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Date: Mey 17, 2012 

To: lih1thl I 

From: 

Expert Behavior Oeted:ion Officer 
LAX 

Charle'} Cheiette 
SPOT Tnrnsportatien Securiiy ~.hroger 
LAX 

Subject Memorandum of Gourlse!lng 

E"'T§§\ve T zrlfies 

<;.£, ~&'O<'""'"-C::~ oi ;·:,,_.....,;,,;~:! .SCZ""?i~ 
nro 11e1~ l.<-'r s,..;;;;, A•u 
Wou.l>ohi> ~.ft.3306 

Transportation 
Securir,· 
Mminfi~tra.tiOL. 

On Nov~ber 29, 2011 you were issued a Verbal Discusajon by STSWj Charley 
~which .revlevted your attendance history. M. thatJfrr.e-~ d~~.ci hoyt 
ii:rtportan!:it js for you to report to \'IOl'k on time. On Janu;;iry- ~,2012_y9U uvere: late 13 
·.Tni~ ~ ~ ~:ia MOC in~ hcpe thatyo1,.-r_~tl~9'l .<N1:?ul¢ il'!tPfOv!i--~nc? 
you ~e i;ssued that MOC YOt:t !".ave been tarriy a total 0: SmCre times, anC In the'_past 
180 ~Ys y0u have a total cf 5 oa:;urrenoas. · · · · ·" 

1J4t1S.12012 {tardy) Thursday..2 minutes 
0412612012 (tardy) ThlSSday»1 mirnt.es 
05101J2-Di2 {tardy) Tuesday-1 minutes 

When employees fails to report for duty as schedi.lled, it adver.;:e!y affects our abiilt/ tc 
schedule the Security Officer?> necessary to provide -efficient and effective sec-.. nity at the 
airports. 

As TSA Management Directive No. 1100. 73-S, Emp1oyee Responsibirities ar:d Conduct. 
paragraph 5A states, as a Transportation Security Offioe:r you are resprmsfble for 
bet'.aving in a way th<rt does not bring discredit upon the Federal Govemment or TSA. 
and ior observing the follcrNinQ basic oMhe-iob ruleS: 

(1) Reporting to wOfk on time and ready, willing aoC able to perform the du1ies oftheir 
position. Tnis meal"IS reporting for duty f'ree from any effects of alcohol and/or drugs 
1:ha1 may impair job pert'crmarice or conduct; ph;{slca!ly and mf!ntally capable of 
periorminS f\is or 1':-er job reqtJiremen<s and ·:n appropriate dothtng and/er outfitted 
1.if,th requ'irad toc1s or equipment 
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~2) Raspondi!".Q prorn;;ty tc and full>] oorr::;lyir:g '-\~fu ci~rer:to;is a:-:d i;is'ixct;or.s ;ecehled 
:"rc:T: ~ci- -:ru:::<:t~.tis0;- w,- sJ;.:;r T1Eor.~0~'2nt off:cia:s 

Y CG s,e;,t.8 Er s ::ritlca! security p~"lton fto::t requi."2S ~he .1ig:-:ast sfa:nd::>rds :i\' 

pref~slctial!srr lj>t:e.-1 illieu:tcting w1Ul the gooer2i pcbfic or cthi?r TSA ern.p.c-;ees. Youc 
recen: actcns rafted ycur faHum tc meet these standzros a-re CO!T;piy ~J: 
T rar.spomtlcr Secu.<ity fo.dministr.aticn (TSA) po:fcy . 

. 4.r.y future ,nacents cl ihis naturi=- may resLtt in t?"ie :rnpcsit:on of ieave restrictions or 
other com=cti'le or dise1plinary acllon. up'.to and including removal. frcm l:he Federal 
service. Nnw that 1 hsve advtsed !'Gt.l regarding th...~e issues.! arr. ho~u; you \Nii! 
improve in l.h1!!se areas and co:n?~w1t~ the '.-ezve use standards Cfth:s office. !f you 
need fu~r ::l3rrfica!:icn regard,ng this memcrandum and rny excec'catoris, p:ease '.et 
m~ know. 

This letlet cf rounseiing is rict a ·lcnnal discip!1r:ary action a~d ms.;.· not be grieved 
through agency gnevarn::e procedures_ lt wm not be placed m your electronic Official 
Personne File. However, i will retain a ~PY of this letter ind..<>finitel.y in ti".e evenl rt is 
necessary to demonstrate Iha!: ycv !;ave t:een placed on nctice r-egardrrg this type of 
behavior. 

! am available l.c help }'QU lf you n~ further guid.ance on this mattsr. Addit;cnaily, if yoc 
need ass:stance in dealing with any personai matters, the Emplcyee Assistance 
Program {EAPJ ls available to pn:Mde con.fidentia; counsehr:g services. EAP cari be 
rea~d by calling 1..SOD-222-0364. 

Please sign the ac:kr'.cvJledgement cf receipt below Your sigr:ah.Jre does not indicate 
agreement With !!-:is actoo: it oory represents receipt of this notice on the date signed. 

~d~ 3~/7-'/ 2--
Charley Che:~ uaw 
SPOT Traflsport.ation Security Manager 

Acknow!edgement of Receipt 

11")(6) 1-
EXpert 9SnavicrbeteCi1or. Offidir 

6. /7 JO/;( 
Oate 

Ths sbovs named emp.fcyee recerved this /ette~. hci.ve~-e: refuse<! to ackno;Yledge 
rc:ceipt: 

'A'i:nessed S;t 08'.:E 

) 

) 




