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1.8, Depariavent of Momekind Securlty
Dietiver Tnlemational Afrport

Transportation
dl.) Securit
Administration.
Date: July 29, 2014
o BE)

Master Transportation Security Officey (BDO)
Denver International Adeport

From: Daonald Cosne?g
Assigtant Fedoral Security Dircctor-Soteening
Denver International Adrpart

Subjeot: Notice of Destgion on Proposcd Five Day Suspension

—

D)(B)

Reference:

This is botics that T have deeided to mitizate the proposed five day suspension and suspend yow from.
duty, without pay, for four (4) calendar days on August 28, 2014 through August 31, 2014, You will
rebwrn io duty on your pext seheduled workday, Tiis decislon is made to promote the efficlency of

the service and is based on the following:
Chepe: Fatlure to Follow Standard Operating Frocedures

\ .
Specification: On Febiuary 8, 2014, while working on the North Checkpoiut at Denver
Indexiational Afgport, you failedd to notify the proper management officlaks of a SPOT Law
Enforcement Officer (LEO) Referval and receive an awthorization before allowing the

passenger in to the sterile ares.

On May 24, 2014, you were Issued a written Notice of Froposed Rive Day Suspension from Deputy
Assistant Federal Seowity Divector Gary Pleus based on the above Charge and Speeification, The
written notice also advised you of yowr tight to make an oral and/or written reply.

Tns your writton veply, dated May 30, 2014, you accepted full responstbility and recognized that you
made a mistake. You requested the number of days in the suspension be redvced or removed and
requested that whateves the final onteome is, that you be allowed to take your suspension. over the

oowse of two (2) pay periods to prevent any fivancial hardships,

I considered the facts of this ease, the proposal notics, and your switten and otal replies. As
MDBDO, menagement must have the upmnst confidence that you will exescise dus diligence in the
perforinance of your duties at all times. Your failure to follow SOP is very setious, as you aio
expected to contitnonsly mect high standards of conduct, As mitigating factors, Tconsidered that

you have been employed by TSA since June 2008, and have no priot discipline. I also considered |

that you took full responsibilily for your actions and were remorseful for the incldent, Giiven the
mitigating factors and the fatitude in the Table of Offenses and Penaltics that allows the use of a

wwwiisagoy
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mitipated range for inadvertent violations, [ have decided to mitigate the proposed f"ive'day
suspension to a four day suspension, X

Therefore, it is my decision that the veason for this action is supported by a ptepandemhca of
evidence and o four day suspension from duty withaut pay is the appropriate level of discipline and
promotes the efficioncy of the service,

This action. fails within the guidelines in the TSA Table of Offenses and Penaliies, scotion M.1,
Failure to Follaw Standard Opesalions Pracedires, which reegmmends g 5-day suspenston to removal
for the recamtiended petslty rangs, The niitigated penalty range suggests a Lettor of Reprimand to a
4-day suspenaton, Civen the nature and seviousness of your misconduct and consictering the
mitigating factors, T find the high end of the mitigated penalty range is the appropriate penalty in this
case,

You aro cautioned that any repetition of this offense or any other agt of misconduct could result in
more severe disciplinavy action, up to and including removal from Federal Service.

You may geieve this action uader the TSA Unitary Dispute Resotution System,

If you chaoge to grieve this action under the grievance procedures in TSA HOM 771-4, Handbook,
your grievaiice must be submitted in writing to the National Resolution Ceateor (NRC) within fifleen
(15) ealendar days of veceipt of this letter, The written grievance can be filed by smail at
resolutioncentei@@tsa dhs.gov, ar facsimile at (703) 603-4057 by using TSA form FL15, Grigvange
Request, A copy of the relovant portions of HCM 771-4 Gdevance Procedutes is altached. The
Desiguated Crievance Official (DGO) is Jeff Padolski, Stakeholder Manager, 303.348452)&)

