're reviewed, so
there is no training. They didn't go to a

formal training right out of appointnent
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automatically, so --

That's just part of the on-the-job training?
There's no formal onboarding training. That's
just a part of on-the-job training.

Ckay. And were detectives, newy appointed
detectives given any onboarding training on

eyew tness identifications or photo |ine-ups?
Not as part of the onboarding process, but they
did receive that, you know, we do tal k about

| ine-ups in the acadeny quite a bit, and if they
went to the elective detective school, they
woul d have had a nice section of that as well.
And when you say acadeny, you nean the police
acadeny?

In the recruit acadeny they |earn about |ine-ups
and witness identifications.

kay. And even if a patrol officer has been on
the job for a decade before being appointed to
detective, that acadeny is referencing the
acadeny that they participated in when they
first becane a patrol officer?

Yes. And they do, we do, you know, they used to
call it the 40-hour training for all police
officers, so | know that we on occasion, | mean

they talk a | ot about seizures and stuff |ike
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that, but they would tal k about any changes in
the laws and stuff and the | egal update portion
of our 40-hour. Now it's not 40 hours |ong, but
iIt's like 24 hours long now, but that's still
one of the required trainings, yearly trainings
Is a |l egal update, so they would in that training
every officer would go through a portion that
woul d cover, they don't talk in general about
your probabl e cause, but they m ght tal k about
speci fic scenari os where probabl e cause,
especially with the legalization of marijuana,
there was sone changes in enforcenent which

m ght affect determ ning probabl e cause and
stuff like that, so that would be sonething that
an attorney at |egal update woul d update them on
yearly, but as part of the onboardi ng process,
there was no formal onboarding for that that
everyone had to go through.

And just a coupl e nore onboardi ng questions just
to close the book on it. Wre newy appointed
det ectives provided any onboardi ng training
about current DPD policies?

Not as part of an onboardi ng, but every tine
they update a policy, they send it out and they

have to read it and acknow edge that they read
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It. Sonetines that was done on a conputer where
you just click the button that you read it and
understood it and sonetines it was your supervisor
gave you a hard copy and you acknow edge that you
read it, but not as a part of a formal onboarding.
Ckay. And whenever the DPD started to use

facial recognition technology, fromthat point
onward in the appointnents era, were newy

appoi nted detectives doi ng any onboardi ng training

about the use of facial recognition technol ogy?

Not as a part of the formal onboarding. | don't
know -- | can't really determne -- | wasn't
able to -- | don't know specifically when we

started because it's kind of a very niche job,
li ke we have our Crinme Intel Unit, now they do
It, so we talk about it currently, but at that
time, not to ny knowl edge. |'m not even sure
when we formally started to do facial recognition
or when our -- | know our policy is newer than
bel i eve that era.

Ri ght, but there wouldn't have been any
trainings on facial recognition technol ogy
before a policy was appoi nted?

Probably not just because, you now, how do you

train when there's no procedure in place for it,
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you know? It's kind of difficult. |If sonething
canme up, we m ght have tal ked about it, but

W thout a policy, it's kind of hard to

specific -- a topic like that wwth the

technol ogy, I nmean we tal k about technology in
general and using that in investigations, but
kind of the way it works, it's such a rapidly
expandi ng technol ogi cal era, that these things
pop up and people don't even really know how to
really apply them you know, so it takes a while
to catch up and the policy really hel ps because
you can tell themlike you cannot use it for
this and the current policy specifically says it
has to be a violent felony or a honme invasion
one. W didn't have that regul ati on back then,
so there was really no regulation to speak to

t hem about specifically, so | think that we

woul dn't have done that training as onboardi ng.
kay. So all these exanpl es of questions that |
was giving you, all kind of drive hone this
over-arching question, which is what | hear you
saying, but | just want to confirmwth you. So
am| right to say that from 2014 until June of
2020 newl y appoi nted detectives weren't receiving

any type of formal onboarding training for the
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assuned rol e?

| think you're correct if | interpret onboarding
training to be training that you specifically
are required to go to as part of becom ng a
detective. Is that --

That is ny intention in asking that, yes.

| would say that's a fair statenent.

kay. So ot her than what a newl y appoi nt ed
detective knew fromthe recruit acadeny or from
their prior work experience, a newy appointed
detective woul d have had no formal required
training on the topics we discussed, probable
cause, line-ups, warrant requests?

Correct.

And that, you know, the week-long elective
detective school that you nentioned a few tines,
| want to talk about that a little nore |ater
on, but just to nmake that clear, was that

requi red of detectives or was that optional?
That was not required. It was nore of an

el ective. They could put in a request to do it
and at the tine the new detectives would have
got priority over an officer, but an officer
could have taken it as well that was on patrol

j ust because they were interested in becomng a
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detective in the future.
Ckay. So a detective had to request to --
Ri ght, they put out a notice saying we're hol ding

this training. If you're interested, submt a

568, which is an inter-office nmenorandum requesting

to attend the training and they generally woul d
give priority to, at the time they were giving
priority to people in that rank and then they
woul d backfill it with people that were
interested that weren't doing that job, so --
Okay. So for a newy appointed detective who
didn't have a good grasp on kind of key

i nvestigative duties for whatever reason, naybe
t hey took the police acadeny a decade ago, naybe
they didn't do any investigative work prior to
bei ng appointed, for a newly appoi nted detective
who didn't have a solid grasp on investigative
duties, it would have been inportant for themto
request to attend this week-1ong el ective
course, right?

| think if they feel like they didn't have a
grasp, yes, it would be very inperative to seek

out additional training, yeah.

Ckay. | apol ogize. Can we take a quick one-mnute

break, or let's just reconvene at 11:507?
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Al right.

(Recess 11:48 a.m to 11:51 a.m)
(Continuing, by M. Wadood) Let's junp back in
then. Now | want to give you the opportunity to
tal k about the ongoing or periodic trainings
that you nentioned fromtine to tine, so what |
hear fromyou is that from 2014 to 2020, June of
2020, which I"mreferring to you as the
appoi ntnents era, as far as ongoing or periodic
training given to newly appoi nted detectives or
to detectives in general, you nentioned that
there's on-the-job training fromeither fell ow
detectives or supervisors. You nentioned a
peri odi c week-1ong course provided to any
officer wwth a priority to the new detectives
and you nentioned an annual 24-hour training
that's provided to all officers, is that right?
Yes.

Was there anything else that | mssed as far as
continuing education for detectives?

MR. CUNNI NGHAM Ram's, are you
speaki ng about the appointnents era right now?

MR, WADOOD: | am vyes, August 2014
until June 2020.

MR. CUNNI NGHAM  And the 24 hours, what
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was that?

So 24 hours woul d have been after that. It
woul d have been 40 hours during the appoi ntnents
era, but we did take during COVID, that shutdown
for atinme period, |like a year or whatever just
because we couldn't have people in a classroom
together, so we did 40-hour trainings up unti
COVID, so in 2020 they stopped, and then after
that it took a while to reintroduce the in-person
training, but we did, when we went back, we
decided to narrow it down to three days instead
of five.

GCot it. So let ne just revise that. As far as
during the appointnments era as far as the extent
of continuing education for detectives, you had
on-the-job training. You had a periodic
week-1ong course and you had 40- hour annual
training, is that right?

Yes, as far as nore consistent, there are
periodically we have other trainings, but I

don't know at that tine specifically what
trainings. If we see an issue, we m ght cone up
wth a newtraining. W're always comng up
wth sonething new | nean | don't know

specifically for that period, but since then
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sonme of the exanples of sonmething we might do is
If we have a problemw th officers not doing a
good job testifying in court, we mght put
together a training, have the prosecutors cone
in or whatever and we'll talk about howto
properly do it, so we do that occasionally, but

| don't know specifically what they were doing
at that tine,

Okay. But those are nore ad hoc trainings based
on what ever energing issue there was, right?
Vell, | wouldn't say ad hoc necessarily. | mean
they were put together, but they were put
together a lot of tines to address an issue and
we m ght have sonething in our tool box per se,
our netaphorical tool box. Like we have a |ot of

trai nings that have been devel oped and one of

the investigators that is still around is at the
acadeny and he'll occasionally do |like a line-up
training or he'll do a testifying or he'll do a

canvass training and he could do that. He's

al ready got power points and presentations
avai l able, so if sonething cones up and energes
that we need to inprove upon this particular
subject, there is a |ot of those things that he

can just pull together, but they're very
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organi zed. It's just we've already devel oped
them and soneti nes we devel op things rather
qui ckly, but we go through a procedure and
whenever we put sonething into the MCOLES, th
state database, we have to cone up with |ike,
have to put kind of a synopsis of what the
training is about and stuff |like that, so it’
got to be organized to get credit.

Right. So to clarify nmy question, the
addi ti onal trainings you' re talking about,
they're not recurring on the sane topic. For
exanpl e, you know, we're not tal king about a
training on probabl e cause that happens on th
first Monday of every nonth. W're talking
about a training that happens for a specific
pur pose gi ven whatever issue that energes out

the field?

Page 71

e

we

S

e

in

It doesn't necessarily have to be for purpose,

but a lot of tines it is, but sonetinmes we m
just feel |ike, oh, the purpose m ght be like
hey, officers are not doing court, let's do

testinony or, hey, there is a person that did

secure the crinme scene or whatever properly,

ght

n't

SO

let's just do sone training on that so that we

get people back on -- keep them focused and o
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the right track. So nost of the tinme, a | ot of
times it wll be to focus on an energing trend
that we want to nmake sure we stay on point, but
soneti nes we m ght just pop up with a training
every once in a while just to keep people on top
of their ganme or if sonething significantly
changes in policy or industry standards, then we
m ght start doing a training to address that to
make sure people are up-to-date when that energes.
| see. Ckay. So | want to briefly go through
each of these conponents of the continuing
education just to understand the obligations of
the detectives. So when you tal k about on-the-job
training, are you tal king nore about detectives
| earning fromtheir fell ow detectives and their
supervisors as they carry out their duties or
are you tal ki ng about sonething nore fornal
where a supervisor sits a detective down and
gives themthe rundown of their job when they
first start?

