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Synopsis: To provide a report of the Pittsburgh Division's
Community Outreach Program activities.

Enclosure(s) : Enclosed for FBIHQ are two copies of a cover letter
to SAC M. Chris Briese, Pittsburgh Division; the Division's
Seml Annual COP Report and budget expendltures

Details: The following semi-annual report and budget
expenditures for the Pittsburgh Division's Community Outreach
Program (COP). covers the time perlod of July 1, 2005 through
December 31, 2005

'I. COMMUNITY OUTREACH PROGRAM (COP)INFORMATION»

A. Personnel

‘1) Community Outreach Specialist/Coordinator:

|1s the Plttsburgh DlVlSlon s full—
time Community Affairs Coordinator. .

a) Specialist/Cbordinator since:

- ‘ : has been employed as the pPittsburgh
Division's Lommunlty Affairs Coordlnator 51nce| I
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b) Percentage of time ‘devoted to Community Outreach
Program

] Jtime is devoted to the Community
Outreach Program 100%. ‘

c) List other duties assigned:

v | |is not assigned to other duties. On '
occasion, she has been assigned and assisted in various areas of
responsibility based on incidents within the D1v1s1on'
jurisdlctlon :

d) Speczalist/Coordinator Background.

|1s certified in the State of Pennsylvania
as a Police Officer and Crime Prevention Practitioner. She is
also certified as a National Instructor in Community Policing,

- Conflict Resolution, /Cultural Diversity,. DARE Hate Crimes, Safe

Schools and Verbal Judo.

Prior to her employment with the Pittsburgh D1v131on,A
| served as a law enforcement professional for a span.

of fourteen vears. The following information highlights her
background: .

Police Officer

| Iwas_apnginted to the| I

I ' . |as the first female police
OLLi1Cer 1l the deparcment's history.

. Duties and responsibilities:_routine patrol,
investigations of crimes against children cases, development of
crime prevention programming, resources to implement the

initiatives,; community's Crlme Prevention Officer and DARE.
Instructor. _

Director of Securiti?] ~ v : : I,,

. Duties and respongibilities: management of the security
department's personnel and all safety issues on campus,
‘development of crime prevention programming and resources to
"implement the initiatives.

I I

Police Liaison Programmer ] i |
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Duties and responsibilities: development of a»training
manual to address the topic:. "PA Act 155: The Victim's Bill of
Rights" and conducting training#for -all law enforcement officers

employed throughout the respective communities of Westmoreland
County.

Chief of Police,

Police at ' ] . She was
~appointed as the first female chief to serve in the history of
the College. Duties and responsibilities: management of the
police department's personnel and all safety issues on campus,
development of crime’ prevention programming and resources to
implement the initiatives.

, Ihas served on several training teams for
the United States Attorney's Office, Western District of
Pennsylvania. '~ She has traveled extensively throughout the
territories and assisted in coordinating innumerable training
sessions to address such topics as: community oriented policing,
conflict resolution, cultural diversity,. safe schools and verbal
judo. S : :

e) Have you taken the FBI's Instructor Development
Course:

Yes. | v | attended the FBI's Instructor
Development Course. (in 1996) prior to her employment with the
Pittsburgh Division : , :

1. Number of years in the FBI:

|has served elght years EODl

| | with the FBI.
2. Previous significant liaison experience:

As a result of her fourteen year tenure serving as a
law enforcement professional | |has extensive liaison’
experience and a vast network of resouices to offer to the
Division. She has also been affiliated with numerous

organizations and serves on several boards at a local, state .
and National level.
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3. Assistant Specmalist/Coérdinatbr:

, _ Since the Fall of 2001 (post 9-11), the COP has not
had a full-time assistant.  Several of the Division's support

pergopnel are routinely assigned to assist with the COP.
o recently obtained permission from SAC Briese to
provide docu ubstantiate the need for an i
in the COP. | . i in conjunction with thevssﬁiffif;ffj
E:::::ﬁ(lnfragard Program), is in the process of providing the
"Trequested documentation. ' :

4. Other Program.Support  (Examples: recrultlng, media, tralnlng,
cyber squad, FIF)

The D1v1s1on s COP receives excellent support from all
of the other program coordinators and squad supervisors. Many of -
the Division's events and projects are coordinated in ‘

collaboration w1th the various squads and task forces within the
Division.

