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T TR ]
Expert Behavior Detocfion Officer
Lax

From: Thatiey Cheisite
SPGT Transportaiion Security Manager
1LAX

Subiect  Memorandum of Coumseling

Excessive Tardies
On November 28, 2011 vou were issued a Verdal Discussion by STSM Cherley

. Cheiafte, which revieveed your aftendance history. AL that ime we discussed how
N ampcﬁamzhsﬁmycutozeportmmmﬂcmhmé Gn.samzaryz.:za‘%?.geu wereiaie‘l’
“minutes and was issued a MOC in e hope Myam’aﬁendmcemui& improve. Since

grouwmssuedmi\ﬂOCycﬁkaw been tardy a total &3mnreizma, ang inﬁ'epast
‘E@Gdaysgouhmatotaicfs OCERITERCRS,

18201 2 fardy) Thursday-2 mimsdes
04262012 (tardy) Thrsday-1 mincdes
DES1F201 2 {ardy) Tuesday-1 mindes

Yihen emplovees fails to report for duty 35 scheduled, it adversely affests cur abiity to
seheduie the Security Officers necessary 1o rovide efficient and effective securiy at the
airports,

As TSA Management Disective No. 1100.73-8, Emgloyes Responsibiliies and Condust,
paragreph 5A states, as a Trensportation Security Officer yorr 2re responsiie for
behaving M a way that does not being disoredit upon the Federal Sovemment of TSA,
and for chserving the following besic onthe-jiob ndes:

- {1} Repotting {0 work on time and ready, willing 2nd able to perform the duties of their

position. TS means reporiing for duty free from arry effects of alcahol andior dmgs
e may impair b parformance or conduch physically and mentafly capable of
rerforming his or har job requirements and In appropriate cdotiing andior ouifited
wih required tools or equipmernt.
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i2) Respondirg promotly ic and {uly complying with tirections angd instroctions received

- - g i — e - R
rom thel- zacendsor or other naragement offciae

Yot seres i 5 orities! securty position ek vequives the mighest stangands of
professionalism wihen inferacng with the geneial sublic or cther T8A empioyaes. Your
recent actions reflect your failure to mest ihose standards end comply with
Transponation Security Administration (754} soicy.

Any future incidents of this relure may rescltin the impesifion of ieave restriciions or
ather correchve or aisciplinary actlan, upto and includbng removal, frem the Fededal
sepvice, Now ihat | heve advised wou régarcing these Ssues. | & hoeefUl you wid
imprave in lhese arses and comply with the ‘2ave use standards of this office. if you
need further darficaticn regarding s memorandum and v excaciabions, piease let
ma KNow.

This lefler of counsaing is net 2 formatl disciplinary astion and rmay not be grieved
MIough Bgency Grevancs procetures. i wid not be plecsd n your eleatronde Offical
Personnel Flle. However, [ vl retain a copy of this letter indefinilely in he everid is
necsgsary to demongiraie that you have been placed on nolice regarding this type of
behavior.

1 am avaiiable fo help you if you need further guidance on this matter. Addiliopally, fyev
naed assigiance in dealing with any personal maflers, the Employées Assistanse
Frogram {EAP] 1= zvailable to provide confidential counseling services. EAF canbe

-reached by celfing 1-800-222-0364.

Please sign the acknowisdgemant of recaipt balow.  Your signature doee net indicate
agreement with this action; if only represents receipt of this nolice on e date siehed.
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Chegiey Cheiglie Datz
SPOT Transpodaton Secunity Manager

Acknowiedgemen of Reseipts
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xperi tenawer Uelation Ulhicer

The shave named employee recefved this letiar, howevsy refuset (o acknowied e
rEoepd:
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