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·· !Jato: Aprll 171 2012 

To: l(b1i61 
"'"M""'r=so ........ no""'c""") __ ___. 

• Prom: Mi1rk Moser 
SPOT Trons1101·totion Seomity M111111ger 
Ifost TN Regio11 TVS, CUA, TRI 

Subject: , Lcnve Restdtidon 

• 

Transpol'tation 
Security 
Adminlst1•atlon 

' I have r¢cenlly l'eviewe<l yo\ll' l\tlcndance record nnd hnvedetermined 1hnt 11 p11!tem of ex:co:islve 
11M1gc of\mscl1cd11le<l leave exists iii conj\mction with YO\ll' RDOs. Bxces~ivc nnd/01· 1111scheduled 
11b3c11ces ore di8rnplive nnd ndversely 11ffoct the termi11111'11dnlly011erntio1t. By Rddressing yo\a' Lenve 
tHL<l ntlen(tnnc~ record, we hope you will use this oppo1·1u11ily to beltol' m1111ngo yom uso of enmed 
sick and/01· mmu11l lenve. Below Is yo\ll' \Hl$chcdulcd leave usage .-ecol·<l since fa11u11ry 2ot l. 

You were nbsent 01· Left work early fo1· unschc<lulcd lonvo 011 the foll.owing d11tcs': 
• Snudny 0J/09/2011 in co1\junclion with R DO.~ . 
• Sunday 0 l/16/20 It in conjunctio1t with RD Os 
• Monday 01/17/201. l not ht co1tjunclion with UPOs 
• S1111day O 1/30/2011 in 001\iunctio11 with RD Os 
• Monday 02/28/2011 went home eady sick (6 hrn) 
• Wednesday 03/16/201 l not in coajnnctlon with RDOs 
• Tlmrscfay 03/17/20{ 1 hi coujunction with ROOn 
• Thursday 04/281201 l co1tjunctlon with RDOs (Due to wcnthc1· Tornndo) 
• Monday 05/09120 l l we1u home ea1'ly child sick (S 111'1;) 
• Tuclldi\y OS/10/2011 no record of crtll in to ETRCC 
• Thmsdi1y 05/121201 l ln c01yunotion witlt RDOs (Child sick) 
• Sund1w 07/24/2011 ht co1~~mctio11 with RD011 
• Tuesday 09/06/201 l not Ju co1tjunct!on witlLRDOs 

' On Scptemlier 13, 201 l you were given n Jette~· of counseling by m01 SPOT TSM Murk Mosel', 
regarding yoitr exoosslvo llSC of unscheduled sick lenve in ac~ordan~~ wilh TSA policy, 

• Sl111dny l 0123/2011 it1 conj\mclion with RDOs 
• Sundny 12/04/2011 ln conjunction wilh RDOs 
• Suud11y 01/08/2012 iu cortjunction with RDOs 
• Monday 01/09/2012 Lei\ cm·Jy (6.5 hrn) fmnlly member in ca~ accident 
• Monday 03/l~/2012 not in co1tjunction with RDO.s · 
• Sunday 04/15/2012 ill conjunction with RDQg (Ci1Ud sick) 
• Mqm!11y 04/16/2012 Left el'lrly (S.5 hrs) 
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As yo\1 cnn see, Jn the past 6 months you hnvo \\sod 5 full and 2 pattinl <lny~ in 7 occm1-ences. During 
this }lel'iod you hove \lse<l 11 total of 50 hours of 1mschcduled leave. 

