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EFFDATE: 04/29_72002 MCRT# 1262 Div. D6 Cav: SecCIas%
Section 27-07 (U Assets

A, (U) When

B. (V) FBI Headquarters must be advised whenl I _
by communications which include all of the information which normally attends ~bT7E
See: Section 27-6, supra.
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: Section 27-09 v) Checks bTE
A. (U) Field Offices are responsible for conducting their ownl—:lrecérds
checks as respects Assets. ’ o
g ———al X N
b1l
b7E
.C. (U) Such checks may also be conducted on = at a Field Office’s
discretion. . . ‘
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c. [ U)|
b7E
D. (U) Unless doing so will jeopardize intelligence objectives, thel b7E
l 1. Out of a sense of reciprocity, that is in order to protect U.S. citizens
' ' abroad,| |FBI
Headquarters must be immediately notified if they do not.
2. During such meetings; the security o s of péramount
impartance. - : ‘
o : ~ b7E
E. (U).Outside inquiries concerningI:|should be referred t
without comment. .
‘ ‘
. (S:I N i o %\ Dt dabeioficac ~n A oantacte with aculiim caakars must be coordinated
' DIE

G. :Qéf) The following types volvin equire FBI
i:S:| e H @ AAQUarters -approval,-in-coordination onroutine Jebrnenngs and meetings;

contacts with former Case Agents, deb dlers; use in operational capacities; formal
and informal training sessions internal to the FBI and briefings,. presentations and speaking
engagements external to the FBI. . ‘

X o . |

should develop detailed plans for

Rananng asylum SeeKers.
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Section 27-15 (U) Assets Who arg ‘
, b7E
1. (U) Though an LHM is not required, ths Unit will, nonetheless,

seek the concurrence of an appropriate Congressional authority, and advise the Office of Origin

of the response.
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A. (Ul:l statements must be obtained, by FBI Headquarters, from
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section 27-17 ]~ X -
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‘ ‘—l ’ ' _ b7E
Sartinn 27148 {1 ssets Who arsg
AL (L Thouahl Istatemehts need not be obtained, the FBI must notif]
prior t
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2 The Office of Origin will be advised of thel |repl /| may bé
I See: letter from b7c
WIEmO CrRgar FBl] ~ [DOD.aaea TIoZTeT— b7E
EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClass:. M~
Section 27-20 (U] Who ard | b7E
A (U) No LHM and no coordination are required. *
EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 éav: SecClass: Unclassified
Section 27-21 (U) Who Will be
b7E
A (U) The CIA is directed to conduct Cl activities outside the United States, and to
conduct Cl activities within the United States in coordination with the FBI; whereas the FBlis
directed to conduct (and to coordinate other agencies') Cl activities within the United States, and
to conduct Cl activities outside the United States in coordination with the CIA. "See: Executive
Order 12333, Sections 1.8(c); and 1.14(g) & (b).
bl
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Section 27-22 (U) Approvals to Operate Assets

(8) e R] ><

‘ EFFDATE; 04/29/2002 MCRT# 1262 Div. D6 Cav: ‘ SécClass: - Ség.

Section 27-23 (U) Approvals for 'Confinued Operation

_|: 5 P e T
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Section 27-24 (U Asset'Relationships
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Section 27-25 (U) Asset Reporting, and Maintenance of Asset Files
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Section 27-26 (U

A,

requiremen

' (U) As stated abov
official communications to FBI Headquarters.

in the form of

however, are exempt from this
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Section 27-27 . (U) (UDP) Undisclosed Participation

- A, (U) If an FBI| Asset's or employee's affiliation. with the.FBl is nc;tl |

only with FBi Headquariers authonzation. ; .
. . 1 | | . piE

2. | |in this context meansl

B. (V) Thisrequirement applies only when information furnished by the Assetor - bTE
employee derives frc_)rl |

C. (U) UDP refers to .
It applies to current employees and Asseis wpawalddnel BTE

Efﬂh&bﬂﬂﬁﬂﬂ:ﬂ&ﬁt. they would as well as to
Assets who ar (in which case, within s context, they would

S | '

(B) X

b1
“bIE

\/
%ﬁnl F NOURURN
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F. ° (U)Further

I:l must be approved by the Director or Acting Director (except in the case of
whnere approvals are rendered at the Assistant Director, CD, level).® )

the U.S, Constitution (for example thraiia

G. (U) UDP that may lnﬂuenjimmmmmﬁmdmlﬁ

must be approved by the Director or Acting Director.

H. (U) Requests for FBI Headquarters UDP approval are to be made after the Office
of Origin SAC or designee approves the operation of the asset. These may be forwarded on a
| basis unless they involve matters which require the approval of the Dlrector ’
cting Director, 'or Assistant Director. :

1. All such requests must specifically’ address applicable criteria, in order
that FBI Headquartérs may make valid and timely assessments of the requests. See: EC
to All Field Offices dated 07/26/1999, captioned * GUIDANCE ON UNDISCLOSED

PARTICIPATION; FORE]
TERRORISM (IT). HQ

N COUNTERINTELLIGENCE (FCI)/INTERNATIONAL
00 serial 758; 66F-HQ-A1257939-NS5C serial 103.

L. (U) UDP approval is not required when:

+ |

SEZRET /NOFORN
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may be &

1 Il pay de in the presence OJ
unless
D lhe case q lupon SAC or ASAC approval thg)

Should a waiver

5. |
| | .
- bL7E
8 L
| | ,
7| I
EFFDATE: 01/17/2003 MCRT# 1273 Div. D6 Cay: SecClass: %
Section 27-28 (U) Asset Payments
“ A, {U) SACs, or in their authorize p nd relatéd -
expenses to and-in connection with al sources - up to er fiscal year.
Such payments and expenses include for information provided. -
- The management of these funds is to be handled out of
S Each vouchering document should bear the name and (if available) bR
SSAN of the recipient, the relevant case file number and the control file number.
2 Should o r\g;snrl
' i Requests for additiona lin the event that the
is depleted, must be submitted 1© Th_le |See:
[ unding Guide, Section 3.2.2.2. )
B. (ULEield officas acd bavments to Assets, and Asset
payments must b lln resolving whether
payments should be [is useful to determjne who bIE
i i fit of the payment, and whether the expense was incurred a
When a payment is made for the purpose of i 0 an
Ssel, or Is made as a direct result of operating an Asset, it should b
See: id. Section 3.2.2. . .
bL7E

rom

this requirement be granted (whether for a]

it

must be documented and placed in the Assel's main flle. 1 the waiver is for a set period

“3peBET /NOFORN
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\

of time, the. SAC or ASAC must review it, and reauthonze it if warranted, at the time of .
thé Asset's evaluation. See: id. Section 3.2.2.1.

2 Receipts must be obtained from all Assets at the time of payment;

the SAC orin his/her absence, the
ASAU, approves otherwise. Receipls mustinclude the date of payment; the time period
involved; the amount paid, both for services and expenses; and the signatures of Asset
the paying Agent, and the witness. Corrections to
TECEIPTS Should be Initialed by Assets. [f for any reason a receipt is not obtained, a
staterment of the reasons, signed by the paying Agent should accompany the voucher.
See: id. Sections 3.2.5.1 and 12.5.

3. Though personal giits to Assets are for'_bidden, the FBI may provide
Assets compensation in lieu of cash in the form of items of personal property. UACB .
requests for such authority, specifying the |tems which will be provided in lieu of cash,

should be forwarded to the n the case o ng |c>r the
appropriat l_ln

a) - Vouchers for such items should be submitted to a field office
Draft Approval Office, or included in a| if the Asset's .
expenses are béing paid| [sTervodchers should note that - L
the expense was for Assel services; include a statement signed by two Special - biE
Agents that the merchandise was provided to the Asset; copies of the UACB
communication to FBI Headquarters; and the paid recéipt. See: id. Sections
3.2.6 and 9.3.4.1.

. (U) Requests for additional Asset payment. author;ty (in the event that a@ o ibT;E .
is about to be retired), should usually be submitted in conjunctlon with the re ) )
e . : .

valualion communications. See Section 27-26, supra.

bB7E

1. If additional autharities are required between evaluaﬁons, again, they
should be submitted utilizing the evaluation format. Requests for increased Asset
payment authority should include:

" a) The amount last authorized by the SAC or FBI Headquarters,
and the amount remamlng in this authorization;

b) The total amount expended since the 1nceptlon of the Asset's b ) bTE
relationship with the FBI (including time as D I:ln‘ applicable);

An estimate of the actual amdunt which will be needed in

'(in the caseof |of l(in the case o and a statemen't bTE
whether| |will be utilized.
d) Further, since increases in Asset payment autharities do nat

' mean increases in field oﬁ'ces|:|requests should include a

act that sufficient funding remains.in the field offcei:
Fo caver all anticipated expenditures for. the current year. ’
j 1d.Section 3.2.2.3.4. ‘ © LR
%QLET/ NOFCRN
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D. (U) In the event that field offices' allotted hould be near total
retirement, SACs may (after refnﬁlm_aﬂdmmnﬂjﬁ a
- day basis), shift funds from the o th Funds may

not, however, be shifted to th |rom either thel Iﬁ Budgets.

1. All suchsaauacicmust clearly state that after the transfer adequate
funds will remain in the Budget to fund expected case requirements.

| 2. Two gani h requests should be directed to the appropriate
operational unit and t nit, captioned as follows:

E. (U) CD had I Therefore. onlvin

b7E

b7E

(i.e., Budget

Ennancements). Such requests must: -

1. State the exact amount of funding requested;

2. Provide a detailed statement of the status of the entir
hndnet, jpeluding the amount of funding which remains in
|a' 3udgets L

ng

3. State what actions have already been taken to minimize case and Asset
expenditures (SACs are expected to ensure that expenses in conpection with ongoing
investigations are commensurate with their worth; and.to consider minimizing or
terminating expenditures in less productive matters); -

4, Explain why further reductions in spending cannot be made, providing
details about major cases that are anticipated to require the remaining funds, how much
funding each such case is expected to require through the remainder of the fiscal year,
and the impacts that reduced spending regarding them would have.

are needed;

BTE

5. Explain why the Asset(s) is (are) such a high priority that additional funds

6. Detail the benefits which will be gained from increasad funding, and the .

consequences of not doing so; -

7. Set forth further Justlf ica mns.aa.mam&such.is threats to National *
i to he existence of

the potential for criminal présecutions, and the

8. Two i »raguests should be directed to the appropriate “
operational unit and t and the communications should be captioned )

as follows:
“Case Captign”
Request for

b7E
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Foreign Counterintelligence/Intelligence/Countérterrorism Matters

F. (UyA Eoﬂrces and Assets who receive compensamemeH ‘
advised that the funds arket valite nf ramnensating in lieis nf ~o

G - () > participating in‘undercover operations are
They may be paid from thel of
| 1 . o . )

-1 An exemption has been obtained;

2. " The payments are in

3. Appropriate payment authority has been granted by thsl
Unit; ’ L

4, Each payment is reported orI
books and records, and an informational memo-is filed in the Assets” main files; and.
‘ . 5. The amounts paid are entirely frdrnl |
| |See: id. Section 8.7.
H. (U) Field offices are responsible for determining the effect of State

unemployment compensation laws upon Asset payments, for such statutes may require
| | Assets must be advised accordingly.

L (L) Receints must be ahfained fram Assets as respectsl | l

| with the FBL. In order for reimbursements
€ Made, all such expenses must be recorded on the vouchering document accordif].u_m_Lb.ELl’ .

‘ rmmaemwmmmm@mmm Eurthor if 2 |

for vouchering purposes. See: id. Sections 3.2.5.3 and 4.

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClass: Unclassified

Section 27-29 _  (U) Asset _' W,

T I—— S )
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b1
bL7E
EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClass: ;bg{
Section 27-30 (U) Asset '
T A. A >< Bl
b7E
———————— A
,,,,,,,,,,,,,,, B.|
() X
b7E
EFFDATE: 04/20/2002 MCRT# 1262 Div. D6 Cav: SecClass: _Svecet

. Section 27-31 (U) Asset Validation

SE T /NOFORN
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The use of in this
lUgdlU dic 110t UlbbUUrdgeG. )
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" b7E
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"‘ bl
b7E

' . bl
: . Db7E

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClaSs: S>(et.
Section 27-32 (U) The Behavioral Analysis Prog'ram "
4 } o h7E
A (U) See: Section 2-35, supra.
EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: . SecClass: Unclassified

Section 27-33 (U) Asset

SE%I‘ /NOFORN
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bl
- b7E
EFFDATE: 04/29/2002 MCRT# 1262 Div:. D6 Cav: SecClass: Se>é
‘ ISec:tion 27-34 {U) lhformatign from Assets
A (U)An Asset whd lJ '
I‘| ] ht_t'ﬁ'ru Ot DE [eqUES(Ed 10
I B
h7E

1. Volunteered informatiop which derives from al |may
typicallv be accented. Information froml ]

2. I;linformation accepted from ay be
disseminated at field office discretion wher therwise, FBI

Headquarters authorization is required.

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClass: Unclassified

Section 27-35 | (U)-Visa Matters

A (U)"ii)" nonimmigrant visas may be‘granted to aliens who the Secretary of
State and the AG joifitly determine to be:

SERRET /NOFORN
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1. In possession of critical reliable information concerning terrorist
organizations, enterprises, or operations;

2. Willing to supply or to have supplied such information to Federal law.
" enforcement authorities or to Federal courts;

3. In danger or likely to be placed in danger as a result of providing such
information; and ’

4, Eligible to receive rewards under a Program which is administered by the
Secretary of DOS, and which is designed to assist in the prevention of acts of
international terrorism. * "S(ii)" visas may also be awarded to such persons' spouses,
children (whether married or not) and parents. See: Title 8, U.S. Code, Section
1101 (a)(15)(S)ii). - ‘

’

5. An alien is eligible to receive a DOS reward if he/she furnishes
information which leads to the arrest or conviction in any country of any person for the ]
3 . commission of an act of international terrorism against an USPER or U.S. property, or the
| . arrest or conviction in any country of any person who is conspiring ar attempting to
1 commit an act of international terrorism against an USPER or U.S. property. See: Tltle
22, U.S. Code _Section 2708(b)(1) and (2).

. _ 6. Awards of S(ii) visas may not exceed 50 per ’r' scal year See: Title 8,

U.S. Code, Section 1184(k)

B (V) Apphcatlons for S(u) visas i bmitted to the Assistant ' o
Attorney General, Criminal Division, DOJ. by th nit, FBI Headquarters. Fleld b7E

offices should contact the Unit.for an S visa application package.

1. The sponsoring law enforcement agency must recommend the alien for
an S visa, by properly filling out the form, with all necessary endorsements and
attachments.

2. The sponsor must agree-that it has not and will not. make promises that
the alien may remain in the United States beyond a three-year period, other than by
means authorized by the S visa statute. It must also establish the need for the alien's
presence in the United States, all factors which may constitute grounds for excludability -
and all factors which favor the application.

3. The U.S. Attorney with jurisdiction over the investigation or prosecution
which forms the basis of the S(ii) visa petition must certify and endorse the application,
and agree that no promises have been or will be made-

4, The alien must sign a statement acknowiedging awareness that he/she
is restricted to the terms of the S(ii) visa statute as the means by which he/she may
remain permanently in the United States.

5. Where necessary, an advisory panel may be constituted for the purpose
of submitting recommendations to the Assistant Attorney General, Criminal Division,

. ‘ DOJ, utilizing Form 1-854.
' %/ NOFORN
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6.. Sponsoring law ‘enforcementagencies must ensure that.aliens granted
S(ii) visas:
a) Report quarterly concerning their whereabouts and aclivities;
b) Provide notification of-changed addresses and telephohe

numbers, and travel plans;
c) Abide by the terms of the S visa statute and

.d) Fully codperate. See: 8, Code of Federal Regulations, Séction
214.2(t). :

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: SecClass: Unclassified

Section 27-36 ° (U) Trans%ers of Assets Among Field Offices

A (U) When Assets of continuing value move outside the territories Which are _
handled by their original Offices of Origin,-and when the distances invoelved are too great to allow

continued contacts with the original Offices of Origin, the following actions shouid be taken should = -

be taken by the original Office of Origin:

N Bvl |the original Ofﬁce" of QOrigin-should.advise the new
Office of Origin of |

2. :the original Offi iai : ew

7 Office of Origin a communication captioned with th

a) The original Office of Origin is responsible for preparlng the riext
evaluation, if it is due within one month. .

3. Notify FBI Headquarters of the transfer.

4, Make appropriaty entries,

B.  (U) The following action should be taken by the new Office of Origin:

N srnuﬁu.ammmunmmm_ial Headquarters and the old Office of
# _ Origin, bearing th nd captioned "Changed," followed by the .
| IThLE.st_nara.uiaph of the communication should include
t .

C. (U) When Assets are transferred to new Offices of Origin, their funding autharity
remains the same as that recorded by tRe old Offices of Origin.

SEZRET /NOFORN
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Section 27-40 U)

National Foreign Intelligence Program Manual (NEFIPM)

. ' }@ET /NOFORN

EFFDATE: 04/29/2002 MCRT# 1262 Div. D'GV Cav: - SecClass: Unclassified

Section 27-37 (U)-Assets

A. (Uj See: Section 2-10, supra.

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: - SecClass: Unclassified

Section 27-38 (U) Asset Testimony in Court

bL7E

A. (U} Should it become apparent that-a pending or former.Asset may be called to

" testify in open court regarding a criminal or civil matter, under circumstances which will make

his/her relationship with the FB! known, or should it be discovered that a pending or former Asset

has filed a civil suit against the FBI under similar circumstances, F8I Headquarters must be
immediately notified.

EFFDATE: 04/29/2002-MCRT# 1262 Div. D6 Cav:  SecClass: Unclassified

Section 27-39 . (U) Use of Assets

A (U)See: Section 211, supra,

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav:. SecClass: Unclassified

bl

k7E

" EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: Secclassn/?:‘eése( ;

Section 27-41 (U |Asset Relétionships -

S AI X

k1
L7E

stféw /NOFORN
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National Foreign Intelligence Program Manual (NFIEPM)

‘ S)éET/NOFORN
EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: " SecClass: C}uﬁ@

Section 27-42 (U) Alpha Designations

A. " (U) See: Section 1-04, supra.

EFFDATE: 04/29/2002 MCRT# 1262 Div. D6 Cav: - SecClass: Unclassified

SEQRET /NOFORN
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ALL INFUPMATION CONTAINED

DATE: 11-17-2011 , SXCRET HEREIN IS UNCLASSIFIED EXCEPT
CLASSIFIED BY 65179/DMH/BAW/STE/bls VEFRE SHOWE OTHERUISE
REASON: 1.4 (c)
DECLASSIFY OM: 11-17-2036
b6 . . -
b7C After-Action Agenda
b7E -
Tuesday, 5 December 2006
0900 - 0930:  Opening Remarks - an
Introduction of Attendees
0930 1060 EAD, Phil Mudd (Keynote Speaker to address Leadership Views and Mission Statement
1920 and "Where We Have Been and Where We Are Going™)
Discuss FBI Leadership Views/Expectations
u Does the-Canrse Egjoy Full Support? biE
n FBI HQ nit- Yiews?
= NSB [Tnit} Future &Roles-Clarification
—®— Issues fo Consider (Fem “Peeitner ) (“Pordisrim Oimcsmss ) (Exmpibusu-
= Community (FBI Resources e eerem
Mission Statement for the Course
u Objective/Goals
" Student Selection Criteria, ie. Who Attends?
u When/How Often to Run the Course
u Structure, Size, Groupings? «
Pt v e (oNFEES ORIENLIED —
4000 - 1030: CourseContent (Focns Tssnec) [
(oS —=\s— |
n Lessons Learned/Feedback [} LEPY0tD> COmtfTD
" Overall Approach- Attitude — 0 BesT Coze AL
bE u What Belongs Here and What Belongs in New Agents Training 7
b7cC a Ka 2EC ¢ o EE DI
b7E :

\~}930-1’z‘00: -Breakeut-lato-Diseussion-Teams-to-Address-Course-Content—
(S —~-\1220

Focus Issues:
—a— - Reduse-Redundanci—and-PowerPoin [ I

Fov_ (E-DB/RPE Fi
=1
Coons=-

u Applicability to Special Agents
L] Relevance

n Match What Occurs in the Field

1200 - 4386— Lunch
230 — (2320

-1-

SPRREL_
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-D b@llxh? T”A.a: T_Z),OIC‘?

