
I&2d:

(Sh111 uip.1se'ii lOf 11 11 1i sl 0111t 4 ei.Ii i llribol1St i t' ff l(':)i11'~'A fl11

I Sho' u ld qtl o i ai i iut')o llr litill to il.' iii livo14111 ut- rr flilt grisses

ll11ty i' limlt-ell It'li I Ils iltilviwiliig 'hlia vrotv-i-:flmii11 ork hvI oii 12" ie
oFislit 10 s lit' f-41 1ti14 Iut3oll usoo esiveliml ''I ilg t og gft-l-'Ii wvIeki . flit

01i(!I Mrts .~ IPII. 1'rel Aii lilina r io out' ei litle e viioley.lt~g 1.1

.14 litis :ti'eld3 il fit, rvI Iii svs o l of th 1gv~ss 'io u Iiit'le ttio , bet i vve, olr4' s
enis it tit n111 IX ltiii t rore- lii n h owring it fi.mtiot' im vtr o rossestl ii

t'4l-ili'il of mill 1s 1 flt' e o oi' t 111' swllli ll I ot1'i' i Oi l)'k' w i

.El4lat'14) 111t'r I toosllll pr'iI4' il ti g fil4e-' ofmi ' llt.%-ul 13 fo 411's'il work Is ae
t.i ill 11t Iit'tai . ]ilt bo* ul '~lg 1 Ill"5 ~ 1111sillstht' rigi 'i3giss'ii I Wrong ' 111 rt.

vilIIlIt',4 on'i415 ''I1113 lit. ii 3 'i sii r om lu'e iiti roce i I very isit l is''liii Il
frit' till u talked ithiiti s'~~Ihy wIcliti it, Vto gtill wa itwiihe yeirs Whte1n1g
Stst. wlili~t'41 -who4'ji lim-oiil f il i 114'lit l p lllil ('41111 Is bfuttlit 1 low ert we

t10rgt't, ilny l If, ilit111 1 imtil voihipr11o iy (1'wull t a rt fli v i o w 4)11' -ketu lll )1
%1,il-1IN lu 1It it I'4 1111 i lt- 1-411g Ill 11l t si tIn hal. l11" le Ire Ilo lle s l

f or 34)l . Ih t o iitlei )1 tn id o t 43ii flumP1 itn lilt.%- fle-t litis, work I s ite
vltltl I ii tos'r lltl Ii11 wis u 113 i f'li r ii t" Ape Ii is in Iia wmou yerus
(1111vi ld~1111 to ee ltov 4Ill %l''it wo tly worttke r, f l Iit t i nyeti e JoIf \\-fl' ill4
looken. mi't.l 4 aiilit v rii it 4,11110' p4ay illw furlll m e 13' I i t '..' ('4111* 11 o'3 lw . it

lr and 11 il tiisltel IsIl sfautll'/.scllS bus 1114.1 itttlitii (.41114t1ks 1.111.l. it'ly

fit ~'ntl~1 o'ilt 411.11k11111. viIIIIA alil ir2lslti, wt sill Iny111111g~er3 t il, og

b~il fo tl lyili-il l 3 ii ilmilg 111 11)m lll tihilfl(..ru'n1111 hs er
1 1111111k b4een f4i'iel 3 111 kit sti l t s I~ li t o it, i n [I- ii

( %Il '.g il ll I vr~lit' t . 1 ti lllli' hei t i ll ('lIto li' wi'l('INS4 8 t%'( l -Ijlrl lw-e

foreZI yoltu (fl r 4)111'I orilt-( itt-e file tim( ial lis laintS.ItikIii

EOUAL PAY FOR EOVAL W011K



EQUAT4 PAY FOR EQUAL WORK

May I say that. I know your testimony wil form an integral part
of the considerali"n of tho commillteo oil these bills. With that, wo
welcome voul and yol may proceed.

Irsi. K1GNvoYN. 'Thank you v'ery much, Mr. Chairman. I amu sorry
I do not live in your constituency.

It is a very great honor to m to he Called here today, at, your
invitat ion, to speak on l heso two most ilporillnt meiasilre s wh ich,
of course, by I he way, l1. I udlierstl 1(I it, are ident'it-cl.

