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I sent this email to Kiusacek on March 28'"telling him I had told her to go in and 

fix it. She obviously didn't get it completely done until March 12'h. There is no 

conspiracy here. 

At the beginning of March 1 took a 3 day weekend for m4
1
1a61Frer's birthday. When 1 returned on the 

fourth I had an email from Jack letling me know that BD l( hadn't been filling out her daily summary 

sheAts Whfll! she worked as a BDO after her TSO NH training. I spoke with~nd told her she needed 

to go bade and fix it. ShP e:.:plilined that she didn't think she had to <m overtime. I didn't believe this for a 
minute, but told her that she did and she needed to go back and fill them in,) spoke with her again the 

next day and she hadn't dor1e it yet. Told her she had to do it. I gave he I' some time during her break 

from New Hire training to work on it She told me she couldn't remember everything. I said fine do the 

b~::~st you can do. I knew she wasn't going to be my problem soon enough. 

Last week you sent an email asking <!bout her schedu[~) pred~ely whether shP worked the .')1h 6111 and ih. 
I db I checkf:d the schedule and told you she haOn't. Going back over the daily Sliffitnary and talking to 

Tony 1 see that she put in the dally sutnmary that she was at the ched<point when she didn't work that 

day. Obviously that's why she couldn't remember what she did and didn't have any notes, she didn't 

work as a BOO that afternoon and was nervous because I was so upset with her that she messed up. 

ES:ESCJwas off that day so I never even looked for a daily summary sheet for that day 
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Yom actions were also in violation of the following sections of TSA Management Di1·ective 
(MD) No, ll 00,73-5: Employees Responsibilities and Code o[Condacl: 

Section S.A, that states in pat11 HTSA employees are responsible for ... observing the following 
basic o11~thejob rules: (7) Observing and abfding by (Ill taws, rule~·. regulations and other 
authoritative policies and guidance.'' 

Sectiot\ 5.B that states: uMcinagers and supervisors are responsible for: 

(4) Providing positive leadership and serving as a role mOdel for subordinates by 
complying with a(( employee tesponsibililies, and demonstrarin~: (t commilmeur and 
sense of responsibility to theirjob and high ethiccii slandal'ds." 

_________ __I!) e:~lf}_~~~IJ~f... ~~~'P.!.~~~ .. ~.I?.!.~P.Y~t!.€~ .. ~~~~~ .. t_~!.!..T~1.~!!~E!.{~~.~:· .. .P..~~!~!~~~ .. l!~:?.IP'C!!.ii.S. f!~d~ . 
· where applicable, DHS directives, policies and program.l'i timely investigation uf 

repoNed .non-complianc~ with all directive, policies and programs; immediale and 
apptoprlate correc/Jvc actimt when an employee is fmmd not to be In compliance with 
TSA ditectiwJs, policies and p!'O[JNWIS." 

Section 6.A.1 tlw.t stntes: "T,~A employees must ~amply with all standards, resprmsibi/ilies and 
code of conduct establishfhtby this directive mid shall report any vlofation(s) of this directive 
to appropriate management ojjicials. NOTE: FaHm-e to comply with this directive audJor 
faihn·c to rcpmt violatloru: of tb.is directive may result in apprOpriate conectivc, disciplinat y, or 
adverse action,. up to tuid inc.luding removal. 

Section 6.E, that states: "M1tile on or o!fduty, employees are expected to conduct them:~elves 
ln a manner that docs not advotsely reflect 011 TSA, or negatively impact its abi/Uy to 
discharge its mlsslon, cause embarrassment to the agem.y, or cause the pubiic and/or TSA to 
question the employee's retfability,judgmel/1 or trustworthiness." 

;-Clurrge·2.::.. Leovjug yo\U' duf)' stutiou without' nul·borh:alion . 

specH'i~a~i.!m.:}On March 18, 2014) without permission Ol' prior approval fimn 
anyone higher in authority, you left your assigned position. as the SPOT I BDO 
Progtam M~mager to attend ttjob fair type event nt another building on airport propetty. 
You were absent from yout primary duties at the passenger tem1lnal dmlng the 
timeframe of appmximately 0900 _4 1430 hours. 

Yoi.u· actions arc in violntion of the following :lcctions of the Behavior Detection and Analysis 
Tl'fmBJlOrtation Sc!Curily Manager Handbook: 

WARNING: Thlt mofd toutahiJ Scnslll11~ S~¢utlt)·1nfonrtal!on /bath t.onlro!ltd un~tr •lSI CFR pArt.s15 Md 1520, No part ttf lhh 
rc(ord may h df~elosed fQ pm<Jnsw/Lho111, "ne(d tG kMw", u ddlned Jri 49 CFR p~rlsiS Md 15101 cxe~pi with tile wrJUen 

p~rnll~!;;r11 of t~e Admln!~trAt~r ~r the 'frQnspor/otl~n Smtrll)' i\.1~rni~)WnUon (It I~ e Sc-<:t< l~t)· ofTrR~ lporl~lion, lJMuthorl~d 
r~ka$e may resullln d~ll j'l~tUolty (It (llllfr ldlon, For U.S.goYtf'~mt~l ug~nclf~,!'>l'bllc iliHlOJ!Irth governed b)'5 Q,S,C. 55:1 ~~~ 49 
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