5. What other programs are being tasked to Special Agents/other
personnel without coordination w1th COS (Example: Citizens'
Academy/Specmal Events). :

All Plttsburgh Division's COP are coordinated through
| On occasion,] |has worked on events
and/or progects in conjunction with other program coordinators,
squad supervisors and staff members.

"6, Who does the COS report to (administrative and operational)? .

. In an admlnlstratlve and operatlonal capac1ty
:‘ reports directly to SAC Brlese

a) Will this effort be more effective if the COS works
closely with the SAC in this endeavor?

The COP effort is very effective and greatly enhanced
by being assigned to SAC M. Chris Briese's squad. Through his
leadership and support of the COP, the Division's staff members

" have embraced the concept .of the COP and routinely volunteer to
participate. - Additionally, being assigned to the SAC Briese's.
squad and serving as the his primary spokesperson for the
Division's community affairs, provides status to the COP within
the internal staff populatlon and the external community.

iI. B. PROGRAM ACTIVITIES

1) List, in date order, all meetings your DIVISION has held,
. sponsored, or actively partlclpated in during the reportlng
period and ensure the following- categorles are lncluded

FBI013408
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The D1v151on s COP coordlnated the following total
number of meetings, programs and events:

Total number of programs: 1,500 (App.)

Due to the extensive total number of meetings, programs
and events, it would be too cumbersome to list all of them on
this report. However, the information has been reported and
entered into the Division's COP Database, administrative files
and liaison files (SAC, ASAC, COP). All files are available for
FBIHQ review and inspection. ' :

A, CITIZENS' ACADEMY: This is to include the number-of
academies for the current reporting period.

_The Division held two sessions of the Citizens' Academy
in the ‘reporting perlod of January 1, 2005 through December 31,
-2005. The first in the Pittsburgh Field Office (March - April
2005). The second was held in the Clarksburg Resident Agency in
partnership with the Criminal Justice Information Services (CJIS)
Division, Clarksburg, West Virginia (September - November 2005).

- B. MINORITY LIAISON OUTREACH: This is to include
division initiatives with national ethnic minority groups and
organizations.

. The Division's Management and staff have participated
in Minority Liaison Outreach Inltlatlves with the. follow1ng
mlnorlty groups:

African American

: Minority Liaison Outreach in the African American
community is accomplished through a variety of initiatives. - The,
most productive manner has been through the Division's "Adopt A
School®" Initiative. Currently, the Division's COP is
collaborating with several other agencies to provide preventlon
and intervention programming to the students of the Duguesne
School District. The Duquesne School District is a very
impoverished district that has been identified as an "unsafe"
school. Because of the unsafe conditions, poor proficiency of
the students, high truancy and drop out rates, it has come under
the auspice of the Pennsylvania Department of Education. The
percentage . of children identified in a minority status 1n this-
district is approximately 95%. :

As part of the Duquesne School District Initiative, the
Division's COP is assisting in coordinating a mentoring program
for the middle school students entitled: "Students Together Are
Responsible" (STAR). In partnership with other law enforcement
officers, the students are provided adult mentors to assist them.

ACLURMO013295
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in areas of tutoring 'and quality of life gkills. The students
are matched with adults from similar backgrounds. All of the
mentors that have beeF_IEEIultﬁd_fQI_LilS program are African
American. Lieutenant| Port Authority (Allegheny
County) Police Department assistg| ]in coordinating
this initiative. :

"The Division's. COP and Infragard Pfogramé in

.conjunction with the United States Department of Housing and

Urban Development (HUD), Pittsburgh Regional Office and )
approximately 50 other . partnering agencies are coordinating a
pilot project entitled: "East Hills Restoration Initiative".

The purpose of the initiative is to provide an assessment of the
current crime, safety and security issues of the residents living
in the East Hills Community. Although the community is
experiencing a time of housing and economic redevelopment, the
regidents of the Bast Hills Communlty are plagued with an

increase in drug, gang and crime activity. As part of Phase I of

the Initiative, and assessment will be conducted to ascertain the
gafety and security needs of the community. Several community
based forums are planned over the next few months. Phase II.of
the initiative will provide for an expansion of community based
prevention,. intervention, educational and employment programs.

