SENSITIVE SECURITY INFORMATION

U8, Depariment of Homeland Seenrity
33 Admont Center Drive, Ste [0

Stowad Iemattoral SKdigont

Mewi Whndsar, Ny 12551

Transportation
Security
Administration

B Mach22,2014 e
To: MB_ lmuspoxtalion ,‘awuruy (}fﬁccr SWF

Frony; M, Antheny Duarte, Transportation Seourity Manager, SWE

Subject:  Lotter of Reprimand

Ref: Case Fll_aNumber:( 1)

The purpose of thls meraotandum Js to offiolally ropritmand you for vielating TSA Mauagerment
Directive (MD) 1100735 Employee Responsibilities and Code of Conduet; and TSA Sereening
of Passongers by Observation Techniques (SPOT) Standard Operating Procedure (SOP), Reotion
2.5, BBQ Duties, based on four sepavate incidents of tmproporly recording your activities, You
recorded in yow' BDO notebock and da the BDO Daily Tracking Sheet you had performed
SPOT duitics at the boarding gates when in faet you had not remained at the gates.

The ovents ocenired on 12/3/2013; 12/4/2013; 12/(5}2013 and 12/1072013. On e:wh of these dny-s
you were assigned to pevfon SPOI dulms a8
SOL :.ectmn 2o Pavapravh [ if, (mm SUSETTT

Ly failing to document ‘your activities in compHance with the SPOT. SOP, vour actlons violated
TSA MD 1100,73-5: Buployee Respensibifities and Code of Conduet, Sealion $.A that states in
part, “TSA ewmplovees are responsible for hehaving in a way that does sot bring diseredit upon
the Federal govermuent or 1SA and for observing the following on the job rules: (7) Observing
and obiding by ofl levws, ries, reguinitons and other anthoritative pollcies and guidance.”

As an employee of the Transpovtation Security Administiation you are expected to meet high
standmds of corduct anyl performance. You e required to demonstiate through your astions,
compliance with all applicable secuclty procedures and policles. Tailure to do so compromises,
our overall seawity postoee, as well as seids the message (0 ofher sereening personnel (hat
management condones such misconduet, As a TSO you serve in a eritical seeirity posttion which

TWARNING: Tk s ettty Infarmatfon iead fs contealledl wnden 9 CRIL parts 15wl 1320, No grré of this
recard may be disclosed to persons whilont a ™ ed w43 CFR parcs 15 and 1420, except willt 1l wrliten
permdssion of the Adndnlsteator of the Trassperiation Seeorlty AdwainlsTailom I Tt'nmpurtm!au Uumuhuriaed
retease may rasulb in ¢bi) peistty or ather actfon, Far U8, goverantent agenacdes, pubille fsefosure 1y goveriien i 49

CER paris (5 and 1520,
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demands the highest standards of integiity and professionalism i the execution of your duties, Your
recent actions roflect your failure to weet those standseds,

In determining the appropriste pemalfy T congidered your length of service with T8A (EOD:
October 20, 2002), your promotion to MTSO (BDO) in Decetnber of 2008, and your otherwise
satisfaciory performance record with no prior diseipline.

I also took inte account that when you were questioned about these specific dates by
nanagement you were tulhful in yoar responges and acknowledged that you had not remained at
tho pates for the duration of time recorded In your notebook. You fully wnderstood the
geriowsnoss of thig transgression and requested to gelf:demoate to TSO pending the completion of
) management’s roview, You stated in a Pabiuary &, 2014 omail: “Recently I viewed video footage
o cof myself conducting SPOT Operations, Aegording to-CGTY-my aotivity dlid nat match enfries -~
that were made on vartous documents. 1 was informed there were ntore discrepancies that
needed reviowing, T would Nke io take this appoviunity to apologiae for any mistakes I may have .
made. T also apolagize as none of my mistakes were Intentional, I was not carefil with my
written docnmeniation and am heart filly sorry.” Your vequest to self-demols was granted, and on
Mareh 9, 2014 you reverted to the posttion of a Transportation Sccurity Offfoer,