Coeseevnnor=s - “wiwr by o SEE/dewe_
@’1%@/—) i Dol LIDT ExFERIBHS Tt

S — 700" .
g@m@; Discussion Teams (Cont'd QHTeueT™ AN (Temizens PLNCH LsT
iscussion Teams (Cont'd) Foz. RECommE e, CHprem (Ao

" Flow-Make it "Follow the Elements of thq | W 5%_‘; i;;ou /—:T :blwgtm
L Incorporation of Feedback — Wienl/ifid 0 USS p FeedBhal i —
n "The Art & Science of th{ — Fure NScussLog -
w [ intro/Familiarization/Generic or More? — bé
- Requirements- Drivey | - ?:;
u "Practicals"- Exercise- More HOW to/Hands On - =

1700: Cocktails

1800: Dinner Off Base QO pﬂm\.,/o pﬂoM,qLB "T‘L«fe WL e Co.

Wednesday, 6 December 2006 -

0830 - 1000: Team Briefings on discussion Areas- Feedback & Input

(5 1000 -1200: |- -
b7E
Discussion Topics:
]
||
(3] o

]
]
]
]

1200 - Lunch

1300- 1400: Conclusion (Summary of Key Recommendations)

-2-
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ALL INFORMATION CONTAINED
HEFEIN I5 UNCLASSIFIED
DATE L1-17-2011 EY oLl7e/DHH/BAN/S3TF /bl

Recommendations on PRACTICALS

A. The course will employ- “explain, execute and evaluate” methodology
throughout the training.

1. Explain:

» Deliver teaching points in digestible chunks.
» Consider using examples or modeling to capture both good and bad
examples for general discussions.
a. Film clips '
b. Videos of instructor role plays
.C. Live action instructor role plays (preferable)

2. Execute or “Practicals”
Read first “Practicals should...”

= be the dominant vehicle for instruction (e.g., should be 70% of the
course)

» must relate to the most recent “Explain” chunk (i.e., be tied to the
most recent instructional message.)

* include opportunities to work within “real world” settmgs for basic
practice.

* include a variety of case types (CT, CP, Cl, criminal) NOT based on
predicated cases.

» focus on collection efforts fo]  purposes to enable SA’s to understand

their domain.
* include a progression in complexity and draw from previously taught
material.
» involve a| with emphasis on b7E

» occur under the umbrella of an overarching operational narrative to
ensure operational continuity and consistency. [The domestic setting
could simply be real time in Quanitco. Note: providing a setting for the

_action will assist both students and role plavers.]

= “Tequire appropriate write-ups, reflecting real world practices. [IVlore on
writing to follow below.]

ACLURMO30935 FBI030455




offer an opportunity for the SA tg

3. Evaluate:

B. Writing

Every practical should be evaluated in a timely manner with timely
feedback Students should be evaluated based on pre-established
criteria which both the student and the role player are aware of.
Note: students, when appropriate, receive “practical handbooks”
outlining the setting, context and objectives of the exercise. [To this
end, course designers could leverage the existing FTC “exercise
book” format for creating course books for practicals.]

Feedback from role players should be in written format when
students are in the middle of a multi-meeting practical, with
feedback delivered prior to the next meeting.

Role players provide a direct (preferably written) evaluation to the
students following each exercise.

Evaluations will be based on pre-established criteria

NOTE: written feedback will assist in benchmarking student
performance in the event the course evolves to a certification
course. ' ‘

Ideally, the course design should include a final testing phase
which consists solely of practicals, based on previously presented
material.

Based on the Course Mission, a final evaluation on each student’s
performance could be written.

The writing and administrative handling of an exercise should reflect real
world procedures when possible.

Students should be required to write after each meeting, as appropriate.
The required written product will increase in complexity as the course
evolves.

Writing should be evaluated.

Note: the benefit of requiring a written record of meeting events will help
students remember what occurred previously and enable them to manage
their cases as they evolve.

C. Role Players

_Roale plavers should be experienced e.d

rTam-me-Trainer” workshops should be designed, delivered with required

attendance by all role players.

b7E

i FBI030456



» Note: both FTC and KC have frameworks available for Train the Trainer
courses.

» Role players must understand the course mission and content, the
objectives of each exercise and should be offered role play guidance, if
required.

» The course requires a dedicated team of core instructors who are involved
in both presentation and role-play.

* The course will need more role players.

D. Logistics

* Time for feedback delivery needs to be integrated into the course
structure.

» Limit the “role play while being observed by classmates” to the early
stages of the course.

* As the number of students increases, course designers wili need to
consider the footprint of the course on the local environment.

_3_
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FomsE—"

General points:

s What is the course objective?

= Design course for|:|agents?

= When should the course be offered?

= Decide on wha
be presented for

= Plan to review and discuss the student input

instruction should

ALL INFORMATLION

CUNTALINED

HEREIN IS UNCLASSIFIED EXCEFT
WHERE ZHOWN OTHERWISE

b7E

Instructors

= Ensure instructors understand course
mission and know their material

= Eliminate redundancy and negativity
» Take out the basic information -

» Coordinate w/ other instructors

= Not a forum for personal opinion

b1
b7E

Course Content

» Eliminate the Weds eve Speaker series
= Develop block o Principles*

u Lectures need to follow the |
= More time o

|Uallaahon

s Add a block re asset info that is discoverable

» Add a block on|

= Add a,,block|
= Have multi-week course

I—

= Createweb basiccourseo] ]

ACLURMO030938

ET
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) SECHET

Strategic v. Tactical*

» INcorporate suategic pracucal problems.

Practicals

» iImprove the quality of practicals™
s Standardize the role players, prevent add-ons
= Spend more time on selecting meeting sites

s Weave in practicals throughout .
= Students play roleI:_In some practicals b7E

-1

l JTTF Considerations

bl
b7E

T
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| Other thoughts?
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|:
Pilot 6-Week Course
__Qctoher 19, 2006 -
Recorder: and author of comments in red) EE/ c

The feedback session with the entire class was lively, and the participants seemed sincere about
wanting to help the National Security Branch (NSB) improve the course. The feedback readily
broke into the following categories:
¢  QOverall Comments on the Course
Course Curriculum and Flow
Course Prerequisites
Course Content
Practicals
Course Instructors/Role Players
New Agents’ Training
Miscellaneous Recommendations
Miscellaneous Comments

e & © & ¢ o ¢ o

OVERALL COMMENTS ON THE COURSE

. Separateljerations fromIZI)perations and Issues. The subjects are too

disparate and important to combine in one course.

e People should really want to come to this training because they get content in it that they
can’t get elsewhere—and it all should be directly applicable to their jobs.

course should target agents across the board (not just in NSB or| . Course
participants must be able to understand a more strategic vs. tactical focus to the content;
thus, they should have at least a year in the field—to get indoctrinated into the Bureau
and the work—and no more than two years. Agents should have actuallyl;’

| fin the Bureau) before taking this course (seen the system, wha
works, problems, etc.); otherwise, they may find it difficult to put the concepts into the
right context and apply them appropriately. Consider making the course a requirement
before promotion—or part of Probationary Agent Training Requirements?

¢ Target Audience: Determine the right target audience for the le_?jnd enforce it. The

e Make the training mirror, as closely as possible in an instructional setting, the realities
encountered in the field.

o Assign students to teams—their “pseudo squads”—for the duration of the course.
Bring in experienced |:ollectors from the field to act as the “squad
SSA” (team’s counselor). 1his person would be instrumental in offering
performance feedback and giving advice during practicals (could even perform
many of the role plays with the students). This squad concept would allow the
teams to talk as smaller groups within the larger class group about what they’ve
seen the others do during the role plays, etc.

o It’s critical that the training (especially the scenarios) match with what actually
occurs in the field. Thus, all changes to policy, guidelines, best practices,

L7E
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SELRET

processes, administrative paperwork, and other such things taught in the course
must “jive with” with inspections. Inspection ratings drive reality and
comnpliance in the field divisions.

» The course should follow each part of thel |The instructional _
methodology used throughout should do the following for each phase 0]1:| b7E
o _Introduce concepts
o “How To’s” (step by step procedures, and best
practices)

o Demonstrate (through case studies, films, and role plays)
Allow time for practice
o Review

(o}

COURSE PREREQUISITES

o Tell field offices the course goal and objectives when soliciting participants. Enforce
their compliance with the “time-in the Bureau” and experience requirements for the
participants.

e Students believe Virtual Academy courses help familiarize them with ind
prepare them to ask better questions of similar in-class material, Consider developing the

h i b1
mwwm&m‘i 7ations course: :
e O t pera § Cours e

o
o
o Make ¢ guired prerequisites?
(e} b7E
o
» j jew §i tion courses available upon request:
...... bl
bhTE

e Send pre-arrivalzlpackages to the participants. Include course goal, objectives, and
schedule in the packape. Include any books students should read (i.e., |
|Make Students aware of resources BIE

they may want to have readily available fo complete course assignments (i.e., file
information, specific clothing for outside practicals, etc.).

" COURSE CURRICULUM AND FLOW
¢ NO MORE Wednesday evening speakers!!!
o Usea cohérent, well-developed curriculum. Figure out what must be taught to meet the
course goal and then sequence it logically for the students—such as aligning content to

each phase of the] |4l topics/content should seamlessly lead one to the
other and obviously relate fo the overall course goal.

2
e »

b7E
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« Eliminate redundancy by having all instructors working as a team (like in New Agents
Training). They should understand what other topical areas are taught in each part of the
curriculum, so they can best determine what they need to cover and how it will relate to
what the students have already learned or will learn.

o Intersperse presentations and practicals throughout the course, instead of starting with
only presentations and ending with all the practicals. Mix mini-practicals for applying
specific teaching points with a separate and unrelated bigger integrated case scenario that
takes students through all teaching points in one “flowing” intelligence case. Agents
multitask in the real world—they can do it in class.

e Ensure that students are actually taught everything they must later apply in the practicals.

e Build in enough time for role players and/or instructors to give individual students
meaningful feedback on their application of the concepts taught.

e Make the curriculum less case-based (tactical) and more program- and domain-based
(strategic). Ensure that the agents leave understanding the importance of working tactical
investigations with a strategic mindset. They need to understand strategic issues
important to intelligence collection in general.

o CT,C] and Criminal agents should have their ow] l
courseS;Tovering mission-specific needs as follow-ons to this more generig
course. Thus, the progression of courses should be ;

asics in New Agents’ Training bl

: . . b7E
o (4-)6-week )perations course—generic for all agents e
(&)~~~ . o mission-specificadvanc - louses(ie and Issues

course,) I e btc.)

COURSE CONTENT
¢ Review the course goal and objectives on the first day.

. :bperations course content must

o seamlessly complement what they learned in New Agents’ trajnina
o develop universg principles—the art and science o

operations
o avoid program-speciﬁcI:buances
o on explaining and practicing the “how” of the| hnd

ollection throughout (less of the policy and guidelines, which
students can learn through Virtual Academy training) b7E

FBI0O30463
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¢ This course barely covered the following topics, if at all:
1

o]

O

. (bmuhnaddmmmummmmmtru_cton

b7E

bl

bL7E

e 70935 onen/close LS. eIt

PRACTICALS

e Weave little individual (unrelated) practicals throughout the course, but have one major
scenario (like the NAT integrated case scenario) run throughout.

o Start the integrated case scenario at the beginning of the course and then spread it
throughout the entire course. This would allow
a more realistic time-frame betweef Fhases and interviews

O
O
o]

application of one phase of th

ch week of the course

1ntegrat10n of strategic and tactical collection requirements throughout the

scenario

o Improve the quality of the practicals by making the scenarios and role plays more
realistic:
o They should mirror actual scenarios encountered by Bureau agents in the past

©

and/or likely to be encountered in the field.
Include scenarios that have|

b7E

for the agents tolise a |

CI and nositjve infelligence collection generall

Also, include mor:

in

these forums.

Incorporate real Bureau paperwork into all the scenarios—and make the
paperwork fit reality in the field (i.e., checklists for asset validation, rules for

paying assets, etc.).

Make time-frames between sequenced practical problems more realistic (i.e.,

don’t have thd the same mornit

15 minutes t

at afternoon).

4
3F>((T

b7E

ng and then allow only




e Create scenarios where students can recognize and collect against requirements, even
thought that would not be the main focus of the practical, or make collecting against
specific requirements thg bf some interviews.

¢ Look at reversing roles in the role-plays so the students can ind see how it
feels.

e  Write practicals according to the realistic need of the individual students (i.e., CI agents
should go through Cl-oriented practicals with their role players while CT agents use CT- o
specific ones, etc.). b7

e Graduate the practicals in reality of the situation. Start by demonstrating interviews in

front of the class, then elf or with a partner in a little room, then out in the real
i i i a specific
(i.e| |

l Jetc.).
Make it a healthy mini-competition for the students or student teams (pairs?).

o Supply enough resources (time, people, and rooms) to allow a 1-1 or 1-2 feedback ratio
for the practicals.

(S A _In.dAlee ahalf day practical onaf
o students can see what works and what doesn’t. (Have them iry i

) E— |Let everyone ﬁgure out what they need (i.e. tc. B
Tor ‘performiny I 5 . ) and allow a small b7E
budget for this. Don’t provide everythmg they need up front—let their success/failure
depend on their own ability to supply their needs—Caonsidering getting more elaborate
with such a practical and expanding it to includg

COURSE INSTRUCTORS/ROLE PLAYERS

o Instructors need to

o Understand the goal/objectives of the course and tailor all lessons to th1s purpose
and the specific audience (especially a must for “outside” instructors)

o refrain from using their presentation as a forum for venting personal opinions b7E
(i.e., dissatisfaction with th vorking with the Bureau, etc.)

o coordinate their presentations with other instructors in the course, as well as with
what’s taught in NAT and the advanced courses

o reduce dependence upon PowerPoints—please!

e Role players MUST know the Bureau’s way and lexicon, and the way they play their
roles MUST fit with how the FBI actually does or encounters things.

¢ Standardize role-player dialogues and make them understand that they cannot add in any
information they want.

e Give good feedback (discussing specific strengths and areas to work on for each
individual—not as part of a bigger group) feedback to individuals during all role-plays.

FBIU30465
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pxcelled in this while the retired FBI did not. Teach all role-player

Tnstructors/Tacilitators how to give good feedback (the kinds of constructive observations
that will help people improve individually). To do this, you must lower the ratio of role-
players to students fron t the most.

Train all who must give feedback on how to do it. (Perhaps developing some kind of
rubric or checklist for them to study in advance and then use for observations during the
role-play would help? I helped LD develop one peopla-avaluctina the Moot Court Tests

~lessons, etc.- Perhaps have FBI graduates

of their lab examiners that we could use as amodel,)|

with the

instructors to teach them how to give googd-faadhack

as adjunct faculty?

Tp eI Wit aeveloping the )
come back to teach in this course

Keep the instructors to a specific and fairly small team as much as possible—don’t bring
in different presenters for each topic. This made it disjointed and it got very confusing.

Perhaps adopt the NAT concept of teams

hers who meet recularlv and discuss

ht. didn’t get to; etc.|

Make handouts match presentations and give handouts for all presentations. (Students
wanted some handouts when instructors did not have them and got frustrated with
handouts that didn’t match the presentation being given.)

Eliminate negativity in some instructors/role players.

NEW AGENTS’ TRAINING

New Agents® Training (NAT) must lay the foundation for this class.

Take the basig information out of this course and put it in NAT. Integrate it
throughout a practical tat involve Keep the information at a tactical
(vs. strategic) level. Such basi miormauon mcludes the following:

o An overview of the| |

o Training on interviewing and interrogation as they relate to sources
as well as subj ecgil
o Legal stuff (NSIG, policies, laws, FISA Act, etc)

o Intelligence requirements

more intentional role-plays i i {
etc.), made realistic in time

ete.).

NAT desperately needs higher quality role players.

b1
b7E
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MISCELLANEOUS RECOMMENDATIONS

. AI:kourse should be developed for agents with analysts and, by nature, cover the

" strategic side of intelligence collection ement and thq | 1t
should be separate fror a more generi Operations course that would cover
skills all agents require.

e Field program managers need to understand the course objectives and ensure supervisors
send only agents having the appropriate minimal experience to the course (i.e., NOT

agents fresh from Quantico or who have neve: The course
participants must be at a level of experience hat they learn

immediately upon their return to the field office.

¢ Supervisors should aggressively push to get their people in the generid
Operations course by an agent’s second year.

o NSB executives need to determine what they want to achieve by putting on this course—
its purpose—and share that with the field so the field can send agents at the appropriate
level (or having appropriate experience).

o Decide who in the FBI will target sources in the field. Vill the
hoents do it for the Bureau? The Intelligence Analysts? The squad (collecting)
agents? Make a final decision on this so the instruction can be clearer in this area and
included in the correct course(s).

e The FBI needs standard operating procedures fo pperations, positive
collection intelligence (fulfillment of national intelligence requirements), and analysis of
regional/divisional intelligence requirements that transcends programs.

o The Directorate of Intelligence needs to create § doctrinal template.

e Consider retooling the asset paperwork to align it with the way actually

occurs in the field (nolicv requirements). Look at processes, procedures, and paperwork
required g payments and revamp. Many issues need to be fixed,
i 7 re not even close to.what we should be able to-dd

e Develop § Collector or Coordinator full-time position. This person’s full-time
dutv would be td I

Buch a person could

o |

o help the SSAs understand

o act i pert

o hel share information, as appropriate/required
o allo gents, especially in the bigger field offices, focus on collection

management

7

b7E

b7E

b7E
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ates from th
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ons course could automatically become the

S Nel |)nem1’

Collector o

Coordinator.

MISCELLANEOUS COMMENTS
The pilot course did not fulfill the goal stated in the Course Mission.

m ]

issue/problem.

— ACLURM0309438 —

course was Cl-centric but designed (required) because of a CT
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EXECUTIVE SUMMARY

Pilot Program

Student Ratings and Comments

October 30, 2006

Prepared by:
Curriculum Development and Evaluation Unit
FBI Academy

Quantico, Virginia

ACLURMO030949 FBI030469




EXECUTIVE SUMMARY

BACKGROUND

The National Security Branch (NSB) collaborated with the Counterintelligence Division
Counterintelligence Training Center (CITC) to develop 2 |

ilot Program, primarily for Special Agents (SAS) in stage three/four in the Intelligence

Career Path. In response to this request, CITC selected a team to work with Subject Matter bl
""""" “Experts (SMEs) to-develop this pilot program. The pilot o ran from September 112004 b7E
throueh October 20, 2006. The class was attended p ___|FBI Special Agents |
mstructors were provided by the FB- and independent contractors.

r»r—S'tude'rit'S'"ééiﬁpiéfé&bourse Evaluation Forms after each block of instruction. Students were asked to
rate four items on a scale of 1 (Strongly Disagree) to 7 (Strongly Agree). The items were:

1. The material covered in this block of instruction was relevant to my job."
2. The material was presented in an effective manner.

3. The handouts will be of help to me.

4. The amount of time for this block of instruction was suitable.

Rating Scale: 7 = Strongly Agree 4 = Agree 1 = Strongly Disagree

The following chart shows the average student ratings on each of the four items previously listed:

Average Student Ratings for All Blocks of Instruction

h7F

* While this item asked how relevant the material was to the student’s i re useful data might have been obtained by
asking how relevant the material was to the purpose of the course

 Although the evaluation form indicated that students should not rate an item if it was not applicable to the block, many
students responded to this item even when no handouts were provided. Thus, the validity of the data is questionable.

1

ey
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responses to the Course

e

The form also included two questions for written comments: (1) What did you like most about this
block of instruction? and (2) What would have improved this block of instruction?

The purpose of this executive summary is to present the themes and trends that emerged from student

Personality Inventory) were particularly
helpful.