.The demographic ratlo of the community is approximately 95%

mlnorlty

In collaboration with the PHRC, Regional Director,

SAC M. Chris Briese hag hosted meetlnqs for the

~ participate as a guest speaker for her radlo talk s

PERC Tension Task Force. SsA| | and
other Division's staff are members of the PHRC Ten31on Task
Force. The Division‘s COP ig also in the process of agsisting
the PHRC Tension Tagk Force in developing a lesson plan for
teachers to address the topic of "Cultural Competency." The
lesson plan will be utilized in a pilot program within the
Duguesne School District staff in- serv1ce training in August
2006.

in partnershlp withl | Executive Director,
Urban League of Pittsburgh, SAC M. Chris Briese hosted an essay

contest for purposes of promoting youth leadership. 1t
of this project, SAC M. Chris Briese was, invited byl : to
o "Urban

Reality", AM 860 WAMO.

The Division's COP and staff in conjunction with the
Tree of Hope Organization participate in two annual holiday
initiatives; a toy drive (Christmas) and the "Bagkets of Joy"
(Easter)... Both initiatives provide for the collecting of items
to distribute to the children. The mission of the Tree of Hope
Organization. is to serve youth that have logt parents to street
and/or gang violence. A majority of the children served are

FBI013410
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- minorities. -This is the Division's sixth year to assist the

youth served through the Tree o Organization.|
andl |ass1st . ’ in coordin S

two programs

Addltlonally, with the devastation of Hurricane Katrina
and the innumerable displaced residents, the Division
participated in a project to assist the evacuees. In partnership
with the Westmoreland County Homeless Initiative, the Division's
COP coordinated a collection of winter clothing and contributions
for 12 chlldren that were relocated to Western Pennsylvania.

Members of the African American Communlty have
participated and graduated from the D1v151on s 2005 Citizens'
Academy sessions.

Latino

In collaboration with the Diocese of P1ttsburgh the
Division's COP has formed a working group with the Plttsburgh
Latino Cocnsul. The Pittsburgh Latlno Consul cons1st
approximatel

International Business and Immigration Attorney, employed with

the law firm of Conway, Hoffman and Associates. The primary goal:

of the Consul is to assist members of the Latino Community with

resources needed to address all "quality of life issues" (i.e.

immigration, education, health, relocation, transition, eti::;j.
n the

In this reporting period, SAC M. Chris Briese has met with
to discuss the building of relatignships betwee

Division and the Latino community, has attended a
- meeting with the entire board and provided a pxresentation

reqarding the "Role of the FBI" in the Latino Community. Also,

has had several meetings with| - to
further discuss issues and assess the needs of the community.

" On October 9, 2005, SA| ] and| |
‘'participated in an annual "Community in Service" event. The
event was- hosted by the Pittsburgh Latino Consul and St. Hyacinth
‘Church. The purpose of the event was to provide information
regarding the resources available in the extended Pittsburgh area
to members of the Latino Communlty '

: On October 15, 2005 | _lattended a ing -
withl ) -

‘ |Lat1no Consul for Pennsylvania andl , l
is Consul of Protection. Both of whom represent the g
Government. The purpose of the meeting was to discuss the needs
of the Latino Community in Western Pennsylvania.

ACLURMO013297
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Additionally, members of the Hlspanlc/Latlno Communlty
have participated and graduated from the Division's 2005
Citizens' Academy sessions. o

~Muslim
The Division Management continues to attend meetings

and participate in events with members of the Muslim Communlty in
Plttsburgh and the territories of the Res1dent Agenc1es

has established a relationship and met
with| Outreach Program Director for the Islamic
Center of Pittsburgh. The purpose of the meeting was to discuss
concerns of the community reélating to law enforcement. As a
result of the méeting, lhas identified key leaders of
S i i f ion staff memhers ta meet with

Additionally, members of the Muslim Community have
participated and graduated from thé Division's, 2005 Citizens'
Academy session held in Clarksburg, West Virginia.

: C ADOPT~ A SCHOOL PROGRAMS/YOUTH PROGRAMS: This is to
1nclude Junior Special Agent or mentoring programs.

The "Community Oriented Schools: Adopt A School"
Inltlatlve continues to be a very successful project for the
Division. Currently, the Division in partnership with
approximately four hundred agencies (from 11 counties in Western
Pennsylvania and West Virginia) collaborate to provide preventlon
and intervention programs to the youth.

In this reportlng period, new lessons for this
1n1t1at1ve have been developed and pilot projects conducted.

" The Division has sponsored this initiative for seven years (since

January 1999) and continues to expand programmlng into new school
dlStrlCtS

The Mentoring Partnership of Southwestern Pennsylvania
is one of the organizations that routinely partners with the

~Division's COP. The Mentoring Partnership of Southwestern

Pennsylvania provides support to the Division's staff in areas of
training, implementing and evaluating mentoring programs in the
schools. The mentoring program provides an opportunity for
caring adults to connect with youth in the areas of social and
academic improvement.