It i3 hoped that this Leter of Reprimand will impress upon you the sedousness of your sctions
and that future dispipline will not be necessary. Future imisconduct may lead to further and more
severo disciplinay netlon, up to and including termination of your TSA smployment,

Thia Letter of Reprimand will be placed in your electranic Official Personnel Folder (eOFF) for
up to & two-year period, ducing whioch time it may be elted ag a prioy formal disciplinaty action in
any future disciplinacy mattor, Howeyer, your supervisor may decide to remov the Jelter prior
to the expiration of the lwo-yenr period, Qnce it is removed from your eOPF, your supervisor
may retain g copy of the lefter in the locel supervigory filo as documentation that you have beon
placed on notice regmding the performatco or condut refercnced above,

You ity grieve this acf imr wider the TSA Unitary Dispule Regolution System.

It you choose to griove fhis action under the giievance procctlmes in ‘TSA HCM 7714,

Handbook your grievance must be submitted in writing to the National Resolution Cotter (NRC)
wdhtrz ﬁﬁcen (15) calendar days of reccipt of tlus Jetter, The wrltten gnevauce gan be filed by
Gitlovanee Request, A copy of HCM 77 {4 Grieyance Pmcedums is altached. The Designated
grivennee Official (NGQ) is Kovin Hoban, Assistant Hederal Seeurity Director-Regulatary, 727
Albany Shaker Road, Albany N,Y, 12211, You may contuot AFSD Hoban at 518-452

If you ere interested in pavtioipating in mediation of this action, you can initiate the wmediation
process by calling the National Resolution Center at  (571)227-5097 or “omsiling

Resoluttongentor@tan.dhs. gov to discuss whether your case is eligible for mediation: You should
"ot fite o widtten request for medtatien with the NRC undil after this discussion bas acoorred.

You have the right to be represented by an tndividual of your choice in pr eparlng and presenting
any 1ep1y .

i eonitalus Hensltive Securtty Ingoention iat 1s controited under 49 CER pavis 15 and 2520 Mo part of this
pecortd may Be diclosed {&7pe 1ow™, a1 defined In 49 CER paris 18 amf 1820, oxcept with the welifen

peradisslon of the Admiotdeator of the Teanspocolion Secpetly SRR lranspnrlnl!om Unanthorkeaed
tetense imay vesule In ek penatty or other aarlatr, For 118, gevernment ngeneles, prekelle dlselosire s govaratd iy g

CPR parts 15 and 1520
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The Employee Assistance Progiam (BAP) is available to you to provide connseling andfor

agsistance and may be contacted at 1-800-222-0364. The EAP is a confidontial resousce

. designed to help employees rddress a wide tangs of personal or family lasues

Please be advised (hat any foture incidents of this nature may result in disciplinary action, up to
and nchidig removal, from the Federat seivico. Now that you are on notice of these tssues 1
pxpect improvement in these arens,

Pleaﬁ,sc sign the acknowiedgement of recaipt below, Your signature doss nol indicate
agreement with this aclion; it only represents receipt of lhds notice on the date signed,

Sl e e e e e e e e s

by Dote affiniy

Anthony Tuxtte, TSM, SWF Dato;

- Acknowledgoment of Réesipt!

(B)(€)

22 AAr=Ch Lo/ t/

ARIE) [0 RWE U Dater

Delivery Information:

Hand Delivered by: . Date:
Witness Date
Altachments:

1. HCM 771-4: National Resoltiiion Center & Handbook

4 tonlwing Sanlitve %anrity Trdariatlon ihat bs controtisd ander 49 CFTC pacts 15 and !520 No pard of thh
resord niay be disclosed {67 U to knowt, ay deflued da 49 CHFRL paris 18 and (510, sxeept with 1ho weltton
peeatston of M Admlnhrrslur of the Transporiatian Beeu or e Secreiary af Travsporio{lon, Usauthorizel
rélense may rés0lt I oivd) penaliy or other acllon, Ror IS, goveranwnt agenciey, publly by § ULS.C. 852 and 49
CER piaris (8 el 1523, :
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