It's nore as it cones up and it's not super
formal, but like the first tinme you do like a
photo |ine-up or sonething, we're not just going
to say hey, go do this. Were are you going to

start, right? You got to learn the conputer
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systemto pull the stuff up, the pictures, so
sonmeone is going to have to wal k you through
that the first couple tines and they're going to
teach you the rules. |If they're in custody, you
have to call the attorney, and then call
notification control, get their attorney because
they're in custody. They're going to teach them
those rules. They're not just going to do it
the first day, but they probably do it the first
day that this person gets, oh, you got to do a
line-up? Al right. W're going to teach you
how to do a line-up, and I'Il wal k you through
it. I'mnot going to |l et you struggle.

| see. So let's say that |'ma newy appointed
detective in 2015 and I'mat a point in ny first
case where | should be constructing a |ine-up
and you're ny lieutenant. Can you just give ne
an exanple of how that on-the-job training mght
conme about for constructing a |ine-up? For
exanple, do | have to nention to you, hey, |
think 1'mat a point where | mght need a

| i ne-up done, or are you plugged into ny case
enough where you know that this is com ng up.

Let ne sit you down and talk about it?

Well, as alieutenant 'ma little bit renoved
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fromthe day-to-day sonetinmes, but they work in
squads, so the sergeant is going to be right
there, so it would probably be nore realistically
the sergeant. Sonetines it would be ne as a

| i eutenant, but not because |I'ma |ieutenant,

j ust because |'ve been doing investigations for
so long, so they would cone to nme, but generally
the sergeant is going to recognize that this is
their first line-up and either they'll walk them
through it the first tinme or they' Il have one of
their co-workers, if they' re nore experienced,
they m ght have themdo it as well.

Ckay.

But they would know. They woul dn't probably
come to nme as a lieutenant. | nean they m ght,
but generally speaking, the sergeant is going to
know, |ike okay, you just got here, you' ve never
done a line-up, let's go pair up wth whoever.
kay. And the sanme would go, for exanple, for
putting together your first warrant request?
Once | get to that stage in nmy first case, that's
when the on-the-job training woul d happen?

Well, yeah, and plus with the warrant request
the supervisor is going to read it and approve

It and, you know, help say, hey, this is what
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you need to do, but generally for sonething
witten, they'Il give them a lot of tines when
you do cone in, they'll give you -- we'll tel
you, okay, here, you're new, you tell ne the
first day you don't have anything to do.

They' Il be like here's a stack of warrant
requests. Wiy don't you read through them and
famliarize yourself with this report? O |ike
here's a bunch of this type of report, so, you
know, it probably woul dn't have been the first
time they had seen one, but they m ght have
sonmeone there hel ping themthat they could ask
guestions and do | put this or do | not put this
or what do | need in here and then it goes to a
| evel of review. The supervisor's got to read
It, prosecutor's got to read it, and then
ultimately the judge wll read it and sign it or
not sign it, so it goes through a | evel of review
And |'m assum ng, but please correct me if I'm
wrong, that this type of on-the-job training
continues throughout your course as a detective,
I f you ever confront a new i ssue or do sonething
wrong, you're |earning as you go?

Yeah, | nmean that does continue throughout as

|l ong as you need it. | nean there are other
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ways, you know, if there's sonething you're
Interested in, you can put in for additional
training, but that doesn't stop the on-the-job
training.

So now | want to nove to that el ective week-I|ong
school that you nentioned that the departnent
offers every four to six nonths or offered every
four to six nonths. Am| describing it right?
It's not always a week, but yeah, it's anywhere
froma week to two weeks, but generally the

el ective one would be one week. All the ones |
can renmenber were a week.

kay. And can you kind of describe what that
training consists of, and in doing so, can you
al so mention -- actually, let's start with that.
Can you descri be what that el ective course

consi sts of ?

So in general terns it's very simlar to our
current pronotional process, but we take out al
of the HR, what | term HR stuff, so whenever we
do a pronotion, they nmake sure you go through
sexual harassnent, EECC, and you have to go

t hrough sone stuff wth the union to get your
new rank and stuff |ike that, so there's a | ot

of extra stuff in the pronotion, but we basically
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took nost of or all of the topics and squish it
Into a week, but we tal k about interrogations.
We tal k about handling a crine scene. W talk
about eyewi tness identifications. They talk
about canvassing. They tal k about using videos
because that's a big thing that we have now with
all these green |ights and surveill ance vi deos.
We tal k about sone of the limtations of video
evi dence and stuff like that. W talk about

cell phone evidence because that's a huge

t echnol ogi cal topic because not everybody knows
what the capabilities of getting information off
of phones and the difference between dunping it
of f of an actual phone or getting call records
and stuff like that and the different Iimtations,
so they talk quite a bit about that. W talk
about DNA evidence, submtting the process for
doi ng the buccal swabs and finding the COD S
reports and putting that stuff together. | do a
course on kind of a detective mndset just to
get themthinking in a detective kind of m ndset.
That's all | can think of. There's probably
sonething else in there, but that's the main
gist of it | think.

And when you're saying we do or | do, are you
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tal ki ng about the detective school that exists

today or are you tal king about the week-|ong

training we were tal king about back in the

appoi ntnents era?
So |'ve been involved in it

July of 2000. Before that |

in some fashion since

had a little bit of --

| taught |ike, oh, there's a time nmanagenent

class for the detectives we tal ked about, so

|*ve done that on one of the previous or prior.

That woul d have probably been in the appoi nt ment

era or maybe it was the first pronotions, |

don't know, but that was bef

acadeny. | think I've done

ore ny tinme at the

it a couple tines.

| do spend the prior -- | know when |'ve done

them it's pretty nuch gener

ally the sane, so,

you know, and | attended one in the 2000s, which

t hey changed over the year as technology is

i ntroduced or whatever we have had to change our

focus a little bit, but they're always going to

have sonething to do with interrogations,

sonething to do with Iine-ups, canvassing,

handling a crinme scene, so t

hat's been pretty

consistent. Sonme of that technol ogy stuff was

added in later and that probably would have cone

in, like the phones and the video stuff, that
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was prior to ny involvenent, so | don't know
when that started, but it would have been in
sonme of those classes held in the appointnent
era, but it evolves just because technol ogy
creeps up on us and we have to adjust to that.
And you had nentioned that you got involved in
trai nings back in 2000. D d you nean 20207
Yes, that's what | neant. |'msorry.

No, | just wanted to clarify for the record.
kay. So all of these training conponents you
menti oned, interrogations, handling crine
scenes, eyewitness identifications, et cetera,
all of this was in that one-week optional course
during the appointnments era?

Correct, yes, | believe so.

kay. And, again, there was no requirenent for
new detectives to join those courses, right?

It was not required.

So for a detective who was appoi nted between
2014 and 2020, in theory they could still be on
the job today w thout having participated in any
of those one-week courses?

Yes, in theory.

Ckay. Let nme then nove on to what is now 24

hours of what was during the appoi ntnents era 40

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 80

hours of training for all officers. Am1l right

I n saying that that was a once-a-year annua
training?

Correct.

Ckay. Was that required of all DPD officers,

I ncl udi ng detectives?

That was all current duty, | nmean if you were,
unl ess you had like mlitary |leave or it was
requi red of everyone that was currently actively
wor ki ng.

Let me ask that again. During the appointnents
era, were appointed detectives required to
attend the annual 40-hour training?

Yes.

Ckay. And what did that annual 40-hour training
consi st of?

Wll, it changes every year. It generally had,
wel |, one, one day is at the range, you know,
qualifying with your duty weapon and there would
be a portion for -- there would be a portion
where they're being trained with their

I nternedi ate weapon. Now it's the taser, but
prior, earlier on it would have been the PR-24.
There is generally at least half a day on sone

type of nental health. It's either maybe
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dealing with people going through nental health
crisis, or it mght be, sone years it m ght be
dealing with officers' nental wellness. That
was put on by Kappa. There is currently they're
doing DElI, which is diversity, equity and |
think inclusivity or sonmething like that, where
back in the day we woul d have referred to that
as diversity type training, but that's the new
idea. It's not only celebrating the diversity,
but it's making sure people are all included, so
it'"s going to be generally there's going to be a
portion where it's going to do sone type of

di versity or equity and inclusivity training, so
in 2018 | taught a two-hour class on respondi ng
to an officer-involved shooting and handling the
scene. They'll vary on different topics and
currently they're doing, there's got to be one
conponent has to be on use of force and currently
t he bl ock on use of force is reviewing the force
continuum and then they mght pull in different
topics fromtinme to tine, but those are the
basics and then they'll throwin -- there's

al ways a | egal update, so the ones that have to
be init are the firearns training, |egal update

and sone type of diversity. Those are the ones
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that are required to be init. The rest of them
are, that's just a good opportunity for the
departnent to address anything that they want
people to be famliar with on an annual basis.
kay. So just to nmake sure | have this right,
the 40-hour training, the two primary recurring
topics are firearns training and diversity
training and the rest depends on the year based
on what the departnent deens inportant?

So there's three that are consistent, the
firearnms, the diversity and the | egal update.
Those are the three that they really need to do.
The other ones vary, but they generally refer,
since we've done it, they' ve always had, up
until recently they've had sonme kind of conponent
to do with nental health, but now we've got a
whol e separate training on that with the C T,
Crisis Intervention Training, so we're training
up the departnent a little bit by little bit on
that and that's a whol e week training.

And at what point of the year is this, during
the appointnents era, at what point in the year
was this 40-hour training offered?