The D1v131on s COP in partnership with the Pennsylvania
State Police have developed the Allegheny County Camp Cadet
Program. The Allegheny County Camp Cadet Program is a week long

FBI013412
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camp experience that provides youth with an opportunity to learn
about a career in law enforcement. The youth reside at the camp
for the entire week and are mentored b rofessionals currently
serving in law enforcement. | |served as a resident
mentor. -As part of the educational components, members of the
Division's Evidence Recovery Team (ERT) provided a presentation
regarding their. careers.

On July~2Q, 2005, the-Division's COP participated in
the Bureau's "Honors Intern' Program. SAC M. Chris Briese v
provided welcoming remarks. to the interns and other staff members

' gresented regarding their individual careers with the FBI.

coordinated this project.

D. SPORTS DRUG AWARENESS PROGRAMS: This is to include
initiatives worklng with youth in the community's’

school system in addressing crzme, drug, gang, and/or vzolence
education. ‘

For the past'flfteen'years, the Division has
participated in several initiatives with the Pittsburgh Steelers -
Organization and the Boys and Girls Clubs of Western
Pennsylvania. The Division in partnership other law enforcement
agencies assists in coordinating the Annual Youth Recognition
Awards Program and the "Gridiron Taste and Talent" Event.

Members of the Pittsburgh Steeler's Organization serve as chairs '’
‘for these events and| serves on the planning
committees. As part of the annual Youth Recognition Program,

SAC M. Chris Briese prov1des plagues to the youth receiving the
awards. - )

. The Division also partners with the "Pittsburgh-:Soccer
in the Community" Organization. The "Pittsburgh Soccer in the
Community" Organization was founded by two former professional
soccer players. -The program provided by the organization is
offered to youth ages five to eighteen and incorporates sports
activities with "quality of life" sessions. The goals of the
sessions are to encourage youth to actively participate in sports
and to make positive choices in their lives. This program has

"been utilized in both community and school based initiatives.

Members of the Division participate. in an annual
basketball game with students from the Boys and Girls Clubs
Charter School. The purpose of the basketball game is to build
relationships with the youth and provide an opportunity to meet
with FBI professionals. The Division's Training Coordlnator,
SA| | coordinates this event

Also, the Division hosts an anmual G- Man Golf Outing.
The purpose of the golf outing is to ralse awareness of two local
charities; Boys and Girls Clubs of Western Pennsylvania and the

FBI013413
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"Make A Wish" Foundation. sa| Icoordlnates the golf‘_f

outing and Divisicn staff members volunteer to assist. SAC M.
Chris Brlese, ASACI |part1c1pated in this event.

E. FEDERAL, STATE,& LOCAL COOPERATION/PARTNERSHIPS'
This is to include initiatives and participation
worklng with local law enforcement.

SAC M, Chrls Briese, ASAd AJ and

ASAC| : Jcontinue to participate and host the regional

Law Enforcement Agency Directors (LEADS) meetings. The LEADS
meetings provides an opportunity for the executives from each
agency to share and disseminate information pertalnlng to
investigations, training and updates. :

As part of the "Community Oriented Schools: Adopt A

"Sehool"‘Initiative other Federal, state and local law enforcement

cfficers continue to partner with all programming. Some of the
agencies are as follows: :

District Attornev's Office: The local district
attorney's (of counties involved in the initiative) continue to

provide suppeort in coordlnatlng the initiative on a countywide
basis. . .

. Local Munlc;pal Police Offi gers~i During the classroom
. sessions of the initiative, local municipal" police officers
participate as co- faczlltators

ounty Police Officers (Allegheny County) : During the
classroom sessions of the initiative, county police offlcers
participate 1n programming.

_ One of the programs that is offered by the county
.pollce officers is the, "In A Flash" Program. The "In A Flash*"
Program provides an opportunity for youth to participate in an
-active session that -addresses qun; gang and street violeénce. The
.youth view a videotape that has stories and testimonials
depicting actual incidents in which youth were either killed or
injured as a- result of their part1c1patlon in street violence .
and/or gang related activity. :

. County School-Based Probation Officers: During the
classroom sessions of the initiative, schocl-based probatlon
of ficers participate as co- fac111tators

Port Authority Police Officers, (Allegheny County):
During the classroom and mentoring sessions of the

initiative, port. authorlty police officers participate in
programming

.10
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University of Plttsburqh Police Deparxtment: During the

classroom and mentorlng sessions of the 1n1t1at1ve, campus pollce
officers part1c1pate in programming.