—

4
If you are intorested in participating o medintion of this action, you can isitiate the medialion piocess
by calling the National Resolutjon Centes at (571)227-5097 or emailing
Resolutioncenter@itsa.dhs.poy to discuss whether your ¢age is eligible for mediation, You should not
file a writter request for mediation with the NRC until afler this discussion hag ocourred,

The Bmployee Assistance Program (EAP) is available to you to provide counseling services and/or
nssistance and may be contacted at 1-800-222-0364, "The BAF 14 a confidontin) recource designed to
help employees addiess a wide range ofp ersonal o Tamily issues,

Pleage sign the uckaowledgement of recelpt below. Your sigusture does not indicate agreement with
this action; it only represents receipt of this notice on the date signed.

M/Z//Z _~— WAL ERE Y 4

_____

Bonald Cosner Date

wwynts gov
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U8, Depariraent of Homeland Security
Dienver Internatlonal Alrport

Denver, CO 40240 \
Acknowledgement of Receipt
(bHE)
2-31-14
Date
Delivery Information;
(B)E)
131 2o
Date
!
werwlsagov 3
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PENALTY DETRRMINATION FACTORS
{(Authorvity: Management Divective No, 1100,75-3)

Case No.! {B)(e)

Emplayee; [0)€) |

Date: July 10, 2014

1. The nature and seriousness of the offense, and its yvelationship to the employee’s duties,
position, and responsibilities, including whether the offonse was intenttonal ox technical oy
inadvertent, or was commifted maliciously or for gain, ov was frequently repeated.

[re) Jis & Master Behavior Detection Officer (MBDO) and is charged with Faiture to
Follow Standavd Operating Procedures (SOP). On February 8, 2013, while on duty you failed to
follow the SO and notify the proper management officials of a Law Enforcement Referral
hefore alfowing the passenger into the sterile areq.

2. The employec's job-level and type of employment, ineluding supervisory or fiduciary
role, contacts svith the public, and prominence of the position, Kor example, certain
cmployees such ag supcrvisors or lnw enforcement officers may be heldl to higher
standards thau other employees,

Q) lis a Master Behavior Detection Officer (MBIDQ) at the Denver International
Alrport and is assigned to sereerring operations. TSA expectations of MBDO[BIE]isto
behave In a way thal does not bring discredit upon the federal government or TSA. and for abserving
the following bagic on-the-job rulss, including responding promptly and fully complying with
dlircetions and instructions and observing and abiding all faws, rules vegulations, and other
authoritative policies and guidance, written and unwritten,  Your eonduet viotated TSA MD 1100.73-
3, Sections 5.A.(1), (2), and (7)., and 6,A., B, D, and B, Your conduct also viplated the TSA
Soreaning of Persons by Observations Technique (SPOT) 8OP, Seotions 3.7.C and 3.7.E.1.

3, The omployee’s past disciplinary record, I past discipline is used, it muast be mentioned
in the notice of proposed aetion.

Thave considered that you have no prioc formal diseipline. Althongh you have no previous
formal diseipiine, that does not outweigh ihe seriousness of your misconduct and Failure to
Follow the SOP, While you are not a supervisory employee, 48 an MBDO, you are sxpected to
meet high standaids of conduct,

4. The employee’s past work vecord, including length of seyvice, performance on the job,
ability to get along with fellow workers, and dependability,

1 have considered that you have worked for the TSA gince June 2008 and that you have no prior
discipling, attendance, or reliability astions cited for this proposal.
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5. The cffect of the offensc upan the emplayce’s ability to perforia at a satisfactory level
andl its effect npon supervisons’ confldence in the cimployee's ability to perform assigned

duties.

Ag an MBDO at Denver International Aftport, management must have the utmost confidence
that you exercise due diligence in the performance of your duties. Your failure to follow the
S0P on February 8, 2014, hag caused me great concern regarding your ability o perform yowr

duties as assigned.

