
D
IS

C
R

IM
IN

A
T

IO
N

Y
O
U
R
 
R
I
G
H
T
S
 
A
S
 
A
 
W
O
R
K
I
N
G
 
W
O
M
A
N
:

Y
ou have the right to not be treated differently at w

ork
based on your gender, race, national origin, color, reli-
gion, or m

arital status. 
•

U
nlaw

ful gender discrim
ination includes: being

treated differently than other em
ployees because

you are a w
om

an, pregnancy discrim
ination, and

sexual harassm
ent. 

Y
O
U
 
H
A
V
E
 
T
H
E
 
R
I
G
H
T
 
T
O
 
B
E
 
T
R
E
A
T
E
D

E
Q
U
A
L
L
Y:

•
W

hen an em
ployer is hiring.

-
A

n em
ployer w

ho refuses to hire w
om

en w
ho

are equally qualified for a job discrim
inates

based on gender.
-

A
n em

ployer w
ho does not accept applica-

tions from
 or hire L

atinos/as engages in
unlaw

ful racial discrim
ination.

•
W

hen the em
ployer assigns you to a particular job.

-
A

 garm
ent factory m

anager w
ho autom

atical-
ly assigns w

om
en to sew

ing jobs and m
en to

pressing jobs engages in gender discrim
ina-

tion.
•

In the conditions of your em
ploym

ent.
-

W
om

en w
ho are paid less than their m

ale co-
w

orkers for doing the sam
e w

ork are subject-
ed to unlaw

ful gender discrim
ination.

•
In an em

ployer’s firing decisions.
-

A
 com

pany that fires only w
om

en w
orkers

w
hen it dow

nsizes discrim
inates against its

w
om

en em
ployees.

P
R
E
G
N
A
N
T
 
W
O
M
E
N
 
H
A
V
E
 
E
Q
U
A
L
 
R
I
G
H
T
S
.

E
m

ployers m
ust treat pregnant w

om
en the sam

e as non-
pregnant em

ployees w
ith sim

ilar abilities:
•

W
hen an em

ployer is hiring.
-

E
m

ployers w
ho refuse to hire w

om
en if they

are pregnant discrim
inate on the basis of gen-

der.
•

In the conditions of em
ploym

ent.
-

A
 restaurant ow

ner w
ho m

akes a pregnant
w

aitress take a position as a cashier, but w
ho

does not m
ake other em

ployees w
ith sim

ilar
abilities w

ork as cashiers, discrim
inates based

on gender.
•

In granting m
edical leave.

-
A

 cleaning agency that does not perm
it preg-

nant w
om

en to take tim
e off for m

edical rea-

sons, but does perm
it other em

ployees to take
m

edical leave, discrim
inates against pregnant

w
om

en.
•

W
hen an em

ployer is firing.
-

If an em
ployer fires a w

om
an because she 

is pregnant, the em
ployer unlaw

fully 
discrim

inates.

Y
O
U
 
H
A
V
E
 
T
H
E
 
R
I
G
H
T
 
T
O
 
N
O
T BE 

S
E
X
U
A
L
L
Y
 
H
A
R
A
S
S
E
D
.

S
exual harassm

ent is unw
anted sexual attention that

affects w
orking conditions, including: 

•
S

exual dem
ands.

-
A

 m
anager w

ho threatens to dem
ote a w

om
an

unless she com
plies w

ith his sexual requests
sexually harasses his em

ployee.
•

P
hysical touching.

-
A

n em
ployer w

ho grabs at a w
om

an in a sex-
ual m

anner engages in sexual harassm
ent, if

the touching affects the w
om

an’s conditions of
w

ork.
•

A
 sexually hostile environm

ent.
-

A
 m

anager w
ho perm

its his w
orkers to call

w
om

en offensive, sexual nam
es on a regular

basis m
ay be held responsible for sexual

harassm
ent.