Westmoreland County Corrections Officers: The county
corrections officers _provide prison tours to some of the youth
- participating in the initiative.

‘ : The Division's Citizens' Academy that i ed in
the Pi h Field Office has been sponsored by
District Attorney for Allegheny County since the
1naugural session in 2000 -

" In collaboration with the United States Marshals Office
for the Western District of Pennsylvania and the Secret Service,
Pittsburgh Office, the Division co-sponsors the Annual Boys and
Girls Clubs of Western Pennsylvania Youth Recognition Awards
Program.

" The Division's COP inh partnership with the Pennsylvania
'State Police has developed and coordinated the Allegheny County
Camp Cadet Program. ' . :

— .Ms_arlie‘se, asad IASACI__E;I
) SA and| |are members of the .
Pennsylvania Chiefs of Police the Westexrn .
Pennsylvania Chiefs of Police Association as well as other
associations affiliated with law enforcement. The monthly
meetings and annual conferences held by these associations are
routinély attended by the above mentioned representatives of the
Division. Additionally, in partnershlp with these associations,
the D1v1slon holds joint tralnlng sessions and majox programs

The D1v1s10n in conjunction with other Federal, state
and local law enforcement agencies has been in the process of
planning a Regional Gang Awareness Conference. The conference is
scheduled for March 15, 2006 - March 16, 2006.  In this reporting
period, the Division- has hosted all plannlng committee meetlngs
for the conference.

 ane e

, Additionally,. in cooperation with the United States
Marshals Office, Western District of Pennsylvania, the Division
hosted an international law enforcement exchange. The Division b7D
received a vigit from three law enforcement officialg

representingal ' _ o : |
| | During the meeting, information was

discussed pertaining to investigations..

On December 14, 2006, SAC M. Chris Briese hosted the
‘annual Divisgion's Christmas Contact Party. The event provides an
opportunity for staff members to meet with outside contacts. The

11

FBI013415
ACLURMO13301



- collaboration with the Allegheny.County Juvenile Court.

Tof
Re:

Dlrecg s Olce From:
cC

Pittsbur’ .
188A 64163 }
outside contacts represent a myriad of agéncies.
F. BUDGET EXPENDITURES:

The total budget expenditures for the Division's COP
“for the time period of July 1, 2005 through December 31,2005 was
The budget expenditures are itemized as follows:

Date _ Purpose Amount
8-9-05 COP Event
9-26-05  COP Event

2) Briefly describe your programs two most significant
events and/or accomplishments during the reporting period:

The two most significant events for this reporting
period are identified as the "Bully Behavior Prevention" and the
"Taking Care of Business: Building a Healthy You" Programs.

"Bully Behavior Prevéntion" Pfoject

‘In the United States, bully behav1ors is 1nd1cated as
the second leading reason given by youth as to why they do not
attend school. In Western Pennsylvania, there has been an
increase of bully behaviors in the schools. The Division
identified the need to research and develop a prevention program
that would assist youth in better addressing the problem The
"Bully Behavior Prevention" Project was developed in [:::::::]

a School Bas ficer (and former educator)
volunteered to assist] in coorxdinating this project.
A committee was'convened and developed a program. The resulting
program was entitled: “Bully_Behav1or Prevention" Project.

d Probation )

The "Bully Behavior Prevention" Project is a school-
based program designed for youths in grades 6th through 9th. The
program addresses the definitions and behaviors of a bully and
‘provides practical life skills for them to use. The program is
divided 'into three modules; "Choiceg, "Bully Prevention" and the
"Aggressive Behaviors Class (ABC)". The "Choices" Program is an
introduction lesson pertaining to proactive prevention tools to
assist youth in making p051t1ve choices in their lives. The
YBully Prevention® Program is an innovative tailor made approach
to correcting the problem of bully behaviors. The "Aggressive
Behaviors Class (ABC)" Program is an alternative session to out
of school suspension and consequences for first time youth
offenders entering the criminal justice system. The programmlng

12
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incorporates lessons pertaining to the following components: a
student self assessment survey, educational materials, scenario
role play, practical tools and an alternative after school
intervention plan.