6. Consistency of the penalty with those impased upon other emplayees for the sane oy
similar offenses,

This proposal is within the range of penaities in the TSA Table of Offenses and Penaities as the
Chaige of Failure to Follow Standard Operating Procedures, Section M. 1, iz a recommenced
penalty range of a 5-day-suspension to remaval, The proposed S-day suspension conforms with
the table of penatties.

7, The notoviety of the offense or Its impact upen the veputstion of the agency,

TSA depends upon the public’s confidence that it can ensure the safety and security of
passengers. As such, you ave expected to conduct yourself in a manner that does not diversely
rveflect on TSA, or negatively impact the ability to discharge its wission, cause embarrassment to
the agency, or cause the public and/or T8A to question an einployee’s judgment or
trustworthiness. In regards to your failure to follow the SOP and notity management of a LEQ
referral before allowing a passenger aceess the sterile side of security, your conduct is

unaceeplable,

8. The clarity with which ¢the employce was on notice of any vules viofated in committing
the offense or had been warned about fhe conduct in question,

You are a certificd MBDO trained {n policy and procedure. You ave alsa required to complete
Annual Tralning with regards to expectations and Employee Responsibilities and Conduet and
aclhere to standard operating pracedures. Additionally, in yowr April 12, 2054 statement you
stated that you were aware of the SOP requircments,

9. The clarity with which the employee was on notice of performance expectations and
problems with his or her performance,

You are well aware of the policies and procedures regarding the Employes Responsibilities and
Conduct, the TSA SPOT S0P,

10, Potential for the employee’s vehabilitation,

[ have considered that in your pre-decisional meeting you took responsibifity for actions and
your actions appear 1o be unintentional, Therefore, 1 find your potontial for rehabilitation to be

good,
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11, Mitigating cirewmstanees survounding the offense sueh as unusual job tensions,
personality problems, mental fimpairnient, harassinent, or bad faith, malice, 01 provocation

on the part of others favolved in the matter.

[ have considered that you have been employed with the TSA sitice Tune 2008 and that you have
no formal diseipline.

12. The adequacy and effectiveness of alternatiye actions o deter such condnet or improve
performanee in the future by the employce or others.

The TSA expects its Master Behavior Detection Officers fo be role models and exercise due
diligence in the performance of your duties. Although you have no formal discipline this does
not outweigh the serfousness of your misconduct and your faiture to follow the 8OP and
notifying the proper management officials of a Taw Enforcement Referal before allowing the
passenger into the sterile avea, T have considered that in both your pre-decisional meetiog and
your reply to me dated May 30, 2014, you took responsibility for your actions and appear te be
semovgeful, [ have also considered that you liave been employed with the TSA since June 2008,
and that you have no formal discipline and that your violalion of the SOP agpears to be
unintentional. Management proposed a 5-day suspension, which is at the lower end of the
recommended range it the TSA. Table of Offenses and Penalties, However, 1 heliove that the
mitigated ranpe is waranted. Therefore, | am mitigating the proposed action to 4 4-day

sospension,

OTHER: {Use additional sheets]

Donald ¥, Cosner, AFSD-S 07/10/2014
Prepaved by: . Date:
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T, [2)E) ath vequesling  reevaluation of the praposed 5 day wipaid
suspension ihvoked Dy ciroumstances that laok place Fobruary 8, 2014, 1 humbly request the
nomber of days in suspension be redueed, or removed for the following reasons:

Firstly, I recognize the mistakes I made with fhe referal that oceurred on February g a
mistake that will never happen again. 1 have leanted pad grown fron the mistake, The referral
took place lesa than two weeks of my lranafer 1o DEN. 1 was nat completely aware of how
oporations worked here within the program, in their eativety. [ thought as we worked together as
a teamy, nolifivations and such were worked out with said teany. Rosulting in my inpression
the notifications were taken cave of, a8 pov iy stntement following the ineldent. T will (and have
since) alwvays double check to make sure rotifications tre made aned passeigers cleared with any
roferval Tant involved with, as T do not want this type of incident to happen again,