M[r. Z'a ito. '1'That is correct.
Mrs. KENYo.• ANid INhy are indeed tiost imp.ortnt.
I also appear today a.l-lhe request. of ile American Civil Iiberties

Union to state t he position of the American (ivil liiher lies tITnion.
I think we are all too well a('quafilted wili thal organization timid

its lurposes. for inc to go any furil mT ini respect t o it. I Suppose, Mr.
Clirmam, really thit reason why I was iltvited was I0hat, I hIad li
honor to Ie fit , first. U'.S. representalive to file Comnilission of the
United Nations on tho Staitus of Women when it was first set ul) hack
ill 11), Mi that was also, lu; we all know, when .Mrs. Hoosevelt. first
look over (he elairminaiship of Ilie Commi.-ion on ll1man Rights.

I served onl that ('oilnissioll for ;)/. years during its formative
period. ltefore that, anl this goes back so fir tha1 no one hero isn Iow Anythig about, il, [ was on a committee appointed

by league of' Nal lolls to st tidy t l legal slatlls o wolne iml rollgzh-
ol. theworldl, and we had stlarled in---

Mr. Zm Ko. 1hi1 (hair will wi1slt to illtelllpt nind stlte rfler lis-
lening to you and looking at you, it eouhl not be very far back.

MIs. I.NYoN. Thlk N'ou. ult. it was 19;391, I mu1lst, say, which
so mimatty people do not seem to know So iillell ahoul at. all 'NIyI'more.

lit any veA,, we were iWCell ring a conlprative stu(dy of fihe legal
stains o wollen in both thv, civil and common law Countries of the
W'est ald also in Moslem and Hindu law, and we were only inter-
rupled by the arrival of Arl'. Iitlet who, for a. moment, inlerruipted

0111' work.0
It. was, however, piced l ) by the ITnjiled Natiows, and it illas gone

OR Mve11 sinte. I (tidell ally, i ll l Connection I lld flie honor, a.
1U.S. delegate, to propose the first resolultioi oni e4nl pay for woniei
lal was ever int rodleed in tI h I Tiited Nat ions.

I recall fl hat outr State l)epiirlment, was not. quile sire whalt its
policy should he on tlh hnmt1ler. I suspect it Ihad never given 1ie mat-

le of e ual pay a illoillenlt's I hiouglht.
But. 7 reaissuired Ill Im' saving that it was a llticr of la i rlplhy,

and, of course, Il1e In' iie(l'States was in favor of airplay. So I was
pe rilltel i ililroltue it.

1 was very happy b.eause every single one of ilie couitl ries on lho
('CoM ission were Ililaliioi.i. in t lhir support.

s for I Ito American civill liber'is lntion--.well, I supos I
slhouhl state tny lualih'ations as a wiles. in tlhis areua. I lave been
on its bomrd fCot' :1) year and have served as vice presilent. and swere-

1an, 111a i11nllow chiltiimmitn of its conitittee on eql itl.3y, wlio ideals
witltl liserimialion s of all s.oits. Of course, thoso ar mainlyl minor'-
iy..groulp di-evrimmuimatlions, of coilse, and li g oloJ) of womn'en is 1-
4ul r. .s we all kow, in that it. is not a minor i n but a very definmit e
majority group.
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I think we emphasize that to remind you legislators of it whon it
comes around to election time. But nevertheless, .women are very
seriously discrnnated against even if they are it majority group, and
,lowhero perhaps more than in the economic feld where changiing
economIic comlitions and old hits and customs clash, and women are
caught lthinel mid(llo.
learned my3 Iist lessons about.equl pay and frankly, I was shocked

at what, leired at. the United -Nations. 'lho League of Nations
Itil tot. prlared lite for it. bcatise t Ihere we were dhe aling olly withl
laws whereas equal pay or rather unequal pity, is not. a matter of law
litallbut. of halbit.auid CuIsto0m1.

Bad Iabit. and custom, a survival of outmoded thinking. I dis-
cov'ered to III%, SlinprriSO that. if, was trot. a 1plellollelloll pnwtilialr to us
but, was wides )'eaI(l throlughon t ho l o d. Whatever its ancient
roots or original causes, tho evil was worlwide.

I relellber 11ow su,'priSet 1 was to learn that. Australia, which
actually was onle of the pioneers. in WAomen's sulfrrae, had iiibedded in
its economic ysteli i dilrelliito1 between men aid women's rates
which mealll, i lht women on (lit average Only got two-thl'ds of thepi.yl hatiliellgot.