As a‘result'of all of his efforts in.the development
and implementation of this program, SAC M. Chris Briese nominated
i] for the 2005 Director's Community Leadership Award.

"Taking Care of Business: Building a Healthy You" Program

Within the communities and school districts of Western
Pennsylvania, statistics indicated an increase in youths involved
in using and abu51ng drugs, deaths resulting from drug usage,

" sexually related crime activity and transmitted diseases. The
Division identified a need to research and develop lesson plans

to address "drug and sexual behavi A committee was -
convened to develop'thevlessons.| ' '|_Assistant Deputy
Directoxr nia Office of Attorney General volunteered to
a5515t| in coordinating the committee. The resulting
program was developed and entitled: "Taking Care of Business:
Building a Healthy You."

The "Taking Care of Business: Building a Healthy You"
Program is a school-based prevention and intervention program
designed for youths in grades 6th - 9th. There are eight lessons
incorporated into the program. The topics addressed includes
-information pertaining to the dxug and sexual behaviors nexus.
The. subject matter provides for the opportunity to discuss such .
issues as: making positive choices, healthy relationships, risky
behaviors involving drug and sexual activities, pregnancy
prevention, current drug trends, as well as others. As part of
the program, the youths take an anonymous pre, post and retention
survey -to ascertain any increase in knowledge concerning the
Subject. .

Within this reporting period, the program was piloted
and implemented into the New Kensington/Arnold School District in
Valley Middle School. The program was well received and accepted
by the students, their parents and teachers. 1t has been
integrated into the seventh grade health currlculum and offered
to all of the students

3)' Please answer the follow1ng regarding your Citizens' Academy
meetings:

a) How often held?
On an annual basis, the Division will conduct four

Citizens' Academy.sessions in the following locations;
Pittsburgh, Charleston, Clarksburg and Erie. However, for the

13
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time period of July 1, 2005 through December 31, 2005, the
Division held one Citizens' Academy session: This session was
conducted in partnership with the Criminal Justice Information
Sexrvices Division (CJIS), Clarksburg, West Virginia.

b) How many graduates?

.In 2005, there were approximately 45 graduates from the
Citizens' Academy. '

@) Does your D1v1s1on have a CA Foundation or-Alumni
, Association? If so, did the CA class 301n the Alumni-
Association Foundation?

The Plttsburgh Division does have an. Alumni

. Association. The Division's Alumni Association has a membershlp
of approximately 116. During the course of all Citizens' Academy
sessions, the Alumni Association Board of Directors attends the
sessions and provides information regarding the Alumni .
‘Association. ‘At the commencement session, the graduates are
provided an opportunity to join the Alumni Association

4) What statistical accomplishments ‘have you claimed on behalf
.of the Citizens' Academy°

a) .Who is the_curfent‘CA Alumni/Foundation President?

|1s the current D1v1s1on s Citizens'
Academy Alumni Association Pres1dent..

5) What does the membershlp/representatlon consist of
(African-Americans, Musllms, Hispanics, Asian, Infragard)

The Citizens' Academy membershlp representatlon
con51sts of the follow1ng approximate percentages:

-

‘ 10% African Amerlcan

'2% Hispanics

2% Muslim

10% Infragard
6) List any instances where information provided by COP was
shared with another law enforcement or public sector emtity
(including your state Homeland Security or the Federal Department
of Homeland Security) How is this documented?

Information is‘provided by the COP on a routine basis.

The Division's COP has a cadre of approximately four hundred
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partnering agencies that are part of an e-mail distribution

network. The information provided by COP is generally
disseminated via e-mail dlstrlbutlon| |
and the Infragard Program

In addition, the Division participated in an
international law enforcement exch
enforceme

attended -
a meeting hosted by SAC M. Chrls Briege and the Pennsylvania
Human Relations Commission. At the meeting, information _was:
arding investigative procedures. Since the meeting
has maintained liaisoning with the three law
enforcement officials. _Recently, an e-mail was received from the
Detective representing | | The

e-mail queried information reI*tlng To drug investigations of
"mescalene". |responded to the detective's e-mail

and forwarded 1 priate Squad Supervisor. The Squad
Supervisor, SS conducted follow-up to the e-mail
request. : .

7) List instances where CA members have provided significant
information that enhanced on-going investigations.

- Graduates from the Citizens' Academy include staff
members employed by the Pennsylvania Emergency Management Agency
(PEMA) . PEMA routinely forwards to the €OP information
pertaining to acts of school violence perpetrated within the
territories of Western Pennsylvania.