So it's pretty continual and the way they do it

Is there is two sections and based on your | ast
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nane, |like they start off usually in July,

July 1st they'll start, and they'll take the
whol e departnent and they'll give you -- the
first half of the departnment wll go the first
hal f of the year, and they'll give you a week
that you're supposed to go. |If you can't go,

t hen you have to nake arrangenents to go a
different week, but it's continually going on,
but they will take, especially during that
peri od when we were still going 40-hour, say
hol i day weeks they couldn't do, because like if
Monday is Menorial Day, you can't do all five,
so they would take that week off, so then the
ot her half of the departnent would go to the --
we go to the range twice a year, so they would
go their second -- they would go one session
while the first -- the second half would go to
the range while the first half is going to the
40- hour, then they swap for the second half in
t he next six nonths, and then the people that
went would go to the range for their second tine
and then the other ones would go to the 40-hour,
so that's a continual thing, but realistically,
we probably only do it maybe a little nore than

40 weeks a year just because of holidays and
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obvi ously they probably won't do it during the
Grand Prix being here because they're going to
have extra people assigned out to that and it's
going to be a restricted day, so they have to
take certain days off. They probably take ten
weeks, that's an approximation just because of
hol i days and restricted days, but it's continual.
kay. So now |'mgoing to ask a question first
about the one-week el ective school and then the
annual 40-hour training. This general question
is why? Wiy does DPD for the el ective school,
speaking first during the appointnments era, why
did DPD feel they need to offer this optional
one-week course to detectives?

| don't know if | can answer why the departnent.
| can give you ny opinion and interpretation if
you'd like. So ny opinionis why we do that is
| think partially because we have officers in
detective positions, so they obviously didn't
get a chance to go to the detective school and
because the | ogistics of sending appointed,
because of the way they did the appointnents, it
m ght be two detectives are appointed today and
four another, so it wasn't -- ny estimate is

that it's just not logistically responsible,
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financially responsible to do a training for two
peopl e when you have 20 nore instructors than
you' ve got students. That doesn't logistically
make sense and it would not really be practical.
So recognizing that training is inportant, it's
i nportant to give these opportunities for people
that need it, and so a lot of tinmes, so if soneone
doesn't feel confident or if a supervisor thinks
t hat soneone needs a little additional training
on top of their on-the-job training or anything
t hey' ve done ot herwi se, we recogni ze t hat
training is inportant. It's just not always as
easy to get to as many people as we would |ike,
so those trainings are kind of |abor intensive
because you have a | ot of experts in fields

t eachi ng about subjects, so it's not realistic
that our cell phone expert teaches a class every
week because they have a lot of work to do and
they have to take tinme out of their day to do
that, so in nmy opinion the reason we do that
periodic training is to give opportunities to
the people that are working in a detective
capacity, be it a detective that didn't have an
opportunity to go to the training or be that an

officer that is doing the detective position.
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I[t's just inportant to give training as nmuch as
we can possi bly manage, so that's why we do that
training.

Sois it fair for me to say that during the
appoi ntnments era, the Detroit Police Departnent
offered this optional one-week course because it
felt that training detectives was inportant for
themto do a good and constitutional job?

VWll, it's not just during that period. That's
been kind of a consistent, well, not consistent
in the terns of when they do it, but I|ike when I
got put in an investigative capacity as a
sergeant, | didn't go to detective school
because there was no pronotion or anything at
that tinme, but | did have an opportunity after
had been there for a couple years to attend a
simlar one to |like the week that we were

di scussing, so | think it's inportant that
everyone has the opportunity to get training,
but it's not just limted to the people that
wer e appoi nted. Anybody doing that job, we want
to get you as much training as possible. The
nore training the better, just not always
possi bl e, and al so sonetines after you' ve done a

| ot of the topics, especially like interrogation,
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you can talk to nme all day long in an academnc
sense about an interrogation, but if |I've never
done one, |I'mnot getting the full anmount out of
It, so alot of these things after you' ve done
It a while and you' ve had an opportunity to do
the training, sonetines you get a little nore
out of it because you put it in the context of
the instructors think, but the gist of it is
peopl e need training. Everybody needs nore
training than they're getting, so we try to give
t hose opportunities as nmuch as possi bl e.

And |'mgoing to nove on to the 40-training, but
just to nake sure |I'mclear on what the 40-hour
training covers and doesn't cover, the 40-hour
training doesn't cover investigative techniques,
does it?

It's not geared towards investigative techniques,
not to say that they would never discuss them
but it nmay cone up in sonme circunstances. The
audi ence for the 40-hour is |l aw enforcenent in
general. It's not like a specific -- this isn't
meant specifically for detectives, but when they
do the legal update, if there's a significant
change in law that applies to or there's a case

or sonething that applies to |like detectives, it

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 88

may conme up, but that's not -- the intended
audi ence i1s much broader.

Got it. So the 40-hour training is not a
substitute for the optional one-week el ective
course?

No, no, it's additional.

And that's why the one-week course that focuses
on investigative techniques, that's why that's
separ at e?

Yeah, that's a very nmuch nore focused training.
That's why that's separate.

So | had the sanme question about the 40-hour
course. Wiy does DPD provide a required

40- hour, you know, | guess nowit's 24, so |et
me ask that again. During the appointnents era
why did DPD offer the required annual 40-hour
course for all active duty?

Wll, there's nunerous reasons for that. One is
liability, one is probably the consent decree
had a lot to do with us starting that, and al so
to, it's a good opportunity to update officers
and ensure that they are up-to-date on the new
things that are comng up in | aw enforcenent and
there's a lot of different topics that we talk

about that |ike the |egal update, the reason
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that's required is because the |aws are
changi ng, especially, you know, |ike when they
| egal i zed marijuana, there was a | ot of city
ordi nances and stuff that were kind of very
vague at first, you know, or enforcenent was
very confusing because they had to, people
needed nore direction on it just because
everything that was com ng out, so there are
mul tiple reasons for it, but it's a good
opportunity for us to update on the inportant
topics and there are sone other topics that we
do just noreso for probably liability and human
resource reasons and it's a lot easier to deal
with like our diversity training and our sexual
harassnent training, it's a lot easier to deal
wi th those issues when soneone has been trained
every year. |If you haven't received training on
di versity or sexual harassnment and an issue
comes and you haven't received any training or
the last training you had was 25 years ago, it's
really hard to sonetines deal wth those

probl ens, address those issues adequately. |If
they haven't, it nakes it a |ot easier if
they' ve been to training telling you what you

can and cannot do. Every year you should know
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It's really harder for themto fight those

di sci plines or whatever corrective actions or
what ever, so there's a lot of value to doing it.
Unfortunately, we can't always get to as nuch
stuff as people would like, but I think a year
Is the nost or one tine a year is what's
practical. It's actually not practical, it's a
little difficult, but it's the nost reasonabl e
one solution that we have.

And so during the appointnents era, why was this
40- hour training required for all active duty

of ficers, but this one-week course was optional
for detectives?

| don't really know the answer to that. | can
answer hal fway maybe, |ike the 40 hours was
requi red because that was one of the requirenents,
not specifically 40 hours, but the yearly
training on certain things was required of us in
t he consent decree and that was our corrective
action for sonme of our shortcomngs in the past,
so that's what we agreed on when we had the
consent decree here as a solution to prevent
sone of the violations, so that was required by
t he consent decree, so we didn't have a choice

at that tine. Now we found that it was useful,
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so we've stuck with it, but at the tine we were
required for that. As far as the investigator
training, | can't really 100 percent say. |
just know t hat when you appoi nt someone and
you're doing it sporadically one or two at a
time, it just becones logistically difficult to
do a training for that many people, so the

| ogi stical option was to put a nore broad one
out there and try to get as many people in as
possible and try to get it out there, but it was
not. | didn't have anything to do with the
decision to nake it required or not required,
but that's the best | can do on that.

MR. CUNNI NGHAM  How are you doi ng?
You want to take a break?
| could use a break

MR. WADOCOD: Yes, by all neans.

MR. CUNNI NGHAM  How about a five
m nut e- br eak?

MR. WADOOD: Ckay. Perfect.

(Recess 12:27 p.m to 12:35 p.m)
(Continuing, by M. Wadood) So | want to nove
forward to the second category that we established,
the pronotions era and really go through the

sane set of questions. So now just to reiterate,
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we're going to be tal king about detective
training fromJune 2020 until the present day
and, again, if there have been any changes since
June 2020 until now, we can kind of el aborate on
t hose changes as we go al ong.

Ckay.

Does that sound good to you?

Yes.

kay. So during the pronotions era from June
2020 until now, are newy pronoted detectives
provi ded any kind of onboarding traini ng when
they first assune the job?

Yes.

kay. And can you tell ne about what that
training consists of?

So it's pretty simlar to the week-1ong el ective
training that we did, except it's either a two
to three-week training and there's additional
itenms that are HR rel ated because it's our
practice basically when soneone is pronoted to
go through an assessnent training course, SO
there are -- we still do interrogations. W do
handling a crinme scene. Usually we do sonething
with the buccal swabs evidence, canvasses.

There is an HR conponent, so we have hunman
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resources talk to them union cones in and sets
up certain benefits and stuff. There is usually
sonme sexual harassnent training. There is the
video extraction or using video in investigation
whi ch the people that extract the video cone and
talk to them about how they can use this to
better their investigations and there's soneone
that cones in and tal ks about cell phones.
That's pretty consistent what they do. There

m ght be additional stuff that |'mnot thinking
of, but that's the nain gist of it.

kay. |I'mgoing to rattle off some topics just
to see if they were included. |If they're not,
just let me knowif they're not. So does the,
again, these are all about the pronotions era
post - June 20207

Mm hmm

Does the onboarding training include any
trai ni ng about what constitutes probabl e cause?
Not specifically. W would feel that's
sonething that's covered in recruit training.
kay. So am| right to say that if a new
detective starts, if a new detective is pronoted
from June 2020 until now, they're not provided

wi th any onboardi ng training about what
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constitutes probable cause other than what they
may have renenbered fromthe police acadeny?
Correct, that would be a fair assessnent | think.
And does the onboarding training include training
of how to properly submt warrant requests?

No, not specifically, no. That's such a broad
topic that even talking to prosecutors, | don't
know that | can get a straight answer on what it
is or isn'"t, like you can read it and know t hat
it's enough, but they're generally not so willing
to tell us what you need to put in there because
they don't want to put thenselves in a box, so |
mean we have |i ke a docunent that will tell you
i ke what you put in this box and what you put

in this box, like there's three different places
for dates and we do have, sonmewhere they have
that 1've seen it where it tells you this is the
date you're submtting it, this is the date the
crinme happened, and this is the date it was
reported to the police, so there are, there is
docunentati ons out there that you can read and
like alittle go-to or every box has got a

nunber and it tells you what goes there, but

It's pretty straightforward. The only conplexity

to witing a warrant, it's very simlar, it's so
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simlar to witing a regular report, it's just
your end goal is alittle bit different and it
covers a different portion of the -- you're not
reporting the incident. You're reporting nore
of the investigation and there's different ways
that people do it |I've seen, so it's not really

something -- it's a little bit easier to teach

on-the-job where you can just have them physically

wite it. It would be difficult to do a class
of say they pronote 40 people, so to have them
each witing reports individually, it's alittle
bit nore problematic to do that specifically,

but so | don't think we really have a cl ass that
specifically addressed witing that report.

kay. And that docunent you nentioned that kind
of gives you the basics of howto fill out the
report, is that presented during the onboarding
training or is that sonething a detective

recei ves at sonme ot her point?

| don't know that anyone specifically has given
it out. |1've seen it floating around, so if |
was doing on-the-job training, | probably woul d
find a copy and give it to themto help them
|'"ve put that out there individually at tines

j ust because -- especially because of the --
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there is a |l ot of confusion about
because there's three different pl

dates and it's kind of confusing i

Page 96
t hose dates

aces to put

f you don't

know t he proper thing to put there.