ACLURMO3 0:5 1 S

2

i evisions/improvements in future
offerings of the ourse.
STUDENT OBSERVATIONS STUDENT RECOMMENDATIONS
Content/Instruction
1. Much of the information presented was Q No recommendations.
important and valuable [See Appendix E for
student comments on each of the individual
blocks of instruction.]
2. Information on how other agencies operate QO Continue to offer these blocks of
was particulaily appreciated instruction.
3. A number of blocks of i 1nstruct10n received U No recommendations. bl
high ratings in bf’ﬂ
.students’ jobs: E,;;:
Appronnhpé;— vervieil oview af '
_Casel [nterview and
‘ ersonality Inventory) | I [See
Appendix C for a list of all blocks of
instruction in order from high to low based on
students’ ratings of relevance to their jobs.]
4. The practical exercises and “real world” or O Include more off-site, “real life” practical
“real life” exercises/applications were exercises throughout the course.
extremely useful. Learning by doing was one
of the most effective ways to learn. Q  Provide immediate follow-up to each
practical exercise by having students
complete appropriate documentation or
paperwork. This will maximize “real
world” practice.
5. Blocks with class participation (such as DISC 0 Include more participatory activities in the

blocks of instruction rather than relying so
much on PowerPoint presentations.

b7E

b7E
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STUDENT RECOMMENDATIONS

STUDENT OBSERVATIONS

6.

10.

11.

12.

13.

14.

Many blocks of instruction were presented
without relating the content to the purpose of
the course collection.

Some of the blocks seemed to be a forum for
the instructor to showcase his/her unit’s
importance and did not directly pertain to the
purpose of the course. Such blocks were not an
efficient use of time.

Putting all of the practicals at the end of the
course became repetitive and led to decreased
student motivation

Too many of the cases and examples presented
by the instructors involved “walk-ins” or
volunteers. Cases involving successful

fould have

been more beneficial.

Some critical topics——particularlsl |

—did not

recerve enough atiention.

For a course in fargeting and
development, this course included too much
information on Operations.

e-play scenarios were
utilizinD rather

thai techniques.

Some of the content was too basic—more
appropriate for New Agents Training.

Particularly at the beginning of the course,
instructors used too many acronyms.

a

Q

Q

Introduce each block of instruction by
providing a rationale to point out:

v How content relates t{

v Wh ollectors need the
knowledge/sKills to be presented.

Eliminate blocks that do not pertain
directly to the purpose of the course.

Incorporate practicals throughout the
course, interspersing them with other
blocks of instruction.

Select cases that hichlisht successful

Provide more instriction on

Provide one course fo1 instruction and
a separate course fo ollection.

Use scenarios that arel

oriented to match the emphasis of the
course.

Review the content to put basi

instruction into New Agents Training so
that content of this course is at an
intermediate/advanced level.

Distribute a list of acronyms used
frequentlv in discussing/explaining

collection.

FBI1030472




Instructors

15. The majority of instructors were
knowledgeable and experienced. Many
instructors received high ratings for
effectively presenting their material. [See
Appendix D for a list of all blocks of
instruction in order from high to low

(5]~ based on effective manner of
presentation.]
16.
%Overview
received exceptionally high ratings.
2y Their instruction was the maost nsefiil and

most 1 clevant-l

17. Many instructors did not seem aware of
the purpose-of the course or understand
how their block of instruction fit into the
overall picture.

18. Too many blocks of instruction consisted
of PowerPoint lectures, with little
student participation or interaction.

S
ACLHRMO030953 — ——— ———

Q

Q

a

4

Consider using morq

No recommendations.

[nstructors.

Have FBI instructors BIE

and role players.

Course planners should meet with

instructors prior to the course to:

v Ensure instructors understand the
overall purpose of the course.

v Review objectives/content of each block
of instrugtiantaancnrs that it is directly
relevant { ollection.

v Ensure instructors understand how their
block of instruction fits into the overall
framework of the course.

v" Ensure that instructors begin each block
of instructipn bv exnlicitly stating how
it relates to| collection—how
this informafion will benefit
collectors.

Encourage instructors to include analytical
or application exercises/activities to
encourage student participation and
interaction.

~ FBI030473
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19.

Some of the instructors did not provide
handouts. In other cases, the handouts of
the PowerPoint presentations did not
match the PowerPoint, which made it
difficult for students to follow the
presentation.

QOverall Structure

20.

21.

The course lacked an overall framework
in which to fit individual blocks of
instruction. The blocks of instructions
were not presented in a logical order.
Also, some blocks (such as those on
undercover operations) provided
duplicate information.

The Wednesday night lectures
(scheduled 7:00-9:00) did not add value
to the course. Students were tired and did
not see a need to add another two hours
to their schedule.

ET

Q

5

Coordinate with instructors in advance to
ensure that handouts match presentations.

Request that instructors provide handouts of
useful or critical information. Handouts of
PowerPoint slides should match the
presentation.

Establish an overall framework for

curriculum following thel
Begin with

general principles/strategies and then
provide more specific information.

Eliminate evening enrichment lectures.

SESTET

ACLURMO030954
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I_j;!ﬂ"E 11-17-2011 ) ) ALL INFORMATION CONTAINED
LM.L{;,;EJ-;?IFIED B’rl’ GEL79/DMHBAWETP D1 PILOT COURSE EERTIN I UNCLAZSIFIED FXCEDT
REASON: L.4 (o) WHEFE ZHOWH OTHERWISE )
DECLAZSIFY ON: 11-17-2036 ClaSS FeedbaCk b7E

The following document highlights igsu f concern as
identified by the students of the[iff;ff:ﬁollection pilot
course, and provides recommendations for potential
solutions. The suggestions made here are done so only for
consideration in part or whole to enhance the FBI’s

Intelligence mission.

COMMENTS

Issue ] Class

Observation: The primary focus of this coursel |
Development) was adversely affected by attempting to
combine bot}"fl Operations and pvelopment
curricula into one course. A signiricant amount of time was
spent discussing the[:::]and various opinions on what a
can do, what it should do, and how it should do it. While
many in this class are assigned to many: are not. To
spend so much time focusing on the akes away from
information that is operationally relevant. The NSB would
be much better served by separating these two curricula
into two separate courses. The main focus of this course
should be the art and science of th
Teach the basic techniques that are universal across
program lines (e.g., how to conduct an
interview, reading body langtage. €n, include a
familiarization block on Domain Management| |
Intelligence Requirements to help show the big picture,
which should be accomplished within the first day (lasting
no more than one day) . '

Recommendation l: Consider establishing a separate
multi-week course on[::::}perations for the intelligence
agent. This course should deal with the details of SA work
on the (i.e., relationship with the analysts, details
of Domain Management, mission and vision, best
practices.) Keep the kourse pure, focused solely on
the act of conducting bperations.

b7E

Recommendation 1.B: Establish a Virtual Academy Course
regarding the DI’s Concept of Operations which would be
mandatory for all Agents to take and a prerequisite for

FO Y .

et
ACLURMO030955
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attendance at either the Development Course or
multi-weel Operations Course.

Recommendation 2: While the class should be
open to all agents, agents assigned t should be aiven

priority as the majority of their responsibility ij

collection. Next priority shall, in accordance with the
FBI's priorities, go to CT agents, followed by CI, Cyber,
and Criminal agents.

] Recommendation 3.A: Have the major block of time
committed to the universal principles o uring
this portion, the class should be split up into program
specific groups in order to focus on the student’s
respective program. For example, if an agent works CT. s/he
will receive special training on how to
to include cultural consideratibrrs—srr—reT agTIIC
eive training specific to CI considerations.

Recommendation 3.B: Rather than break into groups at
the end of the course, have scenarios for each program

incorporated into the practicals throughout. In other words,

the class would remain together and separate only during
time of practicals, and then students would choose the
scenario that pertains to their program.

Recommendation 4: A review should be conducted to
determine the level of instruction that will be
provided to mew agents during the Academy. Then make a
comparison with the rest of the USIC to determine what gaps
exists and establish an intermediate and/or advanced course
to close those gaps.

Issue 2: Instruction Blocks

Observation 1: It became readily apparent in the first
week that the instructors were unclear about the purpose of
the course. This led to a significant amount of dupllcatlon
and redundancy of effort. For example. attendees receijved

three briefings on how to initiate

The three briefings covered criminal, CIL, and Cr and were a
total of four hours long. Each presenter discussed UC
policy, the AG Guidelines, and the process for opening a

case or operation. The game dunlication occurred with the
legal presentations and activities.
FO Y

b7E

b7E
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Observation 2: Most of the information received during
the first two weeks and in some parts weeks 3 through 5 was
presented without any context. For example, on thd |we
do not utilize UC operations, we do not conduct

and we do not conduct CT/DT/CI casesST—HOWSVET,

one instructor after another took the opportunity to

showcase their “best” investigation (i.e., case studies), b7E
rather than speak to the use of echniques to meet

their case requirements. We found ourselves frequently

questioning the relevance of the lecture to the course. In

addition, most of the case studies dealt with

Observation 3: The majority of instruction pertaining
to issues was presented at the most basic level.
The CT/DT/CI/ and Criminal portions (including case studies)
were of little to no value. Students attending this course
should already know the basics of CT/CI/Criminal. Each
block must be made to clearly represent its relevance to
this course. Many of the presentations were general
description t different HQ units cover, without an
emphasis on collection or source development. For
example, DTOU presented what groups DTOU deals with, but
failed to discuss how to recruit sources in those groups or
present positive case studies of source recruitment
successes.

Observation 4: The attitude of some presenters left
the class demoralized and in some instances angry. Negative
comments about the were made by several instructors

o))
-1
j=a}

downright opposition to thq and declarations that the

early on. These ranged from :oor attempts at humor to

was absorbing resources at would best be devoted

elsewhere.

‘Observation 5: The importance of this course was
obviously not stressed to all instructor participants. At
the time of writing there were three no-showg, one of which

was the HQ[::::::]unit that ith policy. This
is a course that centers o Theéretfore, it is

unsatisfactory for HQ’s j nit to fail to show
up. In addition, the onl nit that presented to this
class informed us that thel |

They were unable to provide an

explanation as to why this was the case. The fact that no
one in this class was aware of that may be an indicator
that most of the agent population is not aware.

FOR O ONLY 3
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Recommendation 1l: Better coordination with instructors
is needed. Review the material being taught beforehand and
ensure it is relevant to the course. This will limit
redundancy and free additional time for use in other areas.
Class supervisors should provide the identified instructors
with intended learning outcomes for their presentations and
ask that they develop a presentation toward those outcomes.
These presentations should be reviewed and critiqued by
course coordinators in advance of the course to ensure
their compliance with stated outcomes.

Recommendation 2: Remind instructors that this course
is not a place for them fo voice their disagreement with
TRILG on issues like the| |Negative comments about the
further alienate those assigned to the group and lower
the morale of agents who already have to deal with the same
negative perceptions back home.

b7E

Recommendation 3: Bring in other agencies, i.e.,
etc. to have them speak not to the histarw

or background of their agency but how they conduct
operations. The FBI works in a capacity with all
these agencies and having them explain their processes will
better enable us to work together in the future.

Recommendation 4: Kill the Wednesday night lectures.
So much time was needlessly expended during the day. There
was no value to coming back for two hours to listen to a
lecture that had little to do with the course objective.
Also, agents are sitting from 8 a.m. to 5 p.m. Monday
through Friday. To ask them to sit again for two hours in
the evening is a needless request unless significant value
can be delineated.

Recommendation 5: The lectures should follow the
Take the first day or so to cover the
global perspective, i.e., Domain Management, Intelligence
Requirements, legal issues regarding| | etc. Then the
course of instruction should begin with
ismWWWWwfﬁ?ﬁﬁdhwéachwstEDWOfwth """"""""" T

b1
57E

, \ Very little of 7
this class dealt with an

I. Spend more ctime on

—  ACE foss - FBI030478
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Recommendation 6: More quality practicals! The class
agreed unanimously that the hands-on practicals were the

most valuable an r learning. The
"¢lass recommends| nstructors for
these practicals. € CwWO OIl Olle practicals Or one on one

in recorded rooms were much more beneficial_and_xﬁéllﬁEiE__.
than role playingiin front of class. |

Recommendation 7

conduct aA:train_the_trainexl_glass for FBI instructors. In
this class - should focus o |

. Recommendation 8|

| Tt is essential that FBI

instructors be the first group to acquire the skills in
this course. It ensures that the newer agents will develop
them early on and have time to enhance their skills.

Recommendation 9: Consider adding a block addressing
the issue of when asset information is discoverable and the
difference between evidence and intelligence.

Recommendation 10: Add a block discussing the asset
administrative paperwork, to include,
and

Recommendation 11l: Spend more time on

o include considerations for the asset, to

include

Recommendation 12: Ensure instructors are confident in
what they are teaching. In several blocks we were witness
to instructors who appeared uncomfortable with the material
at hand. The only explanation provided revolved around the

FOR ONLY 5
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18 month TDY program. Instructors must at least be
proficient and must have a degree of enthusiasm when they
teach. Consider incentives for FBI experts to teach this
course, either from HQ or from the field.

Recommendation 13- Inclide a2 hlock of instruiction

highlighting hoy |
[::f:::f]to provide a glimpse into how our adversaries do b7E

business. Include opportunities for SAs to play the role

of in practical exercises.

Issue 3: Strategic v. Tactical

Obgervation 1l: The entire course emphasized tactical, LTE
i.e., case-based, ollection. The FBI has a
strategic intelligence collection function that was ignored.

Observation 2: Intelligence collection based on
requirements was not taught or trained. This is the new
FBI domestic intelligence collection mission, and it was
ignored.

Recommendation 1: Utilize “case studies” of real bR
strategic intelligence collection andl
initiatives, both out of FBIHQ, and from the field.

Recommendation 2: Provide instruction and practical

application opportunities thag_merge_ﬁnalyst function with
SA function in the training o collectors in BTE

strategic|

Recommendation 3: Incorporate strategic pzx i
problems thatrpigg up where Intelligence Analyst .
b7E

sets leads to SAs who cover those leads, and

MISC COMMENTS

Observation 1: Whild — ks rechnicalily
part of the FBI Academy, this locatior
The policy prohibiting agents from [during
L class is unacceptable. This facilitv had __J b7E

FOR ONLY 6
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[t is

understandable that such measures would compromise the

| However., during the ]asj-_l
s1xw weslka an _indixridnall

This person proceeded tg inside
and out, asking analysts about the nature o i1

IJbas_'LacaJ‘_Lnn_d.aag_n.ar_baan_bLa.dvant age o
nor does i J

L
ITf the above individual had bee

r______Recﬂmmendation 1l: Assign
to the inside of the Facili I_

Until such time as this 1s accomplighed, it 1s highly
_recommended fhatl |

Recommendation 2: To enhance the realism of this
c¢ourse, sufficient funds should be allocated for the B7E
purchase of food and drinksl Funds
should also be designated for use of public transportation
i.e. Metro.

COMMENTS

[N

Observation 1: Thg Unit presentatijff:iificated
a lack of coordination betweern_ FBIHO’s wvarious units.
It is imperative that a single unit be established P7E
ensuring a unity of effort and standards. These units can
specialize in their respective programs; however, they must
function under one coordinated operational process. FBIHQ .
should consider centralized control and decentralized
execution of it program.

Recommendation 1: Consider establishing substantive
intelligence desks at HQ. A single entity responsible for
the coalescence and analysis of collected intelligence by
subject matter would be in a better position to identify bIE
further gaps and trends and therefore task specific fields
to collect. Similar to the CT and CI desks, they would be
responsible for providing operational guidance to the

FOR OFFICIAL USE ONLY 7
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Recommendation 2: Establish new statistical
accomplishments on the FD-542 form for intelligence agents.
Incredible work is being done in the Field Intelligence
Groups that is not being captured because the current FD-
542 is not designed to track and or recognize intelligence
achievements.

JTTE COMMENTS

Recommendation 2 sider detailing a hgent to b7E
serve as a full tim collector on each CT squad or

assign designated personnel responsible for the overall
JTTF.

Recommendation 1.B: The responsibilities of this
collector would be the following: 1)

b7E

Recommendation 2: Consider requiring at

EF'O LY 8
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ALL THFORMATION CONTATNED
HEFEIN I5 UNCLASSIFIED
DATE 11-17-2011 BY 65Ll70/DMH/BAU/5TF/bls

Course Mission Statement

a 6-Week intensive course

to logically and methodically introduce Special JAgﬁnIs_Lo_a systematic approach to
| | T Course has a framework

which bnilds on the concent ofThd at is,
Each dimension ot the
5 introduced and then demonstrated using "best practices" leamed from 7 Tp7E
criminal, counterferrorism and counterintelligence investigations. The ourse provides
legal instruction from the Office of General Counsel (OGC) to ensure that students have a firm
_ understandmg of the National Security Investigative Guidelines (NSIGs) and A ev General -
es (AGGs) in order for agents to know the scope and limitations when
within the curriculum are practical exercises requiring students to employ learned
techniques, and finally more complex scenarios requiring analysis and strategies for the-desired
result: a successful [he desired result of this course is to increase the
competency level and to raise the confidence of Special Agents in the area of

IWaldh da st W fata¥aVaVaa)
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ALL INFORMATION CONTAINED

i T HEFEIN I3 UNCLASSIFIED EXCEFT
WHEFE SHOWH OTHERWISE
(CD) (OGA)
From: LUM LD) (FBI)
Sent: 5 10:02 AM
" To: (5]l CD) (OGA)
Subject: Please Secure FFax aftachmer]-
(3] o DATE: 11-17-2011
BUT U ED CLASSTFIED BT 65179/DMH/EAW/STE hls
NON- FEA30MH: 1.4 (c) bl
DECLASSIFY ON: 11-1T7-2036 bo
- b7C
b7E
g1
If you could please secure fax the attached dog--
‘ Thank You Very Much!!
5@
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ECRET

ALL THFCREATION CONTAINED

HERETH T3 VACLASSITIED EWCEFT .

