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FL:om: ~ JOSC-ze~lgotita · 
SPOT Trtmsportation Secudty Mflnager 
Orlando International Airport 

S11hjcttt Memo of Counseling 

nef: 

lJ.S. f)~p~tlmMI Mllll•1otl•1nl\ !\u.ndty 
F;~crAI !;wu-lly l)ir~t/~r~l~ OJ!ilol<lo 
I Jtlf F11~un TIIvd, Orlr•n!lo, l!f.)28Z1 

1\'anspol·tation 
Secmity 
Administl'iltlon 

On f;mnmy 28, 201-l you f11iled to properly m11intnln youl' SPOT dnily log of activities, While perf6nning 
ym11· duties as a M~ster Behavioral Detection Officer, at Orlando International Airport, yo\t failed to complete 
the baseline and checkpoint check-in information in your daily Jog. This faHure to follow st~ndord operntinfi 
procedmes tef1ects neghlivcly on you and the 'l'ram;;portation Security Admh\IS!rfltion. 

You failed to follow cs.tnblished procccltlms as per T~A 's _Sn_t.:_e_enlng ___ Pi!S~Qngf':r by .£1~s:tp.rfillim 
J'vohniqllil;i [Qp, Rcvislon 3, Release dntc October 2:-1, 701.1, Implementation dilto Novnmher ?.?., 2013, 
Section -2.5 and J .2 (Ava!lrrble For Review Upm1 Reqnesf) 

Yom actions, M mcntinncd abnvc, fni! to mcel lhe cxpcctatiom of n TSA employee HS set forth h1 T~A 
Mallflgemen! J)frcetivc 1100.73~5, EnwliD'M RJ:~!l..Qll3_[bl!jtjc.'l nnd Code of CQJ.ill\!i;_i, dilled Septemhm· .10, 
/.013, llpccit1cally but not limited to: 

§5,A. "TSA employees are responsible for behaving in a way thilt does not bring discredit upon the 
Federal Government or TSA, mid for obsetv!llg the following bnslc on tho job mles:'' 

§S.A (2) HResponding promptly to and fhlly complying with dirt:c!ious and instruc!fons received 
from their supervisor or other management officials." 

§5.A (7) "Obsr.tving ftllrl nbiding by nl! laws, n1!e.s, regtJlatiom: aml other authoritative policies nod 
guidnnee'' 

On Jtumm-y ?.3, ?.014 I inspected your SPOT cl11ily lfig and fotmd that you had failed to complete the 
envlrcmmentnl basftlini) and the checktloint check-in infmmntion in yo11r SPOT log, This tcquirenwnt to 
mflintnin a illlily Joe of nr.tiv[tirs lms been briefed rcpcH!Cdly by the l3DA rSMs since December 19, 20)3 as ll 
result of the PCA Audit conducted Deeembc1· 7013. The PCA audit identified this requi[ement as a 
deficiency hem nt MCO. Addi(ionnlly, whet\ asked you were nnable to provide the locntion of your nssigned 
IJl)O pm1m::1·. Pet the rcfcre1\eed SPO"f SOP yon Are reqlli(t::d to haven pnrlner. 

tillY AITAQ.T lNliORM Nl"l 0 N 

WARNfriU: lhcse d<:lCUtllertts c<ont~hl infonMiillll s11hje~t to the l'1ivw:y Act of 1!17,1, as ~mende(l. 
llltr.se t.Mure nppmp•l~lc 1Mi1~urcs ~re Ink en to safl:gunrd lltese rec<onls 
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I nsfcr Uehov1or [ election Office1 
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1\tr,e 2 ofJ. 

As <1 Mas!er £3ehaviorn1Dctection Officer, you are required !o millntain 11 d!li!y log of octlvlties within your 
'AbO notebook. You serve ln a critical security position tlHlf 1·equires complh\nce with nil directives as 
published. Any fai!me to comply with directives negatively impacts the effectiveness 1md efficiency of our 
sccmity mission. Ymw r~ce11t flclions reflect youl' fai!t)re to meet those st<mdards nnd comply witlt 
Tnmsportatlon Security Administrn!lon (TSA) po!lcy. 

:Please be !ldviscd that any futum lnddcnts of this nature may result in disciplinary action, up to and including 
removal, from the Federal service. Now that yo11 arc Vll notir.c of these issues r expect impn:wflmcn! in llulsc. 
fii'CfiS. 

This mcmonmdtim of coun~cling i~ not 11 fMmfll disciplinAry Action and llHI)' nollle gl'ieved through ngermy 
grl~YilliCQ_p_!O~~:il!!!'~~'.!! ytil_l __ n~t.!'C..P.!n~c~. ii!_}'O~!!:__Q_ffic_i~J~.~X~.9~lll~l File, However, I \•Jill lC!aii_lll. copy cf 
this letter for up to one yca1' iu the even! il is neccsstuy to demonstrate thfll you have been placed on uoticc 
regrmlh_1g this type of behavior. 

If yon need nssistfl!lce in dealing with any personal matters, the Employee As!;is.lnuce Progn:un (EAP) is 
nvnllnl)le to j:lrovJdc confidential r.(mnscling services. BAP r.mt be reached hy calling l ~R00.222-0364. 

Please sign the acknowledgement of receipt betow. Yom slgnnl11re does not indicate agreement with this 
action; it only represents recei lt of this notice on tho date stgned. 

~(q\ ~~ 
Dute& Time 

Att!.lk!nnt-ntft: 
1. TSA's ~g~ger by Obsep,•atton Thchniques SOP Rev1sl01\ 3, Rele11se dote October 

'23, 2013, lrnl>lementation date November 22,2013, Section 2.5 and 3.2 (AYcdlable For Rtl\•lcw 
Upon Request) 

2, TSA MD 1100.73·-5, Employc~pMsihililies and Code of Cond~, dilled September 30, 2013 

cc: HR Specialist 

·'· 

( MA$ter 13ehl'!vior Detection Officet 

OR 

PlUYi\CY.i\Ct.lb'l~S.mMA:UDl'.!. 

WAnNI"NO: 111~~e docllnlenls tolll~lil informal 1M ~nlljer,t 1" the Jldvncy Aetc.f19"1•t, M l:menrlbd. 
r•l~.~~~ ~n<;mt. npprnpriMe llten>tlm~ me IAk~n to snfettwul lhcsc records. 
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