Ckay. So let ne make sure | have

this right.

So if a detective is newly pronoted during the

pronotions era, so from June 2020

until now,

they don't receive any onboarding training on

what to include in a warrant request packet, is

that right?

Not specifically, no.

Ckay. So they would have no training --

But wait. |I'msorry. D d you say packet or did

you say - -

Yes.

So they do have a training that teaches them

what to put in the packet. So they have the

court officer -- this is sonething that | had

added to it, so |I've done a bunch
| was there. The very first one |

copi ed what they had done before,

of these when
basical |y

but then as we

did that, with ny experience in investigation

and one of the guys | was working wth, he works

at the acadeny, he was al so an investi gator.

H mand | spent so nuch tine on it

|| B Il | courr RerorTERS & VioED 313.567.8100
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tweaked it a little bit when | was there, so we
added a couple different parts and one of that
was that | forgot when | was going over, there

Is a two-hour block where | had the court officer
cone in and she explained |ike every single
docunent that they needed and how they wanted it
for their warrant package, but they didn't
specifically say wite this or wite that. They
just said this is what we need, you know.

kay. So in the pronotions era newy pronoted
detectives are trained on what docunents to

i nclude in the warrant request packet?

Yes.

Wul d they have any training on the responsibility
to include excul patory evidence in the warrant
appl i cation?

| don't know that they specifically address what
to put in, or you nean to put in the package?
|'ve heard them-- | don't knowif that's part

of their spiel, but I know I've heard them nention
that at tinmes, so maybe that is sonething they
do every tine. | don't know specifically if
that's sonething that they've covered every tine,
but |I've heard themnention it at tinmes, so --

So it's not a standard part of the onboarding
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training to tell detectives what excul patory
evi dence is and whether they should include it
in the warrant application?

Not that | can recall.

But it is a core job responsibility of the
detectives to apply for in cases that they were
i nvestigating, right?

|*"msorry. | didn't hear the |ast part.

And it's a core job responsibility for detectives
to actually apply for a warrant in the cases
they investigate, right?

Yes.

And those detectives naturally wll sonetines
conme across excul patory information when

i nvestigating that case, right?

Yes, on occasi on.

Okay. But the onboarding training does include
trai ning on what excul patory information is and
how or when to include it in a warrant
appl i cation?

Not that | recall. It's possible, but not that
| recall.

Does that onboarding training include any training

about eyewitness identifications or photo |ine-ups?

Yes.
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Ckay. Can you tell nme what the training | ooks
li ke?

It's a power point usually done by the investigator
that works at the acadeny. H's power point is
about 150 slides. He doesn't go into great
detail, but he tal ks about, and we're -- |I'm
currently updating this training because the

i ndustry standard has changed and our policy has
caught up in the last several years, so in 2014
our policy was still back in the six-pack kind
of frame of m nd, even though hom ci de and maj or
crinmes had been caught up with the industry,
except its standard, which is the double-blind,
so we're currently updating this, so going
forward that's sonething I'm actually working on
currently, but his training, we did speak a
little bit about the double-blinds. It wasn't

i ncluded in the power point, but we would show
them fol ders and kind of explain howto do it.
He tal ks a | ot about selecting photos for photo
arrays or selecting filler people for the live
i ne-ups about it's a very interactive type of
training where he'll do exanples to see if it

| ooks suggestive or, you know, not, and then he

al so tal ks about, you know, he'll talk about the
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peak characteristics and the procedures of how
to put it together and howto do it, and then
he'll also tal k about certain little things |ike
make sure that |ike the backgrounds are

consi stent and the person doesn't stick out for
sonme ot her reason and about not maki ng any
remar ks suggesting anything or whatever, so
he'll go over the whole spiel for the |ine-ups
and he'll explain that if it's in custody that
you have to have the attorney present and he
explains that they need to call a notification
control for the 24-hour on-call attorney, and he
talks a little bit about the reliability of like
eyew t ness testinony and |ike what you see is
not al ways what you see and he has sone visua
cues to explain sonme of the discrepancies and
how soneti nes eyew tness testinony is not always
reliable, kind of enphasizes that it's inportant
that we do it a certain way so we can get the

ri ght answer and not be suggesti ve.

kay. And just sone nore specific questions to
make sure | cover ny bases.

Sure.

Does the training cover who counts as an

eyew t ness versus a non-eyew t ness?
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| don't think it does, just because | think
that's kind of subjective for what you're using
It for, so |l guess it all depends on what you're
trying to identify, so | don't know that that
woul d ever cone up, so it's probably sonething
we haven't thought of including. O course when
they cone up, then we m ght add stuff because
we're trying to evol ve.

kay. And you al so nentioned that the industry
standard doubl e-blind |ine-up adm ni stration
process, you said that you're currently in the
process of putting that in the training?

Yes, we are, because it, and | had cone across
this where | saw that -- | was |ooking into
sonmething unrelated to this case regarding

| i ne-ups and soneone had asked ne a question, so
| was doing sone research and at the tine the
current procedure was dictated by a 2014 poli cy,
but like I think |I spoke about it earlier,
whenever we update our nmanual, we have to get
everyt hi ng approved by the Board of Police
Conmmi ssi oners, which sonetines takes forever
because there's sone little thing that they
don't like or they don't understand, so in order

to bridge that gap, we have a special order, so
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| know as far as back as 2021 we

had a speci al

order, but those are limted in tine frame, so

they only last a year, so we are
di ctated under a special order,
to get everybody up to speed wt

doubl e-blind and we're still foc

currently
but we're trying
h how to do a

usi ng on sone of

the other principles because sonme of the

Page 102

principles don't change on picking a proper filler

based on non-suggestive traits and stuff [|ike

that, so a lot of that stuff stays the sane, but

just the presentation and sone of what research

has shown, |ike sone of the stuff we never did

back in the day, you know, we never asked

soneone how confident they were.

of a no-no 20 or whatever years

additionally they want us to ask their confidence

That was ki nd

ago, but now

| evel just because now what's happened since

those tines is all of these stud

have been exonerated with DNA, t

i es where people

hey' re findi ng

that eyew tness testinony was not as reliable,

so there are a | ot nore things,

processes we're

goi ng through just to nmake sure that these

i ne-ups are done in a fair and

| egal and

constitutional way that we're not violating

soneone's constitutional rights
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fair and inpartial and doing it the right way
for justice.

And | want to understand where the line is between
the ol d days and now. So for double-blind
admnistration, is it the case that prior to the
nost recent special order the departnent wasn't
training newy pronoted detectives on howto
conduct a doubl e-blind adm nistration?

So | don't knowif I'"'mgoing to be able to give
you as clear an answer as you would |ike, but
"Il try. So the major crinmes, which is
hom ci de and special victins units, well, this
has been an ongoing thing for a |lot of years, so
| know back as far as 2006, they were doing
studi es on sequential |ine-ups as opposed to

si mul taneous |ine-ups, so the doubl e-blind

I nvol ves a sequential |ine-up, so we're not
showi ng you, like the old days we showed you siXx
phot ographs all on one sheet and it was all
there together and then they were doing studies
because what we're finding is that sone people
just want to pick a person and they think the
police have the right person, so sonetines they
pi ck the cl osest person, not the person that

necessarily did it, but maybe that person is

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 104

cl osest | ooking to the person, so the sequenti al
t hing has been in studies since the md-2000"'s
probably and | just know that because | was in

i nvestigations and that was sonething that we
were al nost part of that study, but sonething
happened and it didn't go through, so they've
been [ ooking into this and I know a handful of
years ago, well, | don't even know how many
years ago, but as far back as naybe 2016, nmj or
crimes has been doi ng these doubl e-blinds and
that's the way, that was kind of the way it's
been noving and as tine passes, it becones nore
of an accepted practice, so there's not |like a
specific date, but in our policy, the farthest
back that |'ve seen, it was sonetine in 2001 we
had a special order that changed fromthe old
procedure to the double-blind is the preferred
nmet hod, and we have been teaching it to sone
extent since 2020, but it wasn't a formal part

of the power point, but we've gone through kind
of sone exanples of this is howit goes, but |'m
updating it nowso it's a little bit nore geared
towards that and |'mtrying to get away fromthe
Ssi x-pack and we're teaching, we're just expanding a

little bit to be nore current and nore appropriate.
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this tine, so we have been tal king about it a

little bit, but we're really hitting it hard

because a | ot of years sone people were doing

one and the sone people were still doing like

t he doubl e-blind najor crines and then the

procedure was still on six-packs, so in 2021 and

alittle bit before that we were di scussing

nor eso the doubl e- bl

nds, but I"'mcurrently

updating the training so it's specifically

geared towards the doubl e-bli nds.

MR, CUNNI NGHAM  You said 2001 were

speci al order for double-blinds. D d you nean

20217

" msorry, 2021, not

2001.

(Continuing, by M. Wadood) Am | right to say

t hat the reason that
trainings and providi
first place about all

we' re tal king about,

DPD i s updating these
ng the trainings in the
of these |ine-up principles

doubl e-bl i nd, not being

suggestive, is because those principles are

I mportant to avoid arresting the wong person?

That's why |I' m updati

ng it. 1've done alittle

bit of research. | nmean |'mvery passionate

about investigations.