(E:] CODATE: 11-17-2001 WHERE SECWE (THERWISE
o CLASSTFIED BY 65179 /DNH/BAN/STR/als
— REASON: 1.4 (o)
( Joirm;]g;"gg;;gg;g'; LK 0 117215
-12106/06
Name DOB SSAN Lodging Position Comment
M-W, 12/4-6  SA, Los Angeles JTTF Pilot Course Student _
M-T, 12145 SSA, CITC ' '
M-W, 12/4-6  NR Liaison Chicago .~ |
,,,,,,, MT 42045 SSA, Charlotte FIG TOOSE T
(5) B M-T,12/4-5  SSA, CITC * Pilot Course Coordinator
M-T, 12/4-5  Instructional Systems Design Staff ~ Pilot Course Evaluator
N-T, 12/4-5  Special Assistant, Training Division ~ Training Support - Logstics,
Program Management
MAT, 12145 Deputy Assistant Director~0__| Responshily
Associate Executive Assistant Director -
Tues, 12/5  NSB
M-W, 12146 SA, Miam’ Pilot Course Student
Section Chercomterintelligence ~ Pilot Course Project
M-T, 1245 Trahning Manager
M-T,12/4-5  SA, Washington Field Offig Pilot Course Student
M-T,12/4-5  SSA, DI Training Unit Pilot Course D
Acronyms:
Dl Directorate of Intelligence
SA Special Agent
SSA Supervisory Special Agent
CITC Counterintelligence Training Center
I |
JTTF Joint Terrorism Task Force
NSB National Security Branch

Al L TTD\%I\’){\;\(C
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)
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9 |

=3ining Program

~Joi Bl Conference

1215106 - 12/06/06

Name DOB SSAN Lodging Position Comment
M-W, 12/4-6 | |SA, Los Angeles JTTF Pilot Course Student -
M-T, 12/4-5 | |SSA, CITC |Pilot Course Coordinator
MW 12/4-6--{NR Liaison Chicagn— 1
M-T, 12/4-5 | |SSA, Charlottg TPTOTCOmTSe O
M-T, 12/4-5 | {SSA, CITC Pilot Course Coordinator
M-T, 12/4-5 | |Instructional Systems Design Staff  [Pilot Course Evaluator
M-T, 12/4-5 | |Special Assistant, Training Division | Training Support - Logistics,

N-T, 12/4-5

Program Management
Deputy Assistant Director - D‘ Responsibility

Tues., 12/5 | INSB

Associate Executive Assistant Director -

M-W, 12/4-6 | |SA, Miami Pilot Course Student
Section Chief, Counterintelligence  |Pilot Course Project
M-T, 12/4-5 | (Training Manager
M-T, 12/4-5 | |SA, Washington Field Officg Pilot Course Student
M-T, 12/4-5 | |SSA, DI Training Unit Pilot Course DI
Acronyms:

Directorate of Intelligence

Special Agent|

Supervisory Special Agent

Counterintelligence Training Center

—1

Joint Terrorism Task Force

National Security Branch

DETE: 11-17-2011

CLATSIFIED BY 65179,/ TMH/BAN/5TE bls

RELSAM: 1.4 (o)
DECLASSIFY OM: 11-17-2036

sl
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ARL INFURMATION CONTAIWED

HEREIN I3 THCLADIIFIEL EXCEFT

VHERE SHOWY OTHERWISE

bl

hiE
bl
b
b1C
b7k

T TTINIVIOO U 00

FBI0304806




(&)

SE

Joinl EBI Conference
- 12/06/06

ining Program

Name DOB SSAN Lodging
12/13/1974 M-W, 12/4-6
3/7/1959 M-T, 12/4-5
5/7/1969 M-W, 12/4-6
8/19/1965 M-T, 12/4-5
4/16/1956 M-T, 12/4-5
7/16/1950 M-T, 12/4-5
1/31/1966 M-T, 12/4-5
9/21/1957 M-T, 12/4-5
12/11/1961 Tues., 12/5
10/23/1976 M-W, 12/4-6
11/9/1952 M-T, 12/4-5
7/10/1974 M-T, 12/4-5
4/22/1964 M-T, 12/4-5
10/13/1962 M-T, 12/4-5
Acronyms:
DI Directorate of Intelligence
SA Special Agent
SSA Supervisory Special Agent
CITC Counterintelligence Training Center
JTTF Joint Terrorism Task Force
National Security Branch

NSB

ACLURMO030967

ALL INFORMATION CONTAINED
HEREIN IS UHCLABSIFIED EXCERT
WHERE 3HOWN OTHERWIZE bl

DATE: ll-17-2011

CLASHIFIED BY eLl70/DMH/BAW/STP /bls
FE&ZOMN: 1.4 (o)

DECLAZ3TFY 0OM: 11-17-2036
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Position

Comment

SA, Los Angeles JTTF
SSA, CITC

,,,,, NR Liaison-Chicago----
SSA, Charlott(i
SSA, CITC

Instructional Systems Design Staff
Special Assistant, Training Divisi
Deputy Assistant Director — D|
Associate Executive Assistant Director - NSB
SA, Miami
Section Chief, Counterintelli aining
SA, Washington Field Ofﬁcqm_ﬂ,
SSA, DI Training Unit

ASAC Memphis

Pilot Course Student Representative

Pilot Course DI Representative

Pilot Course Coordinator

Pilot Course Evaluator

Training Support - Logistics, etc.
Program Management Responsibility

Pilot Course Student Representative
Pilot Course Project Manager

Pilot Course Student Representative
Pilot Course DI Representative
Transition Team Project Manager

b7E

FBI0304060




a
, Current ’ N\ | Room i
Last Narne FirstName| Field Office| EOD | Squad Former Assign.  |Room| Ext | FBICell |Personal Celll Vehicle
‘ White,
Pontiac G6,
| AlSanta
‘ Ana RA 372004 | Gl |USAirForce O8I
| Applicants; WCC; VCMO:
Co- |OC; Drugs; Public Red Chrysler
CAon | Corruption: Civil Rights; SEARE-
San Antonio | 5/2/1988]- CT:DT: C! na
1 ‘Gray Buick
| i CT-Radical Fundamentalst L.acrosse,
; INFO 31612005 |Groups VA, Kay-
| San Bilver PT
Franciscol Criminal Cruiser VA,
Dakland RA | 4/6/2003 | Enterprise |Criminal Enterprise/VCMO
Green, Ford
| Pitisburgh, Taurus,
Huntington WV JTTF: '
| WV RA 11/1711986 | DTAT, C|.Qklahoma Gity Lawton RA N |
________ Ran ublic PT Cruiser
‘ I:S) F-ranciscol Corruption; UNABOMB MD]_I]
; Dakland RA | 11/20/1994 DT {Task Force; IT nfa
Oan
Francisco/ FCI, Espionage, Economic Navy Chevy
| akiand RA | 11142001 CL_|Espionage Malibu
B
I
LA 2122/2003 | Criminal
Tele- Green Chevy
commun- Trailblazer,
| lcations
NewYork | 22202004 | Infel |[nfa
Envoy
San Antonio | 11114/2004|  Lyber|n/a nia

DATE: 11-17-2011
CLASRIFIED BT e5179/DMH/DAN/3TR/bls

REASON: 1.4

DECLASSIFT QM 11-17-2036

(]

ALL INFORMATION CONTAINED
HERZIN I35 UNCLAGSIFIED EXCEFT

WHERE SHOWH OTHERIIZE

b
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Current ; Room
1 ast Name First Namel Field Office| EOD | Squad |  FormerAssign.  |Room| Ext. | FBICell |PersonalCell] Vehicle
Gray Dodge
| RiFort Stratus, MD,
SmithRA | 9/3/1997 NCQ ITIOT nfa
Jacksonville White Chevy
Panama City | Trailblazer, -
RA 9/2/1997 | ITIDT  |General Criminal in an RA g | ]
Gray Ford
Taums NC
CE 0/26/1999 | Cyber |n/a
Gray Buick
Lacrosse,
Jacksonvill, VA
OcalaRA | 12/6/1998 Cl, CT,VCMO, WCC na |
[TNTTF Gold Kia
(Special Sorento, FL
Jacksonville | 2/11/2001 | Events) {same as current
Gray Hyundai
| Al Substantive Sonata VA bé
Mami | 117212003 | QaedalTPI[Sqwad {E
I \Vhite, Chevy
Cyber, Impala, NJ,
Miami 212312003 | Infraguard {Birmingham Cyber
R Division~
Going to LA CT Case
n Nov. 2002 | Officer [nfa na :
A 1126/2003 IP, Cyber, VCMO
QOC/Drugs, Money CTEvy
Laundering; CT/T; Tral
Training Coordinator,; VA :l
ban Antonio | 4131997 SWAT Team Leader |
Red Chevy
: FCI (7 yrs), 13 yrs. UCC, 3 _|mpala, PA,
Pittsourgh | 3/611983 |JTTFAT  yrs. [TJTTF nfa
-7
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| Current | | Room ‘ \
Field Office| EOD | Squad Former Assign.  |Room| Ext. | FBICell [Personal Cell Vehicle
White, Chevy
Malibu, PA,
Pittsburgh | 6/1/2004 JTTF
€0 BUICK
Sebring
Touring,
Ontario
WFO 11252004 IranfHizballah, CT/CI
WFO 3712004 CT
Gray Dodge
Strafiig Bl
fami 2/9/2003 St Louis nla

AT T T
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ALL FBI INFORMATION CONTAINED
HERETY I3 TNCLASSIFIED
DATE 01-10-201¢ BY 5179/ D0H/Bal/5TR /bls

(R Helms Center
¥ Reorganization

- Accommodating the Training Needs of
the Expanding Intelligence Community

FBIU30492
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Il SO
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T AG - Scope andDeﬁnﬁions

& Community
2 Accommodating requests from IC partners

£
w

2 Focused on elements of

@ Training
& Expertise in course design and execution
& Advisory
2 Emphasis on “train the trainer” assistance
& Group
i Dedicated staff of NCS/DH Instructors and SMES
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51 S T ALL INFURMATION CONTAINED
(53]
HEREIN I3 UNCLASSIFIED EXCEPFT 1o
VHEFE SEOWH OTHERWISE bé
[CD) (OGA) _b7C
| t b7E
g;onr:}: . CD) (FBI) |1037 AM DATE: Ll-18-2011
To: ’ R - Clj) (OGA) CLASSIFIED EY 65179/DMH/EAW/STE/bls
* Ce: TD) (FRL FEASON: 1.4 (o)
Subject: Please Secure Fax Material tg DECLASSIFY DH: 11-18-2036
S
RECORD FBIHQ
bl
b6
Hi biC
b7E
(&) ‘Please printattachments(4
We are getting geared up for next Weeks meeting.
Thanks for your help!
B ]
Class Report slides  Class Report.doc  Feadback Notes.on.... 1
Sincerely
CF}HOTHE& Fore H—
DERIVED-FROM: G-3 FBI Classification Guide G-3, dated 1/97, Foreign Ceunterintelligence Investigations

DECLASSIFICATION EXEMPTION 1T——
S : N

1

SECREKT

ACLURMO030983

~ FBI030503
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COURSE

1 Plan o review and discuss the student input
General points:

1 What is the course objective? '

o Design course for_ |agents?

1 When should the course be offered?

n Decide on what nstruction should
be presented for NAT?

ALL INFORMATICK CONTAINED
DATE: 11-18-2011 HEREIN 15 UNCLASSIFIED EXCEPT

‘ CLASSTFIED BY 05179/ THE/BAT/ITR /ble WHERE SHOWN OTEERWISE
FEASIN: 1.4 o)
>§ DECLASSIFY 0 11-18-2036 S T ‘
S 1

- ACLILIIDNAN2NNQA

Y CTOUINIVIUO T U 0T FBI030504
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Insttructors

1 E
M

s

sure Instructors understand course

ission and know their material

iminate redundancy and negativity

o Take out the basic 'rformat_io
o Coordinate w/ other instructo

n Not a forum for persona

l

S

opinion

5

A L LIDR N L0 0008
MACTCTUITNIVIUIU IO

-7-
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bl

Course Content

Eliminate the Weds eve Speaker series
1 Develop block on Principles®

o Lectures need to follow the

o More time on

o Add a block re asset info that is discoverable

o Add a block on asset admin paperwork

1 Have multi-week course:

1 Create web basic course on

A L02000 £
VIUIJUT0U

-3-

FBIU30500




L

| ' Sttategic v. Tactical*

-]

o Incorporate strategic practical problems

bl
bIE

-4-

FBIV30o207
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| Practicals

- o Improve the quality of practicals®
o Standardize the role players, prevent add-ons
o Spend more time on selecting meeting sites
o Weave in practicals throughout
o Students play In some practicals

-5-

FBI030508
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Other thoughts?
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CC&”B e
S FRY 4, |
CITC.

DATE: 11-18-2011

CLESTFIED BY €5179/DMH/BAN/STE /hlz
FELSON: 1.4 (c)

DECLASSIFY oMy 11-18-2036

ALL TNFORMATION CONTAINED
HEREIN 15 UNCLASSIFIED EXCERT
WEERE SHOVN OTHERNIGE
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ALL INFORMATION CONTAINED
HEREIN I3 UNCLASASIFIED
DATE 11-18-2011 BY &Ll73/DMH/BAWNSSTE/bla
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: AALL INFORIMATION CONTAINED
TNAME 1SSN . . HEFEIN IZ UNCLAZSIFIED EXCEPT

p ) _ WHERE SHOWN OTHERVWISE
8y | 5]
TPFITarY |
For
[RCrnT
bl
- DATE: L1-18-2011 be
CLARIIFIED BY 65179 /DMH/BAW/STP/bls b7C
/j; ‘ . FEAZON: 1.4 [c) b7E
; TAlternate DECLASSTFY ON: 11-1&6-Z20335
15) [ |

ACLLIIDNAA20002
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ALL IWNFORMATION CONTAINED
HEFEIN I3 UNCLASSIFIEL
DATE 11-18-2011 BY 65179 /DIMH/BAW/3TP/ble

bé
SA: b7C
Role Player b7E
EXERCISE
[ I

SUMMARY OP{I!
bE
B7C
b7E
b
p7C
B7E

FBIV30514
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Role Player:| |

|
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ALL INFORMATION CONTAINED
HEFEIN I5 UNCLASSIFIED

DATE 11-18-2011 BY 65179/DMH/BAW/STE/bls Student o
Role player - be
bicC
b7E
Kxercise 3
bé
b7C
b7E

L ACLURMO030996 FBI030516




ALL INFORMATION CONTAINED
HEFEIN I3 UNCLASSIFIED
DATE 11-15-2011 BY 5173 /DHH/BAU/3TP /bls

OPERATION bé
s4 | b7C

Room #| | b7

Bio/Background:f

¢

=

- ~ACLURM030997 —— o035 7



ALL INFORMATION CONTAINED
HEREIN I35 UNCLASIIFIED
DATE 11-18-2011 EY 65179 /DHMH/BAW/3TF/bls

Intervi 2006

Room b6

SAl_ | b7C
BIE

Biographical Information:

L7E




I N
ALL INFORMATION CONTAINED
HEEREIN I3 UNCLAZSIFIED
DATE 11-18-2011 BY a5173/DMH/BAW/3TF/blz bE
0o
SEPTEMBER 29, 2006 o
MEMO TO: SAIC
FROM: SA
SUBJECT:
be
b7C
b7E
ko
b7cC
b7E

—ACLURM030999 FBI030519
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ALL INFORMATION CONTAINED
HEFEIN I3 UNCLASSIFIEI:

DATE 11-18-2011 BY 63l70/DEH/BAW/3TP/blz

MEMO T0O: SA( |

29 September 2006
bE
b7C
b7E

FROM:

SUBJECT:

SJETING WITH
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ts

'S

ALL INFORMATION CONTAINED
HEFEIN I3 UMCLASIIFIEL

DATE 11-18-2011 BY 65179/DMH/BANSSTE/bls

CONTACT REPORT
CONDUCTED BY -
Ty k7C
b7E
PARTICIPANTS: SA S
ASSESSMENT:
hoe
bh7E
b6
bicC
bL7E
- ACLURMO031001-

~ FBI030521



PLANS
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Mo/ge, p/ﬂﬁed

¢ .
ALL INFORMATION CONTAINED
HEFEIN IS UNCLASSIFIED
DATE 11-18-2011 BY 65173 /DMH/BAW/STP/bls ,
b6
[ | BRI ITMENT TR AINTNG EYEROISE b70
bE
CONDUCTED BY SA|
Administrative: bé
BC
b7E
Synopsisf
Details of Meeting:
bé
bic
bTE




b7cC
b7E

Updated Biographical Information/Background:

bo

h7¢C
h7E

Goals for meetin4

ACLURMO031004 FBI030524
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4LL IWNFORMATION CONTAINED h7c

HEFEIN I% UNCLAZSIFIED
DATE 11-18-2011 EY o5179/DMH/BAW/5TP/bls

b6
B7C

b7E
BIO/BACKGROUND:

ACLURMO031005 FBI030525
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b7E

RESULTS:

. Results: S

.
A CTTRMOR1006
YT UTOavVIivS 1090
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; ’ DATE: 11-18-2011

(Rev. 01‘{13 1-2003)CLASSIFIED BY 65172/DIE/BAW/ 3T /bls

RELSOM: 1.4 (o}
DECLABSIFY 0OM: 11-18-2036

ALL

FEDERAL BUREAU OF INVESTIGATION

10/02/2006

IHNFORMATION CONTAINED
HEFEIN IS5 UNCLASIIFIED EXCEFT

y@ WHERE SHOWH OTHERWIZE
T

Precedence: ROUTINE Date:
To: Office of Intelligence Attn:
Counterterrorism Attn:

From: Mji;l
act

Approved By: |

Drafted By:

fep

(8] -case-ID #: %

LEADS (Pending)
MAIN (Pending)

(8] mitle: |

Synopsist (U) To document | |

(=

bl
b&
b7C
b7E

}() Deri —G-3
D sifv On:

R4
(5)

1
5 2.

3.

4,

3 / \ J

)
ACLURMO31007- -~ —

bl
b7E
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(51

To:

Ret |-

Office of Tntelliacen

SE T

e rom: ¥ Miami

>

LEADS, 10/02/2006

o
-1 0y

ooy
3
oG

s

ACLURMO031008

FBI1030528




|:S:| To: Qffica nf ITntallican ce From: Miami
Rev [ X LEADS, 10/02/2006

]

5 o 5

~1 -1 &

&3]

15)

-

8}@ | ! (New information in bold)

b&
b7C
b7E

ACLURMO031009 FBI030529




15

To:

Re |-

S T
Qffice nf Tntalliacence “From: Miami
% [EADS, 10/02/2006

b1
b7E .