· It is hnpOl'ltmt thnt yotl \ll\de1'$lan<l !he expectntio11s regarding al~endancc. Chronic nnd ongoing 
llltendancc Issues wlll rnsult in progl'essive disclpliniuy net ion. lteg~1lnt attendance flt work is a 
condltloil of ym1t employme1it. 111c1"0foro, it has llecn decided to lni1mse tho followlt1g llmitntlons on 
you to proll\ole tho efficiency of TSA. Those limitations t'tl'C effectivo i 1mncdiately. 

l. Rcqnests for leave due to sudden illt1M& m· fl bolli\ fldo cmergenoy im1st be cnltcd inn 
mhllnrnm of one houl' bofo1-e the bcgitming of ymn· scheduled time lo l-epo1t to work 
dlr~<:tly to the Eitst r.: Cr )l'(llnntion Center 865-474-6 l02, Chatlnnoogn checkpoint 
suporviso1•423~240 (b) SPOT TSM Mark Moser 86S-243m n1td you must ll''<>Vlde 
nil requested information. You must t'equest leave on ench clay of absence. If you at'e 
htca1incltnted, a l'esponsible person mny caU for you. This responsible person must be 
able to provide perliuont info1matio11 regarding your illness or bona fide emerionoy. 
F11ilme to follow the call ii\ procedure may i-esult in dlsclt)lillnty 11ction \tp to and including 
1·c1Mvnl from fedoml service. · 

2. If you rCgUeSt any lenve duo to Sllddvn illness, regtmlless ofthC OlU!!_~Ql' ofhQJRS taken. 
Y.OU must 11rovl@Jnedical .(loc.umentation from a licensed medical pmctilim\er, cleal'ly 
statjn~ thftt you hayejblli!) n mec!icnl co11dilion which mwen!e<l yon from wp..2.tli11g fQr 
duty. Tho documentl\fio1u1mst cover the en lire Jlerlod ofyoUI' scl\cdntcd shift(s) you worn 
nbseut, fQ1· the dey(s) in qucsl\Qn. The docume11tntio11 m11st include tho medical . 
practllioner1s lcltcrhead co11tni11!11g hlslhc1· name, address, and tclcplto11e numbet•, This 
medical documentntio11 must be presented to rnftnngement lmme<llately upon yout· 1·etum 
to duty. )' o\ll' failure to properly 1·cm1egt kavo ot· tQ-PJ&VJ<J.~ 1he required docwn.e!'18. will 
!'9-iUlt in the disRl)l)l'OVfilJifyom· leave request and you will be charged with Absenc~ 
Without Le1we (AWOL,) White not itself n disciplinm·y'nction, AWOL may form the 
bosis for clisciplh11\1·y action) up to and including romoval fl:om 11lo Federal Service; 

3. I.ellve wm only be 01>111·ov(:d fo1· thMe Instances where It is deemed (o be n bonn fide 
m1so11 for missing work. Enclt rnqnest will be looked nt on a case-1.ly-case basis. You nre 
n:qulrcd to provide proof of yom· l-Casort for missiug wo1k, snch ns n receipt for 
emergency rond setvlcl), CR1-e for a fomlly member, borenvement, n tnx I 1-eceipt, etc, 
immediately upon rclum to.duly. A decision l'egnt'Cling your request fol' lcavo will be 
looked at on a cnse-by~oasc basis. If you fnlrto follow these procedmw, or it Is confirmed 
that you did notluwe 1~ legllimot0 reason fOl' the request, yo\lt' request wlll bo diRl\ppl'oved 
nucl you mny be subject to a charge of AWOL. 

4. Y mu· cmTcl\t schedule is 0430· I 300 S\lndny tlu:oi1gh TJmrsclny with Fl'lday/Sahmlny 
RD Os. Yon are expecte<I to be at work a11cl be ready to begin at your scheduled shift stnrt 
time dally. If you 1ue tardy) you must inform your s11i>erviso1• of the fOHSOI\ fol' yom· 
htrdincss ittut\cdlatcly lll:I011 l'eporllng to work. It will then he decided if you have f\I\ 
ncceptable rensol\ fot· yonr tol'diuess. Tf it is determitt<ld you do Mt have an accepfal>lo 
1-eason) you will be chm·ged AWOL for onch increment of l5111inute11 you were Into. If 
leave is approve cl fol' tiudiness, it wHI I.le charged In increments of 15 minutes. 