I t, geed fo tm incredible, But a great chablge occurred. Tit

was in 1946 and 1947. A great clutgo has como over the world's
Ihillkilg sinlce I I1,11.

lere in the IUnit States, it Ilii, time of World ' 1r li, the Na-
l ional War Labor Board laid lown tho printie-l uiflid which til) of tile
labor llitmis hat to conil3 witI, that Ithere had to he equil pay for
women wit ,h intall 111nion col rtcls.

Congress later, its wo know, extelted lte prillelpko to Ooverlni,1moitCli 1loyt'.t it. ltsalso, toai celllilih exte0it[be~eni'ecliei the Stdtes,
altllough as1 Mis. Roosevelt haIs said, it. is very spotty hero and a
treitientdous jol hof work must slill ,1w donor on I he Stat le'l.

Of course, yoiu V tl know h at'hi tremendous advalntiages have been
made on tho world scee. Ms. '1'illett hais told you about that.

Now for (the I iIS tIiinseIA'e.S whiCh mke al eIl'ort to give practical
form to this principle of simhI) justice, itnd fail play for women; of
course, we. all know that you can stI ate i1 princliplh but it i s an entthelyfil'relt malifler, to finld pr-mIfival form for (th, elI'.reeveplt of 01h0

principle. a q
In other words, there are iinaly rights. to "llich we give lipservice,

or give gentllille Slppolrt, for which Ithere is no I'actical remedy.
Tiat. ias been ole of tile greatdifticulttesIn this area of the prin-

ciplo of eq1lll 1)m' for equal work. The great problem int respect to it
is Ihw youi Ilro going to deerllille what. you me)]lan by equal work, and
it is omy wlheit you ha'e worked olut, standards for tho determination
of What worlk is COlmahlelbo wil wtal, work and so one that. yol have
ia ehunce to (tI 'elo 11 renitttld. 1t aidards tire great 13. ieded. Fol Ill-
mtely, we were a)le, during Ile las I.1 or so yea -,- I o have developeed
for us by the lII erntional Labor Olfice over in (1eneva, a very fine set,
of st adtit rcts, of working st amit r,(ls.
Thore, again, I hate to indicate lily own qutdifieations, but I again

had tho calie to mtako the first. resolution calling upon the Inter-
national Liabol ()rganizat io0 drtft, a o nll ntoll moll contalfiliig
standards apllolnmito for the determination of Ithis question.
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It. Im[ only obliged, blit it lims kept I lit" (Illestioll Illider 11111jorsilitly
VV011 Silh-kl So 1%*T
have dim backuromid of worii airvatii. (lom% ill i iii.s. arva -or (itti eviiiiiiii-
tioll of

'I'llt, wav if lim., I)tlkll desv pil )p(I I tilillli, sigilifit%11-11. ill (IttSI-1-illillir
it ill 11 I)IIIIIIIIIIN, revelaly p"llbli"'Iled-by the I"llit(A Nillions oll (Im h111)
itto of v(plal pay fort,4111111 work.

The volivellf toll is- desvi-ibed Its lloillg Illis: WIl.Ifever ollit'l. voll
sidevaliolls Illay 111) tlltt liXillir of of flit,,
prilleiph" is eslablisiled 111:11. flittre sviall be Ill) dist-ritilimilioll ()It Ow.
grollild -of sex. S11111's fill-flit.l. 111111 wI lere s-I it'll action
will a- Sisl ill giving eli'vo to I he priliviple of e(Illal pay, 1111141ISMINISS111:111
Im hakell lo promote ol)jt"(.Iivtk appraisal of jobs (111111.1c, basis of tilt'-
Wollk lo bO 11PI-forilled.

This Illvalls. 111v I-st abi itll I (if wage or Salary I-Illes oil flit-- basis
of I he Out I-newrist ivs will of I lit, joboalld irrespeM ive of
Ow sm of Ille worker. 11 lilvalls paylliellf of the saille I'Mit p(tv IIIIi(
of I I wl Is I I re I I lit 0 1 1 %vI I ttl I I or I Ill N. is, 11%, 1 i v o It I) I eve I'll I it. It Illvalls, 14m),
the dill'orolifial ralt's which VOIT(Ispolld wit loill reward to stkx dilym.-

A.1114,14,18 ill the work (1) be lit-l-forlilt'd shall Ilot liv regrardt'd as lilting
colill,1110%. loille prilivipleof ('quill ?_

111,11vkN rales ave 11xvil 4111 this basis, that is, according to job vollivill,
Ille -.t%x of (he worked., its slivil, is irrillevallf. Slit'll it colivelif implies
Ille aboliliolk or 11-11(filiolull vitis'zi lival it ill of joh.A illio mell's work alld
Wollit'll"S NVOIlk.