Secondly, [ believe the incident was solved efficiently as soon as nnd 1 forund ont
the notitications were not mado and the passenger was not cleated, I believe under the
cireninstances therg were severat miscommunlentions that Jead (o the lack of nolification/on
clearance of the passenger. This being sald, 1 betleve the reconunended punishment for a
mitigated ingident is g lotter of reprimand (LOR) ap 1o four (4) days suspengion,

Lastly, under the 154 MDD 1100.75-3, Handbook, appendix B section (2); “necessary
action to make an informed declsion.. shoult be completed within 30 days of the
incident/allegation/matier. The fact-finding for matters investigated by the TSA Office of
Ingpection.. .should generally be completed within 90 days of the allegation/ineldentmatier™, I
believe that since 90 dlays has lapsed, the issuance of punishment should be lowered if not

- diminishets-beenuse duvlng that-tinw porjod-Lhave had-the ability-to redeen-mysel frpswellpg-— —

wove I have Jearned from {he exporionee. Over that poriod of time | have also been shown the
regulations and procedurss appraprlate to DEN, for which I was not aceustomed 1o duging the

time of this incident.

Tundeystaud the severity of the incident and i no way am I elalining that I am not
partially responsibie, [understand my role In the maiter and T accept my part in the repritnni. I
am simply requesting For a lesscr sentencing, 1 woukt also like to ask, no matter what the final
punishment, that I be allowed to take my suspenslon aver the course of lwo (2) pay periods.

¥ agk this beeavse [ have a floancinl vesponsibility of child support and a full week of
none pay during the course of & single pay period will sel me back in suppert{ payments
{potentially resulting in criminal chatges being brought against me, andfor an awvest made). From
1y whderstanding, baving an arrest while under the employment of the TSA would result inmy
immediate termination. All of which, T would like nothing move than to aveid, espeefally if it
means | wiil not be able to provide for my tamily,

Thak you for your time and cansiceration,

(3(8)

53007
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118, Departragnt of Honteland Securlty
Danver Tntenat loa) Alapurt

Denw:r. <0 8049
Transportation
Security

Date: May 24, 2014

To: |(|3)(6)
Master Transportation Security Officer (BDO)
Detver Intemattonal Altport

From; Gary Plous
Deputy Assistaitt Federal Security Ditector - Screening
Denver International Alrport

Subject: Notice of Five Day Proposed Suspension

Reforence; [P

This is notice that L am proposing to suspend you from duty without pay for five (5) calendar days in
cider to promote the efficiency of the service, If a decision is made to suspend you, it will not be
made or effected earller than your reply, 1f you do not reply, a deciston will be made no catlier than
seven (7Y calendar days from the dats you receive this letter. This proposal is based on the following:

Chatge: Failure to Follow Standard Operating Proceduies
Sucelfication: On Febinaty 8, 2014, while working on the North Checkpoint at Denver
International Airport, you failed to notify the propet managerent officials of a SPOT Law

Enforcement Officer (LEQ) Reforral and receive an authorization before allowing the
pasgengor in to the sterile avea,

Your conduot is in vialation of the T8A. Screening of Persons by Observations Teehnique ($FOT)
Standad Operating Proceduces, Sections 3.7.C, end 3781,

Your conduct also violuted TSA MD 1100.73-5, Sections 5.A.(1), (2), and (7),, and 6. A, B, D, and
R,

5. RESPONSIBILITIBS:

A, TSA employees ave 1esponsible for behaving in & way that docs not bring discredit upon
the Heders] Governmenl or I'8A, and for observing the following basic on-the-jab rules:

QBNSITWﬁ SECURITY INFORMATION i
HARNING: THIS RECORD COHTAIRS 3RS BHe HEGHIATION THAT 15 CONTROLLIID UNDIRR 49 C.01, PARTS 1§ AND 1520, WOPART OF
THIS RECORD MAY DE DISCLOSHD 1O PHRSOHE- WIT}IOUT AU TORY DR (M 49 C.0 R PAR'I‘S IiAND §320, BXCRPT WITHTHE
WRITTAN PERMISSION OF THE ADMRIISTRATOR OF THE TRANSPORTATION SECURITY ANMINISTRATIC CELTAR
TRANSPORTATION, UNAUTIOREZID RILEAS B BAY RISULT 128 CIVIL PENALTY QR OTHER ACTHIN, K ﬂﬂ U 5 GOVENNME T
DISCLOSURR IS COVARNED BY 3 US.C. $32 AND 49 CLRLE, PARTS I3 AND 1520,
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(' SENSITIVE SECURYL '