b7E

iy

. M PLANS :

~~~~~~~~ %] Case Agents:

Primary:

Co:

ACLURMO031010

be
b7cC

FBI030530
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To: Qffima of Trntall -inanﬁe From: Miami
Rer»»>xi LEADS, 10/02/2006
LEAD (s) :

Set Lead 1: (Info)
OFFICE OF INTELLIGENCE

AT WASHINGTON, DC

s

(U) Read and clear.

Set Lead 2: (Info)
COUNTERTERRORISM

AT WASHINGTON, DC

*

(U) ‘ read and clear.

bl
b7E

b7E

FBI030531




ALL INFORMATION CONTAINED
HEEFEIN I3 UNCLAI3ZIFIED
DATE 11-18-2011 BY 651l79/DMO/BAW/5TE/ble

SA

Assessment of?:

ACLURMO031012

FBI1030532




be
b7C
b7E

SA

Assessment of:

ALL INFORMATION CONTAINED
HEREIN I3 THCLASSIFIED
DATE 11-15-2011 BY o5179/DMH/BAU/5TP/bl=

ACLURMO31013—

FBI030535
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meeting with
Pavment: E S e
bTE
Contacf

-2-
ACLURMO031014
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ALL INFORMATION CONTATNED
HEFEIN I3 UNCLABSIFIED
DATE 11-15-2011 BY 65173 /DIH/BAW/3TE/bls

Target:
Handler
Meet
b6
»IC
h7E
.Assessment:
bB7E
(NOTE:
b7D

o ACLURMO031015 FBI030535
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\1
FDi209a (Rev. 11-26-2002)

FEDERAL BUREAU OF INVESTIGATION

Precedence: ROUTINE Date: 09/29/2006

To: Pittsburgh ALL TNFORMATION CONTATNED
HEREIN I5 UNCLASSIFIED

From: Pittsburgh DATE 01-10-2Z012 BY 65179 /DMH/BAW/STE/bls

Squad 17
Contact: GSA

Approved By

Drafted By: mjs -
Case ID #: 307A-PG-12345 (Pending) ole
Title:
Synopsis: Reporting contact with potentia
Details: Date(s) of contact or attempt to contact:
09/29/2006
Personal information regarding asset: No new
information obtained as a result of this meeting.
CONTACT REPORT
%_Lmammr-_/
2. DATE/TIME/PLACE OF MEETING: | |
|
3.  PARTICIPANTS: SA | b7E

4. DATE/TIME PLACE OF NEXT MEETING:

at a place_and laocation to he determin=S TS VIO T0O
meeting.

FD-209a

ACLURMO031017 FBI030537




To: Pittsburgh From: Pittsburgh

Re: 307A-PG-12345, 09/29/2006
5. SECURITY/COUNTERINTELLIGENCE :
6.  INTELLIGENCE:[ —
;b€
b7E
7. OPERATIONAL:/
8. ASSESSMENT: |
2
ACLURMO316018

FBI030536




To: Pittsburgh From: Pittsburgh

Re: 307A-PG-12345, 09/29/2006
9.  ADMINISTRATION: / b6
b7E
10. \
11. PLANS: |
b7E

ACLURMO031019 FBI030539




To: Pittsburgh From: Pittsburgh
Re: 307A-PG-12345, 09/29/2006

LEAD(s):
Set Lead 1: (Info)
PITTSBURGH

AT PITTSBURGH, PENNSYTLVANTA

Information only.

+*

ACLURMO031020

FBI1030540




o ALL TNFORMATION CONTAINED

"~

e 7 HFERETN TS IMCLASSTFIED

DATE 11-15-2011 BY 65178/ /DMH/BAW/STF/bls

TARGET:

3" Meeting / 29 Sep 2006

MEETING SYNOPSIS:

b6
b7cC
b7E

BACKGROUND:

t FBI030541T



ADDSESOMENT?

be
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hic
b7E

FBI030542
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GAPS:

bé
b7C
L7E

ACLURMO31023 FBI030543




Cole Player -

29 SEPTEMBER 2006

=
L
ALL INFORMATION CONTAINED
HEREIN I3 UNCLASSIFIED
DATE 11-18-2011 BY ©5179/DMH/BAN/STE/bls
MEMO TO: SA¢
FROM: SA
SUBJECT: RESULTS OF THIRD MEETING WITHI
RE: MEMO DATED 09/28/2006

1. BIO/BACKGROUND

— : - ACEURMO031024

bé
b7C
h7E

blcC
b7E

1

b7C
b7E
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FBI030545

ACTLTIIRMOR1025
VIvo 190

XTI OUIXT




be
b7C
b7E

be

b"'l(\

e
2

b5
h7C
b7E

be
b7¢C
b7E

ALL INFORMATION CONTAINED
HEREIN IS5 UHCLAGSIFIED

DATE 11-1&-2011 BY a:5179/DMH/BAN/3TP/hla

SA

Interview Assessment of

1. Perception of

4. Assessment

ACLURMO31026--—-- -

~ FBI030546
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ALL INFORMATION CONTAINED
HEREIN I% UNCLASSIFIED

DATE 11-18-2011 BY 65179/DMH/BAU/3TF/ble

SA

Meeting Location: restaurant.

ACLURMO031027 -

FBI030547
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Boe]

b7C
b7E

ALL INFORMATION CONTAINED
HEREETH I3 UNCLASSIFIED

DATE 11-16-2011 BY 65179 /DHH/BAUW/STE/bla
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ALL INFORMATION CONTAINED
HEEEIN I3 UNCLASSIFIED
DATE 1l-16-z2011 BY E-Sl?E‘;’DI’!H,."BATJI{STE’;'}Jls
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ALL INFORMATION CONTAINED
HEREIN I3 UNCLASSIFIED
DATE 11-1g5-2011 BY e5179/DMH/BAU/ 5T /ble

BIO / BACKGROUND:

beé
b7
b7E
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. © 1Y ALL INFORMATION CONTATHED
HERETIN I3 UNCLASSIFIED
DATE 11-18-2011 BY 65173 /DMH/BAU/STP/bla

Potential Agent: _Case Aoent: —Role Plaver:

Initial Approach:

l\’[eeting:

Bio/Background

P
~d ~1 Oy
@]
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L
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ALL INFOEMATION CONTAINED
HEFEIN IS UMCLAISIFIED
DATE 11-15-2011 BY oo179/DHHABAW/3TP/bls

Instructor:
Student:
Interview hioa s —
k6
b7C
bTE
Assessment;_[
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3
DATE: 11-1th7F11

RET//INOFORN

ALL INFORMATION CONTAIMED
HEFEIN IS UNCLASIIFIED EXCEPT

CLASSIFIED EY £5170/DMH/EAW/STE/bls—/
FEASON: 1.4 {(c)
DECLASSIFY ON: 11-18-2036

N\

'ounterintelligence

(8] REPORT ASSESSIN(

WHERE SHOWH OTHERWISE bl
b7E
b7E
|

EQQ:T/NOFORN."

This entire report is classified "'S
/

-~ - ACLURMO0310638

(81
;bl
b7E
IR
1 Since the late 1970s] have become a major
| _mu.nlemj_elﬁ igence issue. The FBI has been inundated with |
8 r f
10f6 1/7/2009 2:48 PM
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bl

bT7E

|
IR
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The

Request

bl
b7E

k1
b7E

ACLURMO031039
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The Person wha
(5]
bl
b7E
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ACLURMO031040

~  FBI030560




SEE{WOFORN o ﬁ

8y | b1

P7E
Obsolete Intelligence
(5]
;bl
4[A1though it sounds valuable at first blush, it is useless,
(SANE) |
g
gbl
bR
>
40f6 1/7/2009 2:48 PM

ACLURMO031041 FBI030561



%’ /NOFORN

(80
<
81 ’
1 bl
b7E
I
T
Conclusions.
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50f6 1/7/2009 2:48 PM
ACLURMO031042

FBI030562




MOFORN TR -

15

b1
b7 5

\This approach, however, must be
coordinated through FBIHQ to ensure that it does not impact on

other operations. (SANF)

The guidelines set out above are not intended to be all inclusive or
() inflexible. The interviewing Special Agen]|
will have to use judgement based on the situation with
which he/she is presented. Wz

60of 6 1/7/2009 2:48 PM
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ALL IHFORMATION CONTAINED
DATE: 11-15-2011 HEFEIN I3 UHCLASSIFIED EXCEPT
(Rev. 08-28-2000) CLASSIFIED BY o5178/DMH/BAW/STE /bls WHELE SHOWN OTHEEWISE

REAZON: 1.4 (c,d)
DECLASSIFY ON: 11-15-2036

U1

ET

FEDERAL BUREAU OF INVESTIGATION

Precedence:; ROUTINE Date: 09/13/2002

To: All Field Offices Attn: . Assistant Directox/Special

Agent in Charge

From: Investigative Services _
CAS/Room 4122\
Contact: J J

Apéroved By:

Drafted By: lwp

Case ID #: (U) 66F-HQ-A1257939 {(Pendine) gszrwb@ z08

b1
b7E

15

repoxtit v rtain categories of
[;:f::]; and set leads for field offices to begin TUITIIIIAg the

(U) Derz om 3 =
Decla i onz

Reference: (U) 66F-HQ-A1257939 Serial 199
(U) 66P-HQ-A1257939-NS5C Serial 4

Details: (S) The first referenced EC, dated 04/24/2002 and
uploaded into ACS on 06/03/2002 nroui dad emidance to all field

officed . established

W Teporting requirements by 07/01/2002. Almost simultaneously,

the revised NFIP Manual wasg disseminated via an e-mail to the
attention of all ADIC/SAC secretaries, for appropriate routing
within each field office. (Due to technical difficulties, some

field cffices may not yet be in receipt of the attachment to that

e-mail.) FBIHQ recognizes that these two policy documents, when
read in tandem, may cause confusion. The following will attempt

s ET

cC

Fbl030564




@éw

To: All Field Offices From: Investigative Services

O Re: (U) 66F-HQ-A1257939, 09/11/2002

to clarify specific questions or concerns that have been raised
by various field personne] - : \

%

15)

bl
b7E
; . b7E
It does not include assets falliner under the purvi the
Counterterraoricm Divicgion (i.e. — i199si or
2. f\/&) Within the file classifications and —ten. oo =
(3]  listed above, the assetd
are limited to those falrxog—Tnroome 5T Tths IolTowing
categories: : -
al X
I
b1
b7E
B. | X
I

EURMO3+645 FBI0305060




) To: All Field Offices From: Investigative Services
C Re: (U) 66F-HQ-A1257939, 09/11/2002

~ B
c\ >
8
5 X
I o7E
] <

‘ gEC
’ ;

FBI030566




SEC

To: All Field Offices From: Inves
Re: () 66F—HQ-A1257939, 09/11/2002

igative Services

FBI030567




To: All Field OffiCes From: Investig
O Re: (U) 66F-HQ-A1257939, 09/11/2002

ive Services

(8
bl
b7E
gy 7. X CD will advise field offices by separate communication
(31 ~when the inspection interrogatori e —_—
compliance with ‘the requirements Bl
| b6
L Questions Or comments should b7C
be forwarded to.Section Chief Virgin ke DoTTIITgETS b7E
[5) - Counterintelligence Ana]lxsj_s_Ser'Hﬁn TSN Daom 4123, telephone
ISD, Room 4847,

number 202-324-1|4_46. or

C telephone number

0 SEXRET

i
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To: All Field Offices From: Investigative Services

" Re: (U) '66F—HQ-A1257939, 09/11/2002

LEAD (8) :
Set Lead 1: (Adm)

ALL RECEIVING OFFICES

(U) Ensure that all managerial, investigative, and
analytical personnel working FCI matters are made aware of the
information set forth in this BEC.

Set Lead 2: (Adm)

ALL RECEIVING OFFICES

(U) Ensure compliance with the reporting requirements
set forth in the referenced documents and clarified above.

RET

FBI1030569




(Rev. 08-28-2000]

]

DATE: 11-18-2011 ALL INFORMATION CONTAINED
TLARSIFIZD BY &5179/DMH/BAN ST/ b HERETH I% VHCLLSSIFIED EXCEPT
REAGON: 1.4 (c,d) T VHEFE SHOWN OTHERWISE
DECLASSTFY ON: 11-18-2036

FEDERAL BUREAU OF INVESTIGATION

Precedence: ROUTINE Date: 04/24/2002

To: All Field Offices Attn: Assistant Director/Special
Agent in Charge

From: Investigative Services Division
NSIS/Room 4127
Contact: Virginia L. Bollinger, 202-324-1446

Approved By: Mueller Robert S TIT

Bollinger Virginia L

Drafted By: Lwp

Case ID #: (U) 66F-HQ-A12579369 (Pending)

Titles| X

Synopsis: i ] i ices on the
newly established- i
renarting requirémencs Tor TEITIIT CTITETOTT ’

=1 Oy

(i

oo eon
<3

[14]

and sets leads for field offices to begln fulfilling the

new reporting requirements.

(U) Deri r % =3
Ssify On:
’ bL7E
Reference:  (U) 66F-HQ-A1257939 SUJ_____ |Serial 4
(U) 66F-HQ-AL257939 Serial 86

Enclosure(s): {€) Six enclosures, as folldws:
1 Attachmant . Chased An4—-\-:'l-:-vg thel b

W2.“Htt3§ﬁm§_ﬁ_ﬂ_ Outline foH |Reporting E;g

electronic communlcatlon (EC)

SECKET

FBI1030570
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To: All Field Offices From: Investigative'Services
. Re: () 66F-HQ-A1257939, 04/24/2002

3. Attachment C: Outline for Case Agent Assessment
-EC

4. Attachment D: Production Evaluation outline
|:S:| e 5, Attachment E: Countrerintelligancs Daydiaw antling .
6. Attachment F{ b1
‘ b7E
Details:
EXECUTIVE SUMMARY
|:S:| (X\ The Crimnmbterintraellicanca Diaioloo CD) is establishing an
- that is a departure from N
existing policies and practices in that it will be a continuous bi
process requiring ongoing dialogue between CD and the field b7E
offices. This new process will incorporate external scrutiny of
certain categories of assets by CD.
TR
bl
bIE
(8
I

t FBI030571




Invegtigative Services

To: All Field Offices Frow:
04/24/200

Re: (U) 66F-HQ-A1257939,

CD will alsn takas odAd4it+iAmal steps to facilitate E%E
(2] implementation T
* updaTing the National Foreign Intelligence Program

(NFIP) Manual;
* developing comprehensive training programs for CD and

field personnel;
* establishing inspection mechanisms to ensure

compliance.

INTRODUCTION

(5 I A8).. FBI Director M i i£iad as one of his
prlorltles the establishmeni- within the foreign
: counterlntelllgence (FCI) p ; ShHSure the yalidiry IJ

~reliabilitv. and productivityr oFf g memage o

(8-

151

LURMO31652 FBI0O30572




To: All Field Offices From: Investigative Services

‘ Re: (U) 66F-HQ-A1257939, 04/24/2002

8|

>

5

b7E

A. (U) Overview
R R N ents form

lowing compon
(See Attachment A for an overview of steps
=—=vo=voo—Tr—prooocTing these components ) >

bl
b7E

= s

ACTIIIDAN A2 1NSD
N CTDOUINIVIUOTUOD

FBI030575
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To: All Field Offices From: Investigative Services
Re: (U) 66F~HQ-A1257939, 04/24/2002

-2

bl
bL7E

B. (U) Implementation

[§) ——mmbgj -Implementingl requires
'.structural and procedural keeme—cee Tormr—oc—ooT—the headquarters
and field level. Field offlces will be required to:

* provide accurate, timel
[8) i FBIHQL

(&)

ﬁQ'FBIHQ will be required to:

iEh”““%%'"“““4*WinCOrﬁ0r&te as a strategic objective

within' the de TTIETEgIC EPIdIT
* make changes to NFIP Manual and advise field offices

of same;

W

bl
bL7E

ACHERMO3H054 ~—FBI030574
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To: All rield Offices From: Investigative Services
||| . .Re: (U) 66F-HQ-A1257939, 04/24/2002
iS]»mm\‘ * develop and implement comprehensive training programs bl
T for harh fiald and FBIHQ personnel involved in the bR
* ESTADIISh mechanisms, through the inspection process,
to ensure field office and FBIHQ compliance with the
process; and
* in the long term, make a commitment to creating and
staffing Production Officer and Counterintelligence
(CI) Review Officer positions at FBIHQ.
C. (U) Reporting Requirements
I:S:I M Effectively immediaralsr +he £o7 lowing categories
o Lo ><
|:S:| ..........
_ bl
—— b7E
(5
(3)

FBIV30575
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To: All Field Offices From: Investigative Services
Re: (U) 66F~HQ-A1257939, 04/24/2002

(5]

X

| Y%

gyt

(3]

bl
L7E

g e X

g 51
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SE

To: All Field Offices Frowf{ Investigative Services
Re: (U) 66F-HQ~A1257939, 04/24/2002

S 7. (FBIHQ) The SAC's contract will be amended to
"""""""""""""""" refléct the fective and _
comprehengive} s a critical element in
the evaluatiomor—TmeSEC = performance.

Pat

15

D. (U) Training

(5]

{8

“1 is of sufficient complexity and
importance TO require comprehensive training for all field and
FBIHQ personnel involved. Written guidance, as is incoxporated
in this communication, is an inadequate substitute for formal
training courses. Short term plans include:

_* 18{ D senior i ica field offices of
the implémentatior through two
FBIHQ-coordinated Tield-wide conferences for ADs, SACs,
ASACs, and Program Managers.

* ‘)éé The CD Operational Training (=< FEE T 2
‘and provide training to €D-analysts

igﬁ“*mmnx * (%) FRIHQ execurive managers will highlight the need

kr*m |at all SAC/ASAC conferences,
Co 1nclude The Tact that senior FBI management will be

SEGRET

8

bl
. b7E

bl
b7E
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To: All Field Offices From: Investigative Services
Re: () 66F-HQ-A1257939, 04/24/2002

—held ssesuntable for the of

Long term‘plans include:

"“”*MWCKQW%Exepgring an ==

bL7E

e Instruction

and Simulation prograf- for retention

on all NFIP squads.

* Providing in-sqxuwicatadiad -1 “Seemsher
courses to field agentq-

E. Compliance, Oversight, and Accountability

WW““WW"§§3%Cértain-facet5" are, in fact,
already incorporated into the FEITS Formal investigative
guidelines (see the NFIP Manual, Section 5.) As with any

procedure that levies reporting requirements, and necessitates an
on-going dialogue between the field and FBIHQ, accountability and

oversight mechanisms must be established to ensure compliance.
In the short term, this requires that FBIHQ:

*szégwwzntegratewth . pbrotocol into
the CD Strategic Pla '

* s\ Establish inspection interrogatories that will
provide information on field office and FBIHQ
compliance with the process

bl
b7E

(3

X

FBIV30576




To: All Field Offices From: Investigative Services
Re: (U) 66F-HQ-A1257939, 04/24/2002

®

}é} FBIHQ is—aware thatl- set forth above
will levy significant reporting reguUITEmEnts om FBI field
offices, and will overburden CD analytical resources until such ‘ iiE
time as additional positions can be creatred and staffed. o
However, as noted above,]| is essential for

maintaining the security,=ITeCTIVEness, and efficiency of FBI
operations.

Qﬁ Questions or comments- should

-be -forwarded to Section Chief VirginTa T Bollinger, National

Security Intelligence Section, ISD, Room 4123, telephone number
202-324-14456;

ACLURMO31059— - -- - FBI030579
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e

To: All Field Offices From: Investigative Services
Re: () 66F-HQ-A1257939, 04/24/2002

LEAD(s) :
Set Lead 1: (Adm)

ALL RECEIVING OFFICES

'M“”}%ﬁ ‘Ensure that all managerial, investigative, and
analytical personnel working FCI matters are made aware of
guidelines set forth above.

Set Lead 2:

ALL RECEIVING OFFICES

‘%%““>§i Ensure compliance with the reporting requirements
set forth above.

cc: | |
V. L. Bollinger bé

"

o u

ACLURMO031060 FBI030580



To: All Field Offices From: Investigative Services
I 3 . Re: (U) 66F-HQ-A1257939, 04/24/2002

isﬁ"“"“}XQ ATTACHMENT- A4

STEPS

—

2

3 bl
iSﬁ“a.%m‘ b7E

4

SECRET
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To: All Field Offices From: Investigative Services
Re: (o) '66F—HQ—A1257939, 04/24/2002

5

FB1030582




report

A.

B.

C.

D.

®
F.

/G.

; H.

I.

J.

K.

. d.

/ M.
(5] N.

P

To: All Field Offices From: Investigative Services
Re: (U) 66F-HQ-A1257939; 04/24/2002

ATTACHME B:

OUTLINE FOR| REPORTING EC

I. ADMINISTRATIVE

HEUOM o

II. UPDATES TO BIOGRAPHIC/BACKGROUND INFORMATION (Provide or
update any of the following that has not been previously
)

bl
b7E
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To: All Field Offices From: Investigative Services
‘ Re: (u) 66F-HQ-A1257939, 04/24/2002

HHNESS HO@WOWO

8

_E.N

ce.
DD.
EE. bl

FF. bTE

GG.
o -
IT.
JdJd.

LL.

00.
PP.

QQ.

SS.
TT.

ACEURMO31064 FBI030584




To: RAll Field Offices From: Investigative Services
Re: (U) 66F-HQ-A1257939, 04/24/2002

(8]
B
c.
D.
E |
b7E
A
..... B| -
8y - i

SE

16

ACIHRMO3+065 FBI0O30585
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To: All Field Offices From: Investigative Services
Re: (U) 66F-HQ-A1257939, 04/24/2002

ATTACHMENT Cs
OUTLINE FOR CASE.AGENI Izc
T —
‘ bl
! b7E

'.-.. a

AECEBRMO3+066 .




oo SE

To: All Field Offices From: Investigative Services
.Re: (U) 66F-HQ-A1257939, 04/24/2002

SEGRET

° w

FBIV30587




To: All Field Offices Frow/ Investigative Services
Re: () 66F-HQ-A1257939, 04/24/2002

ATTACHMENT D:

(3] -
=
A
B
C
(5 N
H bl
: bL7E
H]
I,
J,
: II. | |
A
B.
l: 5.:' D.
(&) IIT.f
15)
bl
C. .
D.
g el
. A. “
(5]
. CRET
| 19
ACHEURMO3 068 R
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_ To: All Field Offices From: Investigative Services