That's just ny life

passion and |'ve added -- well, when |I teach, |
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like to focus on we don't want to get

a
person. W want to get "the" person that did
it, sol think it's inportant as a supervisor
and a detective to reinforce those principles
and | do, I"'mvery -- I"'mintrigued personally
in interrogation processes and |line-ups, so |I've
been doi ng sone research on my own on the

doubl e-blinds and |I've been going -- |'ve been
guestioning |like why our policy hasn't been
updat ed, you know, |ike what are we doing,
because we got this policy, but we're doing
sonething different and I want our policy to be
consistent with what we're doing, and | started
| ooking into it and, you know, talk about
further education. | gave you like all of the
official formal things |I've done, but like |I'm
readi ng a book called Convicting the |Innocent

t hat ki nd of addresses sone of the issues and |
think out of their study, 76 percent of the
cases that people were exonerated on, in that
case they had sone type of issue with their

wi tness identification, so that kind of nade ne
nore interested in |looking at it, so |I've been
readi ng sone of the literature fromdifferent

police, like the International Chief of Police
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Associ ation has literature on the double-blinds,
so |'ve researched a little bit and |I'm just
kind of getting a sense of sone of the things
that we were doing that they were okay at the
time and they nade sense and we thought that

t hey were okay, but then the studies have shown,
oh, wait, there's a better way to doit. So I'm
trying to get everybody onboard and even though
| don't work in training, I'mstill passionate
about it and we do nonthly training with our
detectives and officers at nmajor crinmes and
that's sonething |I've been working on actually
this nonth, so --

kay. Cenerally speaking, the objective of
avoiding false arrests is a notivating factor
for these trainings, is that right?

Yes, that's a pretty big, one of the main
factors, for ne at |east.

And that was equally inportant in let's say 2019
before this pronotions era detective training
program was i npl enent ed?

| think the factor was the sanme principle. W
want to avoid | ocking up the wong person.

Al t hough t echnol ogy changes and studi es change,

the i deol ogies of how we do things sonetines
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change based on us gathering nore information.
We're ever evolving and trying to inprove in

t hat connecti on.

But you said major crinmes was doi ng

doubl e-blinds since at |east 2016, right?

Yeah, | did one for themin 2016, and | don't
know how nuch | onger they were doing it. That
was comng into the industry. It just wasn't
100 percent the accepted standard, you know, and
but it was conming in and it was | think obvious
at the tine that that was going to be the accepted
standard, so they were holding their people to a
hi gher standard and the rest of the departnent
hadn't caught up yet, but we're at the place now
for the last couple years where this is an
accepted standard and we need to catch up.

So you're now catching up to the decision that
maj or crinmes had nmade back in 20167

Yes.

kay. Just a couple nore things about |ine-ups.
Does the onboarding training include any

trai ning about the inportance of recording

| i ne-ups by video or other neans?

It does now. |I'mnot sure when that started,

but that's another technol ogy that's been
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evolving with us, so, you know, back in the day
you took a photograph of everything or you
xeroxed everything, but now that we have the

avai lability of videos and we can either do it

on a body camnow or we can do it |ike the DDC
has a canera, | don't know if they have a canera
to provide line-ups, but we do it in mgjor

crimes. Al our interrogation roons are

vi deot aped, so that's easy, but it wasn't always
the case that we had the availabilities to do
that, so we do tal k about that now. |'m not

sure when that started though.

kay. And you had nentioned that having a w tness
confirm how confident they are in their selection
Is an inportant part of the process, right?

It is of the double-blind, which we're just
getting to. Previously they didn't want you to
do that, but now that's part of nobst of the
departnments or the academ cs that conme up with
the procedure, they all differ like a little bit
on maybe the | anguage or whatever, but nost of

t hem have gone to asking themtheir confidence

| evel , which is a dangerous question just because
If they say they're 80 percent confident, then

that is difficult in court. |It's very confident
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mat hematically, but in court you're leaving it,
so | think that was the idea in the past,
however, it just helps the jury decide on how
much weight to put to the decision, and plus
iIt's very powerful, and | think it's the
confidence level is not static. It's very
dynamic, so it is beneficial to us in the
line-up if they're very confident when they do
it because when they get to court, they m ght be
| ess confident, so | think you get a nore honest
answer on their confidence level if you ask it
in the heat of the nonent rather than | eaving

t hat unasked and then wait for it to be in court
where they've had |ike six nonths or a year to
be | ess confident because as tine goes on, your
confidence | evel is probably going to go down,
but then on the opposite way for the defense,
you know, they m ght be nore confident in court

j ust because the guy is standing right there, so
that's a little bit suggestive, so it's better
to get that initial confidence level. That's
what the docunents that |'ve read, the literature
|"ve read on it are now recommendi ng, SO --

And all these factors as far as confidence |evels

go, is that reflected in the onboarding training?
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Vell, like | said, we're updating the training,
so nowit is, but in the past we were still
geared nore towards the live |ine-up and addi ng
el ements of this, so it is reflected in the

new -- and there's, well, there's a couple
different like kind of spiels that they have,
like witten, MSP has a good one, you know, when
you do a double-blind, they read it to the

Wi tness and that's one of the parts of that, |
don't know what you call it, but |like a speech,
kind of a pre-witten speech to give them
that's one of the things.

Does the eyewitness |.D. |ine-up onboarding
training, does it include training about the
conduct of the witness in the l[ine-up? For
exanpl e, what the witness can or cannot | ook at,
refer to, who they can or cannot speak to?

Well, we tal k about separating w tnesses, you
know, if you do a line-up with nultiple

W t nesses that you want to have them stage an
area and then you want themto do the line-up
and stage the person that's already seen it in a
different area, so they don't have contact and
In the pre-witten speeches there i s sonething

about not tal king to anybody about, you know,
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the line-up and not telling themwho they picked
and stuff |ike that.

Does the training address the situation where a
W tness may be | ooking at surveill ance footage
or a screen shot of a video, of the potenti al

vi deos while participating in the |line-up?

| don't understand that question.

Does the onboarding training right now address
situations where a witness either does or want
to look at a picture of the witness or a picture
of the potential suspect, either surveillance

f oot age, screen shot picture while they are or
before they are going to participate in the
line-up for identification?

"' mnot sure | understand, but |let ne repeat
what | think you're saying. So are you asking

I f our training includes sonme kind of statenent
about the witness viewing a video and then doing
a line-up and if that's recommended or not? |Is
t hat what you're asking?

Right. Either a video or a screen shot of the
video. So let ne give you an exanple. Let's
say I'ma witness in a photo |ine-up, okay?

cone into the roomand I'm | ooking at either

sequentially or a six-pack of the potenti al
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suspects and | have -- nmaybe |'ma store owner
or security guard. | have a screen shot of the

theft as it took place to refer to either right
before | 1 ook at the six-pack or after |ooking

at the six-pack. Does the training address
situations as to whether or not that's proper,

whet her or not that's suggestive?

| don't think it does because | don't think

that's ever really conme up, so it's not that we
woul d avoid that subject. | just don't think

that scenario has ever popped into ny head, so

not to my know edge have we ever, unless soneone
specifically asks that question, it's not included.
And does that situation not cone up because it's
typically inproper for a wtness to do that?

| don't know if that's not why it doesn't cone

up. It just doesn't cone up because it's kind

of an odd situation. |It's a very unique situation.
Typically our wtnesses just saw a crinme or they
know t he person or sonething, but it doesn't
typically go that way, so that's probably why we
never thought of it.

(kay. So during the pronotions era, did the --

one nore question about eyew tness identifications.

As far as suggestiveness training goes, does the
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training include anything regarding whether it's
suggested to tell a wtness that the police

al ready have a suspect when they're conducting
the |ine-up?

So the old training, | don't think tal ked about

t hat because | don't know that that was on | aw
enforcenment's radar, however, with the new changes
in the industry, that is one of the steps that

we' ve addressed and we will be addressi ng because
noreso for court purposes once we tell themthat
we picked -- and | nean | never, it was ny practice
just because | came up with it on nmy own where |
never really told themif they had the right
person or not. | would always just say, hey,
you're the witness. You're the one to tell ne if
it's the right person. |I'mjust trying to get
information fromyou, so | don't know who is the
right or wong person. | just know ny
investigation led ne here and I'mtrying to
figure out what the right answer is. That's

part of what nmy spiel was, but | don't think

that was ever told to ne wth the old standard,
but wth all of these new i deas and new changes
with the recommendations, that is sonething that

added to not tell them because if they do pick
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t he person out, then they go to court. Now
their confidence level is altered based on th
fact -- | don't think we ever thought about i
in the day because it's kind of like, well, i
you pick sonmebody out and you go to court,
they're kind of going to figure it out, right
so | never really ever thought that rmuch abou
it, but through these studies how they've kin
of shown that that can affect their confidenc
| evel once they get to court, so that's now o
our radar, so that's sonething that's been ad
as we nove into this new doubl e-blind kind of
And when was it added, just roughly speaking?
Vell, within the last, | nmean we have been
gradually adding it for the last couple years
but before prior to sonetine in 2001, it wasn
even in our policy and procedures, so we've
tal ked about themin general and we've added
nore as we've | earned nore and done nore
research, but that's now part of our program
By 2001, you nean 20217

Yeah, |I'msorry, 2021.

No problem no problem

| lost 20 years sonewhere in here.

Ckay. So let nme nove on to ny wtness
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Identifications and I want to ask during the
pronotions era, does the onboarding training for
new y pronoted detectives include any training
about current DPD policies?

Not all of them but we do address some of them
on specific topics at tines.

Can you just give ne a quick rundown or |ist of
what policies regularly conme up in onboarding
training?

Vell, we would tal k about certain policies, |
mean we m ght pick and choose policies that are
significant, like it's our policy. A lot of it
we don't say necessarily flat out this is policy
just because it's also |ike court either case

| aw or sonme kind of statute or whatever, but we
do tal k about, you know, that you're required by
policy to call for an attorney if the person is
I n custody and then we go in to tal k about what

I n custody neans, you know, what all of the
different exanples. W give exanples of this is
this and this is this, so we've added, we add
stuff as stuff cones up or we get new policies.
W talk and not as formally as part of in a

bi gger program but when we do exanples, we

m ght do an exanple for like this case with
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facial recognition. W would talk about the
policy which we never had in the day, but now
that we do have a policy and the technology is
there, you know, we make it very clear to them
that they can only use it for a Part 1 crine,
violent felony or a hone invasion. Those are
the only tinmes, so we talk about that a little
bit. W talk about line-up stuff alittle bit.
W talk -- that's all | can really think of. W
m ght tal k about different requirenments for |ike
different type of notifications and stuff, but
in general that's the ones | can think of.

kay. So let's talk about facial recognition
technol ogy for just a second.

