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Dale: 

To: 

Prom: 

Subject: 

Jnnuary OB, 2013 

l(b)(6) 

MTSO BDO 

Mark Moser 
SPOT Transpo11a1io11 Sccurily Mi1nagcr 
East TN Region TYS, CHA, TIU 

Leave Res1ric1ion 

~BIM~r~ n·ansP.onalion 
~ . Secnnty . \.~~} Administration 

·~ .... ~ ,.. 

011 April 17, 2012 you were put on leave rnsll'iclion tbr 6 months for excessive an<l/or unscheduled 
absences which expired October 17, 2012. 

On Seplembc~ 20, 2012 you were given a Leiter of Reprimaud for calling out on Wednesday 
September 12, 2012 not in conjunclioll with RDOs, for failure to follow leave restriction procedt1res. 

J released you from leave restriction on Oct11ber 25, 2012. 

Aller reviewing your monthly attc11<lauce record with you for Ocl/Nov 2012 on December 04, 2012, 
1 informed you tha! uny fulure unscheduled call-ins may result in rnovi11g forward wilh the next step 
of disciplinary action. J asked you if you undernloo<l the 11exl step und you said, yes, l understand. 
On Sunday December 30, 2012 you called out again i11 conjunction with your RDOs. I hnvc 
determined that a pallern of excessive usage of unscheduled leave exists in conju11clion with your 
RDOs. Excc.~sivc mid/or unscheduled absences arc di1m1µ1ivc aud ndverscly affect the terminal's 
doily operatlo11. Dy addressing your leave and nttendm1ce recocd, we hope you will use this 
opporlu11ity 10 better m1111ngc your use of earned skk m1dlnr a1mual leave. Below is your u11schc<lulcd 
leave l1s11gc record since November 2012. 

You were absent for uwH.:heduled ltJavc on the following <l:1tes: 
• Monday November 12, 2012 1101 in cortiunction RDOs 
• Tuesduy November 20 to Thursday November 22, 2012 iu conjuuclion with RDOs 
• SunilayNovcml>cr2S, 2012 in<:onjunclion with RDOs 
• Sunday Decemhcr 30, 7.012 ill conjunction with RDOs 

As ;ou can sec, jusl in I he post 2 months yon have used 6 foll days of lll!Schcdulcd leave. 3 out of 4 
orunschcduled leave were in conjunction with your RDOs. During this perlod you h(wc used a total 
of48 hours ofunsuhedulcd sick/holiday leave. 
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ll is important lhnt you understand the expectnlions regarding nttendance. Chronic and ongoing 
nlle.nt.lnnce issues will result in progressive disciplinary nction. Regular attendance at work is a 
condition of your employment Therefore, ii has h~~n dccidc<l to impose I lie. following limitations on 
rou to promote 1ho c-fficienc)• of TSA. These. limitations are effecti\'e lmmedintely. 

L Reque.sls for leaw <lue to sudden illness or n bonn fide emergency must be colkd in n 
minimum of one hour b()fore lhc beginning of »0\11" scheduled time to report to wMk 
directly to the En-st TN Coordination Center 865--t74~(b)(6) ICh{lttm\ooga checkpoint 
supcf\'isor 423-240-5474, SPOT TSlvl Mork Moser 865-243.Kfill!lmd you must provi<lc. 
<'11 rc<111cstcd information. You must request lcnvc on each dit>' or alisencc. ff you 11rc 
incapncilatcd, a responsible person muy call for you. This responsible person must be 
ubltl to provide pcrtincnl information regnrding your illness or l>onn fi<lc cmcrgtncy. 
Pnilme to follow the. cnll in procedure may result in disciplinary action up lo and including 
removnl from fcdernl service. 

2, If you rc.gu.9! .. .!llD'.. lenvc tine to sudden.illness, regardless of the im1.!_1_bq_ofli_@!]_t11~~J1, 

xmLII!l!~tnro\'ide medical documeintntion from n licensed medicnlmncriti.Qfil:.h clcarl_y 
st11ti11~ tlml yo\I h1wc Ou1.d)_l\JJJ.W§.i.!l~Ql.lilllio\l whi2h.ursYni.~11 fron\ rcporling for 
dutv. The documentation must C0\1cr 11\c cnliro 11eri9tl ofyo\ir scheduled shifl(s) VQ.ll wen; 
nbscnt,Jor th~ dnv{s} hi quc-s1lon. The d<icum(lntntimt m\l~t include tho meclkol 
proctitioner':s ltillerhtad contoining his/lte-r nmll<J, i1d<lre-$s, nnd lckphonc number, l'hl:\ 
mcdkul documentation musl be presented 10 mnnngemenl lmmedinte.ly upl)ll yt,ur relurn 
to duly. \\'m foilm;c l9 .ucoperh· reuueist kn\'<: or to provillc th!} ~n1irnd docmncn111wlll 
rc~uli.i.J.tthc di~!ll)lll'.QY.!!LQ.().'.Qnr leave rcq11csl mid yon1Yill be chm.&ed witlt.Ab~~ 
~ili.Q.yt_Lgnve CA \VOL.) While not ilsdh disciplinary nclion, A \VOL mny form the 
bnsis fm <ltsciplhrnry nctlon. \l)l lO anll including rcmow1l from th~~ fc<lcrol s~·rvicc. 