. Re: (U) 66F-HQ-A1257939, 04/24/2002

o ACLURMO031069 FBI030589
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To: All Field Offices From: Investigative Services
. Re: (U) 66F-HQ-A1257939, 04/24/2002

(31 o
G
H
T

FBI1030590




To:
Re:

SE T

All Field Offices From: Investigative Services

() 66F-HQ-A1257939, 04/24/2002

ATTACHMENT E:

(8 - EVIEW OUTLINE
I. Admimdiciacass
A.
B.
C.
(8 p ol
g . b7E
II. Summary and Conclusions
A. Case Summarv
CI.
l B Conclnsiong
IR
C. —EermmmemasTTAns
bl
S o
(8 rrr. |_
A,
131

9
([S]

FBI030591
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To: All Field Offices From: Investigative Services
Re: () 66F-HQ-A1257939, 04/24/2002

c.
D.
5
bl
b7F
E.
F.
.

'III. Case Chronology

FBI030592
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To: All Field Offices From: nvestigative Services
Re: (U) 66F-HQ-A1257939, 04/24/2002 :

ATTACHMENT F:

(81
OUTLINE

3 oy de neen de

H.

bl
bL7E

(31

bR anmoem moowpf

(5]

II Case Overiricw

&

OnNnw

EFUORMO31073 FBI030593
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To: All Field Offices From: Inveétigative Services
Re: (U) 66F-HQ-AL257939, 04/24/2002

III. Review Status

Reviewer

Date(s) of previous reviews
Date of current review

Duyrnacas ~F 2

‘}‘ MO Qw

b2
h

SE%T

JRM031074———————

A

Q

C

b1
b7E

FBI1030594




ALL INFORMATION COHNTAINED
HEREIN I3 TUNCLASSIFIED
DATE 11-Z1-20l1 BY o5l7o/DMH/BAN/STE/bls

_Pri’ ACTTCRA TS —— f

{—wi‘:a<§ 1 - o

D@@lm&ﬁ DEvEors
By
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Practicals for
Part 1 of 3-PE 4. Eﬁéroach of
Part20f3-PEY meeting with
Part 3 of 3- PE11 n
PE 1 ferview (leading f¢
Part1of4-PE6 pproach
Part 2 of 4- PE 10 of
Part 3 of 4 - PE 12: 0
Part 4.0f4 - PE 13: |
1 (% [;;ﬁt'
Part 1 of 3: PE 2:|—lAnnnach G 1ol piere |6
Part2 of 3: PE5:
Part3of 3: PET: of
Stand-alone Practicals
PE 3; |
(5)2E8: EXercises N

°E 14: or other know N
PE 15:] .

DATE: 03-19-2012 ALL TNFOREATION CONTAINED

CLASSIFIED BY 65179 duh/sty HERZIN 1% UNCLAZEIFIED ECERT

FEASON: 1.4 fc) ‘ WEERE SHOVY OTHERWISE

DECLAZSIFY (1 03-15-2037

M P ACTIIRNORINT A
XTI OTOavIoITO 7O

FBI1030596



Instructor Guide

Practical Exercise 8 {

|Exercise

bl
Classroom resources N/A b
Instructor material Instructor quide |
(51— ‘Reference material | Student handout |
Student prerequisites
Lesson time 4 hour
Lesson overview During this lesson, students wil -
- . vet th roqgh their g
[classmates anfnstructars jand be able to
articulate their |
| )
’/ \\ i ' :
Teaching strategies | Self Asse;ssment P l |
g . '|\Discussion \ ' |
Evaluation strategies [>T Evalu/atlon of \
|| Self evaluation T L
Lesson objectives™ ‘ ! /Students wm \ T
e \\ \\ g + Dem onstratl-
o \ - {\ / \ |‘/‘
by \ * \\ / ' .
[ | \ \ le/ Demonstrate an understanding of use
ALL INFORMATION CONTAIHED ,’ \ \/ | of] | bl
HEFEIN IS UNCLASSIFIED EXCEFT \/-»/" b7TE
WHERE SHOWN OTHERWTSE /
e  _Employ and| —
e e JL/ / lo include:
&) s
L~
o__Efc... - in the creation of an
T Y N I

DATE: 03-19-2012
CLAZZIFIED BY 6517% dubh/stp
RFEASCH: 1.4 (o)

DECLASSTIFY 0OM: 03-19-2037

Version 1.0

@a@ﬂ ,\QN}

SPeRET

Walih 2R W ratek Watels]

100

NANCTTUIWNIVIUOITOTT

FBI030597




(|

bl
,,,,,,,,,,, ~ Practical Exercise 8 - |Exercise b7E
Slide # Slide Content Instructor Information
Slide 1 Practical Exercise 8
Map SDR
Slide 2 Overview
During this lesson, you will design an
»»»»»»»»»»» ~ }et thel lhrough b1
””” your classmates and instructors, and be b7E
" | able to articulate yous ind its -
_| components. ’ )
N
Slide 3 Objectives LT T
/
*Demonstratdg
/ \ \ .
*Demonstrate an understanding of use of o }
e ’ bl
15 \ 1 e
= J ’/ [ - \
*Employ and identify
to include: | | / ™
] / ) L
’ _ I
e xg/. //
7T
Slide 4
g
b1
) bTIE
*Officer must decide, based on the results
of the] Iwhether or not
. tol |

Version 1.0

SEeREL

ACTIIIDNMN21A0TQ
TO

IY\C L UINIVIUJ 1T U

~ FBI030598




st

b1
5} Practical Exercise 8 Exercise
Slide # Slide Content Instructor Information
Slide 5
eInitiated afl |
bl
b7E
-3 g
-1 - B
1/ \\‘ B
(2] [ Slide 6 / / \ ‘\ =
2y may consist of o 0\1[’ more / / \,\ \\ !
\ / /// A
T
o ,| — — - AN AY bl
(8) e
—
Slide 7 Exercise Directions
*Plan 2
bl
LTE
(5] " should contain:
I

Version 1.0 M

FBIO30599




(5]

SER;

- Practical Exercise 8 { Exercise

Slide # Slide Content Instructor Information Bl

b7E

Slide 8 Exercise Instructions

*Be able to articulate:

— o bTE

—_— e |

— - ) /
| - ‘ |

R

lide 9 IHomework / \ | _ [

L . | .
i ,/’ bl
- - BTE

=TT
.| eSelf-critiqug looking for: / A \
| -\

= ’ﬁ\i}lgs“ltha 20 well
|

—
—

— Thinés that youwould change in the
| future ! / ,

- Surpr«‘ises f \ )
| [] 1 \

Slide 10 | | / Questions
R 999

L//,/

Version 1.0 M 4

ACT IIDRDANIAD 100N

YC L UINVIUI TO0YU FBI030600



Week 5

Instructor Guide

SErTar

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide

Other materials

related materials — Bfc. ..

Student prerequisites

| N/A

Exercise time

AM and PM Shifts

Exercise overview

_This colirge entailg the

handling to include,

but nat_limited to the following-

etc...)

® O o o

Teaching strategies

Role play

Evaluation strategies

Instructor evaluation
Self evaluation

Exercise objectives:

Location of operational sites

. ALL INFORMATION CONTAINED
DATE: 03-13-2012 HEREIN I3 UNCLASSIFIED EXCEPT

FEASON: 1.4 (c)
DECLAZFIFY ON: 03-19-2037
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D
Week 5 -
Sc
Time Monday Tuesday Wednesday Thursday Friday
08:00 TOCKick off | Meeting/ Meeting/ Meeting/ Brief
Debriefing | Debriefing Debriefing Instructor l
i Staff on Ops ‘
I . Plan ‘
09:00 AM Shift AM Shift - AM Shift Begin Final
Practical Practical ' Practical Exercise for
Exercise Exercise | Exercise 12 students
10:00 Practical Y N
Exercise Day
1
1:00 | T e T WM‘ -------------------
|
12:00 5 o O AU
13:00
14:00 e e
15:00 | T Meeting/ Meeting/ | Meeting/ End Final P.E. |
Debriefing Debriefing | Debriefing i
3 1
16:00 "End Practical | PM Shift “PM Shift | PM Shift
Exercise Day 1 | Practical Practical ' Practical
- Exercise Exercise ' Exercise
17:00 Supper S T Supper
S R | As Class
18:00 Meeting/ PE ends at 19:00-21:00
Overview 21:00 Meet
Evening After Action PE ends at PE ends at 21:00 | 21:00~-22:00 | With CIS
Activities Reporting 21:00 ‘ students
21:00-22:00 |21:00-22:00 | Briefand After | and Course
| Action debrief
Brief and After | Brief and After | Reporting
Action Action 22:00
Reporting Reporting ienate
! am
O
students

Version 1.0
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SEERET

Week 5 ;
Over-guidance Week |Practical
Throughout this block of instruction each student will conduct a serie
l |while operating against th During this phase
of instruction-each stmdent xwill canduet a minimum o and participate in a b7E
minimum of These|  |will provide broad exposure to the mvriad

| |emp10yed in

utilized in

operations.

Student will be deployed for six hour (AM) to five-hour (PM) shifts operatin

bh7E

Stu mmmmmmmmmmumnﬂimmm whether they bTE
hav hile carrying out

planned OPS activities.

During the Saturday and Sunday preceding th portion of this phase of instruction
students are directed t record, receive approval for use (from an instructor
s follows:
s 2
o 2
o 2 )
(812 21 |
® 2+ b7E
o 1.
o 14
o 1
o 1
o 11
o ]-
o 4]
o 11
bB7E
Students usually provide a mix of th in excess o]  which is acceptable
On Day 1, students are provided information_ ermit and then to b1
Students are individually provided the list of} they must , L7E
accomplish for the four days (2-5) for which they provide all informatio] = .
etc.). e T
S BTE

Normallv. a oro p

fudents will conduct betweexi during the

€Xercise.

Version 1.0
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Jeelk 5 bTE
During the final day of the exercise students are given full operational control.
Additionally, students are provided a to which they must respond.

Students are required to utilize available resources/personnel to accomplish a complex
operational mission. Complicating this, there is only |

I [ Students will operate 1m nTE
consisting of a minimum o on each team).

This final exercise involves a series of i lictivities requiring

[and additional operation
activity ALL and carried out during a six hour shift. b7E

Version 1.0 SRESRET 4
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Practical Exercise

Student

Objectives

Completed

Not Completed

-Comments:

Date:

(Student’s Signature)

Date:

(Instructor’s Signature)

Version 1.0
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Approved Student Site Record

Site

14|

3]

Location

Registration Site
#

* Location

Registration
#

Version 1.0
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Instructor Guide

SECRET_

Week 6

Practical Exercises - Mastery

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide

Reference material

Attachment A (scenario)

Lesson time

4 consecutive days

Lesson overview

The goal of the practical exercises is for the student to
satisfactorilv demonstrate masterv of the various
techniqueg used in perations

Teaching strategies

Practical exercise
Peer/Instructor review
Self-assessment
Instructor Assessment

Evaluation strategies

Observation of students demonstrating their ability to
complete each objective.

Exercise objectives

Students will demonstrate the following:

Utilize good

Correctly complete necessary paperwork (operational plans, requests for additional

assistance, HQ's approval/assistance, intelligence reporting, etc...)

HEEEIN I3 WHNCLASSIFIED EXCEFT
WHERE SHOWH OTHERWIGE

03-19-2012

h7E

CLASEIFIED BY ©5l7% dmhsstp
FEASON: 1.4 (o)
DECLASSTIFY ONW: 03-19-2037

Version 1.0
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SECRET
Week 6
Practical Exercises - Mastery

Over-guidance for Practical Exercises (PE) Week 6.
Each student will participate in a minimum oﬂ PE’S over a four-day period. Each student will plan *7F

for and serve as the Case Agent for of said PE’s, working with another student who will serve as
the second Agent for the meeting. '

The PE’s covered in the phase are designed to approximate sensitive meetings. The
requirements for these meetings and what the student will be responsible for accomplishing will vary in 1,7g

terms of details related to each scenario. However, the student will he exnected to apply and
demonstrate an acceptable level of mastery of the skills and aught during the previous
five weeks related to conducting pperations.

Students will be expected to:

[ ]
(5
. b1
b7E
[ ]
L
L
[ J
Student will be evaluated in the following skill areas for each PE during week 6 in which he/she serves
as the Case Agent:
o Meetine Manacement
o
o
o
o
o
o
b7E
o
o
o
o
o
Version 1.0 SPeARE [
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SECRET
Week 6

Practical Exercises - Mastery

Version 1.0
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Week 6
Practical Exercise - Mastery

Practical Exercise
Date;
Objectives Compleed | | Objectives Completed | *Comments
Yes | No* Yes | No*
Other
)
Student

UHICT

Other Instructor
Version 1.0 4
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Interrogation Rooms within the Wallace Building
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Practical Exercise 4 Brief

Part 1 of 4
Instructor Guide
Classroom resources Computer
Projector and screen
Instructor material 7 [nstructor guide 078
PowerPoint presentation
Reference material Attachment A (scenario)
Lesson time 1 hour Brief with 4 hour Practical Exercise
Lesson overview The gpal of the practical exercise is to initiate contact
with a
to effect a meeting with
Teaching strategies Instructor presentation’ thhi shdes
Facilitated dlscussmn |
Practlca\l exerc1se |
Peer/lnstructor rev1ew L
Evaluation strategies Observatlon of students demonstratlng their ability to
RN complete each objectlve
Lesson objectives | ) ’ Y Upon: completlon of this Iesson, student will be able
RN ‘ : f,’ // (to ! ',‘ ;
o ‘\\ /| /e nitiate contact with d
AR | |
‘ . S o
‘ “ Lo L \| /e Demonstrate ability to engage on al J
. Vool
R Y

A » Directly assess a source

. Fnﬂﬂnwl

b7E
i:p « Obtaina the source
¢ Discuss advantages of using a ]
b source
¢ Demonsirate an un i jlitv fo
appropriately emplo
o Create necessary pre- and post-meeting

paperwork.

Versions 1.0 SBSRET 1
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Practical Exercise 4 Brief

Part1 of 4
b7E
Attachment A
Scenario: Use of J to, 36; o
BTE

Versions 1.0
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Practical Exercise 4 Brief

Part 1 of 4
Slide # Slide Content Instructor Information
Slide 1 | Practical Exercise 4 Brief Practical Exercise 4 Brief — Commercial
Alternate Approach (Part 1 of 4)
Slide 2 | Exercise Description
The goal of the practical exercise is o
" I --’/—
. ] ;’ - ‘
Slide 3 | Objectives Read- ob]ectzves and ensure the students
understand each one. .
Student will: ; \\ J
- | Tell lstudents; | |
o Ipitiate R |

You! will be evaluated ,on your ability to

-

y

—— T T
‘o - Deinonstrate capability to engage -
0

[

4

X
\ |

-

o .
J Dlre,ctl’y assess a source | / ’

' |e Employ |
I

- squrce

|

|

|

\‘

. ‘t‘)/ L
e Ol tain a)
i S |_
1 & Discnss advantases of nsino a

—

¢ Demonstrate an understanding and
ability to appropriately employ

o Create necessary pre- and post-
meeting paperwork

demonstrate completion ‘of each objective.
L B

Versions 1.0
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Practical Exercise 4 Brief

b7E

Part1 of 4
Slide # Slide Content Instructor Information
Slide 4 | Introduction  Explain:
— ~J
Slide 5 | The Scena_rib Read the/scenairzfo»té 1 };zdents.
Part 1 of 4 o N
Brief the students on the following points:
/“
j
o
) \ \\ / /
b Vo (]
| b = g /’ |
g ! ib?c /] / >
Vo | b0, /o
, | ! bTE e
b TN ,'/ /
I
} i I ‘\\' \\ / /
N N
| N
: Sl L
l. Other Points:
Versions 1.0 ] z
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Practical Exercise 4 Brief

Part1 of4

Slide #

Slide Content

Instructor Information

What interests him?

Slide 6

Practical Exercise Instructions

Divide into groups of 3.

Each group of 3 will be assigned a role

player.

The role player will select one student to
start the exercise.

The student will then-approach the role

player and uttltzzﬂg the information

provzded inthe seenarip the student will

initiate Jco atiict with the in order
o thaml

| ||
ofate 1, rougl[l all 3 students (two

students obserye Ewhile one role plays the

rScenano ) \ 4 :
Fill out an evaluation sheet on each
student. { |

Debrief students on lessons learned,
strengths, and areas for improvement.

Versions 1.0
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M O 11-21-2011
. . - b7E
Practical Exercise 9 Brief ‘
Instructor Guide
Classroom resources Computer
Projector and screen
Instructor material Instructor guide
PowerPoint presentation
Scenario
Role Player instructions
Reference material None - ]
Student prerequisites N/A T
Lesson time 4 hours for brief and practical-exercise |
Lesson overview The goal of the, practical lexercise is to allow the student
t0 demanstrate\their aility to usd l’h?E
bta/ljn \
[assessmenj fata, and bunld rapport.
SRR
Insfructor presehtatlon;with slides |/

Teaching strategies . N

Fagllltate/d élscussmn -

bé
hic
b7E

—jO

o Find additiona

i | Vil Practlcal exercise, \ )
| \ *; |- Peer revue/zw \,.«\«
| B Self-assessment
Evaluation strategies | | ||| Obs Jvaﬁon of student demonstrating their ability to
| !/ 1l | complete each objective.
Lesson objectl }s /I | Upon completion of this will be able to:
-/ o Elicit assessmen Iiata.

rapport.

¢ Obtain

o Usg

¢ Working in an

obtain data.

o

Versions 1.0
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Practical Exercise 9 Brief -

Approach (Development) Part 2 of 4

Versions 1.0

SBexET

ACLURMO031099--

b7E
Slide # Slide Content Instructor Information
Slide 1 Practical Byercice O Rrief Title Slide: Practical Exercise 9
Slide2 | Introduction k6 This is part 2 of a 4-|na.r:t_ax.em.se.' In Part I the
b7C student has met wi th%
B7E who has introduce to tHe SA Tn
this exercise the student will megt with
o
Slide 3 Exercise Description The goal of] e practical exerci:ise is to allow
stadents to demonstfate their ability to use
The goal of the practical exercis€isto || | -
_allow the student to demonstrate-their ! casbt‘a\iﬁ;\asses;'smén data, and o
ability to us _ })uilc% re%ppogt. B
I [ob&dm — 77 I/ | |
/4 -
assessmen flata, and / o \ B
build rapport. \ \ E e \ \ LJ.
{ I ' - '\\ \\ / / \\, -
Slide 4 | | Lesson (}DbJ eeuves &, -] Upon completion of this lesson, students will be
oot / 4 | able to:
Upon (iotir_lp et10/n 9 thlﬁ grercise, e Elicit assessmenl data.
student will be.able to: . oo
| e _Find additional Fapport.
¢ Elicit asSessmen{ .
data.”
- e Us
»__Find additional -
rapport. e Working in
e Obtaid |
o Ug
. bTE
Slide 5 The Scenario Read scenaiio fo class.




Practical Exercise 9 Brief -

S

"

I~

b7E
Slide # Slide Content L Tnstructor Information |
Brief the students on the following points:
The SA will be meetinl:Lm:ial BT
mixer. The introduction wa:
Be prepared to answer the n avhe's:
e What do vou know abo to
NNt b7
L
L ]
/ -\\ | !
Iy IR L
N A \.\ ‘ L ' 1'
. .’ / !
Slide 6 Practical Exercise Instructlons\ j ;,' 1. \ Dzvzde into groups ofg
D1 1\ /‘ N 2 Each group of 3 will be assigned a role
W { A player]
l . ‘\ N ; A T he |role player will select one student
\ "‘ i B b to\start the exercise.
R AP N 4. The student will then approach the role
}' } i E NN // / player and utilizing the information
i ! NN Fovi
N I8 P
[ v will _
Py b7E
i l [foenici
SV ssmen] I_|
[ o
P which will b |
5. Rotate through all 3 students (two
students observe while one role plays
the scenario.)
6. Fill out an evaluation sheet on each
student.
7. Debrief students on lessons learned,
things done well, areas for
improvement.
8. Instruct students tol |
Versions 1.0 SEERELT. 3
ACEURMO31H00
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b7E
Practical Exercise 9 Brief
Slide # Slide Content Instructor Information
i
>
o ) | -
,’/ /\\\ |- ( // ;
)
7
Versions 1.0 M 4
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Practical Exercise 9 Brief -

b7E

LALLACHIICIIL 1
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Practical Exercise 11 Brief

DECLAZEIFIED BY 6L179/DMH/BAW/STP/bls
O 11-21-2011

b7E
Classroom resources Computer
. Projector and screen
Instructor material Instructor guide
' PowerPoint presentation
Reference material Attachment A (scenario) o
Student prerequisites N/A ) o
Lesson time 1 hour Brief with 4 hour-Practical Exercise b7E
Lesson overview The goal of the practical-éxercise is to allow the student