S. Wfli(e on Leave ltestrfotion any ovet1ime mmt bo pre·a1>prnvecl by Sl!Ol' 1'SM Mark 
Moser vit\ TSA form 1107. Ovc1timc will only be approved where it ls opernfionolly 
required. · · 

· 21 Page 
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Yo,• ~re highly ett¢OUl'llg<:d lo ma11f\go your leave witlunot'e care. This leave t'esttietlon will remain 
In effect fot· six (6) months (180 cf ays). I wilt t·evlew your leave l'ecord ch1dug lhe next six (6) month~ 

, (180 doys) lo determine if these l'cstdctions should rom11i11 iu effect, be modified, or bo withdmwn. l 
wlll nclvise yon ht writiug if tllis roslriction ia extended 01· wlthdrnw~1. 

You may neek review of this Leave Resldctlon letter unde1· eilher the TSA Ch'levnnce procedmcrt OL' 

Peet• Review procedmes but not both. · 

If you elect to grieve fhis mnUer under lhe gl'icvance inucedure.'I in TSA Mnnngemcnt Directive (MD) 
t to0.77·2, Grlewmce P1'ocad111·os, your gdevonce must be imbmltted in writing to me within flfieen 
(15) cnlonda1· dnys ohecei1ltofthii; lcttcl', A copy of MD 1100.77-2, Grlewmce Proccdw·os J~ 
attached. 

· lf yon eleot Peer Review undel' lhe procedure.~ in the HCM 771-3 nud l\ttMhed Handbook> yotll' 
request for Pcc1· Review must bD filed within fifteen (J 5) clllen<lm· dnys of receipt of this letter, Yollt' · 
request must be in wl'lting Rnd must inoh1de n co1>y of this leUe1•, You mny submit youi· t'e<J.lle.'lt vin 
facsimile to 571 227·2.S9L. If you would like to file yo.m request eleclronloally or bymAil, llleMe 
contact lhc Peer Review Support Office nt 571-227-5065 foi· ndditionnl ftling informntlon. 

As your sup'erviso1'1mllnnge1· I nm nvnilnble to give you nssistnnce In this matte1·. Additio1,ally, if you 
feel you 111ay hnvo othor personal problem, wliich affe-0ts yo1H' ability to nttencl wol'k i:eguhll'ly, yon 
nrc cncourngcd lo use lft6 Bmtlloyee· Assistnnce P1·ogt11m (RAP)) lhoy con b~ rcnohc<I toll free at 
1-888-222-0364. . 

/MfilkMom 
SPOT Tnurnporlntion Secw·lty M'nnng<w 

Please sign the acknowl~dgement of l'eceipt below. Yoi1r slg11a111re below does not denote agt-eement 
with this nction; if only reprnsents receipt of this notice on the dato signc<f. 

(b)(6) 

- 7-1..t>I~ 
Dnte 

Attnclunents: TSA MD 1100.77-2 Grievimce Proce<lu~es ao<l TSA ~onn 1115 Grievance Rcquost 
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Date: 

To: 

From: 

suliject: 

Apr!! 17, 2012 

HbJ!GJ 
Trensporlallon Secwlly Officer 
ChaUE'!nooga Me1ropolllan Airport 

Mr. Mark Moser 
SPOT Ttansportal!on Sacurlly Manager 
East TN Re(110ll 'TRliCHNTYS 

Allachments given during the Leave ResltlcUon 

~I, · r: '~ 'I'l.·ansportation 
Security ~Jt; Administration 

!?Mt Tcllll(}Ssoo Reg[on 
MouutRlll Vl\\W Offic~ Aldg. 
340 I Uuss C!rclt1, Su!to 0 
Alcoa, TN 37701 

On the· 1th day of Aprlt when I lss\1ed you a leave Reslrlot!on I also gave you a copy ofHCM 771-3 
Handbook, Peer Review Raquast and Eleclton Form TSA 1177·2A and HCM Lotter NO, 771-3. 

Acknowledgemanl ot Receipt: 
(b)(6) 

Oeliveiy Information: 

~~ 
Hand Delivered By 
Mark Moser 
SPOT Transportation Securlly Manager 

April 17, 2012 

AJlrll 17, 2012 
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