3. l .cnv~ will only he npprovcd tb1· those instnlll~c:: where it is d(H~nw<l to hen honn fide 
n'asan for missi11g work, E<1i:h request will b~ looke(i ot 011 n cnse·lly· i:-asc bnsis. You are 
1·cquiretl to provide proof ofyo11r rca~on for missing, work, such ns n receipt for 
emerge.ncy road seT"Vicl\ ~llt'e for n fumily memller, btJrenvcmcnt, n 10:-:i rt'c-e,ipl. l;'lC. 
imme<lintcly upon rel\un lo <luty. A tlccisio11 rq_l,Mding ym1r rct1uesl for leuw will be 
looked 1\1 011 a l'nsc-hy·Cilsl~ h;isis, If you foil 1(1 follow lh~sl~ p1X)ccd11rcs1 or it is 1.·onllrnmt 
thnt ~·ou did 11\1t haw n lcgi\\mrtti.) rcll~on for tho request, rom request will ho di:;appr<i\1~.d 
nnd you mny h~ ~ml~icct to fl chnrgl~ of A \VOL 

'1, YCJ\11' cun-cnt sch~duk is 0430· I 300 Sundny 1hmugh Thursday wllh fridn~i/Sntur<lfl>' 
RDOs. You :ire ~:-111ccl-0d to be nl work 011d be r<.•nd~ 10 h<.>gin nl ~·ou1· sd1cdulcd shill stml 
1\mc d~ily. lfyo\l nre tordy, ~1ou mus1 inform )'l)ll\' S\tpcrvisor of the reason for ymu· 
tordh1C"ss i1mnwiot~ly \111on r¢portinA lll wmk. II will thall \lo dl1cided ifyo11 h:1w ~\ll 
1\C<'~·plt1l1lt~ r<.':\:itm for ~·tmr tnrdinl.'ss. lf it ls <lct.;\tmln~d J't)H (lo not hnw nn 11ccepti\hl~ 
L~<\:>t1n, y1)U will 110 \lhoracd AWOL l\'lr ~m:h \ncrcmont ol' \5 mh\u\\.~s yl'u we1'\l lnto. l r 
le11Vt) Is 11p1mwe1i n>r 11mlhicss, it will he chm·gc1l in im~rcmcms of IS tninul~'oS. 

:.. While an Ll':il\I~ R~s1rk1io111my owr1imc must he 1m:·opprovod by SPOT TSlv1 Mod;: 
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You me highly cncourugcd Lo mnnngc your lenve with more cnl'e. This leave 1·estriction will remain 
ii1 effect for six (6) monlhs (lSO days). [will review your kavc record durintt the next six (6) months 
(180 <ln)'S) to <lctcnninc if these rcslrictions should tX'm!litl in effect, be modifie<I, or bl.' withdrawn, l 
will ndvise you In writing If this rostrkti<m is cxt1.mdcd or wilhdrnwn. 

Yon tlmy seek ro;1view of this L<:\IVC Rcslrictk)n k>.tler un(lcr thl' TSA Grievance procedures. 

If you elect to grieve lhis mn\ter under 11\e gril!\'!l1icc procedures in TSA Mmmgcmcnl Directive (MD) 
l IOOJ7-2, Gl'l<iwmc<! Proce<f11rtis, yom gt·ievancc must be suhn\iltc<l in writing to me within tlllecn 
(15) cnlcndor d{~ys of receipt of this letter, A copy of MD l 100. 77·2, ul'icvancc f'roce1iur~s is 
uttnchcd. · 

As your i;upetvisor/mam1gc1· I nm available to give you assistnnce in this mutter. t\dllilionally, if you 
fi.:cl you may havt~ olht~r pcr~onul µroblc111s, which uffcc\s your aliilily lo attend work regularly, you 
nre encourngell lo use the Einploy\:c Assis111ncc Prngrnm (EAP), they con he reached toll free at 
1-888-222-0364. 

l'vlork !'.foscr 
SPOT Transportation Security Manager 

Please sign the acknowle.dp,emeot of receipt below. Your signature below docs not denote ngrc~mcnt 
wilh this action; it only represents receipt of1his notice on the dale signed. 

(b)(6) 

(b)(6) 

Hand Delivered by: 

l(b)(6) 

v~ ... p -- -- . ....... :a:r =s=· 
Witness Name 

_____Dt:O ~ ·· J 3 
Date 

.... .1/.K/Po{~----
Date 

Allachmcnls: TSA MD 1100.17-2 Gricv1111ce Proct>dures and TSA Form 1l15 Oric\•;mce Request 
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