Sur e.

So during the pronotions era, does the onboarding
training include training about facial recognition
t echnol ogy?

So we don't have |ike a whole course on facial
recognition because that's not a topic that we
probably -- well, nost people don't need to get
that deep in the woods about all the scientific
parts of it, but we do address it and | do I|ike
al nost like a case study a little bit or a

practical exercise where we talk about a case
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and we talk a little bit about the inplication
or the use to see, you know, and then afterwards
we go over stuff and then we tal k about when you
can or can't use it and stuff like that, so we
tal k about it alittle bit as a scenario nore.
Ckay. So |I'mhearing that you present a case
study, you tal k about when or when you can't use
it, for exanple, violent crinmes and home invasions?
Yes.

How about does the training include howto
request a facial recognition search?

Not really. That's a little -- | don't really
get that into the basics of it because that's
kind of a, | don't know, | just figure people
can figure that stuff out. W'IIl direct them

l'i ke, hey, this goes through Crine Intel, but |
don't pull out forns for them | don't spoon-feed
them that much. They should be able to figure

t hat out.

And how about does the training include how you
utilize an investigative |lead that a facial
recognition search m ght produce in your

I nvestigation?

In the scenario we talk about a little bit about

it specifically, but we tal k about investigative
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| eads in general throughout different topics,

but you know, it generally cones out when you go
over the case study and the scenari o what you
can and can't do, what the value of it is and
stuff like that, but not anynore than that that

| can think of.

So et me as an exanple of using an investigative
| ead produced by facial recognition technol ogy,
does the training cover whether a detective
shoul d conduct a |line-up based solely on an

i nvestigative lead that's produced in faci al
recognition?

No.

kay. And so for the conponents of the training
that we've tal ked about, | just want to talk
nore broadly about what the format and the

| anguage is, so just to nake sure | have sone of
these termnologies right, | heard the term
detective school throughout this case and

t hroughout these depositions. |In the nodern day
| guess in the pronotions era, this onboarding
training we have been tal king about, is that
what you're referring to as detective school ?

| guess technically all of the, yeah, we call it

sonething different. | know that's confusing.
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We call it sonething different every other week
| think, but technically the pronotion would be
cal l ed DPAC, which is Detective Pronotiona
Assessnent Center, but in laynen's terns |
normally refer to that as the detective school,
but sone people use it for the one week school,
but during the pronotion era, like the official
DPAC, and they're both basically the sane thing
because the only difference really between the
pronotion and the one week is that the pronotion
has a | ot of human resource kind of stuff
involved in it and we have maybe a little bit
nore time to address certain subjects just
because it's a two or three-week course and we
generally for the detective school, that's part
of DPAC, we're able to do |ike a whole day of

i ke scenarios and ny investigator that does
that will set up like crinme scenes in the
acadeny buil ding and have them cone and they' ve
got to go through and do their warrant request
and do like their teans, which is paperwork that
they do to |i ke docunent stuff at the scene and
stuff like that, so they have to go through al
that as a scenari o, otherwi se we cover all basic

topics, just maybe not as nuch tinme on sone of
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them W get rid of sone of the theoretica
stuff in the one-week course, but the DPAC is
actually the official nanme of the detective
school when it's involved in the pronotion and
the other -- and I changed it when | did it to
Intro to Investigations for the one week.
That's what | refer to it as just because it was
| ess confusing, so --

kay. So for the pronotions era the detective
school was DPAC?

Yes.

How | ong did that training |ast?

Two to three weeks dependi ng on how the chief is
feeling.

And is the chief involved in the trainings?
Wll, the old chief -- well, the current chief
does stuff with the sergeants and |ieutenants,
so the LPAC and SPAC. He does a significant
amount. He does like half a day on | eadership.
He usually gets an hour or two to address the
detectives. [It's nore of a notivational |ike
just to congratulate themand tell them how

I nportant their job is and how inportant it is
to do a good job and do constitutional policing

and not blur the lines, you know, just do
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Integrity and, you know, so it's nore of a --
It's not so nuch as a specific topic content,

but just to reinforce how inportant their job is
and stuff like that. The old chief didn't do --
wel I, he would address all three of them but so
he woul d have been during the prior to, well, |
don't know when he left up until |ike 2021 |
think or maybe into 22 when he left, but he
woul dn't be as invol ved.

So then what do you nean by dependi ng on the
chief, the training would be either two or three
weeks?

VWll, so there's not like a formal thing that
says of the pronotional things that it's got to
cover this topic, this topic, this topic, but
it's been pretty consistent over the last three
or four years at |east, probably farther than
that, but that's all | can really speak on, but
so when they cone up with the curriculum that
has to be approved by the chief, so they woul d,
you know, | would type up when | was there, |
woul d type up or have ny sergeant type up like a
schedul e of all the classes and they m ght be

i ke, oh, no, we don't want that, we want this.

That typically didn't happen with detective
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school, but it m ght happen noreso with the
sergeants or lieutenants, but they didn't touch
with the detective school too too nuch, and al so
the old chief, | don't know that there was a
good reason for sonetines doing it three weeks.
It just seened like, well, and a lot of it had
to do with COVID, so they wanted to try to add |
think they used to always do two weeks and then
they tried to nake it three weeks, but then
COVID hit us and they're like, well, we don't
want themto sit in front of a conputer for

t hree weeks, that would be cruel, so we got it
down, we had to narrow it down, so dependi ng on
-- and then sonetinmes there m ght be you got two
weeks before a major event happens and we need
all these people on the street, so they're like
we're only going to do two weeks instead of
three, so there m ght be extenuating circunstances
that made themdo two. W tried to get to
three. We would do lieutenants, sergeants and
detectives all at the sane tine, so |like they'd
be in different classroons, but you got three
separate sinultaneous classes going on. |If you
pronote 40 sergeants, 40 detectives and ten

i eutenants, that's 90 people off the street.
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That's pretty significant for our departnent, so
If we got sonething maj or going on, they m ght
just keep it back to the two weeks, but that's
the chief's prerogative how |l ong we nmake it and
the final decision on the classes.

kay. And is this two to three weeks ei ght
hours a day like full-tinme?

Yes, eight hours for, yeah, and we do that
online. During the heat of COVID, it was online
predom nantly.

kay. And this training, this DPAC training is
required for all newy pronoted detectives?

The DPAC training is required for all pronoted
detectives, yes.

So when exactly are these new detectives taking
this training? Is it they get pronoted and then
they sit in this training for two to three weeks
and then they start their detective duties or
are they kind of concurrently doing their
detective duties while sitting in this training?
So by their agreenent, we'll announce a pronotion
and then they' Il send themto training and then
they'Il do a cerenony the final day of training
and then that follow ng Monday they'll start

work and that's going to be the day that shows
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as their pronotion date is the Monday foll ow ng
training. That's why they call it DPAC because
it's the Detective Pronotion Assessnent Center
so they have to successfully conplete this
before. |If they don't, then they don't have to
pronote themor if sonmeone shows up there and
they do, | don't know, it's never happened, but
theoretically if they just show that they were
not suitable, we would have | eeway to not
pronote them

Okay. So this pronotions era detective school,
t he DPAC, that was inplenented in June 2020, right?
Yes.

Ckay.

Well, so the pronotion date was June 1st, so |I'm
guessing that the class started |late May and

t hen that woul d have been, the pronotion would
have been right after the class, so --

kay. And so starting fromthe decision to
switch from appointnents to pronotions, why was
t he deci sion made to inplenent DPAC, this
detective school as a required conponent of
becom ng a detective?

| can't specifically speak on why that sonebody

el se deci ded to make that decision, but ny
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under standi ng woul d be that, well, any tine we
do a pronotion, that's our practice, and in the
past it was actually, it used to be in the
contract that when, for |ieutenants and
sergeants, that when they did a pronotion, that
they had to do a class. It's not in our current
contract, or at least | couldn't find it and I
went through the whole thing, but | think the

i dea froma human resource standpoint is that,

wel |, the difference between an appoi nt ment and
their interpretati on when they have -- there's a
little bit -- there's sone nuance differences

bet ween an appoi ntnent and a pronotion that
sonetinmes gets lost and | don't know that it 100
percent worked out |ike the old chief thought it
woul d, but the idea with the appointnent was if
| appoint you, | can deappoint you, so it was a
ot easier if | put sonmebody in this position

t hat was not working out, | can just take them
out, but with a pronotion, froma | abor |aw
standpoint, it's a |lot harder for us to denote
soneone than it is to deappoint them so for
responsibility and liability reasons, whenever
we pronote, it's very inportant that we take

certain steps, because if we do have an issue,
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It's hard for us to backtrack, so that's why
there's a lot of those HR issues that are
covered in DPAC, but also, you know, we want to
make sure that if we've got to denote, if
they're not working out as a detective, we want
to show that we trained them because denoti ng
themis going to be very hard, so we have to go
through all those steps just in case it doesn't
work out, and then so | think we went to the
DPAC ki nd of on our prior practices that
whenever we pronote, we do the DPAC or liability
and also to give everyone a fair shake, but
predom nantly | think they do that because of
liability. Like if | get pronoted to |ieutenant
and | just don't work out, it's kind of hard to
get rid of me, but if you train nme on your
expectations, then it's a lot easier for themto
nove in that direction if I'mnot doing what |'m
supposed to be doi ng.

kay. And so once DPAC was inplenmented in June,
May or June of 2020, how about the detectives
who cane up with the appointnents that were
appoi nted during 2014 and 2020, did they have to
ki nd of go back and do DPAC?

No, because they were grandfathered in, so they
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had al ready kept their rank, so they woul dn't
have -- | don't know anyone that's crazy enough
to voluntarily go through a test process for
pronotion. That's a big commtnent of tinme, so
| don't think that anybody, because they didn't
renove you as a detective once they canme up.
Everyone that was al ready appoi nted, they
grandfathered themin, so they would have been
| eft out of that whol e process.

kay. So they weren't required to join the
detective school conponent of DPAC, the training
part?

Correct.