U3, Bepaviment of Hamieland Seeurlty
Denver Intemational Altpert
Denver, CO §0249

(L) Reporting to work on thno and ready, willing sl able fo perform the dutles of their
position, This means repoiting for duty free from any effects of alcohol and/or dengs that may
impait Job performance o conduct physicalty and mentally capable of performing his or her
Job cequivements and ik appropiiate clothing and/or outfitted with requirad taols or equipment,

{2) Responding promptly to and fully complying with divections and Instruetlons received
from their suporvisor ar other snanagement offioials,

(7 Obssrving aid abiding by all laws, rules, regulations and ather authoritative policies and
guldance.

6, POLICY:

A. T8A employees must comply with all standards, responsibilitios, and sodo of cancuct
eatabllished by this directive aml shall report any vivlation(s) of this directive to appropriate
management officials,

NOTE: Fallure to comply wilh this dheotive and/ov failure to repout violations of (his directive
may kesult in appropriate carreative, disciplinary, or adverse action, up to and including temoval,

B, Employees' oonduct nt work direotly affeots the proper and effsctive accomplishment of
their offigial duties and xesponsibilities. Employees mmst perform theiv duties in a professional
and business-like manner theoughout the workday.

D. Employees in divect contaet with the public bear a heavy responsibillty, ag theic condust and
appearance have & significant inpact on the publie's attitude toward the Federal government au

TSA

E. While on or oft-duty, amployees are expectsd to conduot thenisslves In a manner that doos hot
adversely reflect on TSA, or negatively impact Its abillty to cischarge its mlssion, causo
embatiassinent to the ageney, or eause the publio andfor TSA to question the employee’s
reltabillty, jwdpment or trustivorthlness,

Febatogy ¥, Zol|)E)

On Jﬂnﬁai'y-é/-'z‘—é&}# youTiet with your manager to discuss the incident. You were given the
apporiunily to add additional information concerning this incident, Duving this meeting you stated
yon undessiood what you had done wiong conceming this incident,

—

1 have considered atl of the evidence of record, Uind the evidence supports the charges aud
speeifications a8 stated above,

lTIVESBCURITY]NI‘OR\MHON 2
WARMIAG: THIS RECORD CONTARNS SONSITIVE SJKCURU HFOm R L NHHR 49 CJ’ R ME(’I’S IS AND 1520. NO PART Q¥
THIS RECORIYMAY NB DISCLOSRO TO PIRSONS WITROUT A “NOOD TO KM)W " AS DEFINFD TH 44 WITHTHE
WRITTHN PERMISSION OF THR ADMINISTRATOR OF THIERANSPORTATION SPCURITY ADMINISTRATION OR TH‘I] SFCRB’E‘ARY OF
TRANSPORTATION, UNABTHORIZH0 RELEASR MAY RESULY IN CIVIL PINALTY O OTHER ACTION, FOR ILS. GOVARNMBNT AGUNCILS, PUBLIC
DISCLOSURE [S GOVARNED BY § UL.5.0. 532 ANT 49 CHR.PARTS [3 AND 1520,
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U.8, Depariment of Honseland Sccurdty
Tonver Internatloual Alrpors
Danvir, CO 80249

This proposed penally falls within the vange speeified in the TSA Table of Offenses and Penalties
(TOP}. The TOP tecommends o five duy suspension to removal penalty xange for the chaige of
Failure to Follow Standard QOperating Procedures,