Y
O
U
 
A
L
S
O
 
H
A
V
E
 
T
H
E
 
R
I
G
H
T
:

•
To speak languages other than E

nglish
at w

ork.
-

E
m

ployers m
ay not have an “E

nglish only”
rule unless it is necessary for conducting
business. 

•
To enforce your em

ploym
ent rights. 

-
A

n em
ployer w

ho retaliates or discrim
inates

against you for enforcing your em
ploym

ent
rights faces additional penalties.

D
O
M
E
S
T
I
C
 
W
O
R
K
E
R
S
:
 

•
D

iscrim
ination law

s only apply to dom
estic w

orkers
if at least 15 people are w

orking for your em
ployer. 

•
If you are a dom

estic w
orker w

ho is sexually
harassed, you m

ay be able to hold your em
ployer

liable for unw
anted touching and other form

s of
physical harassm

ent.

U
N
D
O
C
U
M
E
N
T
E
D
 
W
O
R
K
E
R
S
:
 

•
D

iscrim
ination law

s are available to all w
orkers,

regardless of your im
m

igration status. 
•

If you choose to file a law
suit, your im

m
igration sta-

tus m
ay affect w

hat rem
edies are available to you.

VIC
T
I
M
S
 
O
F
 
D
O
M
E
S
T
I
C
 
V
I
O
L
E
N
C
E
:

(in N
ew

 Y
ork C

ity)
•

Y
our em

ployer cannot fire you or otherw
ise treat

you differently because you are a victim
 of

dom
estic violence. 

•
Y

our em
ployer m

ust accom
m

odate you if you
need to take tim

e from
 w

ork to visit a doctor, an
attorney, a dom

estic violence counselor, or to
attend court appointm

ents.

E
N
F
O
R
C
I
N
G
 
Y
O
U
R
 
E
Q
U
A
L
 
R
I
G
H
T
S
:

T
he first step to enforcing your right to not be dis-

crim
inated against is to keep a detailed record.

•
If your em

ployer has a discrim
inatory w

ritten
policy, m

ake a copy for yourself. A
lso m

ake a
copy of any other discrim

inatory m
aterials from

your em
ployer. 

•
W

rite dow
n every inappropriate com

m
ent your

em
ployer m

akes and every inappropriate action
that your em

ployer takes. W
rite dow

n as m
uch

inform
ation as possible, especially dates, places,

and the nam
es of other people w

ho m
ay have

w
itnessed the occurrence.

If you are discrim
inated against in any of the above

w
ays, you m

ay initiate a legal claim
at:

•
T

he U
nited States E

qual E
m

ploym
ent

O
pportunity C

om
m

ission (E
E

O
C

).
-

T
he E

E
O

C
 enforces federal discrim

ination
law

s.
-

C
harges m

ay be brought against em
ployers

w
ith 15 or m

ore em
ployees.

-
If your em

ployer is based in N
ew

 Y
ork

S
tate, charges m

ust be filed w
ithin 240

days of the discrim
inatory action. 

-
Y

ou m
ay file charges in person or by m

ail.
For the office closest to you, call 
1-800-669-4000.

•
T

he N
ew

 Y
ork State D

ivision of H
um

an R
ights.

-
T

he D
ivision of H

um
an R

ights enforces
state discrim

ination law
s.

-
C

harges m
ust be filed w

ithin one year after
the discrim

inatory action.
-

Y
ou m

ust file charges w
ith a regional

office of the D
ivision. For the office clos-

est to you, call 718-741-8400.

•
T

he N
ew

 Y
ork C

ity C
om

m
ission on H

um
an

R
ights.

-
T

he C
om

m
ission on H

um
an R

ights
enforces N

Y
C

 discrim
ination law

s.
-

C
harges m

ust be filed w
ithin one year after

the discrim
inatory action.

-
C

laim
s are initiated at the C

om
m

ission by
attending an intake interview

 w
ith an

investigator. To schedule an interview
, call

212-306-7450.

•
T

he N
ew

 Y
ork State Suprem

e C
ourt.