So wil II Ilit-st. Slaildards ill mimi, flit% iiins iwrore us toti-ay appear it)
[)it solit)(11%. b.-Ised, with sollild objtteuives, and 111-11clival workablv

adillillisirlidVil P11OVisiolls - liven lisv, finm, lilt, Ilm. is it leederill law,

delklillar with privall, lillsilless vilgaged ill illivil.state vollillielve olt
having vollfravis Nvilll (11ovel-1111111111.

No law is livellvil fill- Ow leetleral itself, liveallse the
vivil st-I'vive law i-overs. leedt-wal villployet's wileve Illo I)Iiill(;il)lp has
Idreatly liven vilavled. This inw, owntrove. %Vill itim-viy ex vitti file
prinvii0it it) private indlistry -11141 comillciret, wholler operilling intle-
livildi'llf 1v or %%-it It voill I'll 41 ol's, for I lit, Oloverlillivill.

Sevolld, it is, it levillwal 111wi 1.111her 011111 it violist it lit iollill provisioll,
In-vaust. vollsf if Ill ioll.-Il 1) I-of Ito i oils ligaillst disterimilladoll are (1,11di-
641111111%. dilveled licraillsi bv Cloverlillivill lilld not hN.
i 1141 i Vill lial pri val it t 11 wells. :1 lilt. I herv fore, voll Ill not lit" tivellied.11 pplf-
( 111111t. ill I Ills vasv whert. private IwIlliviol. of privalt, vil ixt'lls is voll-
(1111111,41.

I migill add 111111 Sillve I liv 'S11111-ville is 81) lollf It to apply t lie
1.4111111 141-olvel ioll of I lit, viatise of I Ile i-it I, timeminiew or I ite
( onst it lit ioll I (I wollit'11. txvilpf ill vast's wIlt're I lit" of
I liv dillvivill ild MW ill 411losl loll is m) I'M relliv its Io vowI itille in (,.tlt4,t
i r ra I i Oil I -.I I i I v. I jilst hall a liffle willi flit- Supiville Collrl oil
Ill.-If scove %vollit'll jill-ons !k few 11111111 Its 11'ro.

Lillit. 111"ll) eml liv mlitivied -.11 1 his I illit. fropill t lim (IIIIII-Im." 11111 1 am
alwn.ys hopefill about flit" S11111-vult. Colli-I alld 11111-111111s thl"y will Illod-
V1.1111% Illvil-posilioll-11 little hil. AS we tilt kilow, flim- are Ilow Illoder-
Millir it :1 1111111 hil with rvS11twl to reapporliomm"Ill wlittre, ligaill" the
4141II(ItIpt of in-aliollillily Illis paved it pill.l.

1414ol-Illt. lillutlivillgoi bov
14IS11,11 wt, waill.
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Tiridi, it tt':ies its I lit' 4)111'1 3ili'i3, trap ill I liv' juil't Ire, I lit, ijut i-a-

I liist 28 Sttes wivii ln Iim 31 e veti cti'dli3 in Illmws 11114 witel

I ii'li' ont I t lit' v i i't'nt'h (i It'tlti' I lit %v.

t-irt't' t.4 Imii 1 I. ii, every'I' jnt it of lit, t nit (.(I stt m '5 I it' sai lii picipjle'.

lemtii' It. IIuiI(I (his, I Ihillk, is it veu'y umpoiwt u iiint I 'r, I hlitI w pro-
vii Its for its altillil 351 Putliol by1 Ow li ' .S. Ih )t' 11 t. iie (i orI~Lbor, ft,

Th'lis iiistirt's I lit' st'ttlgilly 1) fif th b' itst piossile lt'sndnids ill line

I it '33~' If li iii the I dilii 'o )tItot' froi IIs t iisk.As isnqv
thit lir, 311is it' 3 rlsv 1liv h woki'tl 11fell11(1 t'ovili fir nOw

