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Call with NYPD (bJ(BJ 

Dial: 
PURPOSE: 

• This call is to touch base and discuss \vays to DHS can assist and support the NYPD in 

their training efforts. 

BACKGROUND 11\FORMATIOI\: 

• NYPD Inspector was a member of the HSAC'. C'.VE Working Group and 

has been actively working \Vith DHS on its CVE efforts. 

• Inspectorl(bJ(6J broactively reached out to Deputy Cotnmissione~(bJ(BJ ~nd 
informed hi1n about the Department's efforts RE: CVE training and the approach it has 

been taking. 

• The Deputy Comtnissioner is interested in learning more on what DHS is doing on C'.VE 

and resources available that \vould help NYPD. 

• This is an introductory call, and will hopefully lead to closer collaboration on CVE 

etlOrts and training. 

TALKING POINTS 

• How is OHS \\'orking to implement the priorities in the SIP? 
);- DHS' Inten1al CVE Working Group 111eets weekly to ensure the priorities of the SIP are 

being implemented and is tracking the progress of each individual priority. DHS, NCTC, 
DOJ, and the FBI have committed to for1ning a small working group to 1neet on a bi­
weekly basis to ensure the priorities in the SIP are in1plen1ented in a titnely n1anner. The 
interagency also coordinated the development of the SIP through the multiple Deputies 
Breakfast 1neetings, and \viii continue to advance the priorities in the SIP through these 
1neetings. 

• Ho\\' is OHS ensuring that its training and curriculum development is coordinated \\'ith 
the interagency and meets the mutual standards agreed upon by the interagency? 
~ DHS created a CVE C'.urriculurn Working Group on Septen1ber 17, 2010, chaired by 

LAPD Deputy Chief Michael Downing, as a result of the HSAC reco111mendations that 
were issued in August, 2010, and this Curriculu1n Working Group was comprised of 
representatives fro1n the federal government and state and local law enforcement entities. 
This \vorking group met 1nultiple times to discuss best practices tor comn1unity policing 
and ulti1nately created a ne\\' curriculu1n g11idance based on mutually agreed upon 
standards and definitions. 

";,;. DHS is currently establishing an internal training review process that \vill look at all DHS 
provided and funded CVE trainings; it will ensure that all DHS trainings are in line with 
Departt11ent and Administration approach on CVE. 

Y FEMA issued training guidance with an informational bulletin to all grantees, state and 
local partners, and law enforcement outlining how training and trainers should accurate, 
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intelligence driven, legally follo\ving civil rights and civil liberties protections, and 
operationally sound. 

;... The guidance is based otl· the \vork of the Interagency Law Enforcement Training 
Working Group that is lead by DI IS and continues to nicct. 

• \\'hat is the status and anticipated timeline for the development ofCVE curriculum? 
;... DHS is currently in the process of developing a con1prehensive CVE curriculum for 

federal, state, local, and tribal law enforce111ent foc11sed on a com1nunity oriented policing 
approach to con1bat violent crin1c and counter violent cxtrc1nis1n. 

";,;. DHS along with state and local partners (LAPD/National Consortium for Advance 
Policing) is developing a CVE curriculum that \vill be introduced into law· enforcement 
acade1nies as well as a 16 hour contin11ing education c11rriculum that will be focused on 
executive and front line officers. The curriculun1 will be POST certified and rolled out 
regionally with a net\vork of approved local C'.VE trainers. 
• The Curriculum w·as piloted successfully in San Diego on January 25-2?th and 

incl11ded front-line and executive otllcers from the San Diego area. 
Y The Major C:itics Chief Association recently passed a niotion to adopt and i1nplc1ncnt the 

curriculu1n; San Diego PD will pilot the curriculu1n. 
;... FLETC finished the development of a CVE curriculum that w·ill be integrated into 

existing training progra1ns for federal la\v enforcement that \Vil! focus on cultural 
awareness, cngagc1ncnt practices, and how best to work with local law cnforcc1ncnt and 
com1nunities to keep local partnerships intact. FLETC piloted an overvie\v of the 
curriculum on February, 16, 2012 in Glynco, GA. 

• The SIP lists the current and future actions the USG will take in support ofa locally-focused, 
com1nunity-based approach, in three broad areas: 

;... Enhancing Engagement "·ith and support to local communities: Our aims in 
engaging with co1n1nunitics to discuss violent extremism arc to (1) share sound, 
1neaningful, and timely information about the threat of radicalization to violence \Vi th a 
wide range of groups and organizations; (2) respond to concen1s about government 
policies and actions; and (3) better understand how we can etl'ectively support 
co1nn1unity-bascd solutions. 

);- Building Government and La"· Enforcement Expertise: We are building robust 
training progratns to ensure that cotnmunities, governn1ent, and !av.' enforcement receive 
accurate, intelligence-based information about the dyna1nics of violent extre1nis1n. 
Misinfor1nation about the threat and poor training hanns our security by sending 
stakeholders in the wrong direction and creating tensions with communities. 

> Countering Violent Extremist Propaganda while Promoting our Ideals: We w·ill 
aggressively counter violent extremist ideologies - incl11ding on the Internet - by 
educating and cn1powcring comn1unitics and pron1oting our ideals. In the case of our 
current priority, we will, through our words and deeds, rebut al-Qa'ida's lie that the 
United States is son1ehow at war w·ith Islam. 

• The SIP Approach underscores the strength of com1nunity-based proble1n solving, local 
partnerships, and comtnunity-oriented policing. We are building our eflorts from existing 
struct11res, \Vhile creating capacity to fill gaps as \Ve ii11ple1nent programs. 
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ATTACHMENTS: 

None. 

PARTICIPANTS: 

YOU 
NYPDl(bJ(BJ f Deputy Co111missioner of Training 
NYPD~l-ns~--,-,""'~~c__:__:_~I 
(b)(6) 

Staff Responsible for Briefing l\1cmo: ~L~-l(_61 _________ ~Founterterrorism 
Working Group. 
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