-
T

he suprem
e court hears cases involving

state and N
Y

C
 discrim

ination law
s.

-
Y

ou m
ay bypass state and city adm

inistra-
tive procedures and file a law

suit directly. 
-

Y
ou m

ay not file a law
suit if a com

plaint is
pending in an adm

inistrative agency, unless
you request that the com

plaint be dism
issed

and it is dism
issed.

-
If you are a N

ew
 Y

ork C
ity resident, you

m
ust file a law

suit w
ithin three years of the

discrim
inatory action. If you are not a N

ew
Y

ork C
ity resident, you m

ust file a law
suit

w
ithin one year

of the discrim
inatory

action.
-

For the court in your county, call 
1-800-C

O
U

R
T-N

Y
 (1-800-268-7869).

W
A

G
E

S
 A

N
D

 H
O

U
R

S

W
A
G
E
S
:

•
Y

ou have the right to earn at least the legal m
ini-

m
um

 w
age – $5.15 per hour. 

•
If you w

ork m
ore than 40 hours in one w

eek, you
have the right to earn one and a half tim

es the
am

ount of your regular w
age for those extra

hours – at least $7.73 per extra hour. 
•

If you are a m
anual w

orker, you have the right to
be paid on a w

eekly basis.
•

D
om

estic w
orkers:Y

ou have the sam
e right to

the m
inim

um
 w

age as all other w
orkers.

H
O
U
R
S
:

•
If you w

ork 6 hours or m
ore at one tim

e, you
have the right to an unpaid m

eal break.
D

epending on the type of job and tim
e of day

you w
ork, this break m

ust be either 30 m
inutes

or 60 m
inutes in duration. 



•
M

ost em
ployers m

ust let you take one day of
(unpaid) rest every w

eek.

U
N
D
O
C
U
M
E
N
T
E
D
 
W
O
R
K
E
R
S
:

Y
ou have all of these w

age and hour rights. If you
decide to enforce your w

age and hour rights, your
im

m
igration status should not be an issue.

E
N
F
O
R
C
I
N
G
 
Y
O
U
R
 
W
A
G
E
 
A
N
D
 

H
O
U
R
 
R
I
G
H
T
S
:

T
he first step to enforcing your right to the m

inim
um

w
age and overtim

e is to
keep a detailed record

of
the tim

e you w
ork. 

•
W

rite dow
n the day, the tim

e you began w
orking,

any breaks that you took, and the tim
e you fin-

ished w
orking for the day. 

•
Include the w

age you w
ere paid.

If your right to the m
inim

um
 w

age and overtim
e is

violated, you m
ay file a legal action. 

•
Y

ou m
ust file a federal claim

 w
ithin tw

o years
of

the violation, or three years if the violation w
as

w
illful. State claim

s m
ust be filed w

ithin six years.
•

Y
ou m

ay bring claim
s before:

-
T

he U
nited States D

epartm
ent of L

abor.
W

age and H
our D

ivision
For the office closest to you, call 
1-866-4-U

S
W

A
G

E
 (1-866-487-9243).

-
Federal D

istrict C
ourt.

T
he filing address depends on w

here you
live. C

ontact an attorney or visit
w

w
w

.us.courts.gov for m
ore inform

ation.
-

T
he N

ew
 Y

ork
State D

epartm
ent of

L
abor.

P.O
. B

ox 675
345 H

udson S
treet

N
ew

 Y
ork, N

Y
10014-0675

212-352-6700
-

N
ew

 Y
ork State Suprem

e C
ourt.

For the court in your county, call 
1-800-C

O
U

R
T-N

Y
 (1-800-268-7869).

FA
M

ILY
 M

E
D

IC
A

L
 L

E
A

V
E

M
E
D
I
C
A
L
 
L
E
A
V
E
 
F
R
O
M
 
W
O
R
K
:

E
ligible w

orkers have the right to take (unpaid) tim
e

off from
 w

ork w
hen: 

•
you need to care for a new

 child, 
•

you have a serious health condition and cannot
w

ork, or 

•
you need to care for a sick fam

ily m
em

ber.
If you qualify, you can take up to 12 w

eeks of unpaid
fam

ily m
edical leave each year. 