Tn determining twmtencsx of this aotlon, I considered that you have been employed with
T8A slnce June alieve you are well aware of your responsibilities to know and follow tho
S0P, You serve as a Masfor Transpottation Security Officer (BDO) and while you are not a
supervisory cmployee, In yowr position, you serve as & role moded for other offleers. Itis
unaceepiable for you to ongage in these types miscanduet when menagement has entrusted you to be
a member of the Behavioral Delection Team,

I took into consideratton whether you had sdeqguate notise of the rules you violated, You stafed you
ave aware the SOF states only the PSD or FSD designee can authorie the passenger to enter the
sterife aven in your April 12, 2014, statement. As an empioyee of TSA you are expected to meet high
standards of condnet, 1 considered the serious nalure of your misconduet and its relationship to your
employment with TSA and your role as a Master Transportation Seourity Officer (BDO),

Therefore, 1 find that a five day suspension would be the appropriate penalty per the lowest end of the
reconmended penalty range.

This notice is a proposal and not a decision. You have the vight to reply to this proposal orally and/or
in writing ane fuinish any evidence insupport of your reply within seven (7) catendar days after the
date you receive this proposal, Conslderation may be glven to extending this ime limit if you submit
a weitten tequest stating your teasons for needing more Hime (o the Deoiding Official, Donald Cosner,
AFSD-Sereening, In the event youy request for an extension is denied or geanted only in patt, you
may request a xeconsideration of your originel request. Your request for reconsideration may he
presented to Donald Cosner, Deviding Officlal orally, and/or in wilting. Your written seply and any
evidence should be sent to the Deciding Official at TSA, PO BOX 492125, 8700 Pena Blvd, Denver,
CO 80249, You may make acrangements for an oral reply by contacting Mt. Cosner gt 303-348-

A deeision will not be tade until efter your seply has been received and considered, or if no
fhmely teply is wecelved, until afier the time specificd for the reply has passed,

You have the 1ight to be represented by anindividual of your choico in preparing and presenting any
reply, As a bargaining unit employee, you may scleet a representative from APGE to serve as your
personal representatiyve, but you are not required to do go, You may designale any individual, whether
ox not thal parson is alfitiated with AFGE, (o serve as your personal representative, However, you
may not select an individual employed by any union other than ARGE 1o serve a8 your personal
tepresentatlve. '

if you choose ta have a representative, you inust provide your representative’s naime in writing to
Donald Cosner before the expivation of the voply period and you must provide wiltten notice of any
change in representation, Management has the right to digallow your representative if the

SENSIT TVE SECHRITY INFORMATION “3
: THEQRMATION 'IHﬁ\’l‘ 13 com:wl LBIJ ummw LR PARTS 15 ANDY 1520, RO PART O
; PARTS 15 AND ISIU EXC[!?I‘ WEtHTHG

HARNINE THIZ RECORGTUN SECLR
THIS RECORD MAY B DISCL OSBD i‘G PHRSO'NS WITHOUT A NEED TR
WRITTRY FIRMIGSION OF THE ADMINISTRATOR OF THE TRANSPORTATION SLCURITY M)MI'NISTRI’\TIDN QR
TRANSPORTAHON, TRIAUTHOUIZGED RULEATH MAY RESULT IN COWVIL PENALTY QR CTHER ACTION, FOR 128, GOV%RNP.WNT Ml!*h(:llﬁ, HEBLIC
DIRCLOSURR IS GOVERNHD DY S UL5.0. 552 AND 49 C.RR, PARTS 15 AND 1520,
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( SENSITIVE SECURITY INFORMATION

1.8, Depariment of Homeland Seenvity
Deuver Iinfernational Abrport
Denwor, CO 30249

representatton orcates a confitet of intereat oy poaition or, where the repressntative Is a TSA
employee, i he or she cannot be spaved becanse of altleal TSA work, You are responsible for all
costs associated with younr representation, including any travel cxpenses, You may refer to TSA MD
1100.63-3, Rmployee Representation, for additional nformation,