8) Have any of your liaison-contacts/efforts contributed to
leads, case or intelligence base development (statistics)?

Yes. - The most recent incident concerned a contact from’
the Anti-Defamation League (ADL) to} The
‘information was forwarded to the a d Supe

i The Squad Supervisor, SSA adv1segtif;f:f
that a preliminary case was opened (#177A-PG-74936
-resulting from the facts received from the ADL.

The Division's COP has not compiled a statistical.
analysis of information received through the COP that contributed
to case development. All referrals are made to the individual
Squad Supervisors. -Generally, no additional information has been

provided to re is relevant facts or follow-up
necessary b ‘ ' »
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ITT C. MANAGEMENT SUPPORT_
1) ADIC Support: |
N/A
2) SAC Support:
SAC M. Chris Briese

'Plttsburgh Division Date of Entry January 21, 2005

The Division's COP and| lrecelve full
support and recognition from SAC M. Chris Briese. He has
provided valuable leadership and guidance resulting in
enhancement to and growth of the COP. During internal Division

" staff conferences and external events, SAC Briese has provided
comments. regarding the importance and benefits of the COP. He.
hosts the Division's. Citizens' Academies and routinely
participates in COP events. SAC Briese has also recommended the
utilization of COP resources to outside contacts. All
information regarding SAC Briese's participation in -the COP isg
located in both the CoP administrative flles and his llalson
flleS (PG #74221) :

3) ASAC Support:

- ASAQ

Pittsburgh Division Date of Entry: August 22, 2004 (as ASAC)

The Division's cop andl Iréceive full
.support from ASAC __| Asac | routinely
participates in COP initiatives and meets with external contacts.

He has hosted several of the Division's COP events and
participated in the Citizens' Academy sessions in Pittsburgh.
Currently, he is assisting in directing the coordination of a
future Citizens' Academy in_the Erie, Pennsylvania Resident
Agency. Additionally, ASAC was born and: raised in the
Western Pennsylvania area. €refore, his knowledge of the
region greatly enhances hig ability with the -COP. All
information regarding ASAC| participation in the COP is
located in both the COP adminis ra-ive files and his liaison file
(PG #A69260) ‘

| asac| |

Pittsburgh Division Date of Entry: August 22, 2005

The Division's COP and | receive full.
support from ASAC] ASAC| routinely
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participates in COP initiatives and meets with external contacts.
During .the recent Division's Citi ' _Academy held in
Clarksburg, West Virginia. ASAC‘ ireor=sented SAC Briege at
several sessions. Additionally, ASAC| was born and raised
in the Uniontown, Pennsylvania area. Therefore,; his knowledge of
Western Pennsylvania greatly enhances his ability with the COP.
All information regarding ASAC participation in the COP
is located in both the COP administrative files and his liaison
file (PG #71637). )

4) Have you part1c1pated in regular Management meetings?-

Yes. SAC M. Chris Briese is th mediate supervisor
of| ' land the cOP. Therefore.] |routinely
meets with the. SAC and his management staff and provides
briefings regarding programming.

5) Is a COP presentation part of the Division's Annual

- Conference for all employees? If yes, please provide date of

event. If not, why not.

Yes. ' conducts COP update presentatlons at
Division's Annual Conferences

All Agent Conference - November 3, 2005

Support COnference - November 11, 2005

"IV. D. Cf[TIZEN'S ACADEMY

1) - Is the CA Foundation Incorporated° If not, why
not. If yes, what is its corporate name. :

No, the Division's Alumni Asgociation is not
incorporated. However, the documentation is pending and is
anticipated to be completed in Spring 2006.

2) Do you have a CA local board? If not, describe your efforts

to form one. If none, what are the mitigating circumstances.

Yes, the Division does have an Alumni Association Board
of Directors. '

3) If yes, describe its comp051t10n by name, occupatlon, and

duration of service. .
P nt )
- iAssurant Employee Beneflts

lst Vice Pregident

l IBEW Local #5, Plttsburgh Board of Education.
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To: Direct& Ofge_ From: Pittsburgl. '
6 _ '

. 2nd Vice President
| -:I Gastrointerologist

i %a:aﬁ;g;y
| of Communlty and Public
. Affalrs, Dlocese of Plttsburgh

ttﬁjgrﬂ :
Allegheny- Klskl Health

All of the Board Members have been involved with the
Citizens' Academy for a minimum of three years. All Board
Members will serve their term for a perlod of two years (as per
the local by laws) .

