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- ‘ ‘ al : ‘ SACs
all Superv1scrs
All Administrative Officers

All HQ Divisions Attn: A11_Ans__;;;_____h
I L . S All anagers

All Administrative Unit Chiefs

From: | _ ' ‘ : | be

- . : b7A
. ' b7C
I—cm L ' I‘l | . BTE

ApprovediBy:v

Drafted By: _ | nkw

Case ID #: , » {(Pending)

©. Title: RESOURCE MANAGEMENT AND
ALLOCATION MATTERS;

ANNOUNCEMENT OF INTERNAL INTELLIGENCE ’
ANALYST POSTING

; sgﬁgngis- rE ' » . » H

| ‘ !anncuncement of Intelligence Analyst (I&) internal-

Details:  The 2006 enhancements have been allocated and:|

is: wcrklng to £ill these vacancies. Currently we are filling the

openings through external candldates that applled to the _ BTk
. nationwide postings in 2005. . ]

_ In addition tc the pcol of external candidates,
would like to give Field Offices and Headquarters Divisions the
opportunity to choose from on-board FBI employees. who. possess the
skills and experiences needed to £ill the vacancies. Therefore,
in order to allow the FBI to match cpen positions with cn-board

skills,[__—  Jill be posting the IA p031t10n to FBI employees
using the WWW, fbi1obs gov website.

ACLURMO009634



To: i i rom: : - -
[All—Elﬂld—folgﬁs——ﬁ 7
Re: . , : 03/297200% : - b7

b7E
: ) The IA osting will be for 1nterna1 employees only bTE
(must have[:::::;E:jln current position and/or have completed -
service agreement requirements). This allows the FBI to match

the IA candidates' specific skills with the current openings. It
will. also allow current FBI employees who are not in the 0132
series, to compete for these positions. When necessary, and

within budget and policy llmltatlons, the cost of relocation w111
be borne by the FBI. . .

Selectlon of candidates to £i11 open positlons w111 bev'
- determined through this competitive action. There is no
guarantee that all openings will be filled by current FBI ,
employees. There is also no guarantee that the positions will be
available at ‘the time of the closing of the posting. Operational
impact and budget considerations will be an integral part of the

- selection process. Selections will be made based on the best
interests of the Bureau. Vacancies created by this posting can be
filled by available candidates (lnternal and external) or by
ongoing internal postings. :

The internal nationwide postlng will run from April 18§,
2006 through April 30, 2006. The posting will allow the.
applicants to choose a preferred location and those applicants
will be considered in that location. There will be one posting
for Field Divisions and one posting for HQ Divisgions.
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To: All Fiel i From: | | : o
- Re: , ‘ 03/29/2006 ' . b7A

b7E

‘LEAD(s):
Set Lead 1: (Action)'
- ALL RECEIVING OFFICES

For information and distribution to interested—
employees. .
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