[ to conduc
Teaching strategies T a-lnstructo/rf ;/)’re“sé\ntation(vviih slides | }
: | { Pfajcﬁca}' eXer‘%:is\e i )
N Peer/Instructor review |
O 1A, [ VR ;
L \ { .| Self-assessment o
[ ; | S / /, Yoy
| L i LN L L)
i : } ; ‘\\‘ \\ /' /r
\ i \ |
Evaluation strategies ! i O\bs\et\/ation of student demonstrating their ability to
I J cornplete each objective.
e
Lesson objectives ’ // Upon completion of this lesson, student will be able

Versions 1.0

to:

o __Conduct rj Ini']ute

paperwork

s Create necessary pre- and post-meeting

b7E

St

ACLURMO031103

FBI1030623




SERRET

Practical Exercise 11 Brief

Slide # Slide Content Instructor Information
Slide 1 | Commercial Recruitment Practical Exercise 11 Brief]

art 3 o1 &)
Slide 2 | Lesson Description

This is part SILf_aA-_nanmm&Jhe_m;ents
have already

The goal of the practical exercise is to

allow the student to conduc‘tl:‘-1
meeting while

bart 1)l

b

s

the SA in Part Meeting). The b7c
SA Linthis ~ b7F
exercise thev will conduct 4
eeting witlﬂ |
/ hid Taal |
N / | /meeting and shoule
: N |
. - N S '
Slide 3 | Objectives: - L Ty 1 ]| Tell the students that this exercise will be their
| =\ 1 C ! | mée{ing with wource and
Student lWill \‘\_\ \\ o o / P read\thf ijectives to ensure the students
I—I—I /| understand each one.
P Tandnct " 1'7\111'\\\ \\ / }‘, - o
T&ith a/ | | Tell students: biE
sourc |
o You will be evaluated on your ability to
l demonstrate completion of each objective.
¢ | Create necessary pre- and post-
meeting paperwork
Slide 4 | The Scenario — CI Recruitment Read the Scenario to the students. (See
Attachment A at they |
hav nd PIE
elicited assessmen data. This
is thej meefing with
I::Imd will present some unigue challenges
because it will be conducted
Brief the students on the follOWIng PoIATST
Versions 1.0 M 2
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Practical Exercise 11 Brief

b7E

Slide 5

b

f

Vol
\ I.\ Disvicfle into groups o
/ = 2.\ Et%cﬁz group of 3 will be assigned a role

\ | Dlayer.

3. \The 11'ole player will select one student to ‘
\ _start the exercise,

4. I;E;L;Fent will

ess as a potential candidate for

in order to further assess his

recruitment.

5. Rotate through all 3 students (two
students observe while one role plays the

scenario.)

6. Fill out an evaluation sheet on each

student.

7. Debrief students on lessons learned and
areas for improvement. '

8. Direct students to create any necessary
post-meeting paperwork.

!

o

Versions 1.0
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Practical Exercise 11 Brief

b7E

Attachment A

hé
bicC
b7E

RENTAR!
,ﬁ ol
TN N
R
.: ‘,,.f \\\\ /J |
1RIERNY
)L

" Versions 1.0 M 4
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE

Practical —
Instructor Guide H#1.

Interview

ALL INFOEMATION CONTATHED

HERFEIN I% UNCLASSIFIED

DATE 11-21-2011 BY 65172/ /DMH/BAU/3TPF/bla

Classroom resources

Computer

Projector and screen

Interview room

Videotape capabilities (if possible) _ -

Instructor material

Instructor guide
{

. P
N

Reference material

AttachmentA(Scenarlo) B
Other interview related paperwork' (ACS
checks, NCIC, etc...)

Student prerequisites

NA |\ 5 L

T ] i

‘,\_\ |

Lesson time

4 hours' (Brief and E xercxse)

Lesson ovewigw-

| The student will use their skills in interview
B \ / /and flnterrogat\on to| obtain information from
\ \ /| a suspect that is in custody.
| ° i A
! E\ \) \'\ ) Y 1/ / ' ")
Teaching strategies | " | Role play
Evaluatio;n strategies | |  Role Play
1: I ,/ Fo Peer critique
| S / L Evaluation by staff
Lesson opjégtivgs’ The student will be able to:
* S e Plana nterview
Perform a nterview

*
e Obtain information
e Use varioys tacfiics. technigues an
strategies _
| ffo elicit

information

Version 1.0
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UNCLASSIFIED //

AW ENFORCEMENT SENSITIVE

Practical — Interview
Slide # Slide Content Instructor Information
' Practical Exercise 1 Title slide
Slide 1 nterview
Lesson Overview Overview of lesson o
Slide 2 |
You will use your skills to -7
interview and obtain information [ ‘ 1 b7E
from a suspect that is in custody. ’
Lesson Objectives Lesson objectives
. {0 :
Slide 3 [, S
You will: . / /\ \\ IR ‘
*Plan an interview . / . / / VA .
*Perform a nterview| ] \ ]
*Obtain information / / / L. \
KT . ! -
’Use*‘vanoh§ %actl,cs techniques | |- \\ \ A
and strateg'élsl |
e?:cﬁ. Otofelicit \ \ [ v
TRTOTIATION | f | \ \ / /
: ] (. \
*Create nec%,ss/ary' pre and post~
meqeting paperwor
] Ve |-
'L -/ Directions Directions: Students will beEII—
Slide4 | | -~ person groups. They need to
person teams |_ b7E
* K I'Thev
® en will execut
. Finally, after the inferview they will
*Critique interview critique their interview.
What you initially know — Initial information known — there is more
Slide 5 subject if the students ask for more. Let the
students know that there is additional
information — they need to ask — if the
information is available it will be
provided to them. ‘
b6
J Brief the students on the following: b7C
| e How much can you get from b7E
o pecill

Version 1.0
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE

Practical -

Slide #

[nterview

__ SlideContent

Instructor Information

A\
/\

What do you do with it?

Verify

What background is available on

the subject?

we know? -7 T [ -

Why, is“the FBI

whit do

1nterested/1nterv1ew1ng him?

o |Local matter? | !

Wh}} is he important |

Other?

/ \ Venfy
.‘ \ Soux;ce‘7

What doyou get?

How do you

B

bL7E

Version 1.0
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE
Practical - nterview

b7E
Attachment A — Scenarito, Instructions, and Other Information g
Scenario nterview
Name |
bé
b7C
b7E
; !
I ,
bé
b7C
b7FE
Version 1.0  UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE 4
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE
Practical nterview

Role Player Instructions

be
b7C
b7E

Version 1.0  UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE 5
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Practical —

nterview

Version 1.0
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE

Practical -

Interview

Other Information

b7E

Version 1.0
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UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE
Practical - Interview
Student
Objectives Completed | Not ‘(f(;mpTéted
Pre Interview - | L
i —
<A
i \ |
! ) |
. ! \ \ )
Interview T =) DALY - !
| '\‘ \\ E ]
B
L] 1 \\
n \
YoV

NI

Other 1+ '~

-Comments:

Date:

Date:

(Student’s Signature)

(Instructor’s Signature)

Version 1.0  UNCLASSIFIED // LAW ENFORCEMENT SENSITIVE
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DECLASZIFIED BY 65178 /DMH/BAW/STP/bls
0 01-19-Z2Z012 T

Practical Exercise 2 Brief — \wese 2~ D1 s
(P

Instructor Guide

Classroom resources Computer
Projector and screen
Instructor material Instructor guide
PowerPoint presentation
Scenario
Role Player instructions
Reference material None
Student prerequisites N/A ' | LYE
Lesson time 5 hour for brief and exercise | | |
Lesson overview The goal of the practlcal exércise is/to allow the student
to demonstrate their ability tq
[to elicit personal data from
and, to |
AR ! i B
Teaching strategies /7 T Instructor presentatlon w1th slides l l

;FaCIIltated dlscuss:on
) Practlcal exeﬂ:lse W|th feedback from instructor

/S If
‘ fL \\"’i

!
!

RN \\,
1 | , \'\ \

{

|
Evaluation strategles1 '|
;

| Observatlon of,student demonstrating his or her ability
| 1o complete each objective and feedback from

I ; \instructor.
Lesson objectives | // | s Upon completion of this lesson, student will be able to:
| / -
/ I .

/
Vs
Vs

e Obtain personal information.

Student will refrain fror]
approval. The student should use

[ |(do your homework onthe person).

Versions 1.0 W 1
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[za}

b7E

S T
Practical Exercise 2 Brief —
Slide # Slide Content Instructor Informati
Slide 1 Practical Exercise 2 Th Title Slide: Practical Exercise 2 Thi |
I
Slide 2 Practical Exercise 2 The
Introduction
Slide 3 | Practical Exercise 2 The The goal of the practical exercise is to allow the
Lesson Description Lotndent ta demanctrate their ahilitv tn
The goal of the practical exercise is to
allow the student to demonstrate their
ability tq
C N
Sl
Slide 5 Practical Exercise 2 Th Upon co;mp'létion of this léssjon, student will be
Lesson Objectives ~ | ‘able to: ’ B
. / | e
I \
o Obtain personal information. ' | ‘\ \'\‘ . (;)b“téin personal info;srmation.
bIE . e
e R
|
The student will refrain fron]
/ 1! ’ i
/‘ / i 1
S L —
S/ Document all activities.
Slide 6 Prac‘ticéliExercis 2 Thel Read scenario to class. See Attachment 1.
The Scenario - [ | Brief students on the following:
e Background on| |—none
available at this time
e Why use 4
- _With 1o information available on
e SA needs to
determine thi
Versions 1.0 W 2
ACLURMO31117

FBI1030637



SECRET

Practical Exercise 2 Brief —

Slide # Slide Content Instructor Information
- If vouanoroach th [
b7E
[ ]
Slide 7 Practical Exercise 2 Thq Provide exercise instructions to,cll’ass. See
Practical Exercise Instructions Attachment 1 for instructions. -
1.
A 2.
/ 's‘
) SN
) / / \\ \ 3
] \\ }‘ / / 4 \\ :
bL7E I / [
o I / A
N S
_ N, \ ’ /,' / I \‘ \\
i \ i ! ' P
: - i . oA
l} ‘ | ~, \\ ‘}/ ’/ \‘4:
R
i ) \\ o /
Iy ! N \f,
rl E \‘ - ;
/ //' § 5
[l i .
A
,/V/
6.
7.
‘ Slide 8 | Practical Exercise 2 Th Ensure each student knows what to do.
b7E Practical Exercise 2 Beoins
Slide 9 Practical Exercise 2 Th Review exercise results. What worked? What did
Summary not?
Questions and Answers Questions
Versions 1.0 E@Kﬁ“ 3
ACEURMO31 H8

FBI030638
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Practical Exercise 2 Brief —
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Practical Exercise 5 Brief -
<+ we=z 2 - AW S LPH)
Instructor Guide .
Classroom resources Computer
“ Projector and screen
,!ﬁétfuctor material Instructor guide
PowerPoint presentation
Scenario
Role Player instructions
Reference material None
Student prerequisites N/A
]
Lesson time 1 hour Brief with 3 hour Practical Exercise

Lesson overview The goal of the practica_l,exﬁ’d‘saiéﬁd.aﬂmﬂheﬁud.ant :
fo demonstrate their abilitv.t bIE

D c ] L
Teaching strategies : lnstructor/presenta*tndr’i with slides | |
Facnlltated discussion } |
}Practlcal exerélse' | =
| ‘

L \\ 15 ol \\ |
B

Obser/vatlon ofistudent demonstrating their ability to
| complete each objective.

\Upon completion of this lesson, student will be able to:

i N .

L e Emplo

Successfulld 1 1ooe

AN
[ 4

Develop 4

Versions 1.0 }g@ 1

ACLURMO031120 FBI030640




_SECREE

A b7E
Practical Exercise 5 Brief
Slide # Slide Content Instructor Information
Slide 1 | | Practical Exercise 5 Brief -
I I
Slide 2 Introduction
Slide 3 Lesson Description The goal of the practical exerciseisto- | ..
The goal of the practical exercise is to allow the | allow the i
student to demonstrate their ability td | abilitv t
1L
Slide 4 Lesson Objectives Read objectives a;ndl ensure the students
Upon completion of this lesson, student will be derstand each one.
able to: / R
[ ]
[ e mplo |
. Emnlm_)| f l
_ | ) / / [ e Successiuld L | i
’. Syiee egg:ﬁ\ a1l I_J \\ . J b7E
T VI
| o to~ ¢
.
Do :
1‘ Py : Develo‘n,/al e _Develon al |
|
|
Slide 5 | Practical Exefcise 5 Read scenario to class. See Attachment
| TheScenario 1.
. Brief the students on the followine:
o
b7E

Versions 1.0 W
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~ b7E
Practical Exercise 5 Brief -
Slide # Slide Content Instructor Information
Slide 6 Practical Exercise 5 Provide exercise instructions to class
Practical Exercise Instructions b7E
Slide 7 | Practical Exercise 9 | Ensure each student knows what to do.
Are there any questions about this exercise?
Slide 8 Practical Exercise 5| | Review exercise results. What worked?

Versions 1.0

~Summary What did not?
Questions and Answers | Questions
[
. ‘ g
——
I ’»
)/ \ ‘i =
J A -
\ \ /,/"/

St

ACLURMO031122

FBI1030642




_SECRET

Practical Exercise 5 Brief -

Attachment 1
_ Racksround From Prior Exercise

b7 E

Versions 1.0 SE T 4
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b7E

Practical Exercise 5 Brief |

SERTET.

Versions 1.0
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DECLAZSZIFIED EY ahl79/DMH/BAW/STP/hls —
. OF 11-21-2011 Wi 3
7 ShexeT s (Pn)
Practical Exercise £ BTE
Instructor Guide Brief and Exercise
Classroom resources
Instructor material Instructor guide
Briefing Materials
PowerPoint presentation
Reference material Briefing Materials
Student sign in sheet
Student Binders
Student prerequisites N/A
Lesson time 1 hour ,
Lesson overview During this lesson, students will [
BTE
[ will have
) | B
_ AN L
Teaching strategies; . Instructor, presentation with slides
D Role Play}, . | -
Evaluation strategies . Instructor Evaluation
Lesso;n objectives | | Studentsiwill: _|
1 | [ ! i
R = ! Develgpa
| peeons
j l‘f i \\«. ‘f
o) L | L7E
/
//
. - .
¢ Discuss benefits of recording, getting a
written statement or a signed documents.
Version 1.0 SECRET 1




SECRET

Practical Exercise 14 b7E
Slide # Slide Content Instructor Ihformation
Slide 1 Practical Exercise 14 Practical exercise dealing with a
BRIEFING | BIE
Slide 2 Lesson Description Basic overview of this practical
_exercise.
During this lesson. students willl
BTE
| 1he student will havei |
-
Slide 3 Lesson Objectives The ob]ecfves for fhe practical,
this is what the stuélents will need
*Develop the to do during this practlcal
]
*Develop ’ | ’ [ L :
i ™ R ' i i E
_ \ / / \‘\ i o i
b !
b ! ’ J |
RN A A \ i .
| { B7E
|
I TN T 7
/ )
’/ f/’ b . o
°Dis"91$s benefits of recording, getting a
writtén statement or signed documents
Version 1.0 SEERET 2

le C‘LU‘WQ%‘]‘]%é——FB'IUW



Practical Exercise 14

Slide # Slide Content

Instructor Information

Slide 4 Background and Instructions
Background

— Bfc...
Instructions

*Develop
*Develop

«Discuss benefits of recording, getting a .

Give students information from
briefing material in Instructor
Guide. At the instructors
discretion hand out “email from
FBIHQ” or else give information
from FBIHQ.

Brief students on scenario —
attachment A.

Brief students on the following:

| signed receipt
| -
3 / \\ | I|
‘ Py | e
\ o
.\ // / \\‘ \‘\ ! "
| ) \ \;1 /’ / \\ \\\ 1: |
- [ ol
, | Lo o T
P N ! I ’/ / /4 B \\ i ].
- - \ ; . s ! !' e B f l.
\ | 7 [ ! .
\ | E N i,‘, / ‘\\ \ b
) } i l \ \\\ I;‘/ / o
/ k/ 5 \\:' X
I
' /]
Slide5| | .7 / Practical Exercise 14 Hand out either FBIHQ Email or
“oBrief / prepare / rehearse 2 hours Instruction sheet to students

'| critique, assess — 4 hours

Version 1.0 M
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SEERET DRAET ‘
b7E

Practical Exercise 14
I

I
BRIEFING MATERIAL — attachment A

bé
h7C
B7E
b7C
E7E
| Note: That the FBI
due td | [ bé
b7C
b7E

Version 1.0 W
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SEeRET DRAFT

Practical Exercise 14: |

bé
b7
b7E

~1 Oy

]

S B!

Note;

Version 1.0 M 5
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SEPEET. DRAFT

Practical Exercise 144 b7E
INSTRUCTIONS

1. Develo;“ |

2. _Develop

5.

6.

7. Crifique

Version 1.0 SESRET 6

ACLURMO031130 FBI030650
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—SECRET— DRAFT

Practical Exercise 14:

l\lote:| |

due to

b6
B7C
hTE
b6
b7C
b7E

1. Develop

2. Develop

3, o

4l b7E

5)

6.

7. Critique

Version 1.0 )@KE\T/ 7

ACLURN I FBI030651
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S T

Practical Exercise 3 Brief

Instructor Guide

i

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide
PowerPoint presentation

Scenario

Role Player instructions
Reference material None
Student prerequisites N/A

Lesson time

5 hours for brief and exercise

Lesson overview

The goal of the practical exercise is to-allow the student
fo demanstrate their abilitv td |

b7E

A\

Teaching strategies

.

e N\
- \
- \
- \

| Recilitated di
: WPracticéil exercise |

lnstruct?i' ’pr‘gsenta :io|n J\yith-»}sndes

scussion .-
YA .

‘ |
VAR RN

~N

Evaluation s‘tnéiégies\ "\
i Lo

| i

; “Obsefvation of student demonstrating their ability to
o N ! Ao log.
. ['‘complete each\gbjectlve.

N\

|
Lesson objej’cﬁves P
: : |

K Upon completion of this lesson, student will be able to:

\ [ ]
V\‘ /.’

\ o

bL7E

Versions 1.0
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bL7E

Practical Exercise 3 Brief -

SECREL

Slide # Slide Content Instructor Infornpasion——
Slide 1 Practical Exercise 3 Title Slide: Practical Exercise
Slide 2 Practical Exercise 3
IntrofFaiaa—m~
Slide 3 Practical Exercise 3 The goal of the practical exercise is to allow the
Lesson Description student to demonstrate their ability t
The goal of the practical exercise is to
allow the student to demaonstrate their
ahility +
]
Slide 5 Practical Exercise 3 Upon completion of this lesson, student will be
Lessan Ohiectives ablet - ( . - .
hd °
. .
I \
[ ]
\]\)ocume!n’ﬂ all activities. | |
.
Slide 6 ) Pféctiéal\ Exe;rc‘is e 3| | /7 {Read scienano to class. See Attachment 1.
o “The, \Sc\enang 4' / Bnef the situdents on the following:
) - 7
\ | I - \\ / / . De&enmne the objective of the meeting.
N \ . Develo a
. \ N pal
e M |
// ] A ¢ Develop
,/ // ; '
,/,
e
Slide7 | Practical Exercise | Provide exercise instructions to class

Practical Exercise Instructions

1.

Versions 1.0

FBI0300655




SBCRET

Practical Exercise 3 Brief -

Slide # ' Slide Content ____Instructor Information
3.
B7E
Slide 8 Practical Exercise 3 ‘ Ensure each student knows what to do.
Practical Exercise 3 Begins
Slide 9 Practical Exercise 3 Review exercise results. What worked? What did
Suntrary not? e
Questions and Answers Questions A
] =R
3 ‘/*/«V
| g
/ |
|

Versions 1.0 @xﬁ‘ ‘ 3
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SECRET

Practical Exercise 3 Brief - be
Attachment 1 g
| Eoenario (Unofﬁciahl |
The student must:
: bIE
K Voo h L
| | i PN/
_IScenarfo (Official): ! 1 ( \ \ //

NN

oot ot
MmO

Versions 1.0 M . 4
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L7E

(SN ]

Seerer

Practical Exercise 3 Brief -
Instructor;

Discussthe fallawing with the shident-

L]

The student must:

The Role Player must: [ -

Versions 1.0 M
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sEeT

Practical Exercise /ﬁrief —

e

Instructor Guide

Classroom resources Computer

Projector and screen

Instructor guide
PowerPoint presentation

Instructor material

Reference material Attachment A

Lesson time
Lesson overview

1 hour Brief with 4 hour Practical Exercise
The goal qf the bractical exercise is to-gllow the student

to practic
|b7E

i
A

|

Facilitated"discuss;oh

Practical exermsea 1 R N
’ Reer/lnstructor revgew g |
v |