S(l)lI tal ilt i v f31 itt 1 I ) 5 fon. olt rtp lit ti Iv 4it 1lit sI 33 III~ ii 's-
V' I411 Iv it I i r uii 111 Ill Labor Iio e pi l li P' eii' fliv't p thi l s A hS ' I siety
illeittj t S 1 111M ltild it)i i, l. ( worked3:133 o it ind 3114)41 ttl i t t'r ~DI 

haIll is ii iso II~vv re 'A1liwi For Yt111ork, applitct ion. 311 ti

Tuiiitue isr It~~ lnl' i'pvii iv apdivil ion I i't fliods. ( )uwt' :3~
to ilult 4)iv foiii tl(4 vases an td Ii ir fot'P il' t)I 1133! 1(131, 3314111 tS e re (
vioti~~ons live tllt l. Ii lgot1 ' f wct it'ut a)Prt't h i ' i.'5 03313' ( t'i liig: r l Isileb'"-

l w1 t1fi4 t.; has f *(itil', i t ilo t's,. lit -.i C ai rm an.33 ii't 311 P t'l l p e iot fl e our41,wi

t is 4Ils lik' Imt i SCf th ) helllotre 3 i' wlirk ieltie~ '33 ilt'i (~is I ilpl it is
VVIIII ~ hit ile of I lt eoplytIiI illcl IIS asi I lit, 4)al)ittd tiilt for e 31lt'3
14) ii 1t' iol ist i 14) eit temIe-oHT 01vlilo.itldafljpt
I 1411lsil with i l gal el ~o I ii''te l I i'll I rt.4 1 1et.'i Iv lit (4131ig ft e 4l133)31

suasion lilt es' file i i f d st o i'dt'i's ilii't)lit' Wei fo1idV I i.t11131 (iii j)3with
11111h'li W tilll'ir ifll ( d itk plvsnlf Iti's:lialvl(11iiges ib

aPi' oti'4'fi i i ior ile mku io.'Iivi ' 11 K1 ot IGII ily I 1 is ' e $li-itlt'sy iI Ill iolli

fillr l~l3 II't'5 of Ow5 ll i pihs lS uishii. ut miltll flCuilt opii tilla it. fori apliiii

10uue It i411s11 di'4 h- iou).l

tfI hutlve w4) vil ioll wke, lIIt igMs iiPi'3eitrs Iflit, que31sin l elt

AI oelit 133,t silifiitl 1( 10t' i'1 siit of vsit:'' o olIt, uos:

:31))111 (hu fill- hi-siitsl 33 1-11 lthe 1-11t'511t fI5tir MI 11.1 Oiiev'i)ll4I whtivlJile
11113' oi) hutdv fit- Iiiilit n o.oio'ie d riu II, I rhvmoo i ,,% tnetiole
l lofe I s s z's 141l113t',iliit io''s ~':l i 14 11 ti'
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It follows, as I lave said, tho general procedural lines of FIPO
laws and our own SCAI). The o111' rigid. -acking ill practice is gener-
ally found to he an insubstantial ono: the right, of complaint by theempi loyee.

'he" emPloyeo May, in theory, already have such a ri'Tlt, now. I am
not. familiar'with thalt. But it was felt, by yourself, Sir. Chairman,
and Mrs. Green, tle ilntroducers. of the measure, that, most, employees
would hesitate to complain for fear of reprisals, and that. their best
ho o' would hi, reliaive upln tle strong )rotecting arm, wil hits stanld-
ard 1slettgliug and ilivestigatlory power, of the laH)r l Departme/nlt.

In that. I heartily concur.
In conclusion, I want, o go back to the simple question of fairplay,

based on iho eonstitutional prkinciples of equal treatment, and duo proc-
ess of law.

Whatever the original reasons for paying women less than men for
doilng the same work, none of them make sense now'aldays and I doubt
if they ever did. People should be paid on an equal basis for the
work that. they do, whether black or white, man or woman, no diller-
eno is tolerable.It. is a simple matlte, of fairplay. Women have suffered from this

evil long enough. They are in industry to slay and they deserve. to
be treated like all other human beings in a land of fieedom and
equality.

In conclusion, I would like to quote one little remark of a recent
case in New York State, which is nothing to be too proud abtl. in
its laws on the subject, because it hts stated the principle in the labor
law and has Iot provided any effeeive machinery foi its enforcement.