Foundation

4) Describe the participation of CA Alumnl/Foundatlon in helplng
you run and provide events for your COP :

~ The members of the’Alumnl Association participate with
the Division in several areas. The entire membership of the
Alumni Association are invited to attend the orientation session
of each new Citizens' Academy. The Board of Directors attends
the orientation and commencement sessions of each new Citizens'
" Academy session. At least one Board Member, is present at each
class of the new session. They provide information and encourage
new graduates regarding joining the Alumni Association. The
‘Board Members disseminate all updated information (via e-mail
ertaining to the Alumni Association. In conjunction with
I | they coordinate the Association meetings and suggest
toplcs of discussion. Also, the Board Members help in the
development of the annual retralner

Members of the Alumni Association have volunteered to
assist with major programs that the Division sponsors. Also, the
"membership is in the process of raising funds to help sponsor
future Cltlzens' Academy sessions. .

5) What is the most frequent complaint you hear from your
Division concerning COP?

The most-frequent complaint received from staff members
concerns the issue of 'too little time to volunteer for the COP
activities due to the additional duty reguirements w1th1n the
Bureau.

6). What is the most s1gn1f1cant complalnt you have about your CA

members?

‘The Division has no significant complaint regarding the
Alumni Association members. . The Division regards the Alumni
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Association members in high esteem. The members are a very
valuable resource to the COP and the FBI's investigative mission.

7) How often does your CA Foundation/Alumni meet?

The Alumni Association board of directors meets on a
quarterly basis. . The entire membership of the Alumni Association
will meet on a bi-annual basis. Also, in addition to the
bi-annual meetings, there will be an annual retrainer. The first
annual retrainer for the Division's Alumni Association is
scheduled for February 22, 2006 in the field office.

8) Does your CA/Foundation have local by-laws?
Yes, the Alumni Association has local bleaws.

'9)  How often does your CA have elecﬁions for board members and
is this in compliance with your by-laws?

Yes, the Alumni Association has elections every two
years and this process is in compliance with the local by-laws.

10) Does your chapter have a website?  If yes, please answer the
following: '

: No, the Alumni Association does . not have 'a website.
However, plans are pendlng to develop a website for May 2006.

: The: Alumnl Ass001atlon does have an e-mail distribution
list. All information to the alumnus is currently dlssemlnated
via e-mail.

a) Provide url.

N/A

b) Who is the Webmaster for it?.
N/A

¢) How often (approximately) is it checked for
needed updates? :

N/A g

19

ACLURMO013309

FBI013423



To: .Dvirectgs 0O ce From: Pittsburg. .

Re: 188aA-p 64163

V. - CRITIQUE OF HO PROGRAM MANAGEMENT

A, Tralnlng

. Pittsburgh believes that training provided by FBIHQ
relative to COP matters has been adéquate and beneficial.
However, more advanced tralnlng for those COP representatives

with extensive experience in the program would be benef1c1al and
is desired by Pittsburgh.

- B. Guidance: o ‘ B -

Pittsburgh believes that appropriate guidance from
FBIHQ has been received throughout the year. Guidance provided
by FBIHQ through frequent Electronic Communications has been
instructive, useful and welcomed by Plttsburgh.

Cc. Facllltatlon

" FBIHQ has been very supportive of Pittsburgh efforts to
enhance its COP activities. Communication with the Community
Relations Unit has been open and extremely helpful. Pittsburgh
has received necessary and timely assistance and guidance to
further its COP activities. ‘

FBIHQ has.been forthcomlng in providing the resources

and materials necessary for Pittsburgh to accompllsh 1ts Cop
m1551on.

D. Open Comment:

Through the leadershlp at FBIHQ, the community and
publlc affairs based programs have received their appropriate
recognlt;on This is an important factor to the COP.  1In the
past, the COP was viewed in varying levels of importance '
depending upon the management of an individual Division.
Pittsburgh believes that FBIHQ should consider publicizing to the
field, the best practices of successful Divisions and detalls of
productlve COP initiatives.

The Plttsburgh Division's management and staff have
fully embraced the COP. The result has been the development. of .
an extensive network of external contacts that collaborate with
investigations and.all programs offered.through the COP.
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LEAD (s):
Set Lead 1: {(Info)

-DIRECTOR'S‘OFFICE

ce From:

Pittsburg' .

AT WASHINGTON, DC

For . information.-

*
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