And so you said that the detective school for
the pronotions or the DPAC, the contents were

| argely the sane as the one-week Intro to

| nvestigations course that was provided during
t he appointnents era, right?

Mn hmm  yes.

And we had previously discussed how t hose
trainings are inportant for a detective to do a
good job and to do constitutional policing, right?
Ckay.

Is that right?

It's always hel pful when an officer gets
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trained, but when it's practical and possible.
And for this pronotions era detective school,
the DPAC, would you say that it's also inportant
all the conmponents we tal ked about, would you
say those are also inportant trainings for new
detectives to be able to do a good job?
Vell, | think it certainly helps. | nean
there's a |ot of people that have been doing
this for along time as a police officer, so
they m ght not get as nuch out of it, but if
you' re tal ki ng about soneone com ng straight
frompatrol, | think it would be very, very
hel pful as a person comng froma detective to,
a detective job as a police officer and doing
the rank of detective, | think they probably
wll get alittle bit out of it, but not nearly
as much as the person comng off the street into
a detective position.
Gven its inportance, why were these types of
trainings required starting in June of 2020 or
May of 2020, but only optional before that?

MR, CUNNI NGHAM  We have been over this.
| don't really know why it was optional. | just
know that if you' re going to appoint one or two

people at a tinme, it's inpractical, so our
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answer was we'll put out as many of these

el ective classes as we can and try to cover as
many people as we can. Not the perfect solution,
but the best solution that we had at the tinme |

t hi nk.

(Continuing, by M. Wadood) The one-week Intro
to Investigations course that was optional, is
that still given today or has the DPAC ki nd of
taken over that role?

W still doit. W just did one a few weeks ago
j ust because there are still a lot of officers
doi ng detective jobs, so they wouldn't have had
the opportunity to go to DPAC, but still it's
hel pful and we recogni ze that and so as nuch as
we can, we like to get as many people trained as
possi ble, so we do it as often as we can.

Ckay. And now | want to ask about continuing
education in the pronotions era and I'l| ask
this in a way that m ght nmake this quicker. Has
conti nui ng education changed in any way during
the pronotions era fromwhat it | ooked Iike
during the appointnents era; that is, on-the-job
training, the kind of optional one-week

I nvestigati ons course and what was then 40

hours, but is now 24 hours of required training?
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So you're asking -- I'ma little confused.

You' re asking has training changed significantly
since before between eras?

Yeah, continui ng education, the ongoing or
periodic training that's offered to detectives,
whet her or not it's required, has that changed
bet ween the pronotions era and the appoi ntnments
era? Are there any new one-week courses or

anyt hing that you got rid of?

So it's continually changi ng just because

t echnol ogy changes and our needs change, so we
add cl asses, especially since, for exanple,
during COVID they shut down the courts for a

| ong period of tinme, so there is a | ot of people
com ng out of COVID that had naybe two years on
the job that never testified in court, so they
did -- one of the sergeants created a testifying
In court class just because our on-the-job
training before was you go to court and you

wat ch a bunch of people in court and then as
part of your FTO programis that you had to
attend court at |least twice to conplete the FTO
program so you learn a lot in court about

I nvesti gati ons when you see how t he questions

that the defense attorneys ask may neke you do
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things in a different way, or the questions that
the prosecutor asks may hel p you understand why
you need to do certain things in a certain way,
so because we weren't going to court, we had to
create a new class to kind of stop gap that |ack
of experience that they were getting, so it's
constantly changing. W're re-doing, like we're
re-doing the line-up training, you know, to
update it to be nore current. Technol ogy and
police work is changing so nuch that we have to
constantly update things, but the foundation is
still the sane.

kay. | want to hone in on facial recognition
technol ogy trainings and just kind of understand
the | andscape there and just to nmake sure | have
this right, you testified that during the
appointnments era there was no training on facial
recognition technology in part because there
wasn't a policy on facial recognition until

2019, is that right?

That's ny understanding. | hadn't heard of one
that had occurred and we didn't have a policy,
SO --

That' s okay.

That' s ny under st andi ng.
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And speaking of the policy, you also nentioned

t hat when DPD acquires new technol ogy |ike facial
recognition or anything else, you don't really
train on it until a policy is inplenented, is
that right?

Not al ways, but we can't train on policy specific.
W might, if we're introducing something that's
bei ng used wi despread, we mght train on it, but
if we don't have a policy, that's kind of your
foundation for doing the training, so | nmean we
don't have a lot of stuff on videos. W don't
have a | ot of policy on video, but we still
train on that, but sonmething like it's difficult
to train on facial recognition if we don't have
a policy because we don't know what -- that's
ki nd of the departnent saying this is our stance
on how we're going to use this, so normally you
need a policy to be able to train on sonething.
It's not |ike a basic principle.

Okay. So before facial recognition technol ogy
specifically, you are aware that prior to 2019,
prior to a policy on facial recognition being in
pl ace, DPD still was able to use faci al
recognition technol ogy, right?

| know that we -- | don't know when we specifically
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got the technology, but I know it was an option
for MSP, but we had to go through their filters
on meking sure we use it right. | don't know

when we got it, but | know when we went to MSP

we had to follow their rules, but it wasn't

comonl y
So there

recogniti

used, soO --
was no training on howto use facial

on technol ogy before 20197

Not to ny know edge because really the only

peopl e you ever saw use it because they had to

l et you use it if it's MSP, right? They aren't

automatically going to do it and so it would

have to probably be a pretty serious crine

before you'd be able to ask, you know, for

sonething like that, so it wasn't trenendously

common and if they did use it, it was probably a

hom ci de
seri ous,
it alitt

it wasn't

or maybe a rape suspect or sonething
so | think major crinmes probably used
le bit, but in the precinct generally

super common.

kay. And why do you say that it would have

pr obabl y

been reserved for serious crines?

Well, if we're using MSP's resources, they have

to manage their resources, so, you know, we

[imt our

requests generally to outside agenci es.
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We're not going to do it on jaywal ki ng or
sonething |ike that because we want to, you
know, we want to use it when it's sonething
that's major, so | nmean that's just typically
how it works and major crines, they have nore
resources, you know, |ike they have enbedded
people in the task force that work for MSP, so
there's a conduit right there to do it, so
that's sonething that you woul d see them | ust
t hrough ny observations you would see it maybe
on sonet hi ng maj or that was happeni ng.

kay. And is this your opinion and observation
or is this the kind of the --

That woul d be ny observation | suppose.

MR. CUNNI NGHAM |I'mgoing to object to
this line of questioning. This is not about
det ecti ve onboardi ng.

MR. WADOOD: This is about detective
training and I'll get back to asking questions
about the facial recognition training as it's in
pl ace.

(Conti nuing, by M. Wadood) So up until the
pronotions era detective school, DPAC, there is
no facial recognition technology training for

appoi nted detectives, right?
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Correct.

Ckay. And then now during the pronotions era,
DPAC training, are there any facial recognition
trainings for newy pronoted detectives?

We discuss it in the training. It's not like a
segnented thing that we specifically only talk
about for an hour, but we just brought up

di fferent scenari os.

So we're tal king about the sane facial recognition
training that we were discussing earlier where it's
kind of a case study and you wal k through it?
Correct.

When did the departnent start to provide that
training for newly pronoted detectives?

Sonetine in 2020.

Ckay.

Fall-ish. 1 don't think we discussed the first
one | did, which was right when | got there, but

t he second one, that was sonethi ng we added.

And | believe you testified to this before, but

t hat conponent of the training didn't discuss

how to request facial recognition searches, right?
That's correct.

It didn't include howto use the results of

facial recognition in your investigation, right?
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It woul d have di scussed the detective principles
and how to apply it. It wouldn't tell you how
to fill out the form |If they wanted to know
that, they would have to, you know, when they
canme out with the policy that they woul d have
had to read, it would have told you you can only
use it now on a Part 1 crine, violent felony or
home invasion or it would have told you who to
contact to request it. That's all in the policy
whi ch they woul d have had to read in their unit
or precinct or whatever, they would have to nake
sure that they read their policy.

kay. And you also said that the training
didn't really address the signs or -- well, let
me ask it this way. The training didn't cover
how facial recognition technology itself
operates, right?

Yeah, | don't think we're qualified to teach
themthe algorithns for identifying, | nean it
doesn't get into the science and the nuts and
bol ts.

| mean did it discuss what qualities of the

I nput photo, the photo you feed into the system
may i npact the reliability or accuracy of the

results?
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No, not really.

So did you discuss things |ike a darker photo
may result in a less accurate result?

Not that |'maware of. That would be nore of a
guestion for the -- that would be a nore
pertinent question for the anal yst that was
inputting it. So we have a process where if |
wanted to do this and it was a violent felony, |
woul d take it to the anal yst and the anal yst
woul d eval uate whether this is usable or not and
they receive quite a bit nore training on this
and then it has to be peer reviewed and then
that would give us the lead, so | would think
that that's a nore adequate or a nore appropriate
training for the analyst who is actually making
the determ nation whether this is a viable photo
or not.

But the training doesn't cover the process of
going to an anal yst and requesting a search, right?
Not specifically, no.

So it doesn't address anything about which
questions to ask the anal yst about the types of
photos to submt and whether a photo is quality
enough?

Well, no, the only ones that can do it are the
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anal ysts. They're the only ones that have the
physical capability. | can't do facial recognition
on ny own. | don't have those capabilities, so
t hey would have to go to the anal yst and the
anal yst would, they review it and they | ook at

it regardl ess of whether | ask or know to ask.
They woul d just say this is not a viable picture or
this is, so they woul d make that determ nation

| don't teach themon that because it seens kind
of pointless because it's already happeni ng

whet her they know to ask for it or not.

Does the facial recognition training include
anyt hi ng about whether or not facial recognition
wor ks wel|l on people with darker skin tones,
peopl e of color?

We don't really discuss that. That's sone

debat able topics with all of the facial
recognition, so we | eave those determ nations up
to analysts. | think, that's a nmuch deeper
topic than the average everyday detective is
going to get into because there is sone studies
and there are debatabl e answers on those, so |
woul d | eave that to the experts on who are
actually doing it rather than have them debate

on what -- it's just nore appropriate for the
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anal yst who has nore advanced training on this
to determne whether it's a viable candidate or
not and that's why we say it's just a |ead.
Ckay. And | know you testified that you're not
or the departnent is not qualified to teach its
detectives about the algorithnms thensel ves, but
as far as the operation of the technol ogy, does
the training explain the general process of
feeding an inage into the technol ogy and the
technol ogy returning nultiple hits after which
an anal yst nakes a decision on which hit m ght
be the best investigative |ead?