. '}Self—assessm\ent ||

Teaching strategies

Evaluation strategies Observatlon of student demonstratmg their ability to
- N _‘./ complete each objectlve
Lesson objectives ‘\ ; - Upon Qompletlon of this lesson, student will be able to:
! T Y
; EEEE A
| i / \v \ /.
| ») [ \\ \L i
| /’ / .
YA
i | ///
; “ b7E
| [ )
|

_Discusd

e Create necessary pre- and post-meeting
paperwork.

s !

— o ACLURMO3H37 — 1030657
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b7E

b7E

_SRCRET

Practical Exercise 7 Brief —

Slide # Slide Content Instructor Information
Slide 1 Practical Exercise 7 Brief -
Part 3 of 3)
Slide 2 Lesson Description

In parts 1 and 2 of this =
exercise, students have alread

T ']”

Slide 3 Objectives: o Readobj ectives and ensure the students
Student will: | understand each one
1. 1
2. ‘Tell students ; t
You w111 be eva‘lu'ated on your ability to
3. Idemonstrate completmn of each
lobjective.
-4,
5.
6. L)1s01{1ss be!*n?nts OF. recordmg, geffing a
wntten} statement or a s1gned receipt.
i I
/ | | \,
/ / I ‘
'/ / Il ]
Slide 4 II}ltqoductlon
-
Slide 5 The Scenario Read the scenarios. See Attachment 1.

Brief the students on the following:
What additional information do you
needp

L

Versions 1.0

=y
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Practical Exercise 7 Brief -

Slide #

Slide Content

Instructor Information

Slide 6

Practical Exercise Instructions

.
[ D
‘ | // ] ’/
P N\ \ i i ,a)
\1\ i ,“ /,
N\
} Y / /

' 5.~The Smdent Wil then]

7. Fill out an evaluation sheet on

—

Divide students into groups of 3.
2. Each group of 3 will be assigned
a role player.
3. The role player will select one
student to start the exercise.
4. The student will then approach
the role player and utilizing the
information provided in
Atftachment 1, he will

The student must

6. Rotate through all 3 students
(two students observe while one
role plays Scenario 1.)

each student for each scenario.
8. Debrief students on lessons
learned, things done well, areas
for improvement. Engage the
students in a discussion of the
benefits of recording and getting
a written statement and receipt.

Versions 1.0

ACLURMO31139
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be
b7cC
b7E

Practical Exercise 7 Brief —

Attachment 1
Scenario
T | |
f e -
Role Player: -
Each student will pitc] In the]
The student must

Versions 1.0

secie.

ACLURMO031140

FBI030660




.

L]

t

Projector and screen

Instructor material

Instructor guide
PowerPoint Presentation

Scenario
Role Player instructions
Reference material None
Student prerequisites N/A
Lesson time 4 hour B
Lesson overview The goal of the pracﬂcal exerclse |+s to allow the student
athoil ]

[\ L

Teaching strategies

I

Instructor\ presentatlon wnth slides
|

b

|

Lesson objectives| } }

| |
|
|

{5
l s

| . “\ Facmtated dlscussmn
] “ Practlcal\exer0|§q
7 ™ Il ;J / '/ I \\ i ! |
Evaluatlon 1/strafegles { / OI/oserva’uon ‘of [sttljdent demonstrating their ability to
B | | .| complete each objective.
! - \, \ Qp,on completlon of this lesson, student will be able to:

Versions 1.0

SBeRET 1

“ IIIEC.LJL’:‘.SIFIED BY eLlV9/DMH/BAW/ETE/bls wC/laLB
O 0l-1%-:2012 : : .._B N ‘\
Practical Exercise/LS/— (rrs) (@2
Instiuctor Guide
Classroom resources Computer

bB7E

b7E
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bTE

SEERET_

Practical Exercise 15

The goal of the practical exercise is to allow the
student to demonstrate their ability to use their

allow the student

Slide # Slide Content Instructor Information
Slide 1 | I Title Slide

Slide 2 Introduction

Slide 3 Lesson Description The goal of the practical exercise is to

demonstrate their

abilitv to use their

Slide 4 Lesson Objectives .
i ®
[
® ®
. ey
[ ] .'
T B
— e —
R R AR 3
) z
-7 N // [l
I( - \\\ \ : - ;/ , | \
l ; o TN N . \
g R N/
| ( } } I " \\LJ
) -
| AV
T

Versions 1.0




b&
b7cC
b7E

_SECRET

Read scenario to class.

Brief class on the following:

e Need:
o Info from

o Info”f'(lnm|

and

T a_b,outl_I
.o Info on|

B t o) { Information onl |

|

-

o Need éefz11Is off

Provide exercise instructions to class

oL

Qt/l[e,st-i'é}s and Answers

Ensure each student knows what to do.

E
Practical Exercise 15 —
Slide 5 Practical Exercise 15
The Scenario -
]
I
i |
. / ?1\\ \\ |
N vy
i B "J/A\\ \ // \w \
_ i &
. -~ -/;,H \ i : .~/'/ // // [,'// ;\ \ !
T N s e\
Slide 6 Pi;ac'::ticz;:ll Exercise 15 A
Practical Exercise Instrictions —7 T
Slide 7 ! Pr;aéticél ?Exercis‘e 15
 Alre there any questions about TS EXOICISET
Slide 8 “ Practical Exercise 15

L-

Review exercise results. What worked?
What did not?

Questions

-

Versions 1.0

g

e
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bi7cC
b7E

b7E

bcenario:

SEERET

Practical Exercise 15 -

Attachment 1

Information:

BacKoround Information:

Role Plaver:

Versions 1.0
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/
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Practical Exerc 5,6/ Brief

Instructor Guide

( paver l)

b7E

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide
PowerPoint presentation

Reference material

Attachment A (scenario)

Student prerequisites

N/A

Lesson time

1 hour Brief with 4 hour Practical Exercise

Lesson overview

The goal of the practical exercise is-t0 allow the student

tn nractid

—

Teaching strategies

-

Facmtated discussion ))
Practlcal exerCIse T
Peer/lnstructor revuew | t

L 1
Self—assess\ment | ;

t

|
Instruotor preseptaﬂon w1th slldes

\

\

— : 1 T g
‘ x,/'u\ \\ ‘ ' 7// /

|
:

T \ \ : ]
Observatlon of student demonstrating their ability to
complete each objectlve

Evaluatiofn strategpis
|
|

|
|
| L
L
1
I

: ;, R

Lesson c;,bjectivee Fo \k.»\)Ugon completion of this lesson, student will be able to:

o _Demonstrate knowledge and abilitv td |

o Employ
e Create necessary pre- and post-meeling
paperwork

bL7E

b7E

Versions 1.0
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Practical Exercise 6 Brief

b7E

Slide # Slide Content Instructor Information
Slide 1 Practical Exercise 6 Brief
art 1 oI %)
Slide 2 | Exercise Description o
The goal of the practical exercise is to
allow the student to practic
Slide 3 | Objectives: Read ob]ectzves anid ensui the students
understand eachLone |
Student will ~ /"
Tellist fiﬁnts:
[ ] o
Youlwill be.evaluated on your ability to
. demonstr/al'qe/ completion of each objective.
] bTE
[ ] ] A
o \"/
e Cre/éte’ necessary pret.and post-
B me,eti.ng palﬁerwork
L /
Slide 4 ?[‘he»Scenano IRead Attachment A (scenario) to the students.
Part I of 4)
Brief the students on the following points: b7E
During 3 (Practical Exercise
Versions 1.0 S T 2

FBIV306b606




_SeeREL

Practical Exercise 6 Brief

Slide 5

Practical Exercise Instructions

Divide into groups of 3.

Each group of 3 will be assigned a role
player. Y
The role pla;igpwill select one student to
start the exercise;”

A ];h/e/stii}lét‘ 0L
. ../player’fzund

\Rotatdthrough all 3 students (two
stiidents observelwhile one role plays the
scenario.) !

Fill out an eval

|
! -

ation sheet on each

| student.
| Debrief students on lessons learned,

things done well, areas for

R RN .
T \ / / improvement.
| ‘ . \\ / | - 8. Instruct students 4 I
NN \_} A
/]
/) pr
{ -7 other appropriate means.)
e
//—‘

Versions 1.0 3
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be

b7C
b7E

SECRET

Practical Exercise 6 Brief

Versions 1.0
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“SEERET_

ACLURMO031148

Scenario|
]
AU |
//\\ e
) ( |
- \‘\ / / \ ! } i
] } /' / / \ \\ | B
TN / I ! '
- ) /f'\\ \\ i // / PR \ \\ T
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Practical Exercise 10

Instructor Guide

P =

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide
PowerPoint presentation

Reference material

Attachment (scenario)

Lesson time

1 hour Brief with 4 hour Practical Exerci_se

Lesson overview

The goal of the practical exercise is-to continue the
development of the cooperating non radical Imam.

T
|

Teaching strategies

Instructor presentatlon with slides.
Famhtated dlscussmn

Practical exercnse , ,
Peer/lnsfructor re\new ‘

1
]
i
[
(
l
Self-assess\ment ’ '

AN l N ‘ ]

Evaluation strategies

BN
hY

\

| Observatlon of students demonstratmg thelr ability to
/ /complete each objectlve

Lesson objectives™ ‘\
q \ s

,_A_.._.___._._._ﬂ_.__..__?_.___.-_.__..._\
d

B

L Upon comp\let:on of this lesson, student will be able

to VA

.o Create necessary pre- and post-meeting
paperwork.

Version 1.0
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SECRET

Practical Exercise 10

BTE
Slide # Slide Content Instructor Information
Slide 1 | Practical Exercise 10 pt 2 Brief Practical Exercise 10 pt 2 brief
b7E
Slide 2 | Introduction Explain:
Slide 3 | Objectives: Read objectives and ensure the students
understand each one. L
Student will |
° Tell students: | :
- -
[ i
. You will be evaluated on your ability to b7E
demor:lstrafe completionof each objective.
[ ] i E
HEn
o Create necessary-pre- and post-/" / “\ | | e ’
meeting pali)‘érvy,orl{ I } N A
. - - !4 , /// \ ! E
: n TP ' L b
Slide 4 | THe Scenario | )\{ea\d th " scenario to the students.
<77 |\
N\ B
} T AN ! / Brief students on the following:
’ | ‘i \ ,) /
fl / ! '! \ ,\}/’ ‘ o __What has heen learned abont the b7E
/' / | |
,«/ l J o What information has been
- obtained/verified?
P e Canw
What ifs?
e Criminal information — prosecution?
o Testify?
o Provisions?
e “Universal” approaches to the
“Problem?”
Slide 5 | Practical Exercise Instructions 1. Divide into groups of 3.
Version 1.0 SEERET

FBI0306/0




b7E

SECRETL

Practical Exercise 10

Each group of 3 will be assigned a role

player.
The role player will select one student to

start the exercise.
The student will then approach the role

laver an

Rotate through all 5 students (two
students observe whzle one role plays the

scenario. )
Fill outan ‘eval‘u‘at)ion sheet on each

. student/ i

Debrzef studentsf on lessons learned,
strengths, and a;['eas Jfor improvement.
) i ]

Version 1.0 @Mi
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SECRET

Practical Exercise 10

bL7E

Attachment A

Background Information —

Scenario:

__Other Information:

Version 1.0
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SECRET

Practical Exercise 10

AU
X \\ / /\\, \\\ J
P T PR
TR AY
0\ N \\\
\‘ \\ . /‘\\ / /’ ! \
NN Z/
o
L
s/,///
-

Version 1.0 E@KEi : 5

ACLURMO031153 | FBI030673




S

T

Practical Exercise 10

Version 1.0

bTE
Student
Completed | Not Completed
b7E
)
|
e
S
. \ | J
Ao |
JEN AR\ !
N I Py |
[ - ) \\ | \ ; |
b \ “, P \ \ !
N i / )/ / [‘/ \ \ ! l
T ) \\ /// ’Jl )I . \
T T / L i
~ \\ \‘w |~ Z [ \
L . [ \ -
I / vy
? \ i ]Dalirte:/\\ ,/ ’/ Date:
(Student’s Siedature) | | | | \ \ | (Instructor’s Signature)
! [ 1 N
/]
r/ o

FBI0306b74
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Practical Exercise 12:
(Part 3 of 4)
Instructor Guide
Classroom resources Computer
Projector and screen
Instructor material Instructor guide
PowerPoint presentation
Reference material Attachment A (Scenario from PE 13) ‘
Student job aide “Steps for| b7E
Student prerequisites | N/A
Lesson time 1 hour Brief with 4 hour Practical Exercisé
Lesson overview The goal of the practical exercise is to review
thd |
b7E

| Students will practicg

| Iand discuss it with their
pEers. ﬂ

Teaching strategies

Instructor presentation with slides
Practical exercise
Peer/Instructor review

Evaluation strategies

Observation of student demonstrating their
ability to complete each objective.

Lesson objectives

Upon completion of this lesson, student will
be able to:

¢ Identify the elements o{ |

° Dpvplorl

b7E

o Discusg with. peers

Version 1.0
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Practical Exercise 12:

_SECRET

(Part 3 of 4)

Slide # Slide Content Instructor Information
Slide 1 Practical Exercise 12 Brief
(Part 3 of 4) art 3 of 4)
Slide 2 Objectives Review Objectives
¢ Identify the elements of an
o Develan al J
e Discuss vith
peers
Slide 3 When planning the
Overall Approach perform the followimng steps:
[ J
®
[}
. Finally, coordinate with othep.
and FBI Divisions. You musf
Slide 4 Formulating :] l‘eouires
. | [ You Then must
[ ] I |
Ket a realistic |
. timeline when you
. Finally, discuss| WItH
o 1sors and neers  Ensure that no
* J’H*
necessary
Version 1.0
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_SECRET

. . bTE
Practical Exercise 12
(Part3014)
Slide # Slide Content Instructor Information
Slide 5 When you formulate Vou] |
. 3
[ ]
b7E
L]
L ]
L]
[ J I
. I . . 0 ?
e Disouss d1scuss| lmth supervisors and
peers. ‘
Slide 6
[ ]
[ ]
[ ]
¢ bIE
[ ]
[ ]
: 1 Discus{
- with supervisors and peers.
¢ I()ieter.r:me t]flAP ne.:eds Determine if the Behavior Analysis
o I erclltl dy au oglty(ws) Program (BAP) team is needed for
Ieeded fo conduct consultation. Finally, identify what
autharity (ie) von will need to conduct
the
Slide 7 What is your operational objective for
yo:i]r_ﬁ:sr_ma&ﬁ.umm'ﬂ:_thmmmuﬂll _
‘ o D7E
o Establish operational
ohiective Idenfify various techmques you might
. use and analyze which ones will work
Version 1.0 3
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Practical Exercise 124

(Part3 ot 3)

Slide #

Slide Content

Instructor Information

Slide 8

LICSIEIITIL

Identify hs well

asl | In what manner will
vO t are his possible

I- at ar D

Slide 9

Administration
Renorting

Validation

Briefly discuss (this is
covered in detail in another block.)

Determirie administrative needs such as
meeting agenda, compensation

and administrative
requirements and authorities.

Identifv reporting needs/requirements

What entities, personnel,
internal and external will be needed?

Version 1.0
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SECREL

Practical Exercise 12:

(Part

3ol d)

Slide # Slide Content

| Instructor Information

lthe
(Asset Validation Handbook by

g arvision) How will yo

Finally, discuss your plan with your
team.

Slide 10

Dhan olonnine &l |

—COIISITUTT UIC TUITUWIITE.

‘Who will vou designate to review the

How will voi

When|

onsider the rollowing:

Identifv thel

L M

Im'mmlr?

How will youl |
| petermine
authorization is needed td

Whed

consider the following:

Version 1.0 M
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Practical Exercise 17

_SRTRET

(Part>oray

Slide #

Slide Content

[ Instructor Informatjon '

| How will yot
|-Iow was he

1 'W'ﬂ_l |
b7E
1

[ addifional authorifies be needed?

Slide 11

Questions? Comments? Read scenario attachment -

IPart I) and a
(Part 2).

Remind t)i]ammmmm
previousl

Brief the students on the following: b 7c

Other points to consider:

How do you
‘ %;at progulems might you face?

Instruct the students to
for this scenario.

When students have ﬁnishe%
livide students into

oroups of three and instruct them to
review theil with their team
members.

Vefsion 1.0




M
el

Practical Exercise 12:
(Part 3 of 4)
b7E
Seenario: CT
b6
h7C
bBTE

Version 1.0 W 7
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SBORET

Practical Exercise 13 Brief

Part 4 of 4)

Instructor Guide

Classroom resources

Computer
Projector and screen

Instructor material

Instructor guide
PowerPoint presentation

Reference material

Attachment A (Scenario)

Student prerequisites

N/A

P
- ]
J

Lesson time

1 hour Brief with 4 hour Practical l—;xé(i;‘ise" —

Lesson overview

The goal of the practical exercise is to allow the student
to practice] |

R [
: P

Teaching strategies

e \ . | \. \ "
-| Practical exercise |
A |1 AU
Peer/Instructor review |
' ‘ A
|
|

i \ (I ot
Instructor presentation with slides
N 4 i ot
/ ‘ ’

-

f
§
|
1
. |
!
i

1
i
i
|
|
- ;
l
l
|
b

Se/lf-ésse[ss,'ment
- SRS

2 N L

| \ \
Evaluation strategies = |

] N ;i
\ // \\x [

bbé\gwétibn of student demonstrating their ability to
co‘r\npl\e/tg/ each objective.

!
/
Lesson objectives / /

=

Upon completion of this lesson, student will be able
to:

‘ J

e Create necessary pre- and post-meeting
paperwork

Versions 1.0
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SERRED

Brief -
(Part 4 of 4)
Slide # Slide Content Instructor Information
Slide 1 Practical Exercise 13 Brief —
Slide 2 | Exercise Description This is part 4 of a 4-part exercise. Students have
alread (part 1)
The goal of the practical exercise is to [part 2) with the
allow the student td L part 3 they bé
b7C
b7E
Slide 3 | Objectives: Tell the students that this exe!rc‘ise will be their
se(:(\)nd mee[til‘%g with the source and read the
Student will ?bjectzves to ensure the students understand
each\one ‘ . B
. AR |
Tell\siudents:‘ |
\ | \
o You wﬂl bel evaluated on your ability to _
demon\st:ra‘cel completlon of each objective. bIE
\\. /\ -
|
. (E)rg'eate/neceésary 'iéfe— and post-
rpeefiqg.,papemork
‘L =
Slide 4 [ The Scenario Read the scenario (Attachment A).
Brief the students on the following points: B7E
e Consider the “what ifs”:
- Criminal Information/prosecution
- Wil festify?
Versions 1.0 SESRET 2
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b7E

Slide 5 | Practical Exercise Instructions

N~

Divide into groups of 3.

Each group of 3 will be assigned a role
player.

The role player will select one student to
start the exercise.

The student will then approach the role
player and |

b7E

Rotate through all 3 students (two
students observe| while one role plays the
scenario)) . LA

Fill ¢ ou} an evaluatzongsheet on each
student } ’

Deb{lef students on lessons learned and

. ,\‘\ |
r I /

. | / // /

e . | Py /«’

% 1// ( \‘\\ {/ /
PN

| NN

/‘ / ! \\\ \\/ /‘}

;'/ /y/ N
AR
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b7E

bL7E

SEeFET

Practical Exercise 13 Brief
(Part 4 of 4)

Attachment A

Versions 1.0 m
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FEDERAL BEUREAT OF INWVESTIGATION
FOIP.A

DELETED PAGE INMFOEMATION SHEET

Mo Duplication Fees are charged for Deleted Page Information Sheet(s).

Total Deleted Page{s) ~ 33
Page 39 —~hl, b7TE

Page &0 — b7E

Page 31 ~ h7E
Page 108 ~ b7TE

Fage 110 ~ ha, b7, b7E

Fage 112 ~ha, b7C, b7E
Page 118 —ha, b7C, b7E

Page 119 ~hd, b7C, bTE
Page 122 ~ha, b7C, b7E
Page 124 —~bl, bdé, b7C, b7E
Page 125 ~hl, h7TE

Page 126 —hl, bé, b7, bTE
FPage 127 ~hl, ba, b7, b7E

Page 128 ~bl, bTE

Page 129 — b1, bd, b7, b7E
FPage 130 ~ k1, b, b7C, bTE

FPage 131 ~ hl, ba, b7, b7E

Page 132 ~hl, bTE
Page 132 — hd, h7C, h7E

Page 144 — ha, b7C, bTE

Fage 159 ~ ha, b7C, b7E
Fage 162 ~ ha, b7, b7E

Page 165 — ha, b7C, bTE

Page 166 — ha, b7C, bTE
Fage 169 ~ ha, b7C, b7E

Page 230 -~ b7TE

Page 231 —~Bw7TE
Page 232 —~ b7E

Page 233 ~ b7TE

Page 234 ~ b7TE
Page 235 —~ bW7E

Page 236 ~ b7E
Page 237 ~b7E
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