T'his ease, 1Vil.son v. llarker, which had to do with ba'maids aid
barinen, in that ease ihe courl. stated this, as what, it believed was the
truo principle.

I)iserinintlon on the grounds of sex Ill the absence of any evidenee of ileoirn.
petence or bad moral character it the parlivular ease must be condemned as
a violation of ihe fundainental prin'iles of American democracy. The right
to be free from disvrimlntinios on class grounds Is one of our fundamental
freedoms.

Then the court goes on to quote the Declaration of Iumain Rifglits,
which Mrs. Roosevelt had a very large part, in writi. I might,
myself, quote from the Charter of the United Nations, -undamenta|
freedoms for all, without distinction as to race, sex, language, or
religion.

Vi mall,, I will brllg Into our support, though it. is hardly needed,
I think, the words of Pearl uck, who has long beeii a studeit of this
worldwide movement, of women toward luiman (l dignify and freedom.

She said:
Free men nimd free women working on equal terms togelher it all the liroeve.ss

of life, And what is this but democracy, for in our li)reoculilon wii mat 1)n1
and peoples and races, let us remember again that there is a division still more
basic than these In human society.

It Is I he divisloii of hunmnaity Into men and women. Men and wroenh againl.it
each oler ilestroy all other unily in life, but when they are for each olher,
when they work together, the fundnimental harmony exists, the foundation onl
whihh may be built All that they desire.

Mr. Chairman, thank you very much for giving in. this Opportunity
to come here todiy and to speak on this subject. which is so close to
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my iteart. I Ziti delighted to hear (ati you arli ltishiig Very llard
for the sUcce of t these bills.

I hopo thait your eWlorts may be successful and thlt they will be
specdily enacted ito law. Tlink you.

Mir. ZEILENI(o. Ihank you, Judge K(envon, for yout i most infoafmnat-
tive and detailed statement, particularly t he Iegal'niilVSis of tie bill.
I will call your attention to the fact thul during the lietlrings in
WVshligtol-

MI.s. KKiN VON. 11We'e. I hey atItaked? I Inlink tiey are realurkalbly
good.

Mr. Zt,:Nio. 'lhere was a i)oiiit. rai.se d with Irarlpd to section , of
tlhe bill, which is (he prohibition section aga ins. differential based on
sex, and we felt tim bill did not have any language in it. to jI'tect the
situation whero a higher wage of one em ploy eo, let. us say a 11mi,
would be reduced so t hat ti equality requii ed in (te bill would be
met.

With that. in mind, we have drafted a proposed alieli(lilieWl which
reads as follows, and which will come at. tho ,,icnclusion or ill lhe body
of section 4, wh ich will state:

Nor shall atiy emlIoyer re(u(o the wage rate of an viii)loyeo for the linrlmise
of elinmiaing the differenhtl In wage rates prohIbIted by this section.

Mrs. K]N'F.Nv. M~r. Chairman, I could not. be more delighted with
thait. The whole diflculty with equality is that. the word in itself im-
)orts no stand yards.

hr. ZmI.Nmio. The minimum would become the maximum.
Mrs. Kv:xyox. Thait is right.. That is a practical danger, too.
Mr. Zi: I Axio. We had another thought in mid. We. lhad to pio-

tect the menfolks so that, they would not, come forward with a bill In a
?yealr or two to get, equality, and we felt, that writing this in (old1 at
least. close a prospect ive loophole.

Does that langttage meet. with your legal approval '.
Afrs. K:NxYoN. I think so. I Istened to It quito carefully.
Mr. Z}u.}xmo. I will read it again.
Mrs. K.yxYO,-. When the men decide to do thai, please let me know

becuimso I am for equality.
Mr. Z'x..xio. I knvo* - that.. The language will read:
Nor shall any eml)loyer reduce the wage rate of an employees for the imrlmse

of elhlniting the differenlal it wage rates lrohlted by this section.
In ot-he' words, is 1 sIated bIt fore,, there shall not be a reditetiou ill a1

witago to meet. ti equality, ha. is, reduce (lie wagon of the Inal or a
woman to meet. t lie lower wag,.

Tho point is tlat, this bill will not be made into a law which will
reduce thle standards, blul. it. is rat heir to raise. their.

Mrs. KENYon. I think that. is splendid. I will let, the ('olf iieli II
Can Co. know about it, right away, because there was a case decided
just about, 10 (lays ago, as you know, against, the Continental (an Co.
iII Pennsylvaniaz, where the wage (Ii trerental lhad been written into
(he union cont tct..