We do discuss that in general terns, but not the
science of it, but yes.

But not the what of it? |'msorry.

Not the algorithm but we teach themthat this
I's basically an algorithmgoes in and it picks
out a bunch of candidates and that was just a

| ead which is in our policy and that we can't
use it based solely on that, that that's a | ead
and they give us candi dates and we have to
determ ne who is the actual person on sone ot her
nethod that it's not saying that this is the
person. |It's saying that this is a candi date

that could possibly be the person, so we talk
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hat kind of stuff, but we don't tal k about

|i ke the science behind it or the math behind it.

Ckay.

mul tipl
| mean,
t hought

you get

Do you tal k about how you get fromthe
e candidates to the investigative |ead?
| don't understand your question. |
| answered that. So we teach themt hat

the | eads and then you have to go

t hrough and you have to vet them and, you know,

if you

have a witness, then they would -- it's

not good enough just to have the faci al

recognition. It would have to be someone that

woul d i
of it,

and it

dentify them so we get into that portion
but not that they put it in this conputer

has this specific fornula and it cones

back, so, you know, if it's not the first one,

then maybe it's the second one or the third one

or what
i nvesti

Let ne

ever, but you have to vet it out on other
gative nethods because it's only a | ead.

make sure and see if | have any additional

questions about this. | want to ask sonme questions

a littl

e bit, although I may cone back to any of

the topics we discussed, so | want to introduce

| believe we're still on, Ann, we're still on

Exhi bi t

B, right?
COURT REPORTER: We've only marked A
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MR. WADOOD: So | want to mark Exhibit B.
(Marked Exhibit B.)
(Conti nui ng, by M. Wadood) Let nme know when you
start seeing it on your screen.
| see it, training directive.
Right. Are you famliar with this docunent?
| haven't |ooked at it before or in a while.
kay. It's labeled Detroit Police Departnent
Training Detective (sic), right?
Training directive, yes.
Training directive. | apologize. And it's
about the use of traffic |light nounted cameras
and facial recognition technol ogy, right?
Yes.
And it's dated April 9th, 2019, right?
Yes.
kay. So | just want to use this docunent as an
exanple of a training directive. Can you tel
me what a training directive is?
It's just a directive or it's just a docunent
that we use to push out training when we don't
have in-person training. |It's easier to get out
to the masses in a witten directive than it is
to get everybody in one place to undertake

training, so that's just one of our docunents

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

Lt. Jeffrey Hahn
05/ 18/ 2023 Page 143

t hat we use.

Am | right in saying -- so aml right to say
that the training itself is this docunent?
Sure, yes, that's a formof our training, yes.
There is no subsequent in-person training based
on this docunent? This docunent itself is the
training?

Vell, it's an independent training. There may
be training on the subject in other forns, but
this is one way to do it, so but this is

i ndependent of other trainings.

kay. And how does this differ froma typica
manual directive or even a special order?

These are nore information than |ike requirenents,
so the policy and the special orders tell you
what you can and can't do or their requirenents
and these are nore informational in general and
tal k about the practices. You know, they m ght
I nstruct you how to do sonething, but they're
not |ike an order that we would attach to
discipline, so if you violate a policy, you
woul d cite |ike what policy you violated and
then you'd have to go in the code of conduct and
find it, sothis is nore just informative, but

It puts out information.
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Moving down to the end of this docunent, do you
see the section on use of facial recognition

t echnol ogy?

Yes.

It says, "DPD nenbers will not use facial
recognition technol ogy unless that technology is
i n support of an active or ongoing crimnal or
homel and security investigation." D d | read
that correctly?

Yes.

So in the context of this training directive,
woul d you consi der that nore informational or
nore a requirenment on detectives?

It's nore informational in the sense that it's
not for enforcenment purposes. You would have to
find sonething in policy, but generally these
mmc. So when they cane up with this, they
were going to have a special order come out and
t hat woul d be enforced based on the speci al
order, but this is nore pushing out the

I nformation that would go with the policy, but
they mght put this out before the policy is
approved because we're not just going to -- we
need to nmake changes. W're not just going to

wait for everything to be perfect before we try
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to i npl ement our changes, but as far as | nean
it's arequirenent in the sense we're telling
you to do this, but as far as an enforceabl e
action, you would have to have sonething in the
-- if this didn't reflect what the policy was,
then the policy would be the default.
CGot it. So if someone in theory, in theory if a
detective didn't follow this crimnal investigation
requi red section, there wouldn't be any actual
di sci plinary consequences on thenf
In theory, but generally when they put these
out, there is sone type of policy in the works
or whatever, so | don't, you know, we have a
probl em getting our policies in, so | don't
t hi nk they could enforce anything about this,
but nost likely they were either requesting or
sonet hi ng woul d have reflected this and they
needed a special order or policy at the tine.
| see we're coming up on tinme. |l'mgoing to
take just a quick one-m nute break just to nake
sure we don't have anything else and | can be
back at 1:57 just to confirmeither way, okay?
Sur e.

(Recess 1:56 p.m to 1:59 p.m)
(Conti nuing, by M. Wadood) Just a couple quick
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guestions to wap this up. You testified that
detectives don't need to be trained on how
facial recognition technol ogy works because
that's what the ClU analysts do, is that right?
Yeah, | nmean in the sense of general terns, yes,
we teach them but as far as |like the specifics
of, I nmean | don't know how they cane up with
this algorithm like | think that's a little bit
out of our capabilities there. 1It's nore

i mportant that the anal ysts know specifically
because they're the ones that are going to be
using it nore often. The officers using it
aren't going to be using it nearly as frequently,
so | nean they need to understand sone basics,
but not the specifics of how you put it into the
conmputer and all that. They're never going to
do that and they, you know, it's nore inportant

t hat the anal yst knows what is good and bad
because they're the ones making that eval uation.
' m not going to make the eval uati on on whet her
this is a viable candidate or not. That's not

ny job. My job is to investigate stuff and that's
part of their process is to analyze whether this
photo is sonething that's a viable candidate, so --

And when a ClU anal yst, when a Cl U anal yst nakes
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t hat determ nation, they provide the requesting
detective with a standardi zed i nvestigative |ead
sheet, right?

| f they have a viable match or whatever, yeah.
They send thema lead they call it.

Ckay. So the detective receives the | ead sheet
froma ClU analyst if the ClU anal yst nakes a
choice on there being an investigative |lead, right?
Yes, because they put it in, the analyst puts it
in the conmputer and then they do a visual to see
if this is a viable person, so when the anal ysts
look at it, there is a reasonable belief that
this is probably the person, right, so you know
if they runit in facial recognition and they're
| ooking for a white male and a | ead cane back
and it was a black male, well, they would know,
they woul dn't even send that to the detective
because they visually would elimnate that right
away, so it's not like this is a conputer Al
telling us this is the person. There's a whole
process that they go through.

And so the detectives aren't trained on how

anal ysts make that decision, how they generate
the investigative lead or how certain they are

that this is a viable investigative lead, right?
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They're not instructed on that, no, not in the
past .

Ckay. So that neans that a detective woul dn't

be able to convey to a nagi strate judge how
certain or howreliable this investigative |ead
I's, right?

Vell, they would get information fromthe anal yst
and it's a lead, so that would be their |evel of
confidence. W're not presenting that facial
recognition is telling us who did it. [It's just
a lead for themto do nore investigation to
determ ne whether our lead is nore than a |ead.
So all that a detective can present to the

magi strate when it cones to the facial recognition
results is that this is an investigative |ead?
Yes.

And based on what a detective is or isn't trained
on, they aren't able to communicate to the

magi strate how certain the analyst was that this
Is a viable | ead wthout actually asking the

anal yst ?

The anal yst is as certain as saying that this is
a lead, that's all they're going to say, | nean
there is no mat hematical probability for us, you

know, there is an algorithmand there can be
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sone probabilities on matches for algorithns,

but they can do a physical match. There is no
way they can convey that woul d be appropriate
for themto present it. They' re probably nore
confident than would even be appropriate for
themto say because it is just alead. |If | say
that 1'm 99 percent certain this is the guy,
it's no longer a lead. |It's now evidence, so
we're not trying to portray this like this alone
is enough. W're saying this is a lead. W're
confident this is a lead that it may be this
person and we're confident that we should do
sone nore stuff to figure out, you know, so this
al one, whenever you have sonething in the | aw
enforcenent that says it's a lead, that alone is
not enough by itself to establish probable
cause. That's why we have other issues |like
doing line-ups and stuff |ike that or other

things. There's other ways of getting there,

Page 149

but it's just a lead, so it would be inappropriate

| think to present sonething as a | ead and then
say you're 99 percent confident, so of course we
do not train that.

MR. CUNNI NGHAM |'mgetting antsy

about m ssing ny neeting.
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MR. WADOOD: Ckay. | think that's al
Patrick, if you have any questions.
MR. CUNNI NGHAM | have no questi ons.
MR. WADOOD: Ckay. That's it then.
MR. CUNNI NGHAM  Thank you.

(Deposition concluded at 2:05 p.m)
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STATE OF M CH GAN)
COUNTY OF MACOWVB g

|, Ann L. Bacon, a Notary Public in and for
t he above county and state, do hereby certify
that the w tness, whose attached deposition was
taken before ne in the entitled cause on the
date, tine and place hereinbefore set forth, was
first duly sworn to testify to the truth, and
not hing but the truth; that the testinony
contained in said deposition was reduced to
witing in the presence of said witness by neans
of stenography; that said testinony was
t hereafter reduced to witten form by nechani ca
means; and that the deposition is, to the best
of nmy know edge and belief, a true and correct
transcript of nmy stenographic notes so taken.

| further certify that the signature to and
t he reading of the deposition by the w tness was
wai ved by counsel for the respective parties

hereto; also, that | am not of counsel to either

party oz;L:iféﬁ?t?d in the event of this case.

Ann L. Bacon, Notary Public, Maconmb County

Acting in Maconb County

My conm ssion expires: 6/29/23
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