E
L
I
G
I
B
L
E
 
W
O
R
K
E
R
S
:

•
Y

ou are eligible to take fam
ily m

edical leave if
you have w

orked for the sam
e em

ployer for at
least one year,have w

orked at least 1,250 hours
over the last year for the em

ployer (an average of
24 hours per w

eek), and your em
ployer has at

least 50 em
ployees.

•
If you are an eligible w

orker, you m
ay not be

fired for taking fam
ily m

edical leave. A
n

em
ployer m

ust give you either the sam
e job upon

returning to w
ork or an equivalent position. Y

our
em

ployer cannot penalize or harass you for tak-
ing fam

ily m
edical leave.

E
N
F
O
R
C
I
N
G
 
Y
O
U
R
 
F
A
M
I
L
Y
 
M
E
D
I
C
AL 

L
E
A
V
E
 
R
I
G
H
T
S
:

T
he first step to enforcing your right to fam

ily m
ed-

ical leave is to keep a detailed record.
•

W
rite dow

n the reason you took m
edical leave,

the date you inform
ed your em

ployer, your last
day of w

ork before you took m
edical leave, your

first day back at w
ork (if any), and any actions

by your em
ployer. 

•
K

eep any docum
entation related to the reason for

your fam
ily m

edical leave, such as doctors’notes
and birth certificates.

If your em
ployer violates your right to take fam

ily
m

edical leave, you m
ay file a legal action.

•
C

laim
s m

ust be filed w
ithin tw

o years, or
three

years for a w
illful violation. 

•
Y

ou m
ay file a claim

 w
ith: 

-
T

he U
nited States D

epartm
ent of L

abor.
W

age and H
our D

ivision
For the office closest to you, call 
1-866-4-U

S
W

A
G

E
 (1-866-487-9243).

-
Federal D

istrict C
ourt.

T
he filing address depends on w

here you
live. C

ontact an attorney or visit
w

w
w

.us.courts.gov for m
ore inform

ation.
-

N
ew

 Y
ork State Suprem

e C
ourt.

For the court in your county, call 
1-800-C

O
U

R
T-N

Y
 (1-800-268-7869).

R
ights of

W
om

en
W

orkersW
o
m
e
n
’
s Rights

Pr
oject

The A
m

erican C
ivil Liberties U

nion is the
nation’s prem

ier guardian of liberty, w
orking

daily in courts, legislatures and com
m

unities 
to defend and preserve the individual rights 
and freedom

s guaranteed by the C
onstitution

and the law
s of the U

nited States.
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irector
K

E
N

N
E

TH
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L

A
R

K
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hair, 
Executive A

dvisory C
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R
IC

H
A

R
D

 Z
A

C
K

S
, Treasurer

A
M
E
R
I
C
A
N
 
C
I
V
I
L
 
L
I
B
E
R
T
I
E
S
 
U
N
I
O
N

N
ational H

eadquarters
125 B

road Street, 18th Floor
N

ew
 York, N

Y
10004-2400

(212) 549-2500
w

w
w

.aclu.org

IN
 N

E
W

 Y
O

R
K

F
O

R
 M

O
R

E
 IN

F
O

R
M

A
T

IO
N

:

Jennifer A
rnett Lee, Esq.

AC
LU

 W
om

en’s R
ights P

roject
125 B

road Street, 18th Floor
N

ew
 York, N

Y 10004
Tel. 212-519-7816
Fax 212-549-2580
E-m

ail: jarnettlee@
aclu.org

This pam
phlet does not address all 

em
ploym

ent-related rights available to 
w

om
en w

orkers. For exam
ple, the right to

organize, w
orkers’ com

pensation, and 
unem

ploym
ent insurance are not covered.