'lto court, declared t hat the existlee of the law prohibiting un-
equal pay destroyed that. contract. in that. aspect., some. So there may
Im 111n iiiiei litlo question on that, score. I Itlter tell 11hiei that. the
ne0w law will cover it. and they Ietter (to it uI) rather than down.
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111". '/4E1.ENKlo. I aim sure (lie Cont inental ('ti Co. will be delhilhted
to) hearii what took plave' lhere, bitt I do not think it wvill be oslsv
unlt'il this becomles' law.

Mr. (JNvON. Dab ot.
v%h ISEN . v1ltt oul.

'llu( Chir ii' ihis to1 flhjlkv'2 aII illoiliveiuii'n i e to t ratlii' von-
(lit 1011 5011W (iof curl volk Ieglie.' willI not be liL'i't 1111(11 tilt, a fterfuooln
sps.5ioii. Als du) ~e to) tra it. v oilitiol o(11, 11 of filhe Iuriilt wt wse
('1'4)id not illnalW all tlplifivit&' nd will lippear. later.

'Ilit' coiiin(v will nowv island( ill 'e('ess unftii 2 odock, ait wliiehl
time Nfk-s Bette lhmivis will be thle first witness, followedI by Howard
(Coughlin, Miss Kopelov', MAiss 'I'llimsoll, alld p~er'fhps (lie itiliV-ol, who
is nlow seiie(ittledl for Ithi"' at f 1011ruon.

11o. wvill now recessN unt il 2 o'clovk.

vetv.t 2. jlii.. die. same, day.)

Ai'IU IE'sS

('ITe Subcommli~itte tfI t'('()flitid( at ~2 p)1m., 1lion. IHerbert Zelen ho,
(.111iii m of t hto subcominittee, p)residling.)

Mr. EI.E'.'lie Conlilit tee will resumile.
''llfl'Iirst wittiless for t his lift et'toon will be.Miss 13l I ~vis.

STATEMENT OF MISS BETTE DAVIS

Mr. ZE.IIENKO. Miss. lhuvis. weL waniit. you to maike, yourself v'ory
('oifort tilek. WeC welt-omle you)I hiee its oie of (lie rl.eifhben
of our. (i he. It. was felt, 6% thle Committeec that. t here ShouldI be a
rt'ijreselitai'o of tle ente't a m11fituen world before this commit tee,
represent iuig till iiuijorttiiit. are-a ill Ilie e11 loyil('it of woienl.

It. wais felt by tile Commilittee thatt youl were thle pimei1 (?xanlelll, thle
eplitomelV of tile" stoage. a-tit. We ill'(" ver'y hil)pV to weiloe yolt andi
(o hlear wiit, y'ou hatve. tovj) sa )Vi'tiuiljiuug tot fi eiltin

If youl have a. staltenulent, youl ily pr'esenlt, it, ait. tIis poit. I note
I his is your firmt. appearance. before it congressional commitittee.

MNIiss Rl~ws. Ut is, Yes.
It is tinl honor to app~lear before this (list inguishied boxly and It Prh'%1

ih'ge to haive. ch(ltitict' to spea~fk iii favor of 1I.R. 10226, tile lEqmd
Pay At. of 190'2.

Whlie preparing my remarks for today, I ume upon01 anl intoresing
stat emnent. a1t ributed to thle late Author, William B61letha. Contrary
to nialo senitimnitlity and psychology, hie wrote, thle confrontation
of it hostile cr-owd to it. w~omn. is like a tonic. I might addl this is the
istory of 11iv life.

'Ihsis cer tailib not. to suggest that. I consider this august body
10 be ill an111 w~ay' ostile, but. tfle Subject, itself, affects Die as a toick
would, for h eiv.very firmily iii the principle of equutl ptay for equ1al
woIrk without, (iscrimhlhltlofil as to the sex of thle per1sonl inIlvICll

The. only hos.1y 1 feel is toward (Io fact thlat suchli at priui'il
is not. till accepted p!1ii-. of ouir dalily living. I regard tile fia t hat
anv11oiio shoulld (111(1 it Ilece'Mil 1W to plead I lie pm'iumiph' of eqiual paty
fo i'Qluldi wiork ui. iiiflttdi of pr-ofounid wond~eir.%
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