I have attached the matertal relied upon to support this proposed suspension, This naterial will only
be selcased to you andfor your slesignated representative,

The Employee Assistance Program (EAP) is available to you to provide counseling services and/or
ussistance and may be contacted at 1-800-222-0364, The BAD is a econfidential resouree desighed to help
employces address a wide range of pexsonal o family issues,

You will be notified in wuiting of the final declsion,

Please sign the acknowledgement of receipt below, Your signatare does not indicate agresment with
this action; it oaly represents receipt of this notice on the date signed,

(ki)

..,_efZ@.v(,uli,ﬁdééiw
Date

Attachments:

*Urqubart taemo, 2 poges, 2/19/2014
Wiquhatt statement, 2 pages, 2/14/2014
*Urgubart statement, 4/12/2014

q(b)(E) statement, 2/8/2014

1 statornent, 2 pages, 4/24/2014
statement, 4/12/2014
statoneit, 4/12/2014

HE) Etatement, 2/8/2014

i
4

{®

1 tatornent, 2 pages, 4/23/2014
i tatement, 3 pages, 4/23/2014
’ statoment, 2 pages, 4/23/2014
1

{

9

i

ptaternent, 2 puges, 4/23/2014
(0)(E) statement, 2/13/2014
statement, 4/10/2014
B)(6) Statement, 2/1472014
{=)(&) statement, 2/10/2014
statement, 3/16/2014
(PIB)  Istatement, 2 puges, 4/24/2014
(B)E)  statement, 2/21/2014
SENSTFIVE SECURELY INFORA IATION

NI TRl R "CORD C ONTANS SHNSITI\'G SFCUNT\' WORLMTWN THAT 15 CONTROLEE D EMDER 49 CER, PARTS 13 AHD (530, HO PART 054
'IHIS RHC()RE} M3 tive Gl nBﬂ’[UKRO\':‘ mnnvmm ll\H‘) O.I"‘R PARTS HMID 1520, HECEPT WICHTHR
WRITTEN PRRAISSION CIPTHB nDM]NHTRA’I‘OR oF ‘EHE TRANSPOR

TRANSPORTATION, UNAUTHICRIZHO RELYAST MAY RISULT IN CIViL, PBNJ\ L‘I“f DR [£24) lﬂFL AG I’ION FORTIE,

DISCLOSURN JS QOVERNBD Y 5 UIS.C. 532 AN 49 CER, PARTS 15 AND 1520,
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( SENSITIVE FORMATION

U8, Depariment of Homaland Sequvily
Denvee Infematlonal Alrport
Denver, CO 80249

+[ET®) |statement, 411712014
BB |statement, 2/13/2014
staternont, 2/12/2014

*Denotes policy andfor documents designated as 881 - Unredacted verstons of $81 dosuments not
provided wil by made avallable for review upon reguast In accordance with instructions provided In

the proposal nolice

Acknowledgement of Receipl
b))

S -200Y

Date

Delivery Information;

o5 24 291

o
Hand Delivered By Date
C.ULGKA
SENSITIVE SECUNITY INFORMATION 5

HEARNING: THIS RECORD CONTAING SENEIYTY AEION 'Eiln\'f I3 COHI’RDLLPE) UNDER 49 G R, PARTS 13 AHD 1520, KO TART OF

THIS BRECORND MAY YW DISCLOSED TO PRRSONS \'(ITHOUW\ “le[) 14):4 ELLIM 49 C }“R I’ARTS 13 AN[) 1510. DXCBP]‘ WHTHTHY
WRITTEN PRAMISSION 0¥ THE ADMINISTRATOR Off THE TRARSPORTATION SFCU lll'l"l’ ADMI H HCRBTARY
TRANSPORTATION, UNAUTHORIZRD RELRASE MAY RESULT IN CIVIL PANALTY QR OTHER SCTIGN I’OR U 5, Gmmn
DISCLOSYRY 15 QOVARRDD DY 5 US.LC. 352 AND 49 C.RR, PARTS